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[bookmark: billhead][bookmark: whattype]A HOUSE RESOLUTION

[bookmark: titletop]TO AMEND RULE 10.12 OF THE RULES OF THE HOUSE OF REPRESENTATIVES, RELATING TO PROCEDURES FOR THE HIRING OF STAFF FOR THE HOUSE OF REPRESENTATIVES, SO AS TO INCLUDE IN THE HIRING PROCESS TWO MEMBERS EACH OF THE MAJORITY AND MINORITY POLITICAL PARTIES APPOINTED BY THE RESPECTIVE CHAIRMEN OF THE MAJORITY AND MINORITY PARTIES REPRESENTED IN THE HOUSE.
[bookmark: titleend]
Be it resolved by the House of Representatives:

	That Rule 10.12 of the Rules of the House of Representatives is amended to read:

	“10.12	The Clerk’s Office shall establish procedures for the hiring of staff for the House of Representatives which must include the interviewing of potential staff members in consultation with two members each of the majority and minority political parties appointed by the respective chairmen of the majority and minority political parties represented in the House.  The procedures must provide that the Clerk’s Office shall receive and review all applications for employment vacancies within the House, and the Clerk’s Office shall submit a list of the most qualified applicants to the appropriate supervisory authority for consideration after consultation with the two members each of the majority and minority political parties appointed as provided herein.  The appropriate supervising authority shall select an applicant from the list submitted by the Clerk’s Office.  If the appropriate supervisory authority determines no applicant is acceptable the Clerk’s Office shall reopen the application process, receive and review additional applications for the vacancy, and will resubmit a list of the most qualified applicants to the appropriate supervisory authority following the same procedures for the interviewing of potential staff members in consultation with the two members each of the majority and minority political parties appointed as provided herein.  The appropriate supervisory authority’s selected applicant then must be submitted to the Speaker of the House for final appointment as a member of the staff of the House of Representatives.
	For purposes of this rule the Speaker of the House and the Speaker Pro Tempore are the supervisory authority for their respective offices.  The Committee Chairmen are the supervisory authority for their respective committees, and the Sergeant at Arms is the supervisory authority for security personnel necessary for the proper performance of the Sergeant at Arms’ office and security needs of the House Chamber, Solomon Blatt Building, and other areas under the Sergeant at Arms’ jurisdiction.  The Clerk is the appropriate supervisory authority for administrative and clerical staff of the House necessary for the proper operation of the Clerk’s Office and the general administrative and clerical needs of the House.
	Provided, the appropriate supervisory authority’s selected applicant must be submitted to the Speaker of the House for final appointment as a member of the staff of the House of Representatives.”
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