Evolving Administrative Options

Provisions with no current proposed alternative or voiced opposition

New Cabinet Agency Created as the ESC becomes the Department of Workforce

Administrative powers transferred from current ESC Commissioners to a
Director of the Department of Workforce

All ESC employees transferred to new Department.

Tech schools, Commerce, and Workforce must have compatible computers or
viable overlay to share data efficiently with each other and Voc Rehab, Higher
Ed, and Adult Ed.

Provisions that need independent consideration

Director “at will” Director, Assistant Directors, Area
Directors “at will”




Two Options as to Legislative Oversight and Appointment of Director

Traditional Cabinet Structure

PURC/ORS/PSC/Cabinet Hybrid

Director appointed by the
Governor with advice and consent
of the Senate

Director appointed by the Governor
after nomination by a standing
committee of 2 non-legislators
appointed by the Governor, 3 Senators,
and 3 House Members. Standing
committee to be known as the
Department of Workforce Review
Committee, and modeled after the
Public Utilities Review Committee

Director subject to removal by the
governor, vacancies filled by
temporary gubernatorial
appointment until Senate returns
for advice and consent

Director subject to removal by the
governor, vacancies filled by
gubernatorial appointment after
emergency nomination by Department
of Workforce Review Committee

Director compensation as
provided by the general assembly,
subject to periodic review by the
existing Agency Head Salary
Review Committee

Director compensation as provided by
Workforce Review Committee & subject
to annual mandatory review thereby

Trust Fund Annual Assessment
delivered to GA and governor.

Trust Fund Annual Assessment
delivered to Department of Workforce
Review Committee and Governor at
annual hearing and review.

New Department must report to
House & Senate by January 1,
2011 with recommendations to
restore the solvency of the fund.
In-depth committee hearings and
review of Department by House &
Senate LCI every 5 years.
Committees issue separate report
to the General Assembly

Recurring annual performance review
of Department of Workforce and
Director by the Department of
Workforce Review Committee,
beginning January 1, 2011. Review
Committee issues separate report to the
General Assembly.




Two Options as to Legislative Oversight and Appointment of Director
Traditional Cabinet Structure PURC/ORS/PSC/Cabinet Hybrid
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