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October 20, 2000

Mr. R. Lester Boles, Jr., Director

Budget and Control Board

Office of the State Budget

1122 Lady Street

Columbia, South Carolina 29201

Dear Mr. Boles,

We are pleased to submit the 1999 - 2000 Annual Accountability Report for the 1890 Research and Extension Program outreach and public service activities.

South Carolina State University was established as a land grant institution with the threefold mission of teaching, research and extension.   The 1890 Research Program at South Carolina State University was established in 1967 under the provision of Public Law 89-106 and the Extension Program was established and began receiving federal funds channeled through Clemson Extension in 1972.  The direct funding period began with the enactment of Public Law 95-113 in 1977.

The strategic plan provides the organizational and educational framework that will direct the 1890 Extension Program into the millennium.    Our mission to help people improve the quality of their lives is mandated under federal regulations.   The uniqueness of our program, employees, and our customers are highlighted in this report.  Finally, the programmatic thrusts undertaken are set forth in the document.

Performance measurements were implemented as a part of the reporting requirements enacted in the Agricultural Research, Extension, and Education Reform Act of 1998 (AREERA) Public Law 105-185.  Using information gathered through an environmental scan, program experts, and customer/stakeholder input, programs and research projects were selected to meet the goals, trends, issues and program needs of our citizen clientele.  Programs, goals, objectives and performance  indicators are identified for research and extension.

The contact person for the accountability report is Christopher Mathis, Ph.D., Director of Accountability and Evaluation, R.L. Hurst Hall, room 200, South Carolina State University.  He may be contacted at (803) 536-8191, fax number - (803) 536 - 7012 or email cmathis@scsu.edu.

We will continue to provide educational information and assistance to those citizens with limited resources in the state.

Sincerely,

Dr. Oscar P. Butler, Jr.

Executive Director/Administrator

II. Executive Summary

The 1890 Land Grant Program is a unique national treasure and resource with clearly documented strengths and commitments in the area of education, research, and extension outreach:  

· Is committed to human resource development, capacity building,  leadership, graduate program, biotechnology education and distance education programs

· Addresses rural, urban and community development issues-including environmental cleanup, parenting programs, economic development, youth violence prevention and senior citizens programs

· Promotes integrated business and science-based family and community economic development-including knowledge based technologies and markets, local, national and global market niche development, and family and community strengthening

In this report, we have highlighted the following program areas receiving some State financial assistance:

· The Families First: Nutrition Education and Wellness System

· Food Safety, Security and Quality

· Natural Resources and the Environment

· 4-H Youth Summer Enrichment Camp

The South Carolina State University/1890 Research and Extension Program continues to address problems adversely impacting urban/rural communities and families with limited resources and uses scientific, research-based information to implement strategic educational programs designed to improve their quality of life.  

Rapid technological advancements sometimes create the potential to concentrate more and more power and wealth in the hands of a few.  The 1890 Program’s goal is to provide knowledge and technology outreach opportunities for diverse/limited resource audiences, to make the most effective use of the State’s resources and maximize opportunities to sustain economic and social development.  Key Concepts for program development are

· Community Partnerships, Rural/Urban Community Economic Development and Leadership Development

· Nutrition, Diet and Health, Food Safety and Quality

· Children, Youth and Families at Risk

· Profitable and Sustainable Agriculture and Forestry Systems

· Resource Management and Environmental Integrity

· Quality of Life Issues

The above key concepts will drive program implementation, staff development and training, and accountability in all focus areas.  The Advisory Council will be kept abreast of program accomplishments and areas needing redirection.  Customers and stakeholders  two way interactions will continue to play a major role in the program planning process.

III.
Mission Statement


The 1890 Land Grant Universities were established under the second Morrill Act of 1890 with a provision for separate but equitable funding, however, the acquisition of lands from the United States Public Domain were never received by the 1890 Land Grant Institutions-inclusive of Tuskegee University.  The land-grant philosophy of the 1890 Research and Extension Programs have been the foundation of America's agricultural productivity for more than a century.  In 1967, under the provision of Public Law 89 -106, South Carolina State University initiated its 1890 Research Program.  The three cornerstones of the land-grant approach (teaching, research, and extension) have improved the economic well-being and quality of life for millions of Americans.  Since 1977, under the provisions of Public Law 95 -113 and the administrative auspices of the Cooperative State Research Service and USDA, the university has successfully conducted and managed agricultural and rural research projects to improve the quality of life for South Carolinians.  Some $25 million in research funds have been channeled to academic departments for basic and applied research through the 1890 Research Program.  The Research Program offers opportunities for students, faculty, and staff to participate in organized agriculture and rural/urban research initiatives designed to upgrade the quality of life for limited resource clients.  These initiatives enable the university to demonstrate its unique capability for understanding and addressing problems, concerns, and issues impacting on the quality of life of disadvantaged clientele.


Serving as a complement to the 1890 Research Program, the 1890 Extension Program provides an educational outreach perspective to help rural limited resource clients improve their level and quality of living, and to help them achieve their goals through the use of best management practices of available resources.  The 1890 Extension Program began in 1897 as the Farmers Institute for Negroes in South Carolina.  The Extension Service was segregated until the 1964 Civil Rights Act was passed.  This act instituted the merger of extension work at South Carolina State University and Clemson University, with Clemson assuming full directions of the programs.  In 1972, a USDA Appropriations Act, provided special funds under Section 3 (D) of the Smith Lever Act, which redirected funds to 1890 institutions to develop and implement programs designed to reach some audiences that had not been successfully involved in extension education programs and activities.  The Food and Agriculture Act of 1977, Section 1444, provided for the first time complete fiscal and program responsibility and accountability to the 1890 Extension Program.  Furthermore, the legislation stipulated direct receipt of Cooperative Extension Program funds.  The Extension Program's stated mission is to provide research based, unbiased information and technology outreach opportunities for our rural and urban limited resource customers, and to implement educational programs designed to help people improve the quality of their lives.  The l890 Extension Program supports base programs, national initiatives, and the 5 national goals that help provide direction for educational programming across the country and in South Carolina.


In a collaborative effort, the South Carolina State University/1890 Research and Extension and Clemson University Cooperative Extension Service partnered in developing the program planning process in 1998.  A structure was organized for a planning process incorporating team concepts, customer/stakeholder involvement and representation, to focus the plan of work, staff and fiscal resources where needed.  The South Carolina State University/189O Research and Extension Program is committed to meeting the State's needs for research, knowledge, and educational programs that will enable people to make practical decisions that can improve their lives.

Vision:  The South Carolina State University Research and Cooperative Extension Program (1890 Program) is

· the lead organization in South Carolina for delivering unique educational programs and problem-solving techniques to assist diverse rural and urban limited resource audiences 

· a leader in providing  educational and outreach opportunities for urban and rural limited resource communities in helping them to achieve social and economic successes

· a leader in facilitating and enhancing  families, farmers, youth and landowners abilities to improve the quality of their lives with the most economically competitive and environmentally sound food and agricultural systems

IV. 
Leadership System


The 1890 Research and Extension Program is implemented under the leadership of the Research and Extension Executive Director/Administrator.  There is a Senior Associate Research Director and an Associate Extension Administrator.  These positions serve as senior advisors to the Administrator regarding budget, personnel and program matters per their respective program component.   State leadership positions include Directors of Outreach Services, Accountability and Evaluation, Community Rural/Urban Economic Development and the Small Farm Outreach and Technical Assistance Project; Program Coordinators for Financial Management, Public Information, 4-H and Youth Development, Family and Consumer Sciences and,  Agriculture and Natural Resources.  Regional Directors provide daily supervision and program leadership at the county level.  They also serve as the liaisons between the state office and local communities, governmental entities, agencies and organizations, and customers and stakeholders.  The organization is guided by a federal mandate, state rules & regulations and university policy.   In addition, the program planning process is implemented at the community level to ensure participation of customers/stakeholders in the decision-making process.  The organization has embraced the challenges and opportunities through focused community programming on high priority issues facing the targeted audiences (limited resource families) as their needs continue to grow in complexity.  Through both internal and external assessments, farmers, families, youth and staff have participated in the overall program implementation directions. 


Core beliefs and values are as follows:   the 1890 Research and Extension Program

• ensures that services, programs, and resources are provided without bias or discrimination.

• provides useful, research-based educational programs that respond to the changing needs of partners and clients.

• utilizes clientele advisory committees to set program priorities, allocate resources, and evaluate program outcomes.

• values the dignity and worth of employees and customers, as partners, in the fulfillment of its mission.

• encourages imaginative, original, and inventive analysis in the creation and delivery of educational programs.

• is committed to providing opportunities for both personal and professional achievement.

• values and support diversity and pluralism in employment and implements programs to meet the needs of diverse audiences.

• targets research and educational resources to address the changing needs of partners and customers.

• is committed to transferring knowledge, technology and skills to customers, enabling them to set their own priorities and to make informed decisions about issues, so that they have control and sustained economic well-being.

The customers, stakeholders and staff provided leadership to direct the delivery of educational programs that lead to enhanced opportunities for clientele (customers).

V.
CUSTOMER FOCUS AND SATISFACTION


 Section 102(c) of the Agricultural Research, Extension, and Education Reform Act (AREERA) Public Law 105-185 of 1998 requires that land grant institutions gather and provide information related to stakeholders.  The Act specifies that information on 1) actions taken prove to seek stakeholder input that encourages their participation and 2) a statement of process used by institutions to identify individuals and groups who are stakeholders and to collect input from them.


South Carolina State University 1890 Research and Cooperative Extension Program sought stakeholder input from 1) the community at-large, 2) County Advisory Committee Members, 3) Research and Extension administrators, 4) Extension Agents, and 5) 1890 Research and Cooperative Extension employees.  A modified nominal group technique was used for all groups to identify community needs and concerns. 


Public Forums were planned and implemented for 16 sites throughout the state of South

Carolina.  The sites covered each of the 6 South Carolina congressional districts in at least two locations.  The County Advisory Committee Members received a special invitation to

attend one Forum from their local Extension Agent.  Community members were asked to attend through flyers placed in local community businesses, churches, and area Extension Offices, through local newspaper ads, and through radio public announcement spots.  Of those 56 community members who attended the Public Forum meetings, 96% were African-American, 4% Caucasian, 45% male and 55% female.  The community identified Children & Youth, Education, Housing (Living and Working Environment), Community Leadership and Development, Access to Information, Economic Development, Land Ownership & Other Agricultural Issues, Health & Nutrition, Transportation and Job Skills as the top ten needs and concerns of South Carolina citizens.


A second source of community stakeholder input considered were the results of a dissertation by a South Carolina State University doctoral student, Dr. Geraldine Dukes.  Over 1900 persons from traditional and non-traditional audiences were surveyed to identify the most important community concerns for the 2lth Century.  Results indicated that the important issues

 facing South Carolinians in the 21th Century were population growths, environmental concerns,

community and economic development, agricultural productivity, family issues, and education.


Forty-seven Extension Administrators, Agents, and staff participated in the community needs and concerns input sessions. Ninety-six (96%) of those participating were African-American, 4% Caucasian and 70% were female and 30% male.  The Extension Administrators, Agents, and staff  identified Children & Youth, Housing (Living & Work Environment), Education, Health & Nutrition, Job Skills, Land Ownership & Agricultural Issues, Transportation, Finances, Economic Development and Community Leadership and Development as their top ten issues and concerns for South Carolinians.


When data were aggregated (combining the community results with the Extension

Administrators, Agents, and staff results), the top ten issues for South Carolinians in the 21st

Century was: Children and Youth, Housing (Living & Work Environment), Education, Health &

Nutrition, Community Leadership and Development, Economic Development, Land Ownership

and Agricultural Issues, Access to Information, Job Skills, and Transportation.

An environmental scan was completed prior to Public Forums.  The environmental scan seems to verify the identification of significant issues identified by the community.  The environmental scan noted the following developmental trends:

· Population growth and shifting demographics
· Industrial growth and development
· Economic stability or sustainability
· Education preparedness and skill training
· Family structure and youth development
· Consumer demand for quality and safety of the food supply
· Focus on service agencies' accountability

From these sources of data, the Projected Program Focus Areas and their accompanying activities were identified for the South Carolina State University 1890 Research and Cooperative Extension  Plan of Work.


A customer satisfaction instrument developed by Dr. Thomas W. Knecht in 1994 was adapted for the SCSU 1890 Extension Customer Satisfaction Survey.  The survey contained five areas of measure.  A measure of customer satisfaction with Extension Programs, Extension Service, Extension Personnel, the customer’s County Extension Office, the personal feelings of the customer in relationship to Extension services used a 6-point scale with the premise written as an open-ended phase and specific opposing endpoints defined.  The opportunity to write their personal assessment as a customer of the SCSU 1890 Extension service was also included in the instrument.


The population used for gathering the results of the customer satisfaction survey are all customers of 1890 Cooperative Extension at South Carolina State University.  The sample was a volunteer sample of customers who agreed to respond to the survey.  Therefore, the results may be skewed relative to the population.  The two hundred and twenty (220) volunteer respondents (customers) reported that they were satisfied with the programs, people and services that 1890 Extension provides.  Although all items were on the favorable side of the 6-point continuum scale, there were areas that could show improvement.  The area which showed the most need is in the area of funding where about 38% of the sample was on the poorly funded side of the scale.  Other areas indicating  improvement should be made were in publicizing, equipping and staffing Extension Programs.  Personal issues such as cooperative, professional, friendly and positive in their attitude received the most positive responses.  The data seemed to show that if the issue of funding could be solved and appropriated in the areas identified by their customers, not only would the number of customers increase, but so would their level of satisfaction.  The complete eleven (11) page analysis is on file and available for review upon request.


The integration of Research and Extension Activities at South Carolina State University 1890 Research and Cooperative Extension follows the diagram below.  As community problems and concerns are identified, then are defined by Extension, research by Research, and feedback to the community through Extension.  Higher Education has a critical supporting, role in this integrated model.  The model suggests that Societal Problems are identified by Stakeholder Input which is then defined by Extension, studied by Research.  Research returns resultant information back to Extension which develops programs, gets Stakeholder Input and delivers the program back to the community.  Higher Education is a partner in this process by gathering data to help identify problems, to help with the identification of the problem by posing hypotheses and then conducting research through multi-disciplinary/multi-institutional/multi-state/region collaborations.  After the research has been conducted, Higher Education disseminates results through presentations and publications and delivers those results through academic course offerings.
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VI. Program Development Model

The model is designed to increase efficiency, effectiveness, customer/stakeholder input and public access of educational programs and information by strengthening collaborative efforts.  It identifies the primary audience of the 1890 Research and Extension Program.  Feedback from the audience is built in as an essential part of the process.  Arrow (two way) from the circle indicates the flow of information directly from the audience into each component of research and extension efforts and to the audience.  The audience is identified as knowledgeable and respected participants of the delivery process.
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Our program development process is divided into three phases: (1)  program planning, (2)  design and implementation, and  (3) accountability.  The planning phase includes a situational analysis, a needs assessment, and a mechanism for assigning priority to the needs.  The design and implementation phase begins after commitment is made to embark upon a particular program focus.  Design and implementation involves selecting the appropriate learning experiences and activities, mobilizing resources, monitoring deployment, and conducting the experiences and activities that are planned.  Although the accountability phase is usually depicted as the third and final phase of program development, it occurs throughout the planning and the design and implementation phases.  Benchmark data and performance measures are established at the beginning of the program development process.  Performance measures include output and outcome indicators which clearly document impacts of programs

VII.  Organizational Emphasis

The Senior leader of the 1890 Research and Extension Program is the Executive Director/Administrator.  Under his leadership, the organization administers programs and activities in an open and responsive manner.   

Key values are

· Respect

· Fairness

· Impartiality

· Safety

· Excellence

· Accountability

· Trust

· Courtesy

· Diversity

· Frugality

Performance reviews and reward systems must be in place to recognize and support interdisciplinary programs and teamwork.  The administration is sensitive to work/family balance and ensures broad based input into major decisions.  It is our goal to create support systems that develop and sustain positive attitudes, skills, and practices.  All are necessary to promote organizational workforce ownership, full participation in program development, and responsiveness to audience needs.  The staff is exposed to numerous opportunities for personal and professional growth to enhance their ability to conduct quality educational programs.  

Employment Goals are

· Dedicated and Satisfied Employees

· Diverse, Proficient, and Visionary Staff

· Highest  Quality Employees

· Well-Paid Staff

· An Effective Professional Development System

VIII.
Description of Programs

Program Name:
Families First:  Nutrition Education and Wellness System


A nutrition education intervention program designed to help families select and prepare meals consistent with their cultural traditions while improving their overall health. 

Program Cost:
$80,408.35 (State Funds)

Program Goals:
To reduce risk factors of chronic diseases through food preparation and eating patterns



To increase the number of healthy snacks and food items consumed by family members


Key Components
Module One:
Balancing Food Preference With Knowledge of Nutrition
Module Two:
Health Status and Age-Related Nutritional Needs
Module Three:
Enhancing Management Skills
Module Four:
Ensuring Food Quality and Safety
Program Objectives:

Upon completion of this program, participants    will make:

· Rational food choices from a variety of foods

· Practice proper food storage and food selection principles

· Improve diet through wide selection of food and food supplements

· Develop skills in home gardening and food preservation

· Improve nutritional status of the family by better utilizing foods commonly available in traditional recipes

· Be able to compare economic and nutritional value of meals prepared at home to fast foods
Program Results:


· One hundred persons have received nutrition information by participating in classes.

· Seventy-five percent show knowledge gain on the pre/post test analysis

· Three persons formerly receiving welfare assistance, have become gainfully employed as volunteer assistants
Outcome:  The volunteer assistants have shared how the program has changed their lives.  They are able to prepare more nutritious meals, save money and feel like responsible adults.  These ladies learned by doing as they teach and demonstrate good nutrition, diet and habit practices to others.

Program Name:
Food Safety, Security and Quality

Program Cost:
$54,092.89 (State Funds)

Program Goals:
Reducing the Susceptibility of Food Borne 

Program Objectives:
Determine the program participants’ knowledge and understanding of food safety and food borne illnesses and intoxications


Examine the program participants’ perception of the nutrition health risks associated with food borne illnesses and cross-contamination

Key Components

· Consumer education for safe food handling and food security

· Food safety education for farmers, food service workers, etc.

· Understanding food borne illnesses & intoxications

· Interrelationship of nutrition and food borne illnesses

· Certification training for food handlers
External Linkages

· Department of Social Services

· Department of Health and Environmental Control

· South Carolina Department of Agriculture
Program Results:
One hundred forty-four persons participated in this effort.  Ages ranged from 35 – 70 in the farmers’ group while ages ranged from 59 – 90 in the elderly group.  One hundred-five persons were in the elderly group of which the majority were women (98%).  Men accounted for 2% of the elderly.  Within the farmers group, all were male.  The majority (68%) were between the ages of 45 and 60.  The educational level was similar in both groups and ranged from 8th grade to college graduate.  Most participants were African-Americans (85%) in the elderly group and 77% in the farmers group.


A total of seven (7) focus groups were conducted in Hampton, Marlboro, and Orangeburg counties for the elderly group.  Three focus groups were conducted with farmers.  The same procedures were used each group.  Focus groups were conducted for farmers during their regular monthly meeting at the 1890 Cooperative Extension local offices.  More time was spent with the elderly at Council on Aging facilities as they showed a greater need for food safety interventions.  Also, access to the elderly was easier since they met daily at the senior sites.
Of all the proportion comparisons (40 comparisons) between pre- and post-test correct answers for participants at Hampton, Bowman, Orangeburg, and Marlboro sites, sixteen (16) were found to have a significant (p< .05) increase in knowledge while five (5) were found to have a significant decrease in knowledge.  When the pre-post-test comparisons were made for each item with the total number of participants at the four sites, eight (8) of the possible ten (10) comparisons were found to have significant increase in knowledge.  The remaining7 two (2) were found to have a significant decrease in knowledge.

Item number 8 on the instrument showed a significant decrease in knowledge for two sites and for the total across all sites. The correct answer to this item, "The best way to determine if a food is done is to use a food thermometer" evidently was not understood. The other item which showed a significant decrease in understanding for one site and the total across all site was item 10: "When using a thermometer, the thermometer should be placed in the center of the meat." Two of the three items containing the word thermometer showed a significant decrease in knowledge.

Percent of correct answers for Hampton, Bowman, Orangeburg and Marlboro sites on t he total for all items.

Hampton
Bowman
Orangeburg
Marlboro
Total

N=360
N=150
N=390
N=150
N=1050

% Pre
%Post
%Pre
%Post
%Pre
%Post
%Pre
%Post
%Pre
%Post

66
78
75
79
45
73*
68
77*
60
76*

When the correct responses were summed for all items on the pre- and post-tests, significant increases were found in 3 of the 4 sites  and overall.  The one site (Bowman) that did not show a significant increase from the pre-test to the post-test and also had the highest pre-test scores and also had the most items (2) that showed a decrease in understanding .

In conclusion, rural farmers are aware of regulations that govern their

commodities.  Moreover, they are more sophisticated than once thought.  Food

safety is not an issue for rural farmers as they are governed by stringent state and 

federal regulations.  More attention may need to be directed toward families that 

grow their products for family consumption and community sharing which are not 

regulated strictly by governing bodies.  On the other 

hand, rural elderly participants will benefit from on-going food safety workshops.  

Food safety topics that need to be addressed on a continuous basis are use of the 

thermometers, cooling leftovers and thawing practices.  

Other outcomes are 

· A Food safety workshop is scheduled for the Ladson County Fair for the elderly and other attendees

· Four county agents were certified by the National Restaurant Association  which will allow them to provide training to other food handlers (cafeteria workers, fast food employees, etc.)

· A  Food Safety  video “Ask Sofia Safe About Food Safety”  has been purchased to be used in conducting food safety workshops.

Program Name:
Natural Resources and the Environment 

A public education program on water quality, wildlife, forestry, and other environmental issues that targets natural resource concerns of diverse/ limited resource families, youth and communities.
Program Cost:
$80,408.35 (State Funds)

Program Goals:
Provide educational programs and demonstrations on Farm-A-Syst & Home-A-Syst: Develop Safe Drinking Water and Outreach materials and activities

To educate and increase awareness and involve communities, to help protect the quality of surface and groundwater near homes and throughout the community

Expand opportunities for youth to learn about natural resources and the environment
Program Objectives:
To provide educational  (low literacy) materials and activities on safe drinking water to limited resource families and community members


Increase the % of small and limited resource farmers who follow Best Management Practices to address water quality issues


To develop an outdoor/indoor environmental learning center for youth and adults


Key Components
· Water quality education and outreach for underserved communities and limited resource farm and farm families

· Natural resource education and water quality education for youth

· Environmental Justice: Targets water quality concerns and issues to address low income and underserved communities and families

· Forestry and wildlife management and education
Target Audiences

· South Carolina’s underserved rural and urban communities and landowners

· Limited resource farms and farm families

· Youth ages 11 – 14
Program Results:


· Submission and approval of Wood Education and Resource Center proposal “Natural Resource Career Camp:  Enhancing the Appreciation of Forestry and Wood Products Industry by rural minority youth in South Carolina

· Submission and approval of Section 319 Water Quality Proposal “BMPs and Responsible Homestead Practices to Reduce Fecal Coliform Bacteria in “Horse Range Swamp Watershed”

· Twenty Five youth participated in the Westvaco Natural Resource Career Camp, Summer 2000, in Summerville, SC 

· Six community adults are serving on the Horse Range Swamp Watershed Board

· Four Watershed meetings were held and a total of 105 adults participated in the meetings

· Six Hundred-Eighty Five youth participated in an Environmental Education Nature Trail
Program Name:
4-H Youth Summer Enrichment Camp
Program Cost:
$77,848.41 (State Funds)

Program Goals:
Create supportive environments in which youth can acquire knowledge, develop life skills and form attitudes that enable them to become self-directed, productive, and contributing members of society
A summer intervention designed to help youth gain knowledge  and foster leadership skill development




Program Objectives:
Provide resource management education program to improve the well-being of the family structure


Introduce youth to the eight basic life skills necessary for reaching their greatest personal and career potential

Key Components
· Business and Management 

· Careers and Jobs

· Communications

· Decision-Making

· Leadership and Group Process

· Learning and knowledge transfer

· Relationships

· Understanding and Accepting ones self
Target Audience

· Youth Ages 9 – 16

External Linkages

· Hampton & Beaufort Counties Department of Social Services Teen Companion Programs

· Orangeburg Boys and Girls Club

· Save The Children Foundation

· Orangeburg and Dorchester Counties Kappa League Fraternity

· Orangeburg School District 5

· Solomon Temple of Holiness Church, Robertsville, SC

· Saint Paul Baptist Church, Orangeburg, SC

· Good Hope Baptist Church, Cordova, SC

· Saint Paul CME, Walterboro, SC

· Mount Piscah Baptist Church, Orangeburg, SC

· Junior Leadership Conservation Corp, Inc., Sumter, SC

· Cedar Grove Brotherhood, Orangeburg, SC
Program Results:

· Youth participation 
=
685

· Total volunteers 
=
43

· The majority (60%) of the participants on the average indicated that they had a positive experience and gained knowledge
