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Document No. 2838

DEPARTMENT OF LABOR, LICENSING AND REGULATION

DIVISION OF LABOR

CHAPTER 71

Statutory Authority: 1976 Code Section 41-15-210
Synopsis:


The South Carolina Department of Labor, Licensing and Regulation, Division of Labor, Office of Occupational Safety and Health is amending the requirements for keeping records of occupational injuries and illnesses as required by the United States Department of Labor (29 CFR 1904.37 “State Recordkeeping Regulations”).

Instructions: 

Revise Regulation 71, Article I, Subarticle 3 – Recording and Reporting Occupational Injuries and Illnesses, as follows:

SCRR 71-300 to 309 remains the same

SCRR 71-310 Replace in its entirety. It is revised to follow federal changes on recording occupational hearing loss.

SCRR 71-311 remains the same

SCRR 71-312 (4) added to include an effective date of January 1, 2004.

SCRR 71-313 to 328 (Reserved) remains the same.

SCRR 71-329 paragraph (b)(7)(vi) replace in its entirety; revised to delay effective date 

SCRR 71-330 to 346 remains the same

Text:
SCRR 71 – 310  Recording criteria for cases involving occupational hearing loss.

(a) Basic requirement.  


If an employee’s hearing test (audiogram) reveals that the employee has experienced a work-related Standard Threshold Shift (STS) in hearing in one or both ears, and the employee’s total hearing level is 25 decibels (dB) or more above audiometric zero (averaged at 2000, 3000, and 4000 Hz) in the same ear(s) as the STS, you must record the case on the OSHA 300 Log.

(b) Implementation.  


(1) What is a Standard Threshold Shift? A Standard Threshold Shift, or STS, is defined in the occupational noise exposure standard at 29 CFR 1910.95(g)(10)(i) as a change in hearing threshold, relative to the baseline audiogram for that employee, of an average of 10 decibels (dB) or more at 2000, 3000, and 4000 hertz (Hz) in one or both ears.


(2) How do I evaluate the current audiogram to determine whether an employee has an STS and a 25-dB hearing level? 



(i) STS.  If the employee has never previously experienced a recordable hearing loss, you must compare the employee’s current audiogram with that employee’s baseline audiogram.  If the employee has previously experienced a recordable hearing loss, you must compare the employee’s current audiogram with the employee’s revised baseline audiogram (the audiogram reflecting the employee’s previous recordable hearing loss case).



(ii) 25-dB loss.  Audiometric test results reflect the employee’s overall hearing ability in comparison to audiometric zero.  Therefore, using the employee/s current audiogram, you must use the average hearing level at 2000, 3000, and 4000 Hz to determine whether or not the employee’s total hearing level is 25 dB or more.  


(3) May I adjust the current audiogram to reflect the effects of aging on hearing?  Yes.  When you are determining whether an STS has occurred, you may age adjust the employee’s current audiogram results by using Tables F-1 or F-2, as appropriate, in Appendix F of 29 CFR 1910.95. You may not use an age adjustment when determining whether the employee’s total hearing level is 25 dB or more above audiometric zero.


(4) Do I have to record the hearing loss if I am going to retest the employee’s hearing?  No, if you retest the employee’s hearing within 30 days of the first test, and the first test does not confirm the recordable STS, you are not required to record the hearing loss case on the OSHA 300 Log.  If the test confirms the recordable STS, you must record the hearing loss illness within seven (7) calendar days of the retest.  If subsequent audiometric testing performed under the testing requirements of the 1910.95 noise standard indicate that an STS is not persistent, you may erase or line-out the recorded entry.


(5) Are there any special rules for determining whether a hearing loss case is work-related?  No. You must use the rules in 71-305 to determine if the hearing loss is work-related. If an event or exposure in the work environment either caused or contributed to the hearing loss, or significantly aggravated a pre-existing hearing loss, you must consider the case to be work related.


(6) If a physician or other licensed health care professional determines the hearing loss is not work-related, do I still need to record the case?  If a physician or other licensed health care professional determines that the hearing loss is not work-related or has not been significantly aggravated by occupational noise exposure, you are not required to consider the case work-related or to record the case on the OSHA 300 Log.  


(7) How do I complete the 300 Log for a hearing loss case?  When you enter a recordable hearing loss case on the OSHA 300 Log, you must check the column for hearing loss.  (Note: SCRR 71-310(b)(7) is effective beginning January 1, 2004.)

(Cross Reference: 1904.10)  
71-312 Recording criteria for cases involving work-related musculosketal disorders. 

(4) This section is effective January 1, 2004.  From January 1, 2002 until December 31, 2003, you are required to record work-related injuries and illnesses involving muscles, nerves, tendons, ligaments, joints, cartilage and spinal discs in accordance with the requirements applicable to any injury or illness under SCRR 71-305, SCRR 71-306, SCRR 71-307, and SCRR 71-329.  For entry (M) on the OSHA 300 Log, you must check either the entry for “injury” or “all other illnesses.”

SCRR 71-329  (b)(7)

(vi) other illnesses, if the employee independently and voluntarily requests that his or her name not be entered on the log effective January 1, 2002.  Effective January 1, 2004 Musculoskeletal disorders (MSDs) are not considered privacy concern cases.  

Statement of Rationale: 

There was no scientific or technical basis relied upon in developing the regulation.   

Fiscal Impact Statement:

There will be no cost incurred by the State or any political subdivision.
