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I. Executive Summary
Historical Perspective

The South Carolina Commission for Minority Affairs, a non-cabinet state agency, was signed
into law by Governor Carroll A. Campbell, Jr. in 1993 to study the causes and effects of the
socio-economic deprivation of minorities in the State and to implement programs necessary to
address inequities confronting them. The Commission for Minority Affair’s scope of services
was broadened on July 2, 2003 when Governor Mark Sanford signed into law a bill which
authorized the Commission to work on behalf of Native Americans, Hispanics/Latinos, and all
other ethnic minorities in the State.

The Commission serves as a research think-tank whose sole purpose relates to ethnic minorities,
the socio-economic inequities confronting them, policies/laws affecting them, and programs and
initiatives directed toward providing a greater level of prosperity for them, and ultimately for all
South Carolinians. The Commission serves as a catalyst to facilitate economic prosperity and
social equity for minorities in South Carolina. It serves as the point of contact for information
regarding the State’s minority populations, determines factors that contribute to poverty and
deprivation, and creates and facilitates programs to alleviate poverty and deprivation.

Purpose

To provide the citizenry of the State with a single point of contact for information regarding the
State's minority populations.
Mission

Its mission is to serve as a think-tank that provides leadership, focus and direction in addressing
the many factors that contribute to deprivation and poverty in South Carolina, which
disproportionately impacts the State’s minority populations.

Vision

The Commission’s vision is the eradication of systemic poverty and the proliferation of
prosperity for all citizens of South Carolina.

Values
The work of the Commission for Minority Affairs is guided by the following values:

e Honesty

e Excellence

e Respect

e Accountability

e Fostering Positive Change



e Customer Satisfaction
Key Performance Measurement Results

e Improvement in information and/or technical assistance requests response time;

e Improvement in the quality of services provided to the agency’s stakeholders and
customers; and

e Improvement in the agency’s service delivery process.

I1. Organizational Profile
Key Stakeholders

e Taxpayers of the State of South Carolina
e Private Sector Entities
e Non-Profit Entities

Key Suppliers and Partners

e United States Census Bureau

e Office of Research and Statistics

e Colleges and Universities

e Minority Communities

e National, state and local organizations whose focus is the alleviation of poverty and
deprivation

1. Agency’s main deliverables (Key Deliverables Chart)

2. Agency’s key customers and their requirements and expectations (Key Customers Chart)
3. Agency’s Stakeholders (Key Stakeholders Chart)

4. Other state agencies (Key Partner Agency Chart)

5. Agency’s Performance Improvement System(s)

e The agency does not currently have a formal performance improvement system.
However, the agency’s accountability report is used as a measurement of performance
and is used to determine what performance improvements are necessary.

6. The agency’s organizational structure in flow chart format (see the enclosed organizational
chart).

7. Body to whom the Agency Head reports (Overseeing Body Chart).

8. Major Program Areas Chart (enclosed).



9. Please identify any emerging issues the agency anticipates may have an impact on its
operations in the upcoming five years.

e The introduction of legislation, by the SC General Assembly, requiring additional
responsibilities be assigned to the Commission (i.e., a 24 hour hotline to report violations
of human trafficking laws; the duties now assigned to the Governor’s Office of Small and
Minority Business Assistance);

e A review by the Office of the Inspector General which suggests that the Commission has
experienced a “mission drifi” overtime.

III. Laws (Statues, Regulations, Provisions)

Code of Laws
Title 1. ADMINISTRATION OF THE GOVERNMENT
CHAPTER 31. State Commission for Minority Affairs

Legal Standards Chart (enclosed).

IV. Reports and Reviews

1. Agency Reporting Requirements Chart (enclosed).
2. Internal Audit Chart (enclosed).

V. Key Performance Measurement Processes

The mission of the South Carolina Commission for Minority Affairs is very unique. While other
states assign specific tasks to various state agencies in an effort to address the need of their
minority populations, South Carolina has chosen to have a state agency with the sole mission of
addressing minority affairs. The Commission for Minority Affairs’ research has revealed that a
number of states have Commissions on Human Affairs, Heritage Commissions, Indian Affairs
Commissions, Cultural Affairs Commissions, Commissions on the Social Status of Black Males,
and Fatherhood Commissions. However, our research did not reveal another state agency that
addresses the needs of all minority populations in the state as does the South Carolina
Commission for Minority Affairs. Therefore, we have not developed formal performance levels
relative to other organizations providing similar programs and services. However, the agency
solicits input from its key partners, stakeholders, and customers in order to evaluate its
performance levels,

A. Results of Agency’s Key Performance Measurements
1. Mission Effectiveness

e Performance level for adequate funding levels — The Commission funding levels have
increased significantly over the past two fiscal years with increased state appropriations,
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and the securing of a federal grant and several contracts to provide services for other state
agencies.

e Performance level for constituent support — Constituent support in the form of technical
assistance has been at its greatest level during the past two fiscal years. The
Commission’s constituent services, among each of the State’s minority populations, have
increased significantly in response to constituents’ requests and needs.

2. Mission Efficiency

Regarding the agency’s key performance measurements listed above, the Commission has
performed very well at a minimum resource cost. Cost effectiveness is of great concern to
management. Therefore, cost containment is carefully monitored and measures necessary to
maintain cost effectiveness are implemented as necessary.

3. Quality (Customer Satisfaction)

The agency’s customers often rate the quality of the agency’s actual performance levels as
generally meeting or exceeding their requirements and expectations. Of course, it is the goal of
the agency to continually improve customer satisfaction so that its customers routinely rate the
quality of the agency’s performance levels as exceeding their requirements and expectations.

4, Workforce Engagement

The Commission receives its state appropriation under one major program area, “Administration.
Internally, the agency appropriates funds for its various initiatives, namely Native American
Initiative, African American Initiative, Hispanic/Latino Initiative, Community Services
Initiative, Minority Business Assistance Initiative, and Research Services. The agency’s
performance level for workforce engagement, satisfaction, retention and development is rated as
above average. For instance, of the agency’s nine full-time employees six of them have been
with the agency at least eight years with two of them having been with the agency more than ten
years. That retention of staff is an indication of the agency’s performance level for workforce
engagement and satisfaction. Agency personnel are encouraged to take advantage of professional
development opportunities that enhance their skills. Allowing the staff to grow personally and
personally often improves job satisfaction.

5. Operations/Work System Performance

The agency’s actual performance levels for operational efficiency and work system performance
are rated as satisfactory. However, agency personnel continue to work to improve the agency’s
operations/work system performance rating. The agency works to respond to its customers’
requests for information and technical assistance promptly. Our goal is to acknowledge the
requests within two business days and to provide the information and/or technical assistance, as
soon as possible.



B. Most Critical Performance Measures

1. The most critical performance measurement process to achieving the overall mission of the
agency is constituent support. The agency exists to foster the well-being of its constituents
(members of the State’s minority populations).

C. Databases/Document Management

e Advisory Committees Databases

e Faith and Community Based Organizations Database
e Conference Attendees Databases

e Conference Speakers and Panelists Databases

e (CMA Stakeholders Database

e Hispanic Stakeholders Database

e Micro-business Contacts Database

D. Recommended Restructuring
We have no recommendations for restructuring the agency.
VI. Seven-Year Plan

A. General — The Commission does not have, at this time, a formal plan that provides initiatives
and/or planned actions it will take during the next seven fiscal years that implement cost savings
and increased efficiencies of services and responsibilities. Based upon a recent review of the
agency by the Office of the Inspector General, it is expected that the Commission’s approach to
meeting its mission will be more systemic in the future than it has been previously. Therefore,
the agency’s plan for cost savings over the next seven years will be determined after the agency’s
new strategic plan has been completed and the approach to accomplishing its mission has been
finalized.

Additional Questions

1. The agency’s top three strategic objectives that will have the biggest impact on the agency’s
effectiveness in accomplishing its mission are: (1) increasing public and private part partnerships
that lead to additional resources to effectively fight poverty and deprivation in the State of South
Carolina; (2) convening executive, legislative, public and private partners across the State to
discuss the development of a State Plan of Action to alleviate poverty and deprivation in the
State of South Carolina; (3) determining which of the agency’s priority areas the agency will
focus upon during the given period, considering its limited funding and resources.

2. The fundamentals required to accomplish the objectives include networking with public and
private agencies and their top management in order to form collaborative partnerships; working
with governments on both the local and state levels and private entities that focus upon the
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alleviation of poverty and deprivation, particularly among members of the State’s minority
communities, to develop a statewide plan of action, and the agency engaging in strategic
planning to set programmatic priorities.

3. The agency’s website link we wish to list in the report is http://cma.sc.gov/about-us/ (About
Us).

4. There is no additional information the agency would like to provide.
5. Time to complete the process: 60 hours. Time to complete this report. 30 hours.
6. Personnel Involved Chart (enclosed).

VII. Excel Charts (included)



' RESTRUCTURING & SEVEN-YEAR PLAN

Insert Agency Name
Date of Submission: June 19, 2015

Please provide the following for this year’s Restructuring and Seven-Year Plan Report.

Name Date of Hire Email
Agency Director Thomas J. Smith tsmith@cfma.sc.gov
Previous Agency | Janie Davis
Director

Name Phone Email
Primary Contact: | Thomas J. Smith 803-832-8160 tsmith@cfma.sc.gov
Secondary Lauretha Whaley 803-832-8161 Iwhaley@cfma.sc.gov
Contact:

| Is the agency vested with revenue bonding authority? (re: Section 2-2-60(E)) ]

| have reviewed and approved the enclosed 2015 Restructuring and Seven-Year Plan Report,
which are complete and accurate to the extent of my knowledge.

Current Agency

Director
(Sign/Date):

(Type/Print Name):
If applicable,
Board/Commission
Chair

(Sign/Date):

(Type/Print Name):

Tia Brewer-Footman




Agency Name: Similar Information Requested Chart
Agency Code:
Agency Section:;

INSTRUCTIONS: Please provide details about other reports which investigate the information requested in the Restructuring Report. This information is sought in an
effort to avoid duplication in the future. In the columns below, please list the question number in this report, name of the other report in which the same or similar
information is requested, section of the other report in which the information is requested, name of the entity that requests the other report and frequency the other report
is required. NOTE: Responses are not limited to the number of rows below that have borders around them, please list all that are applicable.

Agency Submitting Restructuring Report Question |Name of Other Section of Other Entity Requesting Freq. Other Report is
Report # Report Report Report Required




Agency Name: Historical Perspective Chart
Agency Section:

Agency Code:

INSTRUCTIONS: Please provide information about any restructuring or major changes in the agency's purpose or mission during the

last ten years. NOTE: Responses are not limited to the number of rows below that have borders around them, please list all that are
applicable.

Agency Submitting Report Year Description of Restructuring Description of Major Change in Agency's
that Occurred Purpose or Mission

SC Commission for Minority No major changes in agency's purpose or
Affairs 2015[No restructuring has occurred. mission.




Agency Name: Purpose/Mission/Vision Chart
Agency Code:

Agency Section:

INSTRUCTIONS: Provide information about the date the agency, in its current form, was initially created and the present purpose, mission and vision of the agency, with the date
each were established in paranethesis. The Legal Standards Cross Reference column should link the purpose, mission and vision to the statutes, regulations and provisos listed in
the Legal Standards Chart, which they satisfy.
Agency Submitting Date Agency |Purpose Mission Vision Legal Standards Cross
Report created References
To serve as a think-tank Purpose:
that provides leadership, Mission:
focus and direction in Vision:
addressing the many factors
that contribute to
To provide the citizenry of the deprivation and poverty in
State with a single point of contact|the State and which The eradication of systemic poverty
SC Commission for for information regarding the disproportionately impacts |and the proliferation of prosperity for
Minority Affairs 1993|State's minority population. the its minority population. |all citizens of South Carolina.




Agency Name:
Agency Code:
Agency Section:

Key Partner Agencies Chart

INSTRUCTIONS: List the names of the other state agencies which have the biggest impact on the agency's mission success (list a minimum of three); partnership
arrangements established and performance measures routinely reviewed with the other entity. The Major Program Areas Cross References Column should link the
Partner Agency to the major program area, in the Major Program Areas Chart, on which it has the biggest impact. NOTE: Responses are not limited to the number of
rows below that have borders around them, please list all that are applicable and a minimum of three.

Agency Submitting Report Agency w/ Impact on Mission Partnership Arrangement Established Performance Measures |Major
Success Routinety Reviewed Program
Together Areas Cross
Reference |

SC Commission for Minority
Affairs

Office of Research and Statistics

Ascertaining statistical information from the Office of
Research and Statistics.

n/a




Agency Name:

Agency Code: Key Deliverables Chart
Agency Section:
INSTRUCTIONS: Provide information about the agency's key deliverables (i.e. products or services); primary methods by which these are delivered; and, as appiicable, actions that may reduce the general public and/or other agencies initial or repeatitive need for the deli List each delp ona line If

there are multiple ways in which the deliverable is provided, list the deliverable multiple times with each delivery method on a separate line. In the "Three Greatest" column, indicate and rank the three most significant deliverables the agency brings to the people of South Carolina with #1 being the most significant For the
deliverables which are not one of three most significant, do not put anything in this column, The Major Program Areas Crass References Column should links the deiiverable to the major program area, in the Major Program Areas Chart, within which that product or service is provided. NOTE: Responses are not limited to the
number of rows below that have borders around them, please list all that are applicable

Agency Submitting Item |Deliverable {i.e. product or service} |Three Most |Primary Method of Delivery What can be done to reduce the general public and/or other | What can be done to reduce the general public TH deliverable 1 identificd a2 one of the three mast) Major Program
Report # Significant agencies initial noed for this deliverable? (Le. preventive and/or other agencies need to return for this significant, what would allow the agency to focus |Areas Cross
(#1, #2, ¥3) measures before the citizen or agency neods to come 1o the {le. p { toensure  |on itmore? Reference
agency) they do not need to come back to the agency for
thiz service or product after already receiving it
ancel
SC Commission for
inority Affairs Statistical Abstracts Printed copies and website Statistical data & afien reguited by thir peneral public snd Infa Additional staff

¥ research i a major indiatve of the . Therefore, i is
mﬂhEhﬁh%lmﬂ for this deliverable will be reducad.
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Agency Name:
Agency Section:
Agency Code:

Key Customers Chart

INSTRUCTIONS: Provide information about the key customer segments identified by the agency and each segment's key requirements/expecations. A
customer is defined as an actual or potential user of the agency's deliverables. Please be as specific as possible in describing the separate customer
segments (i.e. do not simply put "public.") The Deliverables Cross References column should link customer groups to the deliverable listed in the Key
Deliverables Chart, which they utilize. NOTE: Responses are not limited to the number of rows below that have borders around them, please list all that
are applicable.

Agency Submitting Item #|Customer Segments Requirements/Expecations Deliverables Cross
Report References

SC Commission for

Minority Affairs Tax payers of South Carolina Fiscal responsibility and accountability.
Private Sector Entities Fiscal responsibility and accountability.
Non-Profit Entities Collaboration and partnerships that enhance the

well-being of the State's minority populations.

oOlg|hlwWIN|—~




Agency Name:
Agency Section:
Agency Code:

Key Stakeholder Chart

INSTRUCTIONS: Provide information about the agency's key stakeholder groups and their key requirements and expecations. A stakeholder is defined as a
person, group or organization that has interest or concern in an agency. Stakeholders can affect or be affected by the agency's actions, objectives and policies.
Please be as specific as possible in describing the separate stakeholder groups (i.e. please do not simply put "the public.") The Deliverables Cross References
column should link stakeholder groups to the deliverable, listed in the Key Deliverables Chart, for which they group has the most interest or concern. NOTE:
Responses are not limited to the number of rows below that have borders around them, please list all that are applicable.

Agency Submitting Report Item # |Stakeholder Group

Requirements/Expecations

Deliverables Cross
References

D B|WIN| =




Agency Name:

Agency Section: Overseeing Body - General Chart
Agency Code:

INSTRUCTIONS: Provide information about the body that oversees the agency and to whom the agency head reports including what the overseeing body is (i.e. board, commission, etc.); total number of individuals on the body; whether the individuals are elected or
appointed; who elects or appoints the individuals; the length of term for each individual, whether there are any limitations on the total number of terms an individual can serve; whether there are any limitations on the number of consecutive terms an individual can serve;
and any other requirements or nuasances about the body which the agency believes is relevant to understanding how the agency performs and its results

Agency Submitting Report |Type of Body (i.e. Board, # of Times per | Total # of Are Individuals Elected |Who Elects or |Length of |Limitations on |Limitati on |Ch i F d or that Agency |Other Pertinent Information
Commission, etc.) Year Body Individuals on |or Appointed? Appoints? Term Total Number (Consecutive |staff and the Body have faced based
Meets the Body of Terms Number of on the structure of the overseeing
Terms body
SC Commission for Minority
Affairs Board of Commissioners four SiX Appointed Governor four years [none none Lack of having a full board




Agency Name:
Agency Code:
Agency Section:

Overseeing Body - Individual Members Chart

INSTRUCTIONS: Provide information about the individual members on the body that oversees the agency including their name, contact information, length of time on the body, profession and

whether they are a Senator or House Member. The Major Program Areas Cross References Column should link the individual to the major program area, in the Major Program Areas Chart, in which
the individual has a particular influence, if any, by way of serving on a subcommittee within the body, task force, etc. NOTE: Responses are not limited to the number of rows below that have borders
around them, please list all that are applicable.

Agency Submitting Report Name of Individual on |Contact Profession Date First Last Date Length of Time on |Senator or House |Major

Body Information Started Serving |Served on the |the Body (in years) |Member? (put Program
on the Body Body Senate or House) |Areas Cross
Reference

Ms. Tia Brewer-

SC Commission for Minority Affairs |Footman 843-764-2622 Educator 2014 |still serving 1 year no n/a
Mr. Karen McGill 864-590-6451 Educator 2015]stili serving less than 1 year no n/a
Ms. Fred Lincoln 843-881-1628 Entrepreneur 2008|still serving 7 years no n/a
Dr. Wiliam B. James 864-504-4827 Educator 2015|still serving less than 1 year no n/a
Reverend Eddie C.
Guess 803-786-6902 Pastor 2008|still serving 7 years no n/a
Mr. Louie Chavis 803-356-4807 Reired 2007 |still serving 8 years no n/a




Agency Name:

Agency Code: Major Program Areas Chart
Agency Section:

INSTRUCTIONS: Provide information about the agency's Major Program Areas as those are defined in the Appropriations Act When completing columns B - K, the agency can copy and paste the information the agency submitted in the Program Template of the FY 2013-14 Accountability
Report, just make sure of the following:

a) List only the programs that comprise al ieasl 80% of the total budgel and include the % of total budget The remainder of the programs should be “listed ONLY" in the box labeied “Remainder of Programs®, with those program expenditures detailed in the box labeled “Remainder of
Expenditures.” If Lhe agency has trouble understanding what is requested, refer o the 2012-13 Accountability Report, Section Il, number 11
b) The “Associated Objective(s)” column in the Program Template of the FY 2-13-14 Accountability report has been changed 1o “Key Performance Measures Cross References,” The Key Performance Measures Cross References column should link major programs to charts/graphs in the Key
Performance Measurement Processes Section (ex. Chart 6.2-1 or Graph 5.2-2). If the agency has trouble understanding what is requested, refer to the 2012-13 Accountability Report, Section Il, number 11; and
c) An additional column, titled “Legal Standards Cross References," has been added al the end  The Legal Standards Cross Reference column should link major programs to the slatutes, regulations and provisos listed in the Laws Section of this report, which they satisfy.
Included below is an example, with a partial list of past Major Program Areas from the Department of Transporiation. The example does not include information in the colums under expenditures, key performance measures cross reference, legal standards cross references or remainder of

di h the agency must complete these columns when submitting this chart in final form. Please delete the example information before submitiing this chart in final form. NOTE: Responses are not limited to the number of rows below that have borders around them, please list

all that are applicable,

Note:

-Key Performance Measures Cross References Column links major programs to the charts/graphs in the Key Performance Measurement Processes Section of the Restructuring Report
-Legal Standards Cross References Column links major programs to the statutes, regulations and provisos they satisfy which are listed in the Laws Section of the Restruciuring Report

FY 2012-13 Expenditures
|Agency Submitting Program/Title |Purpase General Other Foderal TOTAL General Key Performance |Legal Standards
|Report Measures Cross  |Cross References
: {Reference
[ee Tor Mirarity To provide tha cilaenry of the SEWw win k| 395,635.97 169505 70 ] 514167 565,418.30 141,742.09 & B07.160 44
Affairs st pont of contact for slormanon
regardeg the Sue’s minority population
70% 0% 0% 100% 2% 8% 0% T00%

R inder of Prog List any prog not included above and show the remainder of expenditures by source of funds.
5050000 Land and Buildings
3000000 Toll Operalions
Remalsder of Exponditures;
% of Total Budget % of Total Budget  [% of Total Budget |% of Total Budget % of Total Budget  |% of Total Budget % of Total Budget | % of Total Budget




Agency Name:
Agency Code;
Agency Section:

Legal Standards Chart

INSTRUCTIONS: List all state and federal statutes, regulations and provisos that apply to the agency (‘Laws”) and a summary of the statutory requirement and/or
authority granted in the particular Law listed. Included below is an example, with a partial list of Laws which apply to the Department of Juvenile Justice and Department
of Transportation. Please delete the example information before submitting this chart in final form. NOTE: Responses are not limited to the number of rows below that
have borders around them, please list all that are applicable.

Transportation

Agency ltem # |Statute/Regulation/ |State or |Summary of Statutory Requirement and/or Authority Granted

Submitting Report Provisos Federal

Dept. of Juvenile |1 63-1-20 State Statutorily required to provide prevention, early intervention, rehabilitiation and supervision for the state's

Justice juveniles who are on probation or parole, ealuation services for juvenile's temporarily committed by the
family court and treatment, custodial and rehabilitative services to juvenile's committed by the Family Court
to the custody of DJJ, and to do so holistically and in the least restrictive environment possible consistent
with public safety

Dept. of Juvenile |2 63-19-320 State Establishes DJJ as a member of the Governor's Cabinet - Director appointed by the Governor and serves

Justice at the will and pleasure of the Governor

Dept. of Juvenile |3 63-19-330(A) State Establishes authority of the Director to set policy and empowers the Director to employ persons necessary

Justice to perform all responsibilityes of the department

Dept. of Juvenile |4 63-19-1010 State Establishes DJJ's authority to provide intake services and probation supervision

Justice

Dept. of Juvenile |5 63-19-350 State Establishes the community-based services to be provided by DJJ

Justice

Dept. of Juvenile (6 63-19-360 State Establishes the institutional services to be provided by DJJ

Justice

Dept. of Juvenile |7 63-19-380 State Establishes a special school district within DJJ

Justice

Dept. of Juvenile |8 63-19-1840 State Establishes DJJ's authority to provide parole supervision services.

Justice

Dept. of Juvenile |9 16-3-1505 State Establishes DJJ's role in providing services to crime victims

Justice

Department of 10 57-1-490 State Establishes annual audits of DOT financials by certified public accountants; internal procurement operation

by Materials Management Office of the State Budget and Control Board; LAC audit of the finance and
administration division, mass transit division, and construction engineering and planning division by Jan.
15, 2010 and allows for follow ups; ensures copies of all audits sent to Commission, internal auditor,
Governor,Senate Finance and Transportation; House Ways and means and Education and Public Works
Committees.




Agency Name:
Agency Code:

Agency Section:

Legal Standards Chart

Department of
Transportation

10

57-1-490

State

Establishes annual audits of DOT financials by certified public accountants; internal procurement operation
by Materials Management Office of the State Budget and Control Board; LAC audit of the finance and
administration division, mass transit division, and construction engineering and planning division by Jan.
15, 2010 and allows for follow ups; ensures copies of all audits sent to Commission, internal auditor,
Governor,Senate Finance and Transportation; House Ways and means and Education and Public Works
Committees.




Agency Name: Agency Reporting Requirements Chart

Agency Code
Agency Section
[INSTRUCTIONS: Listall reports, f any, the agency is required to submit to a legeslatve entty, Bessde exch inchuce the following under the appropriate column. &} Name of the report. b) Legelstive eniity that requares Ihe repodt, ¢} Lawis) thist requae te agency 1o prowds the feport. d) mitent (from & entiy, statuln, regutaton
02 0 S2UICH) i ProvIing thir 10poA, 1] Frequency with which thé (epart i fequinsd (¢ annusly, monthly, el |, 1} Apprciimale year the sgency first Slted providng the (6port. ) Aoprommate cost 1o complete the fepar and any posiive results fiom completing and submitting the report, and h) Method by which ne agency tecemes, completes
BNd b iNe (Epar (Le. (8ceive via ermaled word document, fog INe or Gpen program, deiter data and chek submil ole ) Included beiow Seo examplon of reparts the agency may Nive 1o submit. The axample dots not inckide nformabon in the colimns unaer B of stafl noedad 1o EoMpkts N6 IBPATT. apatox fatsl amount of fns 1o complele the
1epadt and appron. total cost 1o Sompiet T feport. howere! Me agenty must compiels (hese columns when sLtimdtng this chart m final farm  Piease delets the example figures before submiting this char in final form_ unless T applies to the agency, In which case ensure the informabon about those reports is comptete  NOTE: Responses are
ot kmitad 1o the number of rows bolow IMat Rave borders areund them, pioase kst af that are appicabie
__Costio Complote Repod
Agency Submitting Report_|liem #] Report Name Legislative Entity |Law Requiring | Stated Intent of Report Year First |Reporting Freq. |# of Days |Month [Month  |#cfStft [Approx. |Approx.  |Positive Formatinwhich | Mathod in which | Eormat in
Requesting Report |Report Required in which |Report Agency i |Members | Totat total Gost | Results of Report Template is | Agency Submits | which
to to Template is |Requited |Neededto |Amountof [to Agency |Reporting Sent to Agency Completed Agency
Complete Ci lel: it by [to Subimit time to to Roport (La. Submits.
Report Report Agency the Report| Report Complete |Complete email; mail; Completed
Report (considerin chick submiton |Report
g staff time, ‘wab based
ste) \ laxenll wah
rSC Commssion for Minonty |1 ﬁﬁkuanmn Repan House Legislalive 1-30-10(G)1) Increased Efficiency 2015 Annually 30 'I-tebruary March 2 TBO Word and Excet rE';alI and ‘Word and
Affairs Oversight Committee Hardcopy Hardcopy Excel
Agency ABC H Accountabity Report | Executve Buoget
Office




m gg: Agency Audit/Review Chart
Agerncy Seclion;

[|NS‘I‘RUCTIONS Identlfy the agency's intermal audnl system and policies during the past five fiscal years including the date the agency first started performing audits; individuals responsible for hiring the inlemal auditors; individuals to whom internal audilors report; Lhe head inlemal auditor; general subject matters audited; the individual o body that makes decision of when intemal audils are
l when i whether to conduct an intemnal audtt; total number of audits performed in the fast five fiscal years; # of months it took for shortest audtt; # of menths for longest audit; average number of months to complete an internal audit; and date of the most recent Peer Review of Self-Assessment by SC State internal Auditors Association or other entity (if
ther entity, name of thal entity)

!Uﬁl‘ Al it ste ot 1 fesult of suspecious actwily of BSeged impeaper scticns. Qifien thes feguia audds are reduited by slatute rogulabon or an sgency’s standand operstng procedtine 3anply &5 8 Methed of ensonng operatitng ane S12ying on rack

Agency Submitting | Dows agency  |Date 1o whom | Name and contacl [General subject [Who makes Information considered | Do infernal sudiors conduct | Do internal auditors Total Mamber of Audits | Kol months for |8 & monthe fof| Avg, # of TDute of mast recent Peer Roview of |
Report | have internal Imtermal |responsible for  |internal auditors information for head matters audited |decision of when |when determining whether |an agency wide risk routinely evaluate the performed in last five shortest audit longest audit |months needed | Swif-Assessmant by SCSIAA or
UudMors? Y |Audits  |hiring internal  |report Internai Auditor an internal audit is |10 canduct an internal skl inely? YN |agency's fiscal years to conduct audit |other entity (if ather entily, name
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Agency Namg: Personnel Involved Chart
Agency Code:

Agency Section:

INSTRUCTIONS: List the name of all personnel at the agency who were consulted or performed work to obtain the information utilized when answering the questions in these reports, their title and
their specific role in answering the question (i.e. searched the agency documents, asked for information because they are in charge of the department, etc.) Please delete the example information
and instructions row before submitting this chart in final form. NOTE: Responses are not limited to the number of rows below that have borders around them, please list all that are applicable.

Agency Submitting |Name Phone Email Department/Division |Title Question Role in Answering Question

Report

SC Commission for |Thomas J. Smith [803-832-8160 |tsmith@cfma.sc.gov Administration Executive Director|V.B.1. Completed the report with assistance

Minority Affairs from the Administartive Manager.
Lauretha Whaley 803-832-8161 lwhaley@cfma.sc.gov Administration Administrative Provided financial information,

Manager
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Braintrust
Advisory committees who

|

Lauretha Whaley

Administrative Manager I

serve as community
advisors to the CMA

Community Based Services

Program Coordinator 11
Cynthia Haddad

Institute for African
American Affairs
Program Coordinator IT
George Dennis

Institute for Hispanic/Latino
Affairs
Program Coordinator I1
Lee McElveen

Small & Minority Business
Program Coordinator II
Rogie Nelson

Institute for Indian Affairs
Program Coordinator 11
Marcy Hayden

Institute for Policy and
Research Services
Program Manager I
Ben Washinston. .Ir






