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Page 2: About Agencies Scheduled for Study

Q1 Please share any comments, suggestions or concerns you may have about these agencies, including any
observations about the way the agency shares information online. Please note your responses will be posted online
and may be included in a Committee report.

Motor Vehicles, Department of The DMV is the MOST OVERWORKED ,UNDERPAID AND

should be ashamed of how you have overlooked these
people !!!!

Page 3: There are three questions seeking general information.

Q2 What is your age? 55-64 years
old
Q3 Which best describes your current role? South Carolina resident and do not fall into any of the

categories below

Q4 In which county do you live? Lancaster
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Page 2: About Agencies Scheduled for Study

Q1 Please share any comments, suggestions or concerns you may have about these agencies, including any
observations about the way the agency shares information online. Please note your responses will be posted online
and may be included in a Committee report.

Motor Vehicles, Department of An employee has 40 consecutive yrs of DMV service &
has same pay as an entry level CSR w/no experience at
$23,742. There’s no justification for this! Paying one
w/10+ yrs the same as one w/no experience. No
compensation for DMV employees who complete
degrees. Pursuing degrees isn’t beneficial while working
for DMV. Improving skills & education should earn pay
raises especially when making job improvement. DMV
pay raise system is extremely flawed & bias. SO much
inequality. Pay increases aren’t based on merit, job
performance, or service time. Employees receive
nothing for service & great work. The infamous
justification is “It’s not in the budget” but DMV has the
budget to give certain employees pay raises. Living
costs increase every year but DMV don’t give cost of
living increases to employees. Other agencies pay more
for the same DMV job. Many DMV employees have a 2nd
job just to get by. Bottom-line, state employees should
not have to struggle to take care of basic living needs.

Page 3: There are three questions seeking general information.

Q2 What is your age? 45-54 years
old

Q3 Which best describes your current role? State
employee

Q4 In which county do you live? Richland
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