AGENCY NAME: \ Department of Education

AGENCY CODE: | 063 001

Fiscal Year 2018-2019
Accountability Report

SUBMISSION FORM

The mission of the South Carolina Department of Education is to provide leadership
and support so that all public education students graduate prepared for success.

AGENCY MISSION

All students graduate prepared for success in college, careers, and citizenship. By 2022,
districts will have available a system of personalized and digital learning that supports
students in a safe learning environment to meet the Profile of the South Carolina
Graduate.

PROFILE OF THE

South Carolina Graduate

WORLD-CLASS WORLD-CLASS
KNOWLEDGE SKILLS
AGENCY VISION Rigorous standards in language arts Creativity and innovation

Critical thinking and
problem solving

and math for career and college

readiness
Collaboration and teamwork

Multiple languages, science, technology, Communication, information,

engineering, mathematics (STEM), arts and media and technology

social sciences Knowing how to learn

LIFE AND CAREER CHARACTERISTICS

Integrity = Self-direction » Global perspective * Perseverance + Work ethic + Interpersonal skills

© SCASA Superintend undtable
Adopted by: SC State Board of Education, SC Department of Education, St -ation Oversight Committee, SC Arts Alliance, SC Arts in Basic
Curriculum Steering Committee, SCASCD, SC Chamber of Commerce, | on Competitiveness, SC School Boards Association,
TransformSC Schools and Districts.

Does the agency have any major or minor recommendations (internal or external) that would allow the agency to
operate more effectively and efficiently?

Yes No

RESTRUCTURING
RECOMMENDATIONS: U
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AGENCY NAME: Department of Education
AGENCY CODE: 063 m 001

Is the agency in compliance with 5.C. Code Ann. § 2-1-230, which requires submission of certain reports to the
Legislative Services Agency for publication online and the State Library? See also 5.C. Code Ann. § 60-2-30.

Yes No

REPORT SUBMISSION
COMPLIANCE: X 0

Is the agency in compliance with various requirements to transfer its records, including electronic ones, to the
Department of Archives and History? See the Public Records Act {5.C. Code Ann. § 30-1-10 through 30-1-180) and
the South Carolina Uniform Electronic Transactions Act {S.C. Code Ann. § 26-6-10 through 26-10-210).

Yes No
RECORDS
MANAGEMENT X 0O
COMPLIANCE:

Is the agency in compliance with S.C. Code Ann. § 1-23-120(J), which requires an agency to conduct a formal review
of its regulations every five years?

Yes No

REGULATION
RevIEW: a X

Please identify your agency’s preferred contacts for this year's accountability report.

Name Phone Email
PRIMARY CONTACT: | Katie Nilges 803-734-1215 knilges@ed.sc.gov
SECONDARY CONTACT: | Emily Heatwole 803-734-4066 eeheatwole@ed.sc.gov

| have reviewed and approved the enclosed FY 2018-2019 Accountability Report, which is complete and accurate
to the extent of my knowledge.

AGENCY DIRECTOR
(SiGN AND DATE): M /7 M
- 13 Sepember 2019

(TvPe/PRINT NAME): MollylSpean@n L

BOARD/CMSN CHAIR
{S1GN AND DATE):

(TyPe/PRINT NAME): |
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AGENCY NAME: \ Department of Education

AGENCY CODE: | 063 001

AGENCY’S DISCUSSION AND ANALYSIS

PERFORMANCE IMPACTS:

INTERNAL

Superintendent Spearman began her second term in office on January 9, 2019. The agency has continued to
focus the provision of intensive services to the lowest performing districts through the Office of School
Transformation. Another piece to increasing opportunity and student performance in all districts is ensuring
efficiency and high quality leadership, which still proves to be a challenge for our smallest districts. The
Superintendent is currently working on increasing shared services and encouraging consolidation among
districts with a student membership of 1,500 or less. Additionally, the agency continues to focus on school
safety and providing training for each district and educators. School safety not only includes precautions against
external threats, but also supports and services for students, particularly in the area of mental health.

EXTERNAL

Education reform has been at the forefront for state lawmakers and the agency has provided continued
feedback and information as lawmakers continue to work toward improved K-12 policy. It will be important that
the agency ensure it has the resources needed to support schools, districts, educators, and students as new
policies are implemented if the state is to see student achievement as a result.

CURRENT EFFORTS AND RESULTS & FUTURE PLANNING

SCHOOL SAFETY

During Fiscal Year 18-19, the Superintendent continued collaborating with state agencies and other stakeholders
to develop strategies that will improve school safety. (1.1.1). With assistance from Safe Haven’s International,
the SCDE released two safety awareness videos: Reducing the Risk of School Violence: Informed Educators and
Reducing the Risk of School Violence: Informed Students. In collaboration with Dr. Melissa Reeves, of Winthrop
University, and other educators and administrators, the SCDE released the School-Based Threat Assessment and
Management Guide and conducted four regional workshops, which were attended by over 300 educators,
administrators, and other school staff. (1.3.3). To further assist schools, the SCDE will release a Safe Schools
portal that will allow schools to complete and store threat assessment documents electronically. In June 2019,
the U.S. Secret Service, in partnership with the SCDE, SLED, the U.S. Attorney’s Office, and other agencies,
presented A Proactive Approach to Prevent Incidents of Targeted Violence in K-12 Schools. Over 500 educators,
administrators, and law enforcement officers attended this event.

With the $2 million included in the 2018-19 Appropriations Act, 38 full-time school resource officers (SROs) were
hired by various law enforcement agencies to serve schools that did not have SROs. The General Assembly
appropriated additional funding to increase the number of resource officers during the 2019-20 school year and
the agency will continue to request additional funds to ensure that each school is staffed with a full time SRO.
(1.2.2).

TECHNICAL ASSISTANCE TO LOW PERFORMING SCHOOLS AND DISTRICTS & SHARED SERVICES

The agency continues to provide assistance to low-performing schools and districts through the tiered levels of
support. Currently, the agency is operating three school districts, Florence 4, Allendale, and Williamsburg and
serving 41 Comprehensive Support and Improvement Schools and 76 Priority Schools. Transformation coaches
are placed in all Comprehensive Support and Improvement Schools. The operation of Florence 4 has allowed the
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agency to assist the district in working with Florence 1 and Florence 2 to share services such as maintenance and
human resources. This shared services model has resulted in a savings of more than $500,000 for Florence 4 —
funds that may now be dedicated to the classroom. The agency will continue to provide districts with guidance
on sharing services with nearby districts. The General Assembly provided the Superintendent, through proviso,
the authority to ask districts meeting certain requirements to submit plans for the implementation of shared
services. The 2018-19 data will serve as baseline data as CSl and Priority Schools were identified as a part of the
new accountability system with the release of the November 2018 report cards. The 2019-20 school year will
serve as our first point of comparison data to assess impact on school level performance.

Through the approved state ESSA plan, the agency will monitor the percent of Additional Targeted Support and
Improvement Schools (schools with low-performing subgroups) that reduce their most significant subgroup
achievement gap. (2.1.1). The agency will continue to effectively utilize both federal and state resources to
provide such support (either comprehensive or targeted) to low-performing schools. It remains the goal of the
agency to do this with fidelity to ensure that the support has a lasting positive impact on the students served in
those schools and the educators who serve in those schools.

The agency will continue to support districts as they work to improve efficiencies through shared services and
consolidation initiatives. Seven school districts have submitted plans to the agency as of September 13, 2019.
(3.2.2). The agency will continue to request funds from the General Assembly to effect such consolidation
initiatives and support increased educational opportunities for students in our most rural districts, many of
which were parties in the Abbeville lawsuit.

EDUCATOR RECRUITMENT, RETENTION, AND EFFECTIVENESS

There continues to be a high need for high quality educators to join the profession and remain in the profession.
On the recruitment front, and this is in addition to the teachers who graduated from a traditional educator
preparation program, 484 educators entered the profession through an alternate route during 2017-18 with the
goal being 500 in 2018-19. (4.1.1, 4.1.2, 4.1.3).

Additionally, the agency has supported districts and educator preparation programs with the transition to the
evaluation data management system and new principal and teacher evaluation models through face-to-face
trainings, monthly virtual office hours, on-demand web resources, and technical assistance from regional
liaisons. (4.2.1, 4.2.2). The evaluation data management system allows districts and educator preparation
programs to obtain information about the effectiveness of educators and to support personalization of support
and coaching for principals and teachers. (4.2.3, 4.3.3).

The agency developed guidelines, approved by the State Board of Education in March 2019, which streamline
the approval process for alternative certification programs and providers that will include Institutions of Higher
Education, in order to increase the pool of qualified educators in the state.

PERSONALIZED LEARNING

The Office of Personalized Learning has a tiered system of support in place for individual educators, schools and
districts implementing personalized learning for all students. The office served a total of 182 schools during
2018-19 and plans to serve over 200 schools during 2019-20. Work continues with KnowledgeWorks and
reDesign, and the work of the office has been highlighted in numerous publications throughout the year,
including Learning Forward, Getting Smart, ExcelinEd, The Christensen Institute, and iNACOL to name a few.
(4.3.2).
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VIRTUAL SC/CATE

The agency’s VirtualSC continues to serve 45,912 students statewide and remains one of the fastest growing and
most successful virtual programs in the nation. (3.3.2). The cost per enrollment (approximately $200 per
student) is one of the lowest amongst similarly sized neighboring states. The agency will again request additional
funding to serve students and continue to build out the middle school courses. The continued development of
new grade levels and courses is essential to rural communities that may not have sufficient teachers or
enrollment to support key classes. VirtualSC currently partners with 19 school districts through franchise
opportunities and provides adult education opportunities as well, with 48 percent of students’ ages 17-21
meeting their education goals. Further, as part of the new accountability system, the state will need to ensure
that students have access to advanced coursework such as AP/IB and Career and Technical Education courses
that lead to an industry certification. VirtualSC will continue to serve as a conduit for such course work,
especially for students who may have limited access. VirtualSC had 7,390 student enroliments complete CTE
courses in the 2018-2019 school year with an 89 percent pass rate meaning that 6,558 enrollments earned a CTE
credit through VirtualSC in this school year. (3.3.1, 2.2.3).

COLLEGE AND CAREER READINESS

During the 2018-19 school year, 10,571 students were served in a state funded 4k classroom and the goal is to
increase that number to at least 10,700 during the current school year. (2.2.1). The agency will support districts
and educators in understanding and use of assessment data to drive instruction and support in the classroom
with a particular focus on literacy and English language arts. (2.3.1, 2.3.2, 2.1.2, 2.1.3). The agency is currently
targeting support to the lowest performing schools through the palmetto literacy project and the office of early
learning and literacy. The office of standards and learning continues to provide professional learning
opportunities and gather data from participants on evidence of implementation of the learning in their
classrooms. (2.2.2, 4.3.1)

TRANSPORTATION

Approximately 350,000 students ride the bus to school each day. Implementation of a safe and reliable
transportation system remains a paramount focus for the agency and the General Assembly has provided
consistent support to improve the system over the past three years. By October 2018, the last remaining
1995/96 transit bus was retired. The agency has reduced the percentage of buses older than 10 years or 100,000
miles from 59 percent in 2017-18 to less than 30 percent in 2018-19. (1.2.1). The agency will request that the
General Assembly increase the recurring funds for Fiscal Year 2019-20 that will allow the agency to continue to
lease-purchase buses and will allow the agency to allocate additional buses to districts with high student growth,
which will reduce ride time. The agency is currently operating 469 (8%) buses that exceed the states
replacement requirement of 15 years old and 250,000 miles. The cost to replace these would be $42,210,000.
Additionally in 2013, the agency made a commitment to provide air-conditioned equipped buses. Currently 58
percent of that commitment has been met. The cost to upgrade the remaining 42 percent with air-conditioning
will be $217,834,532.

The current GPS/Routing pilot program will move out of pilot status and be a regular routing mechanism in the
Orangeburg districts. This program has been a learning opportunity for the agency and local transportation staff
and will assist in building out the use of routing software statewide. The program, from FY18 to FY19, decreased
total state funded route time by over half million minutes annually. This equates to 8,300 hours, a savings of
$102,090 when using an average statewide driver salary of $12.30. The agency is currently procuring software.
There is a solicitation over at State Fiscal Accountability Authority for bus routing hardware and software. This
solicitation just completed the sixth amendment for questions and answers posted on August 12, 2019. The next
phase will be demonstration of proposals from the vendors. The evaluation team will consist of both SCDE and
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District staff. The agency did not receive funding from the General Assembly and will use general fund operating
budget for the statewide program.

RiISK ASSESSMENT AND MITIGATION STRATEGIES

The SCDE risks are directly associated with the state’s kindergarten through twelfth grade public education
system. The agency’s failure to meet its stated goals and objectives would correlate with a negative impact to
the K-12 system. The SCDE’s goal to recruit and retain high quality teachers who deliver rigorous, personalized
instruction to every student is solidified by the state’s need for every student to meet the Profile of the South
Carolina Graduate. The goal of every student meeting the Profile ensures that we have a high skilled workforce
that meets the demands of the state and nation’s business and industry while also being productive citizens. The
agency’s reform goals and ongoing-targeted supports and interventions rests on the need to build local capacity,
streamline services, and maximize efficiency so that students and educators have the resources and
opportunities needed to be successful.

RESTRUCTURING RECOMMENDATIONS
The agency does not have any restructuring recommendations.
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Agency Name:

Agency Code

DEPARTMENT OF EDUCATION |

Statewide Enterprise Strategic Objective

IO -

T
B Goal

Item #

Strategy Measure

Description

Base

2018-19
Target

Actual

Time Applicable

Data Source and
Availability

Strategic Planning and Performance Measurement Template

Calculation Method

Fiscal Year 2018-2019
Accountability Report

Meaningful Use of Measure

. - SCDE will provide support schools and districts to ensure that learning
Education, Training, and Human Development G 1 N
environments are safe and secure for all students and educators
. an Provide guidance to districts regarding best practices for security of
. physical buildings and
" 111 Percent of school buildings with secure entrances that include access New M 80% July 12 30 OSF application and Report number of schools Input ded
o controlled doors and all exterior doors locked ew Measure © uly 1-June survey based on district survey nput - assess resources neede
M 1.1.2 Percent of school buildings with locking mechanisms on all interior doors New Measure 80% July 1-June 30 OSF application and Report num?er.of schools Input - assess resources needed
survey based on district survey
Ensure schools and districts provide necessary staff support services to
S 1.2 q
students to increase safety
M 1.2.1 A trained school resource officer in every school. New Measure 75% 49% July 1-June 30 0osIs .Count nur_nber of _SC_hOOIS Outcome; asses-s number of staff
with a full time certified SRO available
Work with the Department
M 1.2.2 Access to school based mental health counselors New Measure 40% 55% July 1-June 30 0sIS of Mental Health to count Outcome; Assess current services
the number of mental and future need
health counselors available
Increase school based support staff that include at least one of each of the
following staff in every school: school counselors, school psycologists, school Outcome; Assess need and support
M 1.2.3 nurses and school social workers, mental health counselors, behavioral New Measure 1 1 July 1-June 30 0SIS and OES Count each staff per school increased staff
specialists, tele-psychiatrists
. i Provide guidance and resources to districts to support safety planning
B and training
Percent of schools and districts utilizing SCDE safety awareness video and —
M 13.1 modules and safety resources New Measure 100% Unknown July 1-June 30 0SIS; Annually Survey participation Outcome; assess agency support
Gather data from schools on
M 132 Every school implements intruder/lockdown drills with local law enforcement | New Measure 100% 100% July 1-June 30 0SIS; Annually implementatio of required | Outcome; assess implementation
drills that includes dates
M 133 Each school will have a pre crisis intervention team identified and trained New Measure 100% 97% July 1-June 31 0SIS; Annually Districts report to SCDE Outcome; assess implementation
Each school will have emergency supplies and procedures in place and staff Outcome; assess implementation
M 13.4 . gency supp P P New Measure 100% 100% July 1-June 32 | OSIS & OHN; Annually |Surevey districts and schools Y ‘mp !
trained and need for support
The SCDE will support engagement of all STUDENTS so they graduate from
Education, Training, and Human Development G 2 high school with the world class knowledge, skills, and characteristics to be
successful in post-secondary college, careers, and citizenship.
s an Provide resources, training, and support for school improvement,
B innovation, and high quality personalized learning opportunities.
Assess percentage of action
Office of Personalized items ccr:m lete ag ainst total
M 211 Percent project completion of competencies (FY 2017-18 action items) 100% 100% 100% July 1-June 30 Learning (OPL); e ganst Output; Monitor delivery
Annuall determined at beginning of
ualy FY 2017-18
Number of participating schools in tiered technical support for personalized Count number of schools | Outcome; Assess effectiveness of
M 212 N 117 175 182 July 1-June 30 OPL; Annuall L ) ) !
and competency-based learning v v participating at each tier office outreach and products
M 213 Number of schools participating in both fall and spring assessment cycles Fall 25 Spring TBD 31 July 1-June 30 OPL; Annually Ccun.t Inun'.\ber of schools Outc?me; Assess effectiveness of
25 participating each cycle office outreach and products
Office of Educator .
Effectiveness and Assess percentage of action
Percent project completion of leadership continuum update (FY 2017-18 W items complete against total
M 2.1.4 L prol P P P ( 100% 100% 100% July 1-June 30 Leadership ! . P & .I . Output; Monitor delivery
action items) Development (OEELD); determined at beginning of
velop : FY 2017-18
Annually
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Agency Name:

Agency Code

DEPARTMENT OF EDUCATION |

Statewide Enterprise Strategic Objective

IO -

Type

Goal

Item #
Strategy

Measure

Description

Base

2018-19
Target

Actual

Time Applicable

Data Source and
Availability

Strategic Planning and Performance Measurement Template

Calculation Method

Fiscal Year 2018-2019
Accountability Report

Meaningful Use of Measure

Implement comparable, valid, and reliable resources and metrics to
S 2.2 ensure all students are prepared for success in college, careers, and
citizenship after graduation.
Number of face-to-face and online trainings held for each statewide Office of Assessment Count number of traln.lngs Output; Assess demand and office
M 221 129 100 154 July 1-June 30 held for each statewide 5
assessment program (OA); Annually capacity
assessment program
Number of test programs that DID NOT provide statewide test materials in Count the number of test Efficiency; Assess efficiency of office
Y 222 X X 0 0 0 July 1-June 30 OA; Annually progams that had a -
time for testing (grades 3-12) ) timelines and processes
statewide delay
Number of test programs that DID NOT provide statewide test materials in Count the number of test Efficiency; Assess efficiency of office
M 2.2.3 . . 0 0 0 July 1-June 30 OA; Annually progams that had a N "
time for testing (4K-grade2) . timelines and processes
statewide delay
Count the test programs
whose results were posted
Number of test programs whose results were posted online LATE (i.e., AFTER ogllnledAFTER Nove:\ber 15 o A i X d
M 2.2.4 November 15) (Include only test programs whose results are embargoed prior 0 0 0 July 1-June 30 OA; Annually (Exclude any test that was utput; sse?s © |ce. capacity an
to release to the public.) delayed due to a test compliance with law
contractor's inability to
produce a state data file in a
timely fashion.)
Provide resources and support partnerships that will allow schools to
S 2.3 offer a continuum of supplemental services/resources for the academic,
social, and emotional needs of students.
Office of Family and
Number of family/parent engagement technical assistance workshops C it Count number of workshops| Output; Assess demand and office
M 231 ' v/p 828 P 9 10 9 July 1-June 30 ommunity untnu w ps| Outpu " !
provided Engagement (OFACE); held capacity
Annually
Assess percentage of action
Percent project completion of family/parent engagement assessment tool (FY items complete against total 5 .
M 2.3.2 L New measure 100% 100% July 1-June 30 OFACE; Annually . L Output; Monitor delivery
2017-18 action items) determined at beginning of
FY 2017-18
Calculate percent of total
offi £ Special schools complying with
Percent of schools complying with postsecondary transition and services of n:el ° pecl|a postsecondary transition Outcome; Assess effectiveness of
™M 233 . 95% 95% 90.48% July 1-June 30 Education Services . )
students with IEPs (OSES); Annuall and services for students office outreach and products
s Annualy with IEPs; IDEA Part B
Indicator 13 measurement
The SCDE will assist SCHOOLS in using funding and resources effectively,
Education, Training, and Human Development G 3 improving continuously, and ensuring systems are high quality so students
are able to meet the Profile of the SC Graduate.
S 3.1 Implement federal programs effectively.
Percent of districts in compliance with federal policies and guidelines for use Office of State an,d, Use on-site and desk audit | Outcome; Assess effectiveness of
™M 3.1.1 y 100% 100% 50% July 1-June 30 | Federal Accountability . .
of Title | funds documentation office support
(OSFA); Annually
Calculate percent of total SC Output; Assess demand and office
M 3.1.2 Percent of districts participating in Title | training and technical support 100% 100% 100% July 1-June 30 OSFA; Annually districts present at put; capacit
statewide trainings pacity
Provide support to improve academic performance of districts and
S 3.2 0 - o
schools identified as low performing.
Assess percentage of action
Office of School items ccr:m lete ag ainst total
M 321 Percent project completion of EBI portfolio (FY 2017-18 action items) 100% 100% 100 July 1-June 30 | Transformation (OST); mP Eainst Output; Monitor delivery
Annuall determined at beginning of
vty FY 2017-18

2 of 40



Agency Name:

Agency Code

DEPARTMENT OF EDUCATION |

IO -

Statewide Enterprise Strategic Objective

Type

Item #

Description

2018-19

Time Applicable

Data Source and

Strategic Planning and Performance Measurement Template

Calculation Method

Fiscal Year 2018-2019
Accountability Report

Meaningful Use of Measure

Goal Strategy Measure Base Target Actual Availability
Number of professional learning opportunities provided to support use of the Counf number o.f X X
M 3.2.2 EBI portfolio 17 20 25 July 1-June 30 OST; Annually professional learning Assess demand and office capacity
opportunities provided
Calculate percent of priority
schools showing
Percent of Priority schools which showed improvement on annual state tests 51%-ELA 62.5 ELA improvement on stat.e ELA Outcome; Assess effectiveness of
M 3.2.3 . . 60% July 1-June 30 OST; Annually tests (SCREADY, English 1 )
in ELA or mathematics 60%-Math 68.7 Math office support
EOCEP) and on state
mathematics tests
(SCREADY, Algebra | EOCEP)
Calculate percent of Focus
schools in cohort that
M 3.2.4 Percent of Focus schools which reduced their most significant subgroup gap TBD 50% 50% July 1-June 30 OST; Annually . re.t?uced their most Outcome; A%sess effectiveness of
significant subgroup gap office support
with no decrease in the ALL
Students subgroup
Divided number of coaches
Percent of transformation coaches showing evidence of significant gains for showing evidence of Outcome; Assess effectiveness of
™M 3.25 . . 8 8 8 55% 60% 84% July 1-June 30 OST; Annually N 8 . .
their assigned schools significant gains by number transformation coaches
of all coaches
Engage all districts in using high quality systems review and
S 3.3 o]
accreditation.
Percent of districts in compliance with the statutes and regulations as related Divide number of districts in .
. B N Outcome; Assess effectiveness of
M 33.1 to the state accountability standards as well as with the federal statutes, 60% 100% 83% July 1-June 30 OFSA; Annually compliance by total number i N
. . office suppor
regulations, and guidance. of districts reviewed PP
Calculate percentage of
M 3.3.2 Percentage of districts submitting e-grants applications by program 100% 100% 100% July 1-June 30 OFSA; Annually districts Wh'c_h Sf‘bm'“e" an| Outcome; AS_SQSS effectiveness of
e-grant application for each office support
OFSA program in the system
SCDE will support public school EDUCATORS in building expertise to
Education, Training, and Human Development G 4 increase student growth and achi close the gap, and
increase numbers of students meeting the Profile of the SC Graduate.
Use teacher evaluation and Student Learning Objectives (SLOs) to
S 4.1 engage educators in evidence-based practices and the use of data to
improve student performance.
Divide number of educators
94.1% Met; ) re;l:c?rted by districts as
95% Met, 1% 1.1% Not Met Office of Educator proficient by total number
Not Met; 2% | 98% Met; 1% = Effectiveness and of educators evaluated.
. 23% . R Input; Assess state teacher
M 411 Percent of SC educators rated proficient or above Incomplete; | Not Met; 1% Incomplete: July 1-June 30 Leadership Note: New system will workforce
2% Not Incomplete N S‘VpNot ’ Development (OEELD); | report on 4 levels; FOIA
Reported 7 Annually changes pending. Subject to
reported .
change with
implementation.
Percentage of districts with assigned liasions; percentage of districts Attendance rosters; . .
e ) . . - . Output; Assess office capacity
M 4.1.2 participating in virtual office hours; Satisfaction of districts with support and 100% 100% 100% July 1-June 30 OEELD; Annually Aggregate responses from )
N N . Outcome; Assess office support
resources question(s) with Likert scale
Divide number of district
- N 99% districts; Output; Assess demand and office
M 413 Percentage of districts and EPPs using the new data management system New measure 98% g;ty \HEs July 1-June 30 OEELD; Annually trained by total number of P capacity
b
districts
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Statewide Enterprise Strategic Objective

T
b Goal

Item #

Strategy Measure

Description

Base

2018-19
Target

Actual

Time Applicable

Data Source and
Availability

Strategic Planning and Performance Measurement Template

Calculation Method

Fiscal Year 2018-2019
Accountability Report

Meaningful Use of Measure

Assess percentage of action .
items complete against total Outcome = Assess quality of
. . i i
M 4.1.4 Percent completion of training and resources 100% 100% 100% July 1-June 30 OEELD; Annually . P & . resources; Output = Monitor
determined at beginning of deliver
FY 2017-18 v
S 4.2 Support the recruitment and retention of high quality educators.
Assess percentage of action
Percent project completion of collective leadership guidebook and profiles (FY items complete against total
M 421 project comp P8 P ( 100% 100% 100% July 1-June 30 OEELD; Annually mpete against Output; Monitor delivery
2017-18 action items) determined at beginning of
FY 2017-18
X Count number of educators
X i Office of Educator . e 3
Number of educators entering profession through all approved non- . completing certification Outcome; Assess office outreach
M 4.2.2 L . . " 484 500 593 July 1-June 30 Services (OES); N N
traditional or alternative route programs (including PACE) A I requirements needed for and services
nnua
v employment
Number of educator certification requests completed by Office of Educator Count number of completed Outcome; Assess office outreach
™M 423 . 81,785 81,785 90,836 July 1-June 30 OES; Annually certification cases for FY ! N
Services and services
2018-19
. ag Provide leadership programs which support the Profile of the SC
; Graduate.
65% exceeded This program
§ . 50% exceeded prog
expectations; A helped me
expectations;
17% above grow as a
. 25% above
expectations; N leader: 58%
16% met expectations; Strongly Agree; Aggregate responses from
M 431 Satisfaction of principals . 20% met ’| July 1-June 30 OEELD; Annually ) L Outcome; Assess office support
expectations; . 42% Agree; 0% question(s) with Likert scale
expectations;
2% below Not Sure; 0%
. 5% below .
expectations; expectations Disagree; 0%
X ions;
0% poor (*16- ?J‘V oor Strongly
17 data) o P Disagree
Assess percentage of action
" . . . items complete against total
M 432 Percent project completion of leadership continuum updates 78% 100% 100% July 1-June 30 OEELD; Annually R P 8 o Output; Monitor delivery
determined at beginning of
FY 2017-18
Work with IHEs and other teacher agencies to ensure South Carolina
S 4.4 teachers have the knowledge, skills, and abilities to help students meet the
Profile of the SC Graduate.
. Count number of EPPs usin
M 4.4.1 Number of EPPs using edTPA or PPAT 2 5 2 July 1-June 30 OES; Annually unt nu using Outcome; Assess office support
edTPA or PPAT assessments
Percent of EPPs requesting additional data elements from the SCDE for Survey of EPPs regarding X
M 4.4.2 e 100% 75% 100% July 1-June 30 OES; Annually data elements needed for Outcome; Assess office support
accreditation purposes o
accreditation purposes.
The SCDE will align state, district and school LEARNING SYSTEMS so they
Education, Training, and Human Development G 5 promote personalized student growth, achievement, and the Profile of the
SC Graduate.
g s Develop and implement a world class accountability system to
B communicate state, district, and school progress effectively.
Office of Research and Count number of X
. . R Output; Assess demand and office
M 5.1.1 Number of newsletters and webinars 10 10 10 July 1-June 30 | Data Analysis (ORDA); | newsletters and webinars capacit
Annually provided pacity
Count number of Data Output; Assess demand and office
M 5.1.2 Number of Data Quality Reports available through SAS Bl interface 0 10 10 July 1-June 30 ORDA; Annually Quality Reports available put; capacit
i
through SAS Bl interface pacity
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Agency Name:

Agency Code

DEPARTMENT OF EDUCATION |

Statewide Enterprise Strategic Objective

IO -

T
b Goal

Item #

Strategy Measure

Description

Base

2018-19
Target

Actual

Time Applicable

Data Source and
Availability

Strategic Planning and Performance Measurement Template

Calculation Method

Fiscal Year 2018-2019
Accountability Report

Meaningful Use of Measure

Divide number of public
. . s X assessment reports - . X
Percentage of public assessment reporting completed within 10 days of file Efficiency; Assess efficiency of office
M 5.1.3 . & P P & P v 0% 80% 0 July 1-June 30 ORDA; Annually completed within 10 days of o . v " ‘aiency '
receipt N N timelines and processes
file receipt by total number
of reports
Enhance data warehouse to improve quality and availability of agency
S 5.2 data around student information systems, assessment, standards and
learning, finance, and career and technical education.
Assess percentage of action
Percent project completion of SCDE action items in regard to state Student items complete against total
M 52.1 ent prol P 8 100% 100% 100% July 1 -June 30 ORDA; Annually mpete against Output; Monitor delivery
Longitudinal Data System determined at beginning of
FY 2017-18
Education. Traini dH Devel . G 6 The SCDE will foster expansion of LEARNING OPPORTUNITIES so all students
ucation, Training, and Ruman Developmen meet expectations of the Profile of the SC Graduate.
Implement robust virtual options to meet state needs that serve 100
S 6.1 q
percent of students and schools who apply for a virtual course.
Office of Virtual
. Count total number of Output; Monitor demand and
M 6.1.1-01 Number of students served by SCDE virtual programs 130,747 100,000 126,525 July 1-June 30 Education (OVE); ; um utpy " )
students served in year capacity of office
Annually
Divide total number of
M 6.1.1-02 Average number of students per virtual teacher 137.32 150 137.25 July 1-June 30 OVE; Annually enrolled students by Efficiency; Monitor efficient
number of teachers to deployment of teachers
determine average
Count number of schools in
Number of schools in partnership with the SCDE Office of Virtual Education ear which have entered Outcome; Assess effectiveness of
M 6.1.2-01 X P P 12 13 18 July 1-June 30 OVE; Annually |, Yearwnich hav ! utee i
through franchises into MOAs with the Office of office outreach and products
Virtual Education
Count number of districts Outcome; Assess effectiveness of
M 6.1.2-02 Number of districts utilizing free keyboarding courses 56 57 27 July 1-June 30 OVE; Annually utilizing free keyboarding o
office outreach and products
courses
Assess percentage of action
. . . L items complete against total
M 6.1.3 Percent project completion of virtual course catalog (FY 2017-18 action items) 100% 100% 100% July 1-June 30 OVE; Annually ! R P 8 .I X Output; Monitor delivery
determined at beginning of
FY 2017-18
Divide number of students
59% - Overall | 61% - Overall | 57% - Overall Office of Adult remaining in program at end Outcome: Assess effectiveness of
. u 3 iv
™M 6.1.4 Percentage of students retained 64% - 17 t0 21| 66% - 17 to 21| 60% 17 to 21 July 1-June 30 Education (OAE); of one year by total number )
. office outreach and products
year olds year olds year olds Annually of students at beginning of
year
Divide number of students
44%- Overall | 49% - Overall | 44%- Overall ac;:l'le in, uo tcomes; total| Outcome; Assess effectiveness of
- . ieving ou u 3 iv
M 6.1.5 Percentage of students achieving adult education outcomes 48%-17t021|53% - 17t0 21| 48%-17to 21 | July 1-June 30 OAE; Annually 3 Y )
number of student enrolled office outreach and products
year olds year olds year olds . N
in adult education
. s Align Career and Technology Education courses with workforce
- development needs.
offi fC d Count number of students
Number of students completing a Career and Technology Education (CATE) ce of Career ar.\ completing a Career and Outcome; Assess effectiveness of
™M 6.2.1 6% 8% 6% July 1-June 30 | Technology Education . )
Program of Study (OCTE); Annuall Technology Education office support
; u
v (CATE) Program of Study
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Agency Name:

Agency Code

Statewide Enterprise Strategic Objective

DEPARTMENT OF EDUCATION |

IO -

Type

Item #

Description
Strategy Measure

Base

2018-19
Target

Actual

Time Applicable

Data Source and
Availability

Strategic Planning and Performance Measurement Template

Calculation Method

Fiscal Year 2018-2019
Accountability Report

Meaningful Use of Measure

Divide number of CATE
" . . completers attaining .
Percent of CATE completers who earn a silver or higher on the National Outcome; Assess effectiveness of
M 6.2.2 . p. ) 8 34% 36% 41% July 1-June 30 OCTE; Annually industry certificates for year )
Career Readiness Certificate office support
by total number of CATE
completers who graduated
Target Values are subject to Outcome; Assess effectiveness of
M 6.2.3 Percent of CATE completers who attain industry certificates 48% 50% 58% July 1-June 30 OCTE; Annually determination of 2015 ’off'ce supbort
ice su
baseline data PP
Count number of CATE
students reported by
. N districts as enrolled in Outcome; Assess effectiveness of
M 6.2.4-01 Number of CATE students who took technical college coursework (dual credit) 2,458 3,000 2,587 July 1-June 30 OCTE; Annually ) )
technical college office support
coursework; OCATE and
Activity Coding System
Number of trainings provided to support districts and technical colleges Count ber of traini Output; Monitor d d and
M 6.2.4-02 ’ 85 pre upp 8e 13 15 a1 July 1-June 31 OCTE; Annually ount number of trainings utput; Monitor demand an
articulate agreements in order to increase student access to dual credit provided capacity of office
s as Support schools and districts in strengthening the quality of their early
- learning and literacy programs.
Calculate the total number Success of CERDEP expansion
- u X i
M 6.3.1 Number of students enrolled statewide in CERDEP 10,545 10,700 10,571 July 1-June 30 OELL; Annually of students served by N N P
. efforts in reaching new students
CERDEP programming
Calculate the percentage of
students who score at or Success of 4K programs in preparin,
™M 6.3.2 Percentage of entering kindergarteners who meet school readiness goals 36% 45% 37% July 1-June 30 OELL; Annually above the target Readiness studelr)\tsgfor schooFI) paring
level on the Kindergarten
Readiness Assessment
Calculate the number of 4K
Number of early learning teachers who participate in SCDE professional e?nld 5K t.eachers who Increase in teach?rs who ?a'“
™M 6.3.3 . . New Measure July 1-June 30 OELL; Annually participate in at least one of knowledge of high-quality
learning opportunities R i R
the SCDE's professional instruction
learning opportunities
Track the development and
implementation of MTSS
models in cohort districts
Percentage of MTSS Cohort 1 districts that implement MTSS coherently and usm_g multiple sources ?f . Ensure that districts are fully
M 6.3.4 with fidelity 10% 80% 100% July 1-June 30 OELL; Annually data (ie. module completion| implementing MTSS and using the
and success rate, universal subsequent data effectively
screener usage and results,
problem-solving model
development)
100% recieved Calculate percent of L
. . e Ensure that underserved districts
technical Abbeville plaintiff districts receive state-level support in order
. e . iv -level su i
Percentage of Abbeville plaintiff districts supported by SCDE staff durin, assistance, 94% which received SCDE staff
Y 6.3.5 8 . P PP v 8 100% 100% . R July 1-June 30 OELL; Annually ) . to successfully plan for and
summer reading camps recieved at support during required . )
. ) implement the summer reading
least one on- third grade summer reading camps
site visit camps P
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Agency Name: DEPARTMENT OF EDUCATION | Fiscal Year 2018-2019
Accountability Report
Agency Code: [ he0 B
Strategic Planning and Performance Measurement Template
Item # 2018-19 Data Source and
Statewide Enterprise Strategic Objective Type Description Time Applicable " u - Calculation Method Meaningful Use of Measure
Goal Strategy Measure Base Target Actual Availability
Track the percentage of
N/A (Due ti districts whi lete th
/A (Due .O fstricts who “’m? cte the Allows districts to reflect on their
data reporting REL self-study guide for . N
. . . . needs and preparation using a
requirements, planning and implementing h-based guid 4 gives th
Percentage of districts who conduct the REL self-study guide for summer the OELL chose summer reading camps (the researc -.ase suice, a,n gives the
™M 6.3.6 . New Measure 80% . July 1-June 31 OELL; Annually ) . OELL office early data in order to
reading camps to make this OELL office will then use . . o
. . differentiate support across districts
study guide their responses to plan
. and track the successful
optional to summer support and implemenation of the camps
l [
districts) identify within-district gaps P p
and needs)
Track the percentage of
OSES; Annually from districts who complete all
IDEA Child Out i i
i utcome |required parts olfthe reading Allows the OELL office to ensure
- . . Summary Form (COSF), plan and include L .
Percentage of districts that develop comphrehensive reading plans that . . . . that all districts are meeting the
. . . . . New Measure 100% 100% aggregated collection | intervention strategies for ) X
emphasize elementary, middle, and high school interventions ) reading plan requirements set by
(IDEA State elementary, middle, and Act 284
Performance Plan high school; guide will be
Indicator 7) created with the assistance
of REL
Track the average number of]|
page views a month to the Demonstrates the level of
Average number of page views per month of OELL's new online resource 200 230 355 new online resource engagement that parents and
Supporting Early Literacy at Home: A Parents' Guide (previous year page view guardians have with state-level
counts and goals come from | early learning and literacy resources
the OELL homepage)
ad Support increased student access to opportunities to develop world
) class knowledge, skills, and citi hi
N Assess percentage of action
. . . . Office of Standards &
Percent project completion of units of study/resources (FY 2017-18 action items complete against total
! prol P v ( 100% 100% 100% and Learning (OS&L); mpete against Output; Monitor delivery
items) Annuall determined at beginning of
vty FY 2017-18
Assess percentage of action
Percent project completion of revision protocol (FY 2017-18 action items) 100% 100% 100% OS&L; Annually items co.mplete aga.lns.t total Output; Monitor delivery
determined at beginning of
FY 2017-18
ELA-617, ELA-617,
Math-147, Sci-| Math-147, Sci- ELA 556
160, SS-56, 160, SS-56, MATH 215
World World SCIENCE 94
Language-92, | Language-92, 5SS 620
Number of participants at professional learning opportunities in each area: Visu