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#319

Collector:
Started:

Last Modified:
Time Spent:

Web Link 1 (Web Link)

Monday, July 08, 2019 12:48:56 PM
Monday, July 08, 2019 12:54:25 PM
00:05:29

Page 2: About Agencies Scheduled for Study

Q1 Please share any comments, suggestions or concerns you may have about these agencies, including any
observations about the way the agency shares information online. Please note your responses will be posted online
and may be included in a Committee report.

Housing Finance & Development Authority SC Housing is overly beaurocratic to the point of

ridiculous. They ceased a while back trying to work
together with housing developers and became an
adversary instead. They ceased a while back looking for
solutions and went to only looking for problems. And
their head of inspections is unfair, inconsistent,
uncooperative and power loving. He is the worst thing
going there.

Page 3: There are three questions seeking general information.

Q2 What is your age?

Respondent skipped this question

Q3 Which best describes your current role? Respondent skipped this question

Q4 In which county do you live? Respondent skipped this question
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#334

Collector: Web Link 1 (Web Link)

Started: Thursday, July 18, 2019 11:32:18 AM
Last Modified: Thursday, July 18, 2019 12:33:14 PM
Time Spent: 01:00:56

Page 2: About Agencies Scheduled for Study

Q1 Please share any comments, suggestions or concerns you may have about these agencies, including any
observations about the way the agency shares information online. Please note your responses will be posted online
and may be included in a Committee report.

Housing Finance & Development Authority This agency has mismanaged bountiful economic
resources for many years. The agency looks the other
way while owners, developers, and mangers of housing
violate regulations. Ed Knight associated with the
agency for many years showed department heads how
to look the other way to keep developers, owners,
managers of housing happy. This has resulted in poor
employee morale and a bad employee retention rate.
Current management is continuing to experience poor
employee morale and poor retention. No good
investment in information technology has taken place to
really cause employees to do an excellent job. No real
internal audits takes place to ensure that approved
procedures exist related to each job. The agency should
be required to produce the approved policies and
procedures for performing all job duties. Systems are
set up so employees daily create procedures case by
case depending on who is the owner, developer, or
manager of the housing. Senior management avoids
learning job details so that they can blame frontline
employees for problems. The agency tried to reduce
employee responses to the survey by first by verbally
mistakenly stating the wrong place to go to do the
survey months ago. After this approach, a very short
notice was given in writing of the correct place to go to
actually do survey. This is the best way to reduce to the
number of employee responses so the legislature does
not hear the truth. Some employees travel to do job
responsibilities and must be at a computer to complete
survey. Employees were not provided with knowledge of
internal employee surveys completed in the past after
the Human Resources Director encouraged participation
and said employees would see feedback. No feedback
was provided to all employees. Employees do not trust
management because management try to limit
information available to employees. Employees are
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verbally lied to at meetings, so they do not trust
management. Employees see how co-workers are treated
differently based on factors that should not be
considered. This agency has no good real clear
performance pay items that most employees would
agree that can be implemented fairly. Performance pay
increases awarded to employees by this agency are not
done fairly. This agency should not be allowed to have a
performance pay increase program until most or all of
the employees agree that the program can be
administered fairly. A written anonymous survey should
be required every six months to determine employee
morale and shared with employees by an outside
source. Management should be required to address
complications with resolutions.

Page 3: There are three questions seeking general information.

Q2 What is your age?

Q3 Which best describes your current role?

Q4 In which county do you live?

45-54 years
old

State
employee

Lexington

405/ 416



Public Input to the South Carolina House of Representatives Legislative Oversight Committee

#335

Collector: Web Link 1 (Web Link)

Started: Thursday, July 18, 2019 12:19:58 PM
Last Modified: Thursday, July 18, 2019 12:43:44 PM
Time Spent: 00:23:46

Page 2: About Agencies Scheduled for Study

Q1 Please share any comments, suggestions or concerns you may have about these agencies, including any

observations about the way the agency shares information online. Please note your responses will be posted online

and may be included in a Committee report.

All Agencies
Alcohol & Other Drug Abuse Services, Department of
Attorney General's Office

Employment & Workforce, Department of

Health & Environmental Control, Department of

Health & Human Services, Department of
Housing Finance & Development Authority
Human Affairs Commission

Mental Health, Department of

Parks, Recreation and Tourism, Department of

Probation, Pardon, & Parole, Department of

Public Safety, Department of
Revenue Department of

Vocational Rehabilitation, Department of

SCDC
There are drugs all over the prison
Never responds

Prison is expensive and they should be able to keep
more of their check

No air in Cherokee at Evans. Need big fans. Also the
dorm needs to be sprayed for bugs

Many are sick and take long time to see Dr or dentist
Everything at prison are too expensive

Treat them like human being and give rec everyday
Should be more help! Shorter sentences, halt solitarily
Rec time everyday

You need to look at prison records instead of based just
on the crime. Let me go! You are suppose to look at
accomplished and behavior. If you did your job, we
wouldn't have Mass INCARCERATION

Get more staff. Get drugs out! Stop violence
Money hungry

All should offer opportunities to learn trades

Page 3: There are three questions seeking general information.

Q2 What is your age?

Q3 Which best describes your current role?

45-54 years
old

South Carolina resident and do not fall into any of the
categories below
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Q4 In which county do you live? Dillon
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#337

Collector: Web Link 1 (Web Link)

Started: Thursday, July 18, 2019 1:16:48 PM
Last Modified: Thursday, July 18, 2019 1:48:52 PM
Time Spent: 00:32:04

Page 2: About Agencies Scheduled for Study
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Q1 Please share any comments, suggestions or concerns you may have about these agencies, including any

observations about the way the agency shares information online. Please note your responses will be posted online
and may be included in a Committee report.

All Agencies

Agriculture, Department of

Alcohol & Other Drug Abuse Services, Department of

Attorney General's Office

Corrections, Department of

Disabilities and Special Needs, Department
Education, Department of

Employment & Workforce, Department of

Health & Human Services, Department of

Housing Finance & Development Authority
Human Affairs Commission

Board of Financial Institutions

Jobs Economic Development Authority

Mental Health, Department of

Probation, Pardon, & Parole, Department of

Public Safety, Department of

Social Services, Department
Tuition Grants Commission

Vocational Rehabilitation, Department of

Improve
Spray for bugs. They are everywhere
Have help for inmates

Be concerned with oversentencing and the wrongful
convicted that had served over 10-40 years

Get more officers and treat all inmates as human being
More programs to help

Have more programs for them to learn

More officers, stick to their job or get fired

Quicker appointment to Dr and dentist and have meds
on hand

Lower prices!!

Provide good, nourish good and bigger portions
Prison is a very expensive life. Fix it!

Pay well, appreciate

Remove covered windows. Realize that longer
sentences has more of an agent on their mental health.
It does take 20+years to learn.

Do your job correctly. You are suppose to look at the
crime, time spent, and accomplishments. Let more
people go, even for violent crime. This will end mass
incarceration and give the people that deserves freedom
to return too society and probation should be a short
time

Spray for bugs, remove black from Windows and stop
punishing them for the one thing that will never change--
the crime. It's like you are punishing them for the same
thing over and over.

Help prisoners more that can't afford anything
More for the prisoners to learn a trade while serving time

More trades

Page 3: There are three questions seeking general information.

Q2 What is your age? 45-54 years
old
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Q3 Which best describes your current role? South Carolina resident and do not fall into any of the
categories below

Q4 In which county do you live? Dillon
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