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SENATE CONFIRMATION CONFIDENTIAL PERSONAL DATA

QUESTIONNAIRE

Office or Seat to which you are being appointed:
Board of Directors of the S.C. Public Service Authority, 3rd Congressional District

10.

NAME: Mr. Kristofer Daniel Clark

BUSINESS ADDRESS: 30 Patewood Drive, Suite 150
Greenville, S.C. 29615

RESIDE IN SENATE DISTRICT #: 2
CONGRESSIONAL DISTRICT#: 3

Are you a citizen of South Carolina? Yes. Have you been a resident of this state for
at least the immediate past 5 years? Yes

List each college and graduate or professional school you attended, including the
dates of your attendance, the degrees you received, and if you left an institution
without receiving a degree, the reason for your departure.

Clemson University, 2010-present, MBA

Wryatt Institute, Real Estate Broker Class, 2011

Wyatt Institute, Real Estate Sales Class, 2005

Greenville Tech and North Greenville University, 1998-2000,
Summer Classes

Greenville Tech, Residential Construction Class, Real Estate Sales
Class, 2003

The Citadel, 1997-2001, Business Administration

List the states in which you have been licensed and/or admitted to a professional
practice and the year of each license and/or admission. Also, list any states in which
you took a professional license exam, but were never admittedto the practice. If you
took an exam more than once in any of the states listed please indicate the number of
times you took the exam in each state.

SC Residential Builders License, 2003, passed first exam
SC Real Estate Sales License, 2005, passed first exam
SC Real Estate Brokers License, 2011, passed first exam
NC Real Estate Brokers License, 2011, Reciprocal

Briefly describe any continuing education during the past five years.

Real Estate Classes to maintain my license
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11.

12.

13.

14

15.

Currently in the MBA program at Clemson

List all published books and articles you have written and give citations and dates of
publication for each.
None

If an attorney, list all courts in which you have been admitted to practice and list the
dates of your admission. Give the same information for administrative bodies which
require a special admission to practice.

N/A

Have you ever held public office? If so, list the periods of your service, the office or
offices involved, and whether you were elected or appointed.

No

Have you ever been an unsuccessful candidate for elective, judicial, or other public
office? If so, give details, including dates.

No

Since completing your education, list any occupation, business, or profession in
which you have been engaged other than holding public office. Give details, including
a description of your occupation, business, or profession, the dates of your
employment, and the name of your business or employer.

Partner, Patewood Partners, LI.C, 2012- Present

Patewood Partners is a Real Estate Development and Management company in the
upstate of South Carolina. Patewood Properties develops and repurposes select
properties and specializes in professional management, managing a portfolio of over
1.2 million square feet of Class A office space. Daily responsibilities include
providing strategic direction and execution of the company's mission, including the
development of business and financial strategies to ultimately improve the bottom
line. Additional responsibilities include operational functions, including the identity
and execution of operational improvements, business development, and community
relations.

The Cliffs Management Services, LLC, 2001 —2012

The Cliffs Communities are premier, private golf, master planned communities,
extending between Asheville, North Carolina and Greenville, South Carolina at the
leading edge of the Blue Ridge Mountains.. The various positions held are listed below:

Senior Director ofOperations(2008-2012)

Lead operations and strategic direction with full responsibility for bottom-line factors,
financial analysis, long-range capital planning, and operational risks of various corporate
departments. Was responsible for corporate and community relations utilizing my
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16.

18.

30.

interpersonal and communication skills to represent the company in public meetings,
improve public relations, and resolve regulatory disputes. Trusted by the CEO to
strategically assess targeted improvement areas and develop and implement initiatives to
improve operational efficiencies that resulted in reduced costs and improved customer
experience.

Director of Community Services (2006 —2008)

Under the direction of the community's Board of Directors, managed, planned, and
executed all activities of the association. Responsible for the administrative and
operational functions necessary to run the association, including financial management,
budgeting, vendor relations and negotiations, human resource management, and legal
compliance. Developed Board governances policies and organized and presided over
quarterly and annual meetings. Compiled and analyzed community statistical data to
determine trends for adaptability and marketing purposes.

Manager of Property Owner Services (2003 —2006)

Provided management, direction, and leadership to the property owner services
department. Worked closely with the members, Board of Directors, and the developer to
manage and operate the community, facilitate solutions to problems, develop budgets,
ensure collections, and maintain financials. Established systems and procedures to ensure
members remained informed about all development and association activity. Trained
and directed association management team.

Residential Construction Coordinator (2001-2003)

Ensured development was in compliance with regulatory guidelines by collaborating with
property owners, architects, and builders to obtain and organize blueprints, site plans, and
material selection to present to the Architectural Review Board (board). Worked closely
with the board to prepare for and ensure productive, effective board meetings.
Conducted final inspections after construction to ensure projects were built to board
approved specifications.

Are you now an officer or director or involved in the management of any business
enterprise? Explain the nature of the business, your duties, and the term of your service.

In addition to what is listed above, I am the owner of Pristine Properties, LLC; a
residential construction business, and K. Clark & Associates, LLC; a real estate business.

Describe any financial arrangements or business relationships, which you have, or
have had in the past, that could constitute or result in a possible conflict of interest in
the position you seek. Explain how you would resolve any potential conflict of
interest.

None

List all professional organizations of which you are a member and give the titles and
dates of any offices you have held insuch groups.
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31.

32.

34.

None

List all civic, charitable, educational, social, and fraternal organizations of which you are
or have been a member during the past five years and include any offices held in such a
group, any professional honors, awards, or other forms of recognition received and not
listed elsewhere.

Board Member- Child Evangelism Fellowship Trustee- Connie Maxwell Children's
Home

Chairman of Deacons- Nine Forks Baptist Church

Chairman- Building Committee, Nine Forks Baptist Church

Citadel Alumni Association

Dacusville Business Association

List any local, county or statewide board, commission, council or other body on which
you currently serve which constitutes the holding of an office under the provisions of
Article VI, Section 3 of the South Carolina Constitution, to wit:

No person may hold two offices of honor or profit at the same time. This limitation does
not apply to officers in the militia, notaries public, members of lawfully and regularly
organized fire departments, constables, or delegates to a constitutional convention.

None

List the names, addresses and telephone numbers of five persons, including your
banker, who will provide letters of reference. Letters should be addressed the South
Carolina Senate and must be mailed, with your completed application to: Office of
the Governor, Boards and Commissions, Post Office Box 12267, Columbia, SC
29211,

(a) Walter Brashier
(b) Ben Davis

(c) Rick Fisher

(d) Jason Graydon
(e) Chuck Wright

[ HEREBY CERTIFY THAT MY ANSWERS ARE TRUE AND COMPLETE TO THE
BEST OF MY KNOWLEDGE.

Signature: Kristofer Daniel Clark
Date: November 11, 2013

PDQ Paged







Preliminary Questions
Responses of Kristofer D. Clark
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Preliminary Questions

How has your service on the Board impacted Santee Cooper?

First, the position of a board member is a position of service and I have
viewed it as such, taking seriously the responsibility I have to all the interested
parties, putting their interest above my own. I have been an active, involved
board member willing to review all the details necessary in order to make
informed decisions, while not getting involved in the management and day-to-day
operations of the company. I have initiated meetings and encouraged
relationships between management and people across the state in an effort to
improve the lives of South Carolinians through economic development. In an
effort to understand different perspectives and insight, I have worked to develop
many relationships across the state. I have not allowed any relationship or
political ideology to impact the decisions I have made as a board member. I have
made objective decisions based on information that was presented, many times
with the assistance of outside counsel. I consider my personality and background
to be unique, providing diversity to the make up of the Board. I believe my
desires and my practice of operating as an effective board member has allowed
management to focus on the operations of Santee Cooper and achieve great
success in the past few years.

On which subcommittees did you serve?

I currently serve on the Audit Committee, Property Committee and Legal
Committee. '

What are the major challenges facing Santee Cooper today?

One of the major challenges that Santeec Cooper continues to face is the
Federal regulation on carbon dioxide emissions. In the past, Santee Cooper has
been proactive in reducing carbon dioxide emissions and even shut down two coal
generating plants this past year. The existence of additional regulation could have
a tremendous financial impact on the state and its customers. Santee Cooper will
be burdened with increasing rates to offset the expenses due to regulation. Santee
Cooper continues to diversify the generation mix and reduce its dependence on
coal. This process of shifting the generation mix takes time in order to reduce
large capital losses.

Another challenge is generation planning. In many cases it can take 20
years from the initial planning of additional capacity until the generation is on
line. This process becomes even more challenging when there is uncertainty
about future regulation on existing and future facilities. Decisions are made with
the best information available at the time, with the desire to minimize risk and
maintain low-cost, reliable power.






Finally, an additional challenge is the development and incorporation of
additional renewable energy. Santee Cooper has done a great job of developing,
and partnering with other industry experts to identify and test, renewable energy
sources for South Carolina. As technology advances, we must remain committed
to finding sustainable, feasible energy options while delivering low-cost, reliable
power, safely to our customers.

Describe the duty of loyalty and the duty of care you owe to Santee Cooper.

Directors must remain loyal to the corporation, acting at all times in the
best interest of the corporation and its owners, whose interests must take
precedence over any self-interest of the director, officer, or other stakeholders.
The duty of loyalty includes the duty to avoid conflicts of interest and prohibit
faithlessness and self-dealing. The duty of care requires a director to act in good
faith and with the level of care that an ordinary prudent person in a like position
would exercise under similar circumstances, and in a manner he believes to be in
the best interest of the Authority.

Do you have a relationship with any of the charities that Santee Cooper has
supported in the last five years? If so, please provide the name of the charity and
describe the relationship. ‘

No, I am not aware of any.

Do you or any of your immediate family members (as defined in S.C. Code Ann.
§ 8-13-100) have a business, financial, or other relationship with Duke Energy or
any of its subsidiaries, SCE&G, or any electric cooperative? Do you or any of
your immediate family members have a business, financial or other relationship
with any other investor-owned utility or an electric cooperative that operates
outside of South Carolina? Please include any stock that you or an immediate
family member own in these companies and/or any mutual funds that you or an
immediate family member own that invests in these companies.

I am not aware of any. Some of the funds in which I have invested may
have some utility stocks, but, if so, I am not aware of it.

What were your top three goals to achieve as a member of the Board? Did you
accomplish those goals?

One of my goals was to learn as much as possible about Santee Cooper’s
business and it’s people. With more to learn, I certainly have learned more than I
envisioned three years ago. I have enjoyed visiting many of the generating
stations, attending educational conferences, meeting with industry experts,






participating in strategic planning sessions, and reading to learn about the
complicated business of providing power and opportunities to South Carolinians.
It has been a privilege to get to know the employees, management team and board
members at Santee Cooper. It is an incredible group of dedicated professionals.

Another goal was to learn more about Santee Cooper’s customers and how
we are serving them. I spent a significant amount of time with many of the
customer groups; in meetings, on industrial facility tours, etc. I believe this time
was well spent and the knowledge gained was invaluable when faced with making
decisions that impacted their businesses and their customers. This past year was a
historical year for Santee Cooper and it was possible because of the partnerships
that have been created across the state.

Lastly, I set a goal to learn more about the potential issues facing Santee
Cooper and the potential impacts to Santee Cooper, its employees and its
customers. Thankfully, the management team is comfortable and does a good job
of bringing potential issues to the Board. In addition, the existing Board takes the
time and effort to discuss and address these issues. Some of the impacts are more
significant than others but my experience has taught me, no matter how
significant, when the Board remains focused on its purpose, the path to resolution
is much clearer.

What are your goals for your continued service on the Board?

I will continue learning in the areas discussed above. The learning process
of this dynamic business is certainly a journey and not a destination.

I will remain committed to being an effective board member working to
fulfill Santee Cooper’s purpose; to improve the quality of life for the people of
South Carolina by providing low-cost and reliable power and water to its
customers while being a steward of the environment.

I will encourage the Board to creatively look for additional programs in
the areas of economic development and demand-side management. With the
renewed partnership with Central Electric Power Cooperative, there is a great
opportunity to enhance the programs and resources that are available to customers
in the rural areas of the state.







SENATE CONFIRMATION
CONFIDENTIAL PERSONAL DATA QUESTIONNAIRE

NOTICE: The information requested herein is needed to assist the Senate in its screening of candidates.
This document is made available to and used by the appropriate Committee of jurisdiction and is
_not made public. Since this questionnaire is the initial step in the appointment and confirmation
process, it should be returned to the Governor’s Office as soon as possible. Please use additional
sheets as necessary to complete this document.

Office or Seat to which you are being appointed: Boa.a-cj wewa bov 0/ S“"“{'C & aa”P&*—

L NAME: (M) Merve/] W, F/ajd’
Ms,

BUSINESS ADDRESS: N/A’

'RESIDE IN SENATE DISTRICT#:33 CONGRESSIONAL DISTRICT#: f

3. Are you a citizen of South Carolina? Have you been a resident of this state for at least the immediate
past 5 years? o’e 5 & 1731
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7. List each college and graduate or professional school you attended, including the dates of your
attendance, the degrees you received, and if you left an institution without receiving a degree, the reason
for your departure.

C |ewmrs en U‘M‘.th.“_k‘ -Auﬂusﬂl"wz vt | Sy-aclua:#m\
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8. List the states in which you have been licensed and/or admitted to a professional practice and the year of
- each license and/or admission. Also, list any states in which you took a professional license exam, but
were never admitted to the practice. If you took an exam more than once in any of the states listed
please indicate the number of times you took the exam in each state.

N /A

10.  Briefly describe any continuing education during the past five years.

None
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12,

14

List all published books and articles you have written and give citations and dates of publication for
each.

Neone

If an attorney, list all courts in which you have been admitted to practice and list the dates of your
admission. Give the same information for administrative bodies which require a special admission to
practice.

N/

Have you ever held public office? If so, list the periods of your service, the office or offices involved,
and whether you were elected or appointed.

No

Have you ever been an unsuccessful candidate for elective, judicial, or other public office? If so, give
details, including dates.

No

Since completing your education, list any occupation, business, or profession in which you have been
engaged-other- than-holding publie-office:- Give-details; including a-description of your-occupation;—
business, or profession, the dates of your employment, and the name of your business or employer.

See a,#ﬂ,él]&c/ 5/1e@'/’

Are you now an officer or director or involved in the management of any business enterprise? Explain
the nature of the business, your duties, and the term of your service.

No
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s Merrell W. Floyd
- Question

Employment after graduation from Clemson University, December, 1966:

January, 1967 until August, 1970, General Electric Co.

-Industrial Sales Department calling on wholesale electrical supply companies in
South Georgia after 1%z year training program.

* August, 1970 until March, 1972, Deering Milliken Co.
-Shift supervisor in a textile weaving plant in Greenville, SC.

March, 1972 until June, 1972, Proctor & Gamble Co.
-Sales calling on grocery stores in South Carolina.

June, 1972 until April, 1980, S.D. Cox Surveying Inc., Conway, SC
-Manager responsible for securing, scheduling, and overseeing all work
-Managed three survey crews, general office duties, and all human resource duties.

April, 1980 until March, 2005, Horry Electric Cooperative, Inc., Conway, SC

Maintained effective communications and positive relationships with a diverse
group of employees and consumers.

-Organized and maintained reporting files as required.

-Directed all aspects of the Cooperative’s employment, recruiting, wage and salary
plan, benefits package, regulating compliance, organizational development and
training functions.

-Maintained knowledge and understanding of wage and hour laws as they related

~_to employment policies, procedures and benefits programs, _

s

-Maintained knowledge of personnel and management relations.

-Researched, investigated, and interpreted laws pertaining to complex human
resource issues with the appropriate follow-up and documentation.

-Staff Coordinator responsible for planning, developing, implementing, and
managing the Safety and Loss Control Program.

-Served as 1% Cooperative Federal Credit Union liaison to employees by assisting
with setting up accounts, financial planning and loan processing.






18.

Describe any financial arrangements or business relationships which you have, or have had in the past,
that could constitute or result in a possible conflict of interest in the position you seek. Explain how you
would resolve any potential conflict of interest.

None-
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30, List all professional organizations of which you are a member and give the titles and dates of any offices
you have held in such groups.

MDI’IC/

31.  Listall civic, charitable, educational, social, and fraternal organizations of which you are or have been a
member during the past five years and include any offices held in such a group, any professional honors,
awards, or other forms of recognition received and not listed elsewhere.

Former Mm\:w 07[ +the K's\)\)am'.s C/u]: o][ Cay\w:,j,Sc
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32. List any local, county or statewide board, commission, council or other body on which you currently
serve which constitutes the holding of an office under the provisions of Article VI, Section 3 of the
South Carolina Constitution, to wit:
No person may hold two offices of honor or profit at the same time. This limitation does not apply

to officers in the militia, notaries public, members of lawfully and regularly organized fire
departments, constables, or delegates to a constitutional convention.

N oné~

33.  Provide any other information which may reflect positively or negatively on your candidacy, or which
you believe should be disclosed in connection with consideration of appointment to the position that you
seek. ‘ .

None

34.  List the names, addresses and telephone numbers of five persons, including your banker, who will
provide letters of reference. Letters should be addressed thé South Carolina Senate and must be mailed
" with your completed application to: Office of the Governor, ATTN: Madison Walker, 1205
Pendleton Street, Columbia, SC 29201.

@ Tames B(Pt)Howle
®) Witliava, D (BN Whihevr spozly
© Charles B, Jordav

Dpelane E. stathes

© C, eorqe F CB‘“‘M_ﬂ} assev
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YOUR SIGNATURE WILL BE HELD TO CONSTITUTE A WAIVER OF THE
CONFIDENTIALITY OF ANY PROCEEDING BEFORE ANY PROFESSIONAL GRIEVANCE
COMMITTEE OR ANY INFORMATION CONCERNING YOUR CREDIT.

| HEREBY CERTIFY THAT MY ANSWERS ARE TRUE AND COMPLETE TO THE BEST OF MY
KNOWLEDGE.

Date: |/3/ ' ]4, Signature:
[

[}
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Preliminary Questions — Merrell Floyd
Candidate Background
List and describe any professional experience or education you have in the following

areas: accounting, finance, leadership, business operations, risk management,
corporate governance, energy, engineering, or the sciences.

During my twenty-five years at Horry Electric Cooperative as the Staff Coordinator, |
worked with developing and implementing budgets and | was responsible for writing
and maintaining board policies and by-laws.

In the year 2000, the Cooperative began a building project to replace the main office,
warehouse, apparatus shop and crew quarters. In addition to my other duties, | was put
in charge of the entire project which amounted to more than $10 million.

I worked with the engineers and architects in developing the plans and controlling costs
and was responsible for seeing to it that the building conformed to the plans and
ensuring that costs were within the budget.

The new facility on Cultra Road, Conway, South Carolina, consisted of (1) a main office
building, (2) crew quarters with covered parking for most of the Cooperative trucks, (3)
apparatus shop, (4) warehouse buildings, and (5) two generators to support all buildings
when necessary.

Once the project was complete, | was responsible for the maintenance and upkeep of
the entire site.

In addition to the maintenance responsibilities, | was the Safety and Loss Control
Director, the Coordinator of Human Resources, and the Benefits Administrator.

| was the Loan Officer at the Cooperative for the First Cooperative Federal Credit Union.
| served two terms on the Board of Directors of the Credit Union. During this time, | was

also the Supervisor over the meter readers.

Are you currently a customer of Santee Cooper?

Yes. Residence: 513 Merrywood Road, Conway, South Carolina 29526.

To what do you attribute your success in your career? What qualities do you possess
that enabled you to be successful? How are those qualities going to make you an
effective member of the Board of Directors at Santee Cooper?






| attribute my success primarily to preparation, planning, organization, and
perserverance. | am a believer in things being done right and | am a person concerned
about details. | work well with other people and strive to build unity among the people |
work with.

I think board unity is critical. It’s all about treating people with dignity and respect and
realizing that everyone is not always going to agree on everything.

Please describe any experience you have had on other boards. Based on those
experiences, what is your impression of how a board should operate (in regards to
interaction with the management, involvement with daily operations, contact with
companies doing business with Santee Cooper, etc.)?

Board of Directors of the First Cooperative Federal Credit Union: The two terms, four
years, | served impressed upon me the value of directors properly exercising their duty
of loyalty and care in dealing with the money held for fellow cooperative employees.
Based on this experience with the credit union board and with the experience | gained
working with the Horry Electric Cooperative Board, | learned that directors will not
always agree but must agree to disagree and accept that the majority rules.

Board members should set policy and leave the day-to-day operations up to
management. Companies doing business with Santee Cooper should deal with
management subject to direction provided by the full board or an appropriate
committee,

What is your estimate of the time required to serve as a member of the Board of
Directors for Santee Cooper? Are you able to give that time to the position?

Two to three days per month; one day to review materials provided prior to meetings
and one day for attending the meeting. Additional time will be necessary for committee
meetings and educational opportunities.

I will be able to dedicate whatever time is necessary as a Director of Santee Cooper.

Do you have a relationship with any of the charities that Santee Cooper has supported
in_the last five years? If so, please provide the name of the charity and describe the

relationship.

No.

Have you made any political contributions in the past five years? If so, how much and to
whom were the contributions made?

No.






Do you or any of your immediate family members (as defined in S.C. Code Ann. § 8-13-
100) have a business, financial, or other relationship with Duke Energy or any of its
subsidiaries, SCE&G, or an electric cooperative? Do you or any of your immediate family
members have a business, financial or other relationship with any other investor-owned
utility or electric cooperative that operates outside of South Carolina? Please include
any stock that you or an immediate family member own in these companies and/or any
mutual funds that you or an immediate family member own that invests in these

companies.

No. No.

As a director of Santee Cooper would it be ethical for you, vour family, or businesses or
charities with which you or they have a business, financial, or other relationship to
benefit from any Santee Cooper business opportunity or contract? Why or why not?

No, because it would be a conflict of interest since the director would have either a
direct or indirect interest in such an opportunity or contract.

Operations of Santee Cooper

What services does Santee Cooper perform, and where are those services performed?

Production and generation of low cost electricity and water.

Electricity is distributed to retail customers in Berkeley, Georgetown, and Horry
Counties to 20 electric cooperatives serving their members in all 46 counties in the State
and also to 29 large industrial customers and the Charleston Air Force Base.

Water is sold to Summerville, Santee, Goose Creek, Moncks Corner, and Berkeley
County.

Generally, who are Santee Cooper’s customers? Who is Santee Cooper’s largest
customer?

a. Approximately 168,000 retail customers in Berkeley, Georgetown, and Horry
Counties.
b. Central Electric Power Cooperative that is made up of 20 electric cooperatives

serving their members in all 46 counties in the State.

c. 29 large industrial customers and the Charleston Air Force Base.
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Santee Cooper water customers consist of approximately 175,000 customers in
Summerville, Santee, Goose Creek, Moncks Corner, and Berkeley Counties.

Santee Cooper’s largest customer is Central Electric Power Cooperative and Central is
responsible for about 60% of Santee Cooper’s sales.

What are Santee Cooper’s most valuable assets?

Employees
Generating facilities
Lake Marion

Lake Moultrie

Why was Santee Cooper created, and what are its goals? Do you believe Santee Cooper
has fulfilled these goals? Should Santee Cooper continue to exist as a quasi-state

entity?

Its goals are to improve the quality of life for all of the citizens of South Carolina by
-Providing and distributing low-cost, reliable energy, water, and other essential services;
-Providing excellent customer service;

-Maintaining a quality work force;

-Operating according to the highest ethical standards;

-Being a steward of the environment; and

-Being a leader in economic development.

Yes, | believe Santee Cooper has fulfilled these goals. It has a satisfaction rating of 89%,
which indicates high customer satisfaction and excellent customer service. It also has a
system reliability rating of 99.9% for distribution and transmission which demonstrates
the high quality of the work force.

Yes, | think Santee Cooper should continue to exists as quasi-state entity.

Do you believe legislative approval is required before Santee Cooper may sell or lease,
real or personal property that is used in the generation, transmission, or distribution of
electricity if the sale or transfer would not materially impair the authority’s ability to
meet generation, transmission, and distribution needs of its ongoing operation including
an adeguate reserve capacity and reasonable growth in needs? If the sale or lease
would materially impair Santee Cooper’s ability to meet generation, transmission, and
distribution needs of its ongoing operation including an adequate reserve capacity and
reasonable growth in needs, could Santee Cooper sell or lease, real or personal property
that is used in the generation, transmission, or distribution of electricity without
legislative approval?

Yes, | believe Iegislation approval would be fequired.

4






10.

No, not without legislative approval. In fact, prior approval from the General Assembly
by act is required prior to the Authority even inquiring into the feasibility of such a sale
or lease. Only the sale or transfer of property considered surplus would be permissible
without legislative approval.

How does Santee Cooper compare to government-owned power companies in terms of
generation of electricity and sales of electricity?

Santee Cooper is a public power utility and is the State’s largest electricity producer and
seller. Itis the third largest in sales of all public power companies in the country.

What is Santee Cooper’s current bond rating, and why is that important?

Santee Cooper’s current bond rating is AA-, which is considered “High Grade.” This is
important because a bond rating indicates credit quality, the issuer’s financial strength
and ability to pay a bond’s principal and interest in a timely fashion and affects the
marketability and value of bonds.

How much money does Santee Cooper contribute to South Carolina’s budget per year?

Santee Cooper contributes 1% of its annual budgeted operating revenue earnings to
South Carolina’s budget each year. In 2012 that amounted to $19,615,000.00.

What is the dominant fuel source for Santee Cooper? What other sources of fuel are
utilized? Do you envision any changes in sources or mix of generation?

The dominant fuel source is coal and a breakdown of fuel sources is as follows:

58% Coal

10% Nuclear
30% Natural Gas
2% Renewables

I envision that the use of coal will continue to decrease due to existing and future
legislation requiring clean energy and that there will continue to be an increase in
nuclear and natural gas. | also feel that Santee Cooper should continue its efforts in
developing renewables.

What are the major legal, financial, and personnel challenges facing Santee Cooper
today?

The major legal challenges are likely to come from new regulations from Washington
that impact generation.






The major financial challenges will likely come from the costs of building new generation
to meet the demand for electricity due to the population increase that is sure to come
in our state once the existing economic recession subsides. The contract extension
recently signed between Santee Cooper and Central Electric Power Cooperative goes
through the year 2058. One immediate benefit is it will provide the credit agencies the
stability that they need as they evaluate Santee Cooper bonds. This should translate
into lower interest rates on their debt, which will keep power costs low for all of Santee
Cooper’s customers.

The major personnel challenges may be educating its employees on the ever increasing
costs of energy and replacing seasoned veteran employees as they retire out of the
system. Additionally, on the legal side, possible EPA regulation could largely impact the
system financially.

Best Practices for Board of Directors

When the board and the management disagree, how do you believe the disagreements
should be resolved?

If management is operating within the confines of existing policies, the board should not
interfere with its activities unless or until such policies are amended by an appropriate
board vote. Directors should observe the chain of command regarding the day-to-day
operations of Santee Cooper.

If a company is doing business with Santee Cooper and you are personally acquainted
with the company’s management or familiar with their line of work, how would you
handle the situation? Do you think this is a benefit or a conflict of interest? Would you
participate in the negotiations between Santee Cooper and this company?

| would fully disclose my relationship to all directors and management since it could be
perceived as a conflict of interest. Negotiations with a company should take place with
management, not directors. | would also excuse myself from any vote regarding this
type of transaction if it came before the board.

Describe the duty of loyalty and the duty of care you would owe to Santee Cooper.

A board member owes a duty of loyalty to Santee Cooper, its customers, bond holders
and people of South Carolina. A director should act in good faith and in the best interest
of Santee Cooper, should use the care of a prudent person in a like position and use
good business practices.

To whom do you as a Santee Board member owe duties? What would you do in the
case of conflicting interest?






A board member owes a duty of loyalty, care and confidentiality to Santee Cooper, its
customers, bond holders, and the people of South Carolina.

I would fully disclose any actual or perceived conflict to all directors and excuse myself
from any vote.

What are the differences between directors and managers? Specifically, what are the
roles of each in the business operations of Santee Cooper?

Directors are charged with establishing board policies and objectives, monitor the
performance of the CEO, approve annual budgets, etc. The directors of Santee Cooper
should establish policies and objectives that are in the best interest of the customers,
bond holders and the people of South Carolina. Directors should always honor the
chain-of-command and leave the day-to-day operations to management.

Management is charged with carrying out the policies established by the board and
managing the day-to-day operations in order to achieve the goals in the mission
statement.

Is it proper for the board of directors not to heed or follow the advice of general
counsel? If so, in what instances is it proper?

A board should generally follow the advice of general counsel but there could be a
situation where the board, in good faith and thinking its acting in the best interest of
Santee Cooper, request a second legal opinion and possibly bring in outside expertise in
order to verify the board’s thinking against general counsel’s original advice.

What is the proper role for the board in regards to Santee Cooper’s pursuit of economic
development for the area and South Carolina?

With the support of the staff and outside experts, the board should aggressively pursue
economic development. This was one of the primary purposes for Santee Cooper being
established. Before any final decision is made, costs should be considered, how costs
will be recovered, how will the rates be affected. Also, how will the environment be
affected?

How important is board unity? How would you handle a board member who acts on his
own without the knowledge and approval of the board?

Board unity is critical. It's all about treating each other with respect and dignity.
Everyone must be willing to agree to disagree and move on to the next task at hand.






10.

A board member acting on his own without the knowledge and approval of the board
must be stopped and the situation addressed by the full board as soon as the act
becomes known about.

What would be your first three immediate goals to achieve as a member of the board?

First would be to get to know the other members of the board.  Second would be to
get to know the key members of the staff. Third would be to learn as much about
Santee Cooper’s operations as needed and as soon as possible so as to become an
effective member of the board.

What role should a director’s political or ideological beliefs play in making a decision?
Should a director base his decision solely on what is in the best interest of Santee

Cooper?

They should not play a role in making a decision.

A director should make a decision based upon what is in the best interest of not only
Santee Cooper, but its customers, bond holders, and the people of South Carolina.

Freedom of Information Act

What is the purpose of the Freedom of Information Act (FOIA)? How can you ensure
that the Santee Cooper Board complies with the FOIA?

The purpose of the Freedom of Information Act (FOIA) is to encourage public access to
government information and to enable individual citizens to obtain such information
without administrative burdens.

A director can ensure that the Board complies with FOIA by confirming with
management and general counsel that all requirements of FOIA are being adhered to.
All directors should avoid meetings or discussions that involve a quorum of directors,
both in person or electronically, where matters are discussed which Santee cooper has
supervision, control, jurisdiction or advisory power unless such meeting or
communication has met the requirements of FOIA.

What types of interactions sufficiently constitute a “meeting” in order to fall within the
terms of FOIA? Are e-mail communications and chance social meetings subject to FOIA?

A “meeting” is a gathering of a quorum of the directors in person or electronically where
the discussion or action regarding anything over which Santee Cooper has supervision,
control, jurisdiction or advisory power takes place.






E-mails and chance social meetings are subject to FOIA if they are comprise of a quorum
and discussion or action regarding anything over which Santee Cooper has supervision,
control, jurisdiction or advisory power takes place.

Are there any practices and/or safeguards that could be put in place in order to avoid
violations of FOIA?

Directors should not participate in any discussions with other directors (in person or
through electronic means) regarding any matter over which Santee Cooper has
supervision, control, jurisdiction or advisory power unless such discussions are pursuant
to a properly called meeting of the full board or a duly authorized committee and the
meeting is in full compliance with the FOIA.

Executive sessions should only be used to discuss those matters that are allowable
under FOIA.







SENATE CONFIRMATION
CONFIDENTIAL PERSONAL DATA QUESTIONNAIRE

NOTICE:  The information requested herein is needed to assist the Senate in its screening of candidates.
This document is made available to and used by the appropriate Committee of jurisdiction and is
not made public.. Since this questionnaire is the initial step in the appointment and confirmation
process, it should be returned to the Governor’s Office as soon as possible, Please use additional
sheets as necessary to complete this document.
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7. List each college and graduate or professional school you attended, including the dates of your
attendance, the degrees you received, and if you left an institution without receiving a degree, the reason
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16.

List all published books and articles you have written and give citations and dates of publication for

each.
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If an attorney, list all courts in which you have been admitted to practice and list the dates of your
admission. Give the same information for administrative bodies which require a special admission to-
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Have you ever held public office? 1f'so, list the periods of your service, the office or offices involved,
and whether you were elected or appointed.

Np.

Have you ever been an. unsuccessful candidate for eloctive, judicial, or other public office? If'so, give
details, including dates. '

No.

Since completing your education, list any occupation, business, or profession in which you have been
engaged other than halding public office. Give details, including a description of your occupation,
business, or profession, the dates of your employment, and the name of your business or employer,

See attached.

Are you now an officer or director or involved in the management of any business enterprise? Explain
the nature of the business, your duties, and the term of your service.
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18.  Describe any financial arrangements or business relationships which you have, or have had in the past,
that could constitute or result in & possible conflict of interest in the position you seek. Explain how you
would resolve any potential conflict of interest.

See attachment:
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List all professional organizations of which you are a member and give the titles and dates of any offices
you have held in such groups.

See atfachimerit 1 f“"’@”ﬂ"’s

List all civic, charitable, educational, social, and fraternal organizations of which you are or have been a
member during the past flve years and include any offices held in such a group, any professional honors,
awards, or other forms of recognition received and not listed elsewhere,
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34,

List any local, county or statewide board, commission, council or other body on which you currently
serve which constitutes the holding of an office under the provisions of Anticle VI, Section 3 of the
South Carolina Constitution, to wit:

No person may hold twa offices of honor or profit at the same time. This limitation does not apply

1o officers in the militia, notaries public, members of lawfully and regularly organized fire
departments, constables, or delegates to a constitutional convention.

Nowe..

List the names, addresses and telephone numbers of five persons; including your banker, who will
provide letters of reference. Letters should be addressed tha South Carolina Senate and must bé mailed
with your completed application to: Office of the Governor, ATTN: Madison Walker,; 1205
Pendleton Street, Columbis, SC 29201.
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YOQUR SIGNATURE WILL BE HELD TO CONSTITUTE A WAIVER OF THE
CONFIDENTIALITY OF ANY PROCEEDING BEFORE ANY PROFESSIONAL GRIEVANCE
COMMITTEE OR ANY INFORMATION CONCERNING YOUR CREDIT.

I HEREBY CERTIFY THAT MY ANSWERS ARE TRUE AND COMPLETE TO THE BEST OF MY
KNOWLEDGE.

Date: _J—/0-2.0 lf Signature:

PDQ Page 8






Senate Confirmation Confidential Personal Data Questionnaire

ATTACHMENT TO PARAGRAPH 15






CATHERINE E, HEIGEL
Office: 864.242.2669
Mobile: 864.360.0692

Email; cheigel@elliottdavis.com

Professional Experience

ELLIOTT DAVIS, LLC, Greenville, SC

Corporate Strategies Officer, Angust 2013 to present

Responsibilities include serving as an in-house business and management advisor to Elliott Davis, a full
service tax, accounting and business advisory firm headquartered in South Caroling; in the areas of
strategio planning, mergers and acquisitions, enterprise risk management, and economie development.
Furthe responsibilities include serving as an external consultant for new and existing clients of Elliott
Davis in the areas of strategic planning, sustainable business practices, and enterprise risk management.

AMERICAN TRANSMISSION COMPANY, Waukeshs, Wi
Executive Vice President, General Counsel and Corporate Secretary, June 2012 to July 2013
Responsibilities included management of the legal, insurance/claims, corporate records and state
regulatory affkirs functions of American Transmission Company, a transmission-only electric utility
based in Wisconsin with annual operating revenues of approximately $600 million and total capitalization
of approximately $3.5 biltlon. Corporate secretarial duties included preparing board meeting materials
and minutes, annusl shareholdes meeting and olection materials, capital call requests, and providing
general corporate governance oversight, Further executive responsibilities included serving on the
company’s Policy and Ethics Committee and Employee Benefits and Compensation Committee. Ongoing
legal support by the Office of General Counsel included:
e Commercial transaotions (e.g. acquisitions, supply chain support, and counsel for project and
joint venture companies, including Duke-American Transmission Company, LLC (a Duke
Energy / American Transmission Company joint venture))
o Federal Energy Regulatory Commission (FERC) Iitigation and rulemakings
State regulatory filings before state public utilities commissions
¢ Employment matters and general litigation

o Local, state and federal compliance matters

DUKE ENERGY CORPORATION, Chariotte, NC
President, Duks Energy South Carolins, March 2010 te June 201%
Responsibilities included overall accountability for the company’s jurisdictional returns in South
Carolina, as well as management of the legislative affairs, community and governmentel relations,
regulatory affairs, economic development, hydroelectric relicensing and lake services, and statewide
strategy for Duke Energy's South Carolina operations. Significant company initiatives included:
¢ Establishing Duke Energy’s South Carolina President's organization in 2010
o Successfully prosecuting a general rate case in 2011 to incroase the base rates and charges for
the company’s South Carolina retail elegtric consumers
Continued development of a new nuclear generation fasility in Gaffney, South Carolina
¢ Negotiations to conduct due diligence for the acquisition of a possible minority ownership
interest in VC Summer Nuclear Station Units 2 and 3 being developed by South Carolina
Electric & Gas Company and Santee Cooper
e Keowee-Toxaway and Catawba-Wateree river basins FERC relicensing work to support
Duke Energy’s continued plant operations on these basins






Special Advisor to the Chairman, February 2010

General responsibilities included assisting the Chairman/CEQ in formulating policy positions and
directing strategic initiatives in consultation with CEO staff, board members and extemal stakeholders.
Work involved (1) tracking relevant state and federal legislative issues; (2) assessing strategic

opportunities; and (3) preparing issue briefs, summaries, and other materials to guide development of the
CEQ'’s positionas.

Associate General Counsel, State Regulatory Group, December 2006 — January 2010
General responsibilities included advising Duke Energy’s senior management on regulatory and
compliance matters and representing Duke Energy in proceedings before state utility commissions. Work
involved (1) managing large interdisciplinary teams for general rate and regulatory filings; (2) managing
relationships with state regulators and key stakeholders; and (3) preparing and litigating case filings,
including development of case strategy, drafting pre-filed testimony, motions, legal briefs, and conducting
witness examinations, Projects included:
‘e Lead counsel for Duke Energy’s energy efficiency (“save-a-watt") state regulatory initiative
in South Carolina and co-counsel on the save-a-watt filings in Ohio, Indiana, Kentucky, and
North Caroling
e Lead counsel for Duke Energy’s state regulatory proceedings in South Carolina relating to its
proposed new nuclear facility in Gaffney, South Carolina
e Lead counsel for Duke Energy Carolinas’ 2009 general rate proceeding in South Carolina and
co-counsel on the company’s 2009 general rate proceeding in North Carolina
Lead counsel for Duke Energy Carolinas 2006-07 biennial affiliate transactions audit

Primary responsibility for overseeing and certifying compliance with state regulatory
conditions for Duke Energy Carolinas

Senior Counsel, Commercial Transactions Group, March 1997 — September 2002

General responsibilities included providing commercial transactional legal support for Duke Engineering
& Setvices, Ine, (DE&S), a non-regulated engineering consulting services subsidiary of Duke Energy,
and Duke Power, a regulated electrio utility. General responsibilities included drafting and negotiating
domestic and international engineering, procurement and construction contracts, asset purchase
agreements, consuiting services agreements, teaming agreements, and joint venture agreements, as well as
ensuring compliance with the Foreign Corrupt Practices Act, local licensing requirements, and state
affiliate transactions restrictions. Special assignments included:

e Primary responsibility for establishing and providing legal support to DE&S’ Peruvian and
Czech Republic operations

 Primary responsibility for providing compliance training to DE&S” domestic employees

LAW FIRM OF KOCHER & GILLUM, Port Clinton, OH
Counsel, March 2003 - November 2006

Small private legal practice focused on general commercial transactions, including small business sales
and acquisitions, and real estate transactions.

SOUTH CAROLINA CONSUMER ADVOCATE, Columbia, SC
Staff Attorney, September 1998 - November 1996

General responsibilities included representing the public interest in insurance and utility rate proceedings
before the Public Service Commission of South Carolina and the Administrative Law Division.






Education

UNIVERSITY OF PENNSYLVANIA, THE WHARTON SCHOOL, Philadelphia, PA, Advanced
Management Program, July 2011

UNIVERSITY OF NORTH CAROLINA, KENAN-FLAGLER BUSINESS SCHOOL, Chapel Hill,
NC, Executive Development, Duke Energy Strategic Leadership Program, June 2009

THE OHIO STATE UNIVERSITY SCHOOL OF LAW, Columbus, OH
Juris Doctor, May 1998
e The Ohio State Law Journal, Associate Editor (1993 - 1995)
¢ Published, “Independent Insurance Agents of America, Inc. v. Ludwig and Variable Annuity
Life Insurance Co. v. Clarks: The Banking — Insurance War in Search of a Judicial Truce, 55
Ohio St. L. 1. 929 (1994)

OXFORD UNIVERSITY, Oxford, England
Summer Law Programme, 1993

THE UNIVERSITY OF SOUTH CAROLINA, Columbia, SC
Bachelor of Arts with Honors, Magna Cum Laude, May 1992

e International Studies Major; German Minor
e Department of International Studies Top Student Award (1992)
e  Alumni Scholar (1988 ~ 1992)
e Hoechst German Scholar (1990 — 1992).
e Mortar Board, President (1991 — 1992)
e  Omicron Delta Kappa
e Phi Bets Kappa
State Bar Admissions

North Carolina, South Carolina, Georgia (inactive), Ohio (inactive), and New York

Board Memberships, Professional Associations, and Committees

University of South Carolina Capital Campaign Committee, Vice Chairperson

University of South Carolina Honor's College Partnership Board, Member

The Original Six Foundation, Trustes

McKinney for Lt. Governor Statewide Executive Committee, Member

Attorney General-Elect Alan Wilson's Transition Committee, Member, Nov, 2010 - Jan. 201 1
American Bar Association, Member

North Carolina Bar Association, Member

Recognitions

2008 Duke Energy Annual Report ~ Employee Feature

2010 James B, Duke Award (highest employee recognition award at Duke Energy)
2010 University of South Carolina Honor's College Alumni of the Year

2011 Top 50 Most Influential Leaders in Greenville, South Carolina
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CATHERINE E. HEIGEL
Office: 864.242.266%
Mobile: 864.360.0692.

Email: cheigel@elliottdavis.com

Professional Experience

ELLIOTT DAVIS, LLC, Greenville, SC

Corporate Strategies Officer, August 2013 to present

Responsibilities include serving as an in-house business and management advisor to Elliott Davis, a full
service tax, accounting and business advisory firm headquartered in South Caroling; in the areas of
strategic planning, mergers and acquisitions, enterprise risk management, and economic development.
Further responsibilities include serving as an external consultant for new and existing clients of Elliott
Davis in the areas of strategic planning, sustainable business practices, and enterprise risk management.

AMERICAN TRANSMISSION COMPANY, Waukeshs, WI

Executive Vice President, General Counsel and Corporate Secretary, June 2012 to July 2013
Responsibilities included management of the legal, insurance/claims, corporate records and state
regulatory affhirs functions of American Transmission Company, a transmission-only electric utility
based it Wisconsin with annual operating revenues of approximately $600 million and total capitalization
of approximately $3.5 billion. Corporate secretarial duties included preparing board meeting materials
and minutes, annual shareholder meeting and election materials, capital call requests, and providing
general corporate governance oversight, Further executive responsibilities included serving on the
company’s Policy and Ethics Committee and Employee Benefits and Compensation Committee. Onigoing
legal support by the Office of General Counsel included:

e Commercial transactions (e.g. acquisitions, supply chain support, and counsel for project and
joint venture campanies, including Duke-American Transmission Company, LLC (a Duke
Energy / American Transmission Company jolnt venture))

¢ Federal Energy Regulatory Commission (FERC) litigation and rulemakings

*  State regulatory filings before state public utilities commissions

> Employment matters and general litigation

e Local, state and federal compliance matters

DUKE ENERGY CORPORATION, Charlotte, NC
President, Duke Energy South Carolina, March 2010 to June 2012
Responsibilities included overall accountability for the company*s jurisdictional returns in South
Carolina, as well as management of the legislative affairs, community and governmental relations,
regulatory affairs, sconomic development, hydroelectric relicensing and lake services, and statewide
strategy for Duke Energy's South Carolina operations. Significant company initiatives included:
e Establishing Duke Energy’s South Carolina President’s organization in 2010
e  Successfully prosecuting a general rate case in 2011 to increase the base rates and charges for
the company’s South Carolina retail eledtric consumers
Continued development of a new nuclear generation facility in Gaffney, South Carolina
e Negotiations to conduct due diligence for the acquisition of a possible minority ownership
interest in VC Summer Nuclear Station Units 2 and 3 being developed by South Carolina
Electric & Gas Company and Santee Cooper
o Keowes-Toxaway and Catawba-Wateree river basins FERC relicensing work to support
Duke Energy’s continued plant operations on these basins






Special Advisor to the Chairman, February 2010

General responsibilities included assisting the Chairman/CEQ in formulating policy positions and
directing strategic initiatives in consultation with CEO staff, board members and external stakeholders.
Work involved (1) tracking relevant state and federal legislative issues; (2) assessing strategic
opportunities; and (3) preparing issue briefs, summaries, and other materials to guide development of the
CEQ’s positions.

Associate General Counsel, State Regulatory Group, December 2006 — January 2010
General responsibilities included advising Duke Energy’s senior management on regulatory and
compliance matters and representing Duke Energy in proceedings before state utility commissions. Work
involved (1) managing large interdisciplinary teams for general rate and regulatory filings; (2) managing
relationships with state regulators and key stakeholders; and (3) preparing and litigating case filings,
including development of case strategy, drafting pre-filed testimony, motions, legal briefs, and conducting
witness examinations, Projects included:
o Lead counsel for Duke Energy’s energy efficiency (“save-a-watt”) state regulatory initiative
in South Carolina and co-counsel on the save-a-watt filings in Ohio, Indiana, Kentucky, and
North Carolina
° Lead counsel for Duke Energy’s state regulatory proceedings in South Carolina relating to its
proposed new nuclear facility in Gaffney, South Carolina
e Lead counsel for Duke Energy Carolinas’ 2009 general rate proceeding in South Carolina and
co-counsel on the company’s 2009 general rate proceeding in North Carolina
Lead counsel for Duke Energy Carolinas 2006-07 biennial affiliate transactions audit
Primary responsibility for overseeing and certifying compliance with state regulatory
conditions for Duke Energy Carolinas

Senior Counsel, Commercial Transactions Group, March 1997 — September 2002
General responsibilities included providing commercial transactional legal support for Duke Engineering
& Services, Inc, (DE&S), a non-regulated engineering consulting services subsidiary of Duke Energy,
and Duke Power, a regulated electric utility. General responsibilities included drafting and negotiating
domestic and international engineering, procurement and construction contracts, asset purcliase
agreements, consulting services agreements, teaming agreements, and joint venture agreements, as well as
ensuring compliance with the Foreign Corrupt Practices Act, local licensing requirements, and state
affiliate transactions restrictions. Special assignments included:

» Primary responsibility for establishing and providing legal support to DE&S’ Peruvian and

Czech Republic operations
o Primary responsibility for providing compliance training to DE&S’ domestic employees:

LAW FIRM OF KOCHER & GILLUM, Port Clinton, OH

Counsel, March 2003 - November 2006

Small private legal practice focused on general commercial transactions, including small business sales
and acquisitions, and real estate transactions.

SOUTH CAROLINA CONSUMER ADVOCATE, Columbia, SC

Staff Attorney, September 1995 - November 1996

General responsibilities included representing the public interest in insurance and utility rate proceedings
before the Public Service Commission of South Carolina and the Administrative Law Division.






Education

UNIVERSITY OF PENNSYLVANIA, THE WHARTON SCHOOL, Philadelphia, PA, Advanced
Management Program, July 2011

UNIVERSITY OF NORTH CAROLINA, KENAN-FLAGLER BUSINESS SCHOOL, Chapel Hill,
NC, Executive Development, Duke Energy Strategic Leadership Program, June 2009

THE OHIO STATE UNIVERSITY SCHOOL OF LAW, Columbus, OH
Juris Doctor, May 1998
e The Ohio State Law Journal, Associate Editor (1993 - 1995)
o Published, “Independent Insurance Agents of America, Inc. v. Ludwig and Variable Annuity
Life Insurance Co, v. Clarke: The Banking ~ Insurance War in Search of a Judicial Truce, 55
Ohio St. L. J. 929 (1994)

OXFORD UNIVERSITY, Oxford, England
Summer Law Programme;. 1993

THE UNIVERSITY OF SOUTH CAROLINA, Columbia, SC
Bachelor of Arts with Honors, Magna Cum Laude, May 1992
e Intermational Studies Major; German Minor
Department of International Studies Top Student Award (1992)
Alumni Scholar (1988 ~ 1992)
Hoechst German Scholar (1990 — 1992).
Mortar Board, President (1991 — 1992)
Omicron Delta Kappa
Phi Beta Kappa

State Bar Admissions
North Carolina, South Carolina, Georgia (inactive), Ohio (inactive), and New York

Board Memberships, Professional Associations, and Committees

University of South Carolina Capital Campaign Committes, Vice Chairperson

University of South Carolina Honor's College Partnership Board, Member

The Original Six Foundation, Trustee.

McKinney for Lt. Governor Statewide Executive Committee, Member

Attorney General-Elect Alan Wilson's Transition Committee, Member, Nov. 2010 — Jan. 2011
American Bar Association, Member

North Carolina Bar Association, Member

Recognitions

2008 Duke Energy Annual Report — Employee Feature

2010 James B, Duke Award (highest employee recognition award at Duke Energy)
2010 University of South Carolina Honor's College Alumni of the Year

2011 Top 50 Most Influential Leaders in Greenville, South Carolina
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18. Describe any financial arrangements or business relationships which you have, or have had
in the past, that could constitute or result in a possible conflict of interest in the position you
seek. Explain how you would resolve any potential conflict of interest.

Response:

During my employment with DukeEnergy I was privy to and participated in confidential
discussions relating to Duke Energy’s potential participation in the development of the two new
units at the VC Summer Nuclear Station (“New Units). Although I no longer own any Duke
Energy stock directly and have not had access to information about the parties’ continued
discussions since June 2012, I would propose to resolve any potential conflict of interest or
appearance of impropriety by abstaining from any board discussions and votes pertaining to a
possible commercial transaction between Duke Energy and the South Carolina Public Service
Authority (“Santee Cooper™) for a purchase and sale of a portion of Santee Cooper’s ownership
interest in the New Units, I believe that recusal would only be required on the decision to enter
into a purchase and sale contract and that I would not need to be recused regarding matters that
might arise after any such contract is executed.
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Preliminary Questions
Candidate: Catherine E. Heigel

Candidate Background

List and describe any professional experience or education you have in the
following areas: accounting, finance, leadership, business operations, risk
management, corporate governance, energy, engineering, or the sciences.
ANSWER: I have experience in the energy industry through my work: (1) as
an attorney for the South Carolina Department of Consumer Affairs
(Consumer Advocate), (2) as an attorney and business executive for Duke
Energy Corporation (“Duke”), and (3) as general counsel and corporate
secretary for American Transmission Company (“ATC”). Additionally, in
my attorney roles for Duke and ATC, I helped to manage enterprise risk and
corporate governance issues. In terms of professional education, [ have a law
degree from The Ohio State University and I have completed advanced
management programs at The Wharton School of the University of
Pennsylvania and The Kenan-Flagler School of Business at the University of
North Carolina, Chapel Hill.

Are you currently a customer of Santee Cooper?
ANSWER: No.

- To what do you attribute your success in your career? What qualities do you

possess that cnabled you to be successful? How are those qualitics going to make
you an effective member of the Board of Directors at Santee Cooper?

ANSWER: I attribute my career success to great mentors and hard work. I
believe the personal qualities that have most contributed to my success are a
passion for learning, an open mind and a willingness to compromise, 1 will
take the time necessary to inform myself on issues affecting Santee Cooper
and not prejudge options, but rather participate with my peers to fully
evaluate the information before us and make decisions in the best interests of
Santee Cooper and its customers,

Please describe any experience you have had on other boards. Based on those
experiences, what is your impression of how a board should operate (in regards to
interaction with the management, involvement with daily operations, contact with
companies doing business with Santee Cooper, etc.)?

ANSWER: I have served on several non-profit governing boards, as well as
non-governing advisory boards. These include The Greenville Symphony
Orchestra Board, Meals on Wheels of Greenville Board, the Palmetto
Conservation Foundation Board, the Original Six Foundation Board, and the
USC Honors College Partnership Board. Based on my experience on these
boards, as well as my experience as Corporate Secretary of a for-profit utility
— ATC - 1 believe the role of the board is one of fiduciary and governing
body. The board’s role is to set policy and provide direction for the company,






while the management team’s role is to execute on this direction. Board
members should not he engaged in the day-to-day operations of the company
and board members should not insert themselves into the business affairs of
Santee Cooper and its contractors/vendors,

What is your estimate of the time required to serve as a member of the Board of
Directors for Santee Cooper? Are you able to give that time to the position?
ANSWER: For board members who are not committee chairs, I understand
the time commitment to be approximately 20 days of meetings and meeting
preparation time per year with additional conference calls in between
scheduled meetings. [ am able to dedicate the necessary time to serving on
the Santee Cooper board.

Do you have a relationship with any of the charities that Santee Cooper has
supported in the last five years? If so, please provide the name of the charity and
describe the relationship.

ANSWER: Yes. Santee Cooper supports The United Way and 1 have
donated at a leadership level (51000 - $1200/year) to The United Way
through my employers -- Duke, ATC and Elliott Davis. Santee Cooper also
funds a life scholarship in the College of Engineering & Computing at the
University of South Carolina. 1 have established an endowment in my
mother’s name, the Deborah Y, Edwards Endowment, at the University of
South Carolina. Although fully funded, I plan to continue to contribute to my
mother’s fund and to the university annually.

Have you made any political contributions in the past five years? If so, how much
and to whom were the contributions made?
ANSWER: Yes, Please see the chart below,

Recipient - — Amount Date

Bill Sandifer $1000 §5/11/2010
Mick Mulvaney (Fed) $1000 6/8/2010
Ashley Cooper $250 6/30/2010
Vincent Sheheen $1000 1712212010
Alan Wilson $500 9/7/2010
Ashley Cooper $500 10/4/2010
Alan Wilson $750 12/20/2010
Alan Wilson $1000 8/26/2011
Lindsey Graham (Fed) $1000 11/21/2011
Bobby Harrell $500 11/30/2011
Ted Vick $500 3/20/2012
Committee to Elect a Republican | $250 11/01/2012
Senate of Wisconsin .
Lindsey Graham (Fed) $1000 1/10/2013
Elizabeth Colbert Busch (Fed) $2516 4/9/2013
Lindsey Graham (Fed) $1000 5/21/2013
Nikki Haley $1000 8/19/2013

o






Rita Allison $150 11/19/2013

Pat McKinney $250 1/6/2014

Do you or any of your immediate family members (as defined in S.C. Code Anmn.
§ 8-13-100) have a business, financial, or other relationship with Duke Energy or
any of its subsidiaries, SCE&G, or an electric cooperative? Do you or any of
your immediate family members have a business, financial or other relationship
with any other investor-owned utility or an eleciric cooperative that operates
outside of South Carolina? Please include any stock that you or an immediate
family member own in these companies and/or any mutual funds that you or an
immediate family member own that invests in these companies.

ANSWER: My father, Thomas J. Edwards, owns 26.116 shares of Duke
Energy Corporation stock with an estimated market value of $1846.40 (at
§70.70/share). Aside from this nominal investment held by my father, neither
I nor any member of my immediate family has a business, financial or other
relationship with any investor-owned utility or electric cooperative inside or
outside of South Carolina.

As a director of Santee Cooper would it be ethical for you, your family. or
businesses or charities with which you or they have a business, financial, or other
relationship to benefit from any Santee Cooper business opportunity or contract?
Why or why not?

ANSWER: This scenario presents a possible conflict of interest and should
be governed by the Board’s Conflict of Interest Policy. If a board member or
her family member, business or associated charities would benefit from a
Santee Cooper business opportunity or contract, a conflict of interest may
exist and the company’s General Counsel should be consulted. A conflict of
interest arises when a board member who has a fiduciary responsibility to
the company is in a situation where her own self-interest and the interests of
the company might be in conflict. A board member should not participate in
any discussion or vote on any matter in which she or a member of her
immediate family has a potential conflict of interest as a result of having a
material economic interest in the matter being discussed. When such a
situation arises, the director should announce her potential conflict,
disqualify herself, and excuse herself from the meeting until discussion is
over on the matter involved,

Operations of Santee Cooper

What services does Santee Cooper perform, and where are those services
performed?

ANSWER: Santee Cooper is a public power provider that is owned by the
State of South Carolina. It provides wholesale power to approximately
$2million South Carolinians and large industrial customers in all 46 counties
of the state. Santee Cooper also directly serves more than 166,000 retail and






commercial customers in Berkeley, Georgetown and Horry counties. In
addition to electric power, Santee Cooper provides water to over 75,000
customers through the Santee Cooper Regional Water System and Lake
Marion Regional Water System,

Generally, who are Santee Cooper’s customers? Who is Santee Cooper’s largest
customer?

ANSWER: Santee Cooper’s customers are electric cooperatives, cities,
industrial customers, Charleston Air Force Base and retail residential and
commercial customers. Santee Cooper’s largest customer is Central Electri¢
Cooperative.

What are Santee Cooper’s most valuable assets?

ANSWER: Santee Cooper’s most valuable assets are its employees. Without
doubt, Santee Cooper has significant pgeneration, transmission and
distribution plant on its books, but power plants, poles and wires have little
value without a skilled workforce operating them,

Why was Santee Cooper created, and what are its goals? Do you believe Santee
Cooper has fulfilled these goals? Should Santee Cooper continue to exist as a
quasi-state entity?

ANSWER: Santee Cooper was created to be the state’s leading resource for
improving the quality of life of South Carolinians through producing and
distributing affordable and reliable energy, water and other essential
services. Santee Cooper’s services promote economic development and
prosperity in the state. I believe Santee Cooper will continue to accomplish
its original mandate to improve the lives of citizens of this state so long as it
provides reliable power and water at competitive rates and materially
contributes to the prosperity of South Carolina communities. Provided
Santee Cooper fulfills its original mandate, I do not see a need to change its
status as a quasi-state public power entity.

(a) Do you believe legislative approval is required before Santee Cooper may sell
or lease, real or personal property that is used in the generation, transmission, or
distribution of electricity if the sale or transfer would not materially impair the
authority’s ability to meet generation, transmission, and distribution needs of its
ongoing operation including an adequate reserve capacity and reasonable growth
in needs? (b) If the sale or lease would materially impair Santee Cooper’s ability
to meet generation, transmission, and distribution needs of its ongoing operation
including an adequate reserve capacity and reasonable growth in needs, could
Santee Cooper sell or lease, real or personal property that is used in the
generation, transmission, or distribution of electricity without legislative
approval?

ANSWER: (a) No, legislative approval is not required under S.C. Code § 58-
31-30 for the transfer, sale, lease or disposal of surplus real or personal
property. (b) No, legislative approval would be required for the transfer,
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sale, lease or disposal of real or personal property that is nccessary for the
generation, transmission or distribution of electricity.

How does Santee Cooper compare to government-owned power companies in
terms of gencration of electricity and sales of electricity?

ANSWER: Santee Cooper is consistently ranked in the top 5 of government-
owned power companies in terms of MW capacity and MWh sales. Other
large public power entities in the top 5 are Salt River Project, New York
Power Authority, and LADPW,

What is Santee Cooper’s current bond rating, and why is that important?
ANSWER: Santee Cooper currently enjoys a long term Standard &Poor’s
investment grade bond rating of AA- with a stable outlook. Fitch Ratings
assigned a AA- rating to the company’s most recent 2013 Series E tax exempt
bond issuance with a negative rating outlook. Moody’s downgraded the
rating of Santee Cooper’s revenue bonds from Al from Aa3 in July 2013, but
lists the ratings outlook for the company as stable. All three rating agencies
have assigned investment grade ratings to Santee Cooper bonds.

Credit ratings are important because they affect the company’s cost of
borrowing, l.e., the interest rate that the issuer (Santee Cooper) will pay
investors for buying the bonds. Santee Cooper can save or incur significant
additional costs in interest over the life of a bond because of its credit rating.
Issuers with good credit ratings are able borrow at lower costs.

How much moncy does Santee Cooper contribute to South Carolina’s budget per
year?

ANSWER: Pursuant to S.C. Code § 58-31-110, Santee Cooper can contribute
up to one percent of its projected operating revenues to the State Treasurer
for the general funds of the State on a semiannual basis. In 2012, Santee
Cooper contributed approximately 519 million to the general fund,

What is the dominant fuel source for Santee Cooper? What other sources of fuel
are utilized? Do you envision any changes in sources or mix of generation?
ANSWER: The dominant fuel source for Santee Cooper continues to be coal
(at just less than 60% in 2012). Other major fuel sources utilized by Santee
Cooper are nuclear and natural gas. With new nuclear capacity coming on-
line in the next few years, increasing shale gas exploitation and low gas
prices, new regulations on greenhouse gas emissions and coal combustion
residuals, as well as technological advances in renewable energy and battery
storage technologies, I believe Santee Cooper’s generation mix will continue
to evolve over time.

What are the major legal, financial, and personnel challenges facing Santee
Cooper today?






ANSWER: Generally speaking, the major legal/regulatory and financial
challenges facing Santee Cooper relate to compliance with increasing
environmental standards and regulations, new nuclear construction costs,
commodity price uncertainty, and reduced load growth. Although I am not
personally acquainted with the workforce demographics of Santee Cooper, I
expect that the company is also facing the challenge of an aging workforce
and having to plan for significant worker retirements. These financial, legal,
regulatory and personnel challenges face the electric industry as a whole.

Best Practices for Board of Directors

When the board and the management disagree, how do you belicve the
disagrcements should be resolved?

ANSWER: First and foremost, a board’s actions should be governed by the
best interest standard set forth in S.C. Code § 58-31-55. Where the board is
properly observing this standard and there remains a disagreement with
management, it is usnally prudent o bring in outside counsel and/or outside
consultants to help further inform the discussion and work through the areas
of disagreement or concern,

If a company is doing business with Santee Cooper and you are personally
acquainted with the company’s management or familiar with their linc of work,
how would you handle the situation? Do you think this is a benefit or a conflict
of interest? Would you participate in the negotiations between Santce Cooper and
this company?

ANSWER: Because of my past work in the electric industry, it is likely that I
will be familiar with the business (and possibly the management) of certain
vendors or contractors to Santee Cooper. In those cases, I would fully
disclose my knowledge and experience with these companies with Santee
Cooper’s management and board members and let them determine if the
information is of value in making an informed decision relative to these
companies. To the extent any personal relationship (i.e.,, more than mere
business acquaintances) with vendors’ management are involved, 1 would
fully disclose the nature of that relationship and consult with Santee
Cooper’s General Counsel regarding any possible conflicts of interest. If
required, I would recuse myself from any discussion and decisions relative to
the vendor. So, depending on the situation, familiarity with a vendor’s
management or business could be a benefit or a conflict of interest. Finally, I
would not participate in negotiations between Santee Cooper and a vendor
company because (regardless of whether there’s familiarity with the entity)
this is a management responsibility and not an appropriate activity for board
members. :

Describe the duty of loyalty and the duty of care you would owe to Santee
Cooper.






ANSWER: In accordance with S.C. Code § 58-31-55, I must discharge my
duty of loyalty and duty of care in good faith with the care of a prudent
person in a like position and in a manner I reasonably believe to be in the
best interests of Santee Cooper.

To whom do you as a Santee Cooper board member owe duties? What would you
do in the case of conflicting interests?

ANSWER: A Santee Cooper board member owes duties to the company’s
customers, its bondholders and the people of South Carolina (represented by
members of the General Assembly and the Governor). In the case of
conflicting interests, I will undertake to balance the respective interests in the
best interests of Santee Cooper. This is not unlike the task the Office of
Regulatory Staff has in balancing the often competing interests of the using
and consuming public, the tinancial health and integrity of the utilities, and
the economic development interests of the State of South Carolina.

What are the differences between directors and managers? Specifically, what are
the roles of each in the business operations of Santee Cooper?

ANSWER: Directors are charged with setting the strategic direction of the
company, while managers arc responsible for making day-today business
and operational decisions necessary to implement that strategy. A board
member’s role in the business operations of Santee Cooper is one of
oversight, not active management. The management team is responsible for
running the business.

Is it proper for the board of directors not to heed or follow the advice of general
counsel? If so, in what instances is it proper?

ANSWER: It depends on the nature of the advice. Often, the General
Counsel is ¢alled upon to provide both business and legal counsel. In the case
of advice that constitutes business judgments, it is management’s prerogative
to consider and disregard such counsel. In the case of advice that constitutes
legal counsel (i.e, what is legal or ethical), it would be improper for the
board of directors to disregard such advice in the absence of an outside
counsel’s legal opinion that supported the board’s action.

What is the proper role for the board in regards to Santee Cooper’s pursuit of
economic development for the area and South Carolina?

ANSWER: Success in economic development relies, in large part, on
competitive rates. The board has a direct role in setting the strategic
direction of Santee Cooper to ensure long-term competitive rates to help
existing businesses expand and to attract new businesses and industries to
South Carolina. The board also has a role in supporting management’s work
with local and regional economic development alliances, as well as the South
Carolina Power Team, Santee Cooper’s economic development partnership
with the electric cooperatives of South Carolina.
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How important is board unity? How would you handle a board member who acts
on his own without the knowledge and approval of the board?

ANSWER: Board unity in terms of sharced respect for the governance
protocols by which they are to exercise their common fiduciary obligation to
the corporation is very important. It is not necessary that all board members
have unity of opinion, but they must have unity of process by which those
opinions will be communicated and considered. A board should always act
collectively. If T were to become aware of a board member who has acted on
his own without the knowledge and approval of the board, I would use
extreme diseretion in referring the matter to the Board Chairman for further
inquiry directly with the affected board member.

What would be your first three immediate goals to achieve as a member of the
board?

ANSWER: My first three immediate goals would be to familiarize myself
with (1) the management team, (2) the company’s strategic plan, and (3) the
company’s business operations.

What rolc should a director’s political or ideological beliefs play in making a
decision? Should a director base his decision solely on what is in the best interest
of Santee Cooper?

ANSWER: A dircctor’s political or ideological beliefs should not play a role
in making decisions. A director’s decisions should be based on what is in the
best interests of Santee Cooper and the customers, bondholders and citizens
of South Carolina by virtue of Santee Cooper’s quasi-public utility status.

Freedom of Information Act

What is the purpose of the Freedom of Information Act (FOIA)? How can you
ensure that the Santee Cooper Board complies with the FOIA?

ANSWER: The purpose of FOIA is to ensure that public business is
conducted in an open and transparent manner so that citizens are advised of
the performance of public officials and of the decisions they make in the
furtherance of public policy. For my part, I can help ensurc that the Santee
Cooper board complies with FOIA by being informed of FOIA’s
requirements and exemptions and strictly adhering to them. Further, if T see
possible violations of FOIA occurring in the conduct of board business, I will
promptly report my concerns to the General Counsel.

What types of interactions sufficiently constitute a “meeting” in order to fall
within the terms of FOIA? Are e-mail communications and chance social
meetings subject to FOIA?

ANSWER: Pursuant to S.C. Code § 30-4-20(d), a meeting is defined as the
convening of a quorum of the public body’s membership (a majority of the
board or committee members, as the case may be), whether in person or by
means of electronic media, to discuss or act upon a matter over which the






public body has supervision, control, jurisdiction or advisory power. Email
communications and chance social meetings are subject to FOIA as set forth
in S.C. Code § 30-4-70(c).

Are there any practices and/or safeguards that could be put in place in order to
avoid violations of FOIA?

ANSWER: Yes, the following practices can help prevent FOIA violations: (1)
conduct board business at duly noticed board meetings only and not through
emails or social gatherings; (2) go into executive session for only those
reasons permitted by law and clearly state the specific purpose behind going
into executive session; and (3) conduct periodic refresher training for board
members on FOIA requirements.







SENATE CONFIRMATION CONFIDENTIAL PERSONAL DATA
QUESTIONNAIRE

Office or Seat to which you are being appointed:
Board of Directors of the S.C. Public Service Authority, 6th Congressional District

1. NAME: Mr.J. Calhoun Land, IV

BUSINESS ADDRESS: 29 S. Mill St., Manning, SC 29102
P.O. Box 138, Manning, SC 29102

RESIDE IN SENATE DISTRICT#: 36
CONGRESSIONAL DISTRICT#: 6
3. Are you a citizen of South Carolina? Have you been a resident of this state

for at least the past 5 years?

Yes

7. List each college and graduate or professional school you attended, including
the dates of your attendance, the degrees you received, and if you left an
institution without receiving a degree, the reason for your departure.

The Citadel, B.A., 1986-1990
USC School of Law, JD, 1990-1993

8. List the states in which you have been licensed and/or admitted to a
professional practice and the year of each license and/or admission. Also, list
any states in which you took a professional license exam, but were never
admitted to the practice. If you took an exam more than once in any of the
states listed please indicate the number of times you took the exam in each
state.

South Carolina, 1993 - Law License

10. Briefly describe any continuing education during the past five years.

Completed annual South Carolina Bar sanctioned continuing legal education
requirements past five years.

11.  List all published books and articles you have written and give citations and
dates of publication for each.

N/A






12.

13.

14

15.

16.

18.

30.

31.

If an attorney, list all courts in which you have been admitted to practice and
list the dates of your admission. Give the same information for
administrative bodies which require a special admission to practice.

South Carolina State Courts - 11/15/93 (active)
U.S. District Court, District of South Carolina- 2/23/95 (Active)
U.S. Court of Appeals, Fourth Circuit- 7/23/96 active)

Have you ever held public office? If so, list the periods of your service, the
office or offices involved, and whether you were elected or appointed.

No

Have you ever been an unsuccessful candidate for elective, judicial, or other
public office? If so, give details, including dates.

No

Since completing your education, list any occupation, business, or profession
in which you have been engaged other than holding public office. Give
details, including a description of your occupation, business, or profession,
the dates of your employment, and the name of your business or employer.

South Carolina Judicial Department- Judicial Cletk - 1993-94
Land, Parker & Welch, P.A.- Attorney- 1994-present

Santee Cooper Board of Directors - 1999-present

Are you now an officer or director or involved in the management of any
business enterprise? Explain the nature of the business, your duties, and the
term of your service.

N/A

Describe any financial arrangements or business relationships which you
have, or have had in the past, that could constitute or result in a possible
conflict of interest in the position you seek. Explain how you would resolve
any potential conflict of interest.

None

List all professional organizations of which you are a member and give the
titles and dates of any offices you have held in such groups.

South Carolina Bar Association

List all civic, charitable, educational, social, and fraternal organizations of
which you are or have been a member during the past five years and include






32.

34.

any offices held in such a group, any professional honors, awards, or other
forms of recognition received and not listed elsewhere.

Clarendon Junior Chamber of Commerce

Clarendon Memorial Hospital Cypress Foundation

South Carolina Educational Communications Board (Treasurer)

Complete  Lawyer Gold Award, 2012, USC School of Law Alumni
Association

Furman/Riley Institute Diversity Leadership Initiative Fellow (Class of 2013)

List any local, county or statewide board, commission, council or other body
on which you currently serve which constitutes the holding of an office under
the provisions of Article VI, Section 3 of the South Carolina Constitution, to
wit:

No person may hold two offices of honor or profit at the same time. This
limitation does not apply to officers in the militia, notaries public, members of
lawfully and regularly organized fire departments, constables, or delegates to
a constitutional convention.,

South Carolina Public Service Board of Directors (Santee Cooper)

List the names. addresses and telephone numbers of five persons, including
your banker, who will provide letters of reference. Letters should be addressed
the South Carolina Senate and must be mailed with your completed
application to: Office of the Governor, ATTN: Madison Walker, 1205
Pendleton Street, Columbia, SC 29201.

(a) Diane K. McCord (Banker)
(b) Leon N. Richburg

(©) A Randolph Hough, Jr.

(d) Thomas Elam Lee

(e) Bradley S. Morrison

I HEREBY CERTIFY THAT MY ANSWERS ARE TRUE AND COMPLETE TO THE
BEST OF MY KNOWLEDGE.

Signature: J. Calhoun Land, IV
Date: December 18, 2013







Preliminary Questions
Responses of John Calhoun Land, IV
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TO: SANTEE COOPER SCREENING SUBCOMMITTE AND PUBLIC UTILITIES REVIEW COMMITTEE

FROM: J. Calhoun Land, IV

Ladies and Gentlemen of the Commfttee:

I hereby provide answers to the preliminary questions presented:

1. How has your service on the Board impacted Santee Cooper?
ANSWER: My service has had a positive impact on Santee Cooper. |feel | have assisted the
agency in accomplishing its mission to be the state’s leading resource for improving the quality
of life for the people of South Carolina. Additionally, | believe | have had a beneficial and
definite impact on Santee Cooper maintaining its goals which include: being the lowest cost-
producer and distributor of reliable energy, water and other essential services; providing
excellent customer service; maintaining a quality work force; operating according to the highest
ethical standards; protecting our environment and being a leader in economic development.

A notable example of how my service on the Board positively impacts Santee Cooper is
connected with the unique prospectives gained from 14 years of service. These continuous
years of service benefited the Board of Directors and the management of Santee Cooper. Over
this period of time, | have seen and worked on many challenging issues and concerns. The
resulting experience, knowledge, and relationships | developed has had a positive impact on
Santee Cooper.

Other examples where my service has provided a positive impact to Santee Cooper can
be found in the characteristics of my working relationship with Santee Cooper’s executive staff.
| feel that throughout the years | have worked well with Santee Cooper’s executive staff and

this has come to be a valuable asset as issues which require a large amount of Board
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involvement appear. | recall several times over the years when interacting with our large
wholesale and industrial customers where | feel, my presence, participation and influence
assisted in achieving a favorable outcome to both Santee Cooper and its customers.

2. On which subcommittees did you serve?
ANSWER: For the period of 2000-2014, | have served on the following committees:

Central Santee Cooper Executive Committee;

Executive Corporate Planning Committee;

Finance Committee;

Human Resources Committee (past Chairman);

Legal Affairs Committee (current Chairman);

Property Committee;

Nuclear Oversight Committee;

Contributions Committee;

Palmetto Economic Development Corporation Board of Trustees;

I also was honored by my fellow Board members with being elected to serve as First
Vice Chairman of the Board of Directors holding this position in 2002 and 2003.

3. What are the major challenges facing Santee Cooper today?
ANSWEﬁ: Santee Cooper has faced and dispensed with a number of very complex and
difficult challenges over the last number of years. These include the construction of new
generation, the management of the existing generation fleet, important debt related financial
transactions, customer rate, and revenue related issues. The renegotiation and consummation

of a long-term wholesale power agreement with Santee Cooper’s largest customer is a great






example of positive progress on issues of tremendous importance to Santee Cooper and its
stakeholders.

Even with past success, challenging issues remain for Santee Cooper. Current major
challenges include the ongoing construction of the expansion to the V.C. Summer Nuclear
Facility, the management of Santee Cooper’s Electric & Water Systems growth, the need for
Santee Cooper to have a positive impact on the economic health of existing commerce and
industry, as well as a continued push to nurture growth of existing and new commerce and
industry in the State of South Carolina.

Newer challenges for Santee Cooper can be seen in the evolving world of renewable
energy to include solar, biomass and wind sourced and how to effectively, fairly and efficiently
integrate these potential and existing sources of energy into South Carolina’s power grid.
Lastly, the scope, predictability and expense of government regulation on a number of fronts
important to Santee Cooper continues to present a challenge,

My goal as a Board member is for Santee Cooper to continue to meet these challenges
in a way which addresses the immediate pressing items while keeping in focus and in proper
perspective the long-term stability and competitiveness of Santee Cooper as a power and water
provider in the State of South Carolina.

4. Describe the duty of loyalty and duty of care you owe to Santee Cooper?

ANSWER: | believe that in assuming a seat on the Santee Cooper Board a Director is
charged with the duty to provide to the South Carolina Public Service Authority the highest
level of loyalty. A Santee Cooper Director has been charged with the trust and confidence of

the appointing authority as well as the confirming authority to ably conduct themselves as a






Director using the highest degree of care, prudence and integrity in carrying out the duties of
the appointment. The stake holders of Santee Cooper, including those who hold Santee Cooper
debt, customers of Santee Cooper, employees of Santee Cooper, and citizenry of South Carolina
expect and deserve a director who will act in the best interest of the agency to which they have
been appointed to serve.

5. Do you have any relationship with any of the charities that Santee Cooper has
supported in the last five years? If so, please provide the name and charity and describe the
relationship.

ANSWER: I do not have a direct relationship with any charities that Santee Cooper has
supported in the last five years.

6. Do you or any of your immediate family members (as defined in S.C. Code Ann. §8-
13-100) have a business, financial, or other relationship with Progress Energy, Duke Power,
SCE&G, or an electric cooperative? Do you or any of your immediate family members have a
business, financial or other relationship with any other investor-owned utility or an electric
cooperative that operates outside of South Carolina? Please include any stock that you or an
immediate family member own in these companies and/or any mutual funds that ybou or an
immediate family member own that invests in these companies.

ANSWER: A. I am a customer of Santee Electric Cooperative at my residence and Duke
Energy at my place of business. This would represent the extent of any known business,
financial or other relationship with Progreés Energy, Duke Power, SCE&G or any electric

cooperative,






B. | am not aware of any business, financial or other relationship with any other
investor owned utility or electric cooperative that operates outside of South Carolina.

C. I am not aware of any stock that | or an immediate family member own in any of
the listed companies. | do own interest in mutual funds in a broker managed account with
Abacus Planning Group. Historically, | exercise no direct ability to pick or choose the stocks
and/or mutual funds in this managed account. The managed account with Abacus Planning
Group indicates the following mutual funds with minority ownership in Duke Power and other
electric industry related companies: American Growth Funds of America; Calamos Market
Neutral; DFA US Large Company; DFA US Micro Cap; DFA US Small Cap Value; and T. Roe Price
Equity Income.

7. What were your top three goals to achieve as a member of the Board? Did you
accomplish those goals?

ANSWER: When initially taking my seat on the Santee Cooper Board the following were top
goals:

1. To educate myself in a way which would allow me to learn the large amount of
information required to be an effective Board member. This included sitting down with
executive management and employees of Santee Cooper to learn all that | could about its
function and mission. | learned a tremendous amount regarding the operation, financing,
human resources and customer base of the agency and how these components of the agency
had been successfully managed in the past.

2. The next goal | set was to have a positive, consistent and wide-ranging presence as a






member of the Santee Cooper Board of Directors. | believe in my 14 years as a member of the
Board | have only missed two meetings. | have attended many, many dedications and customer
or employee related events in order to show my appreciation for Santee Cooper employees and
customers. | have taken an interest in the operations of Santee Cooper to the extent that |
observed a winter demand peak at 5:00 a.m. in the Santee Cooper Energy Control Center in
Moncks Corner, taken many customer groups on facility tours, and rode a CSX coal train pulling
a load of Santee Cooper coal from Columbia down to Santee Cooper’s Cross Generating Station.
I have accomplished this goal and have found all of these interactions to be both enjoyable and
highly educational. This has allowed me to be a better Board member.

3. My third goal was to establish myself as a trustworthy and highly capable member of
the South Carolina Board of Directors of the South Carolina Public Service Authority. | feel |
have met this goal.

8. What are your goals for your continued service on the Board?

ANSWER:  The goal for my continued service on the Santee Cooper Board is to assist the
Santee Cooper Board of Directors and staff as we responsibly undertake the tremendous task of
insuring Santee Cooper navigates and meets the challenges of today and tomorrow in a way
that will allow it to continue to provide benefit to our state and promote the continued success
this state agency has had over the last 75 years. Santee Cooper supplying its customers in the

most efficient and reliable manner possible is the best expression of this goal.
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SENATE CONFIRMATION
CONFIDENTIAL PERSONAL DATA QUESTIONNAIRE

Office or Seat to which you are being appointed:
Board of Directors of the S.C. Public Service Authority, 3rd Congressional District

1. NAME: Mr. Danny (Dan) J. Ray

BUSINESS ADDRESS: 732 Prince Street
Georgetown, SC 29440

RESIDE IN SENATE DISTRICT#: 34
CONGRESSIONAL DISTRICT#: 7

3. Are you a citizen of South Carolina?
Have you been a resident of this state for at least the immediate past 5 years?

Yes

List each college and graduate or professional school you attended, including the dates
of your attendance, the degrees you received, and if you left an institution without
receivinga degree, the reason for your departure.

(a) Furman University. 1980 to 1982. Transferred to Winthrop University
(b) Winthrop University. 1982 to 1984. BS in Business Administration
(©) Colorado School ofMines. 1991 to 1993. MS in Economics

8. List the states in which you have been licensed and/or admitted to a professional practice
and the year of each license and/or admission. Also, list any states in which you took a
professional license exam, but were never admitted to the practice. Ifyou took an exam
more than once in any of the states listed please indicate the number of times you took the
exam in each state.

(a) Securities Licenses
i. General Securities Representative License, Series 7 (Jan 1994)
1i. Uniformed Securities Agent State Law License, Series 63 (Jan 2011)
iii. General Securities Principal License, Series 24 (Apr 2010)

(b) Securities Registration
i. Registered with 15 Self-Regulatory Organizations
ii. Registered in 2 U.S. States

(©) See Exhibit A for details on FINRA licenses, qualifications, registration and
securities related employment history.

EXHIBIT o0
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10.

11

12.

13.

14.

15.

Briefly describe any continuing education during the past five years.

(a) Global Bribery and Corruption-Nov 2013

(b) Securities Code of Conduct-Nov 2013

(c) Financial Crime - Nov 2013

(d) Fixed Income Compliance Training-Nov 2013
(e) FINRA Enforcement Actions-Red Flags for Supervisors-Nov 2013
€3} US Anti Money Laundering- Dec 2012

(g) Securities Code of Conduct-Dec 2012

(h) Securities Electronic Communications- Dec 2012
(1) Fixed Income Compliance Training -Dec 2012
) Information Security Basics Course-May 2012

(k)  New FINRA Suitability Rules-Jul 2012

List all published books and articles you have written and give citations and dates

of publication for each.
None

If an attorney, list all courts in which you have been admitted to practice and
list the dates of your admission. Give the same information for administrative
bodies which require a special admission to practice.

N/A

Have you ever held public office? If so, list the periods of your service, the
office or offices involved, and whether you were elected or appointed.

No

Have you ever been an unsuccessful candidate for elective, judicial, or other

public office? If so, give details, including dates.
No

Since completing your education, list any occupation, business, or
profession in which you have been engaged other than holding public
office. Give details, including a description of your occupation, business,
or profession, the dates of your employment, and the name of your
business or employer.

(a) United States Army- Field Artillery Officer from 1984 to
1993

(b)  Piper Jaffray Inc. - Investment Banker from
1993 to 1999

(© GMAC Commercial Mortgage — Managing Director and Head of

Global Project Finance from 1999 to 2006.
(d) Capmark Finance- Managing Director and Head of Global Project






16.

18.

30.

Finance from 2006 to 2009
(e) Jefferies LLC- Managing Director and Global Head of Project
Finance from 2009 to Present

Are you now an officer or director or involved in the management of any business
enterprise. Yes. Explain the nature of the business, your duties, and the term of
your service.

(a) Jefferies LL C- Managing Director and Global Head of Project Finance
since 2009. Jefferies LLC is the largest independent investment bank in the
U.S. and is a wholly owned subsidiary of Leucadia National Corporation
(LUK.), with a market capitalization of $10 Billion. My work involves the
management of a team of banking professionals financing various types of
large infrastructure projects globally.

(b) Annandale Plantation LLC — My wife and I are 100% owners of
Annandale Plantation, located in the Santee Delta Region of
Georgetown County and this LLC is the holding company for those
real property and operating assets used primarily for conservation and
recreational purposes. These real property assets are restricted through
a conservation easement with Ducks Unlimited and consist of 3,500
acres of upland and ricefields, as well as several structures including
the original 1833 plantation house which is listed on the National
Register of Historic Places. My duties are limited to strategic and
ownership level decisions.

(©) LCD, LLC- my wife and I are 100% owners of LCD, LLC which
owns the real property assets of Lowcountry Preparatory School, a
nonprofit private school located in Pawleys Island. My duties are
limited to strategic and ownership level decisions.

(d) SC Landings. LLC — my wife and I are 100% owners of SC Landings,
LLC. SC Landings LLC is a 47% owner of LRH Multi-Property, LLC
and Newport Landings, LLC which collectively owns five apartment
projects in three states with a total of 902 apartment units. My duties
are limited to strategic and ownership level decisions.

Describe any financial arrangements or business relationships which you have,
or have had in the past, that could constitute or result in a possible conflict of
interest in the position you seek. Explain how you would resolve any potential
conflict of interest.

'None

List all professional organizations of which youare a member and give the titles
and dates of any offices you have held in such groups..

None






31. List all civic, charitable, educational, social, and fraternal organizations of which you
are or have been a member during the past five years and include any offices held in
such a group, any professional honors, awards, or other fonns of recognition received
and not listed elsewhere,

(a) Ducks Unlimited- Presidents Council and Conservation Pioneer
(b) Wetlands America Trust- Board of Trustees
() WinyahIndigo Society- Member

32. List any local, county, or statewide board, commission, council or other body on
which you currently serve which constitutes the holding of an office under the
provisions of Article VI, Section 3 of the South Carolina Constitution, to wit;

No person may bold two offices of honor or profit at the same time. This limitation
does not apply to officers in the militia, notaries public, members of lawfully and
regularly organized fire departments, constables, or delegates to a constitutional
convention.

None.

34. List the names, addresses and telephone numbers of five persons, including your
banker, who will provide letters of reference. Letters should be addressed the South
Carolina Senate and must bemailed with your completed application to: Office of the
Governor, ATTN: Madison Walker, 1205 Pendleton Street, Columbia, SC 29201. See
Exhibit C for Letters of Reference from:

(a) H. Dale Hall, CEO of Ducks Unlimited

(b) James C. Hunt, President and COO of Hunt Companies, Inc.

() Christopher C. Bicho, President of Landings Real Estate Group

(d) Gerald E. Harmon, Major General, US Air Force Retired and Family Physician
(e) Tracy Harrelson, Georgetown, SC Branch Manager, The Citizens Bank

[ HEREBY CERTIFY THAT MY ANSWERS ARE TRUE AND COMPLETE TO
THE BEST OF MY KNOWLEDGE.

Signature: Danny (Dan) J. Ray
Date: January 3, 2014







Preliminary Questions
Responses of Danny Joe Ray






Preliminary Questions — Dan Ray Responses
Candidate Background

List and describe any professional experience or education you have in the
Jollowing areas: accounting, finance, leadership, business operations, risk
management, corporate governance, energy, engineering, or the sciences.

I have over ten years of leadership experience serving on active duty as a U.S.
Army Officer. In addition, I have over twenty years of investment banking
experience serving as financial advisor, underwriter, and lender to numerous
Federal, State, and Local Governments /Authorities, as well as many Fortune 500
Companies. As global head of Project Finance for a large investment banking
firm, I am very familiar with most aspects of accounting, finance, business
operations, risk management, corporate governance, as well as specific financing
experience in the utility and energy sector.

Are you currently a customer of Santee Cooper?

Yes, a direct retail customer.

To what do you attribute your success in your career? What qualities do you
possess that enabled you to be successful? How are those qualities going to make
you an effective member of the Board of Directors at Santee Cooper?

I have made it a point throughout my professional career to devote the time and
effort necessary to master my particular field and use that expertise to provide the
highest level of client service possible by providing thoughtful, tailored solutions.
The qualities I focus on most include, working well with others and building
consensus, demonstrating subject matter expertise, and finding pragmatic
solutions to the toughest of problems. Given the large and presumably diverse
nature of Santee Cooper’s Board, these qualities should serve me well.

Please describe any experience you have had on other boards. Based on those
experiences, what is your impression of how a board should operate (in regards
fo interaction with the management, involvement with daily operations, contact
with companies doing business with Santee Cooper, etc.)?

For the past nine years [ have served as a Board of Trustee of Wetlands America
Trust, the non-profit corporation formed by Ducks Unlimited, Inc. to manage its
endowment, revolving funds, purchased lands, and conservation easements. In
addition, during my twenty-year banking career, | have advised numerous






governmental and corporate boards and am familiar with board governance and
proper interaction with management.

With respect to proper Board interaction with management, my general
framework is as follows:

When Boards should Take Charge

- Central idea around mission and strategy

- Selection of CEO

- Board competence, architecture, and modus operandi
- Ethics and integrity

- Compensation architecture

When Boards should Partner

- Strategy, capital allocation

- Financial goals, shareholder value, stakeholder balance
- Risk appetite

- Resource allocation

- Talent development

- Culture of decisiveness

When Boards should Stay Out of the Way
- Execution

- Operations

- Areas of delegated authority

- Nonstrategic decisions

- Areas excluded by board charter

With respect to contact with companies doing business with Santee Cooper, it is
management’s responsibility to manage those discussions and relationship.

What is your estimate of the time required fo serve as a member of the Board of
Directors for Santee Cooper? Are you able to give that time to the position?
Based on prior experience, [ estimate two days of preparation time prior to

scheduled board meetings. Yes, I am able to give that time to the position.

Do you have a relationship with any of the charities that Santee Cooper has
supported in the last five years? If so, please provide the name of the charity and
describe the relationship.

None.






7. Have you made any political contributions in the past five years? If so, how much
and to whom were the contributions made?

Candidate for Georgetown County Sheriff
- Lane Cribb 2008 - $1,000
- Lane Cribb 2012 - $1,000

Candidate for Attorney General in 2010
- Leighton Lord - $2,000

Candidate for 1** US Congressional District in 2010
- Paul Thurmond - $2,000
- Paul Thurmond Runoff - $2,000

Candidate for 7" US Congressional District in 2012
- Chad Prosser - $2,500

8. Do you or any of your immediate family members (as defined in S.C. Code Ann. §
8-13-100) have a business, financial, or other relationship with Duke Energy or
any of its subsidiaries, SCE&G, or an electric cooperative? Do you or any of
your immediate family members have a business, financial or other relationship
with any other investor-owned utility or an electric cooperative that operates
outside of South Carolina? Please include any stock that you or an immediate
SJamily member own in these companies and/or any mutual funds that you or an
immediate family member own that invests in these companies.

Neither I nor any of my immediate family members have a business, financial, or
other relationship with Duke Energy or any of its subsidiaries, SCE&G, or an
electric cooperative.

Neither [ nor any of my immediate family members have a business, financial or
other relationship with any other investor-owned utility or an electric cooperative
that operates outside of South Carolina.

Currently, equity and fixed income investments for my immediate family and me
are separately managed by various third parties who manage funds to specific
investment strategies (large cap, small cap, international, etc.) and as such, all
investment decisions are made by the individual managers.

9. As a director of Santee Cooper would it be ethical for you, your family, or
businesses or charities with which you or they have a business, financial, or other
relationship to benefit from any Santee Cooper business opportunity or contract?
Why or why not?






Not as a result of my position on the Board. If such a business or charity were to
independently approach Santee Cooper, I would acknowledge my relationship and
recuse myself from any board discussions or actions related to such entity.

Operations of Santee Cooper

What services does Santee Cooper perform, and where are those services
performed?

Santee Cooper’s primary business operation is the production, transmission, and
distribution of electrical energy, both at wholesale and retail, to citizens of South
Carolina in all 46 counties. In addition, Santee Cooper provides water to over
75,000 customers through the Santee Cooper Regional Water System and Lake
Marion Regional Water System.

Generally, who are Santee Cooper’s customers? Who is Santee Cooper’s largest
customer?

Santee Cooper is one of the nation’s largest municipal wholesale utilities, whose
system serves directly and indirectly approximately 2 million South Carolinians in
all 46 counties of South Carolina. Santee Cooper serves directly and indirectly
suburban areas outside Charleston, Columbia, Greenville and Spartanburg as well
as the coastal areas of Myrtle Beach and the Grand Strand, Georgetown, Hilton
Head Island, Kiawah Island and Seabrook Island.

Santee Cooper’s largest customer is Central Electric Power Cooperative Inc., an
association of 20 electric distribution cooperatives in South Carolina, which
accounted for 59.6% of revenues from sales in 2012.

What are Santee Cooper’s most valuable assets?

Santee Cooper’s most valuable assets would include its generating and
transmission assets located throughout the state, its 1,777 employees, and its 2
million customers across the 46 counties of South Carolina.

Why was Santee Cooper created, and what are its goals? Do you believe Santee
Cooper has fulfilled these goals? Should Santee Cooper continue to exist as a
quasi-state entity?

The South Carolina Public Service Authority, Santee Cooper, was created in 1934
to tap the Santee and Cooper rivers for economic development and this resulted in






what stands today as South Carolina’s largest power producer and one of the
largest public-power utilities in the US.

Santee Cooper’s goals include:
- Producing and distributing low-cost, reliable energy, water, and other
essential services.
- Providing excellent customer service
- Operating according to the highest ethical standards
- Maintaining a quality work force
- Being a steward of the environment
- Being a leader in economic development

Based on my understanding of how Santee Cooper is organized, capitalized, and
operates today, I believe it should continue to exist as a quasi-state entity.

5. Do you believe legislative approval is required before Santee Cooper may sell or
lease, real or personal property that is used in the generation, transmission, or
distribution of electricity if the sale or transfer would not materially impair the
authority’s ability to meet generation, transmission, and distribution needs of its
ongoing operation including an adequate reserve capacity and reasonable growth
in needs? If the sale or lease would materially impair Santee Cooper’s ability to
meel generation, transmission, and distribution needs of its ongoing operation
including an adequate reserve capacity and reasonable growth in needs, could
Santee Cooper sell or lease, real or personal property that is used in the
generation, transmission, or distribution of electricity without legislative
approval?

Section 58-31-30 (B) defines what the Board’s authorities are with respect to
Santee Cooper’s ability to sell or lease property. With respect to “surplus”
property, the Board may sell, lease, or dispose property the Board deems not to be
necessary for the purpose of the development. With respect to the sale or lease of
property not deemed to be “surplus”, the Board would need prior approval from
the General Assembly.

6. How does Santee Cooper compare to government-owned power companies in
terms of generation of electricity and sales of electricity?

According to the American Public Power Association rankings for 2011, Santee
Cooper ranked fourth nationally in terms of generation of electricity with
27,551,663 MWh and seventh nationally in terms of sales of electricity with
$1,894,897,000 in revenues.

7. What is Santee Cooper’s current bond rating, and why is that important?






Rating Agency 2013 2012 2011

Fitch Ratings

Revenue Obligations AA- AA- AA
Commercial Paper F1+ Fl1+ Fi+
Outlook Negative

Moody's Investors Service, Inc.

Revenue Obligations Al Aa3 Aa3
Commercial Paper P-1 P-1 P-1
Outlook Stable

Standard & Poor's Rating Services

Revenue Obligations AA- AA- AA-
Commercial Paper A-1 A-1 A-1+
Outlook Stable

Bond ratings have a direct impact of Santee Cooper’s cost of capital. Given
Santee Cooper’s need to access the capital markets over the next several years in
order to complete funding of its capital plan, it is extremely important for Santee
Cooper to maintain the highest possible debt ratings.

How much money does Santee Cooper contribute to South Carolina’s budget per
year?

According to their 2012 and 2011 audited financials, Santee Cooper distributed
$19,617,000 and $18,656,000 respectively to the State of South Carolina.

What is the dominant fuel source for Santee Cooper? What other sources of fuel
are utilized? Do you envision any changes in sources or mix of generation?

Below is the Santee Cooper published fuel diversification chart illustrating both
utilization for 2012 and the forecast utilization for 2019. Clearly the biggest
change in fuel source will be the projected shift from coal to nuclear.

2012 2019+
Coal 58.15% 30.66%
Purchased Power 14.48% 10.34%
Natural Gas 17.26% 15.80%
Nuclear 8.86% 41.65%
Hydro 0.89% 0.92%
Oil/Diesel/Landfill Gas 0.36% 0.63%

*These numbers assunie a 45 percent ownership of VC Summer.






10. What are the major legal, financial, and personnel challenges facing Santee
Cooper today?

Based on my review, the major issues include:
- Environmental legislation and resulting impacts
- Funding, completion, and certification of the VC Summer nuclear
facilities
- Senior management succession

Best Practices for Board of Directors

1. When the board and the management disagree, how do you believe the
disagreements should be resolved?

Board and management disputes should be handled respectfully and carefully,
taking into account their clear separation of duties to the corporation. In certain
cases of impasse, it may be appropriate to bring in outside experts to give advice.
If the Board operates within the confines of a certain set of procedures and duties,
the corporation will operate efficiently and disagreements will be resolved
professionally.

2. If a company is doing business with Santee Cooper and you are personally
acquainted with the company’s management or familiar with their line of work,
how would you handle the situation? Do you think this is a benefit or a conflict of
interest? Would you participate in the negotiations between Santee Cooper and
this company?

Assuming a personal relationship with the company’s management, I would
disclose the relationship to the Board and then recuse myself from all related
matters.

3. Describe the duty of loyalty and the duty of care you would owe to Santee Cooper.

Duty of loyalty requires that board members exercise good fiduciary judgment on
behalf of stockholders. Duty of care requires that board members exercise
reasonable caution in executing board responsibilities that could harm others if
not performed well.

4. To whom do you as a Santee Cooper board member owe duties? What would you
do in the case of conflicting interests?






Board members owe a duty of loyalty to its customers and bondholders, as well as
to the people of South Carolina by way of the people’s elected representatives in
the General Assembly and the Governor. Duty of care requires board members to
act in the best interest of the corporation (Santee Cooper itself). In the case of
conflicts of interest, board members should disclose the conflict and recuse
themselves from all related matters.

What are the differences between directors and managers? Specifically, what are
the roles of each in the business operations of Santee Cooper?

Board members have no direct role in business operations of Santee Cooper.
Boards are in place to establish overall policy and the management team is hired
to execute the business operations of the organization.

Is it proper for the board of directors not to heed or follow the advice of general
counsel? If so, in what instances is it proper?

Board members are entitled to rely on information and opinions from Santee
Cooper’s general counsel. However, there could be a circumstance where the
Board disagrees with general counsel or is unsure about the advice given.
Assuming this, the Board could ask for outside expert advice to provide clarity
with respect to the matter in dispute.

What is the proper role for the board in regards to Santee Cooper’s pursuit of
economic development for the area and South Carolina?

The Board’s role in economic development is to establish the policy and general
guidelines for economic development and then rely on management to execute the

policy.

How important is board unity? How would you handle a board member who acts
on his own without the knowledge and approval of the board?

Boards should always act collectively. Also, Board members should not engage
in “lone wolf” or “rogue” activities as those activities defeat the purpose of
having collaborative boards of directors.

What would be your first three immediate goals to achieve as a member of the
board?






10.

My first three immediate goals after a review of the Board’s policies and
procedures will be to better understand Santee Cooper’s:

- Generating assets and senior management team

- Lakes, recreational areas, and water systems

- Capital plan, upcoming debt issuance and required Board approvals

What role should a director’s political or ideological beliefs play in making a
decision? Should a director base his decision solely on what is in the best interest
of Santee Cooper?

None. Yes, Board members have a general duty to act in the best interest of the
corporation.

Freedom of Information Act

What is the purpose of the Freedom of Information Act (FOIA)? How can you
ensure that the Santee Cooper Board complies with the FOIA?

The Freedom of Information Act was designed to give the public and the press
access to the workings of their government. It is my responsibility to understand
FOIA and properly follow the letter and spirit of the law.

What types of interactions sufficiently constitute a “meeting” in order to fall
within the terms of FOIA? Are e-mail communications and chance social
meetings subject to FOIA?

A meeting is defined as the convening of a quorum (a simple majority of Board
members). Email communications and chance social meetings are subject to
FOIA.

3. Are there any practices and/or safeguards that could be put in place in order to

avoid violations of FOIA?

Santee Cooper Board members should read, understand, comply with the “Public
Official’s Guide to Compliance with South Carolina’s Freedom of Information
Act”.







SENATE CONFIRMATION CONFIDENTIAL PERSONAL DATA
QUESTIONNAIRE

Office or Seat to which you are being appointed:
Board of Directors of the S.C. Public Service Authority, 2nd Congressional
District

1. NAME: Mr. Jack F. Wolfe, Jr.
RESIDE IN SENATE DISTRICT #: 20
CONGRESSIONAL DISTRICT#: 2
3. Are you a citizen of South Carolina? Have you been a resident of this state

for at least the immediate past 5 years? Yes

7. List each college and graduate or professional school you attended,
including the dates of your attendance, the degrees you received, and if you
left an institution without receiving a degree, the reason for your departure.

Clemson University -1961 to 1963

While I was working a summer job at Bigelow Sanford Carpet Company in
Landrum SC I was offered a very good job and decided to take the job and
further my education by taking night courses.

8. List the states in which you have been licensed and/or admitted to a
professional practice and the year of each license and/or admission. Also,
list any states in which you took a professional license exam, but were never
admitted to the practice. If you took an exam more than once in any of the
states listed please indicate the number of times you took the exam in each
state.

None
10. Briefly describe any continuing education during the past five years.
None

11. List all published books and articles you have written and give citations and
dates of publication for each. 606010008 QVENE

None

12. If an attorney, list all courts in which you have been admitted to practice and
list the dates of your admission. Give the same information for
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13.

14

15.

16.

administrative bodies which require a special admission to practice.

Have yoﬁ ever held public office? If so, list the periods of your service, the
office or offices involved, and whether you were elected or appointed.

Commissioner Irmo Chapin Recreation Commission: 1977-1981
Chairman: 1980 -1981

Have you ever been an unsuccessful candidate for elective, judicial, or other
public office? If so, give details, including dates.

No.

Since completing your education, list any occupation, business, or profession
in which you have been engaged other than holding public office. Give
details, including a description of your occupation, business, or profession,
the dates of your employment, and the name of your business or employer.

Employment History:
Mid-Carolina Electric Cooperative, Inc., Lexington, S.C.

Mid-Carolina Electric is a distribution electric cooperative whose mission is
to provide quality electric service at competitive rates to its member-owners
in Lexington, Richland, Saluda, Newberry and Aiken counties. In Mid-
Carolina's 2011 survey, we scored an 89 (out of 100) on the American
Costumer Satisfaction Index (ACSI), which was in the top four percent of all
electric cooperatives in the nation. The cooperative is governed by nine
board members elected by the members.

President and CEP - August 1975 - Jan 2013

During this time, the cooperative has grown from 13,000 to 52,000 active
meters, with a growth in plant investment from $11 million to $200 million.
Revenue has grown from $7.2 million to $116.5 million. The number of
employees has grown from 76 to 143.

Manager of Office Services October 1972 -August 1975
Gaffney Board of Public Works

Manager of Office Services July 1964 — October 1972
Bigelow Sanford Carpet Company June 1963-July 1964

Are you now an officer or director or involved in the management of any
business enterprise? Explain the nature of the business, your duties, and the term
of your service.
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18.

30.

No

Describe any financial arrangements or business relationships which you have, or
have had in the past, that could constitute or result in a possible conflict of
interest in the position you seek. Explain how you would resolve any potential
conflict of interest.

Central Electric Power Cooperative Board Member: May 1977 to January 2013

List all professional organizations of which you are a member and give the titles
and dates of any offices you have held in such groups.

Related Experience:
The Electric Cooperatives of South Carolina (ECSC) August 1975 -Jan 2013

ECSC is the state association of the electric cooperatives in South Carolina.
(More than 1.5 million South Carolinians use power from electric
cooperatives.) ECSC is charged with monitoring and representing cooperatives'
interests before state and federal legislative and regulatory bodies, publication
of a magazine delivered monthly to more 500,000 South Carolina homes, safety
programs and employee training, and legal services for member cooperatives.

Board of Trustees Member - March 1975-January 2013

Board Committee Service:
Communications
Government Relations (Chair of Committee)
Legal

Central Electric Power Cooperative, Inc.

Central Electric Power Cooperative, Inc. is a generation and transmission
electric cooperative owned by the 20 independent, locally-owned electric
distribution cooperatives in South Carolina. Central aggregates the power
needs of the distribution cooperatives and purchases the required power under
a wholesale power contract. Central delivers the purchased power to the
distribution cooperatives over an owned and contracted transmission system.
The 20 distribution cooperatives deliver power to more than 1.5 million people in
all 46 counties. Central's 2010 revenue exceeded $1.1 billion with energy sales
exceeding 16.8 million megawatt- hours. Central is overseen by a board of
trustees made up of representatives from its member-cooperatives. Central
owns $165 million in transmission assets and has long-term debt obligations
in excess of $130 million. Central recently entered into a long-term contract
with Duke Energy Carolinas to purchase a portion of the load presently served
by Santee Cooper.

Central and Santee Cooper have a long-term power contract (the
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Coordination Agreement) under which Santee Cooper provides generation and
transmission services to Central. Much of Central's budget of more than $1.1
billion is directed to the payment of costs under the Coordination Agreement.
Central is by far Santee Cooper's largest customer, constituting approximately
70 percent of the demand on the Santee Cooper system and providing more than
60 percent of Santee Cooper' revenue. The Coordination Agreement calls for
regular meetings of an Executive Committee, which is made up of board
members and management from each organization.

Board of Trustees Member - May 1977-January 2013

Board Committee Service:
Audit
Bylaw Review
Executive Committee

National Rural Electric Cooperative Association (NRECA)

NRECA is the 1,200-employee national service organization for more than 900
not-for-profit electric cooperatives that employ 70,000 people in 47 states.
NRECA manages the Group Benefits Trust Programs for all cooperatives and
employees across the nation. This Trust has assets in excess of $10 billion.
NRECA is governed by a 47 member board.

NRECA provides many services to its members, including:

Legislative and regulatory representation in Washington, D.C., for its member-
cooperatives

Energy and environmental research and information

Consulting services for the cooperatives to promote Best Business Practices
for management and boards

Employee benefits for all cooperatives across the country including insurance,
retirement and mutual funds administration

Communication services for the cooperatives' brand (Touchstone Energy,
Cooperative Research Network (CRN), Rural Electric Magazine and many other
publications

Board Member representing South Carolina-1999-2010

Service as NRECA Board Officer:
Secretary-Treasurer - 2005
Vice President - 2005-2006
President - 2007 - 2008
Immediate Past President 2009-2010

Board Committee Service:
Strategic Planning Committee - 1999-2001, 2009
Executive Committee - 2002, 2004,2005-2008
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Building Committee - 2005-2008

CEO Evaluation - 2006

Service Awards - 2005-2008 ~

Insurance & Financial Services (Chair- 2004) - 2002-2004

The I&FS Committee acts as named fiduciaries for the NRECA
Group Benefits Trust Programs, the Retirement Security Program and
the 401(k) Pension Plan and fulfills, and discharges the duties and
responsibilities reserved to it in each plan document. The Committee
has a fiduciary responsibility to ensure that all funds and programs are
managed in accordance with the Best Business Practices including
compliance with federal requirements under ERISA. The assets of the
Trust exceed $10 billion.

Significant NRECA accomplishments during tenure as officer:

NRECA urged Congress to pass a sustainable energy policy, one
that would not pick winners or losers nor harm regions of the United
States such as the Southeast

NRECA worked to extend the Clean Renewable Energy Bonds
(CREBs) program, so that electric cooperatives might invest in cost-
effective renewable energy initiatives

Approved making the Cooperative Research Network (CRN), a
research and development program available to all member systems
as a benefit ofNRECA membership

Formation efforts of National Renewable Cooperative Organization

Cooperative Finance Corporation (CFC)

CFC is a member-owned, nonprofit cooperative that provides
financial services for the nation's electric cooperatives. The loans
provided help its members acquire, construct and operate the utility
infrastructure for electric cooperatives across the country.

CFC and its affiliates, the National Cooperative Services Corporation
CNCSC) and the Rural Telephone Finance Cooperative (RTFC),
provide financing to 1,520 member organizations and affiliates in 49
states, the District of Columbia and two territories. In 2010, the
total gross loans and guarantees outstanding were $20.5 billion.
CFC's policies meet the highest standards of today's corporate
governance practices and reflect compliance with all applicable
requirements set forth by the U.S. Securities and Exchange
Commission rules, the New York Stock Exchange and the Sarbanes-
Oxley Act.

Board Member - 2007-2010
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31.

32.

34.

List all civic, charitable, educational, social, and fraternal
organizations of which you are or have been a member during the past
five years and include any offices held in such a group, any
professional honors, awards, or other forms of recognition received
and not listed elsewhere.

Riverland Hills Baptist Church, Columbia, SC - 1973 —present

A dynamic and growing church serving a mixture of younger and older
families with long-term connections to Lexington or Richland counties.
Riverland Hills Church serves over 4,200 members.

Board Committee Service

Pastor Search Committee (Chairman, 1990)

Bylaws and Constitution Committee (Chairman, 2004-2005)

Executive Committee (Chairman, 2007,2008,2010, 2011)

Board of Deacons (Chairman)

Long Range Planning Committee (Chairman)

Finance

Nominating

Served as a member and chair of four successful building fund campaigns

Little League Baseball — Irmo Chapin Recreation District - 1975-1980

I had the pleasure of coaching boys, 8-12 years old, including my two sons

List any local, county or statewide board, commission, council or other body on
which you currently serve which constitutes the holding of an office under the
provisions of Article VI, Section 3 of the South Carolina Constitution, to wit:

No person may hold two offices of honor or profit at the same time. This
limitation does not apply to officers in the militia, notaries public, members of
lawfully and regularly organized fire departments, constables, or delegates to a
constitutional convention.

None

List the names, addresses and telephone number of five persons, including
your banker, who will provide letters of reference. Letters should be addressed
the South Carolina Senate and must be mailed with your completed
application to: Office of the Governor, ATTN: Madison Walker, 1205
Pendleton Street, Columbia, SC 29201.

(a) Dr. Ed Carney, Pastor, Riverland Hills Baptist Church

(b) Ron Calcaterra, President & CEO, Central Electric Power Cooperative
Inc

(c) Mike Couick, President & CEO, Electric Cooperatives of
South Carolina

(d Marvin Sox, Board Chairman, Mid-Carolina Electric Cooperative
PDQ Page 6






(e) G. Cole Benoit, Jr., Wealth Advisor, Vice President, BB&T

[ HEREBY CERTIFY THAT MY ANSWERS ARE TRUE AND COMPLETE TO THE
BEST OF MY KNOWLEDGE

Signature: Jack F. Wolfe, Jr.
Date: July 19, 2013
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Preliminary Questions
Jack Wolfe
(Candidate for Santee Cooper Trustee)

A. Candidate Background

1. List and describe any professional experience or education vou have in the following
areas: accounting, finance, leadership, business operations, risk management, corporate
governance, energy, engineering, or the sciences.

I was the CEO of Mid Carolina Electric Cooperative for 38 years, which gave me a broad
experience and knowledge of accounting, finance, leadership, business operations, risk
management, corporate governance and energy.

2. Are you currently a customer of Santee Cooper?
No.
3. To what do vou attribute yvour success in your career? What qualities do you possess that

enabled vou to be successful? How are those qualities going to make vou an effective
member of the Board of Directors at Santee Cooper?

I believe that my leadership skills, personality and ability to understand problems, find
solutions and resolve conflict lead to my success.

My experience and ability to understand issues and resolve problems will make me
successful.

I have 48 years experience in the electric utility industry. This experience gives me a
unique knowledge of how Boards and Management should work together to be
successful.

4, Please describe any experience you have had on other boards. Based on those
experiences, what is your impression of how a board should operate (in regards to
interaction with the management, involvement with daily operations, contact with
companies doing business with Santee Cooper, etc.)?

The Board should hire a well-qualified CEO to manage the day-to-day operations of the
corporation. The Board should not interfere or be involved with the day-to-day operation
of the corporation. All companies doing business with Santee Cooper must work with
management and the Board should not be involved except consultants working directly
for the Board.






Board Experience

The Electric Cooperatives of South Carolina (ECSC)  August 1975 — January 2013

ECSC is the state association of the electric cooperatives in South Carolina. (More than
1.5 million South Carolinians use power from electric cooperatives.) ECSC is charged
with monitoring and representing cooperatives’ interests before state and federal
legislative and regulatory bodies, publication of a magazine delivered monthly to more
500,000 South Carolina homes, safety programs and employee training, and legal
services for member cooperatives.

Board of Trustees Member March 1975 — January 2013

Board Committee Service:
e Communications
e Government Relations (Chair of Committee)
e [egal

Central Electric Power Cooperative, Inc.

Central Electric Power Cooperative, Inc. is a generation and transmission electric
cooperative owned by the 20 independent, locally-owned electric distribution
cooperatives in South Carolina. Central aggregates the power needs of the distribution
cooperatives and purchases the required power under a wholesale power contract.
Central delivers the purchased power to the distribution cooperatives over an owned and
contracted transmission system. The 20 distribution cooperatives deliver power to more
than 1.5 million people in all 46 counties. Central’s 2010 revenue exceeded $1.1 billion
with energy sales exceeding 16.8 million megawatt-hours. Central is overseen by a board
of trustees made up of representatives from its member-cooperatives. Central owns $165
million in transmission assets and has long-term debt obligations in excess of $130
million. Central recently entered into a long-term contract with Duke Energy Carolinas
to purchase a portion of the load presently served by Santee Cooper.

Central and Santee Cooper have a long-term power contract (the Coordination
Agreement) under which Santee Cooper provides generation and transmission services to
Central. Much of Central’s budget of more than $1.1 billion is directed to the payment of
costs under the Coordination Agreement. Central is by far Santee Cooper’s largest
customer, constituting approximately 70 percent of the demand on the Santee Cooper
system and providing more than 60 percent of Santee Cooper’ revenue. The
Coordination Agreement calls for regular meetings of an Executive Committee, which is
made up of board members and management from each organization.

Board of Trustees Member May 1977 — January 2013

Board Committee Service:
® Audit
e Bylaw Review






® Executive Committee
National Rural Electric Cooperative Association (NRECA)

NRECA is the 1,200-employee national service organization for more than 900 not-for-
profit electric cooperatives that employ 70,000 people in 47 states. NRECA manages the
Group Benefits Trust Programs for all cooperatives and employees across the nation.
This Trust has assets in excess of $10 billion. NRECA is governed by a 47 member
board.

NRECA provides many services to its members, including:

® Legislative and regulatory representation in Washington, D.C. for its member-
cooperatives

® Energy and environmental research and information

e Consulting services for the cooperatives to promote Best Business Practices for
management and boards.

° Employee benefits for all cooperatives across the country including insurance,
retirement and mutual funds administration.

o Communication services for the cooperatives’ brand (Touchstone Energy®),

Cooperative Research Network (CRN), Rural Electric Magazine and many other
publications.

Board Member representing South Carolina 1999 - 2010

Service as NRECA Board Officer:
o Secretary-Treasurer

2005
° Vice President
2005-2006
e President
2007-2008
e Immediate Past President 2009-2010
Board Committee Service:
® Strategic Planning Committee 1999-2001,2009
e Executive Committee 2002, 2004, 2005-2008
e Building Committee
2005-2008
e CEO Evaluation
2006
o Service Awards
2005-2008
® Insurance & Financial Services (Chair - 2004) 2002- 2004

The 1&FS Committee acts as named fiduciaries for the NRECA
Group Benefits Trust Programs, the Retirement Security Program
and the 401(k) Pension Plan and fulfills, and discharges the duties






and responsibilities reserved to it in each plan document. The
Committee has a fiduciary responsibility to ensure that all funds
and programs are managed in accordance with the Best Business
Practices including compliance with federal requirements under
ERISA. The assets of the Trust exceed $10 billion.

Significant NRECA accomplishments during tenure as officer:
e NRECA urged Congress to pass a sustainable energy policy, one that
would not pick winners or losers nor harm regions of the United States such as the
Southeast.
o NRECA worked to extend the Clean Renewable Energy Bonds (CREBs)
program, so that electric cooperatives might invest in cost-effective renewable
energy initiatives.
o Approved making the Cooperative Research Network (CRN), a research
and development program available to all member systems as a benefit of
NRECA membership.
o Formation efforts of National Renewable Cooperative Organization

Cooperative Finance Corporation (CFC)

CFC is a member-owned, nonprofit cooperative that provides financial services for the
nation’s electric cooperatives. The loans provided help its members acquire, construct
and operate the utility infrastructure for electric cooperatives across the country.

CFC and its affiliates, the National Cooperative Services Corporation ()NCSC and the
Rural Telephone Finance Cooperative )RTFC, provide financing to 1,520 member
organizations and affiliates in 49 states, the District of Columbia and two territories. In
2010, the total gross loans and guarantees outstanding were $20.5 billion. CFC’s policies
meet the highest standards of today’s corporate governance practices and reflect
compliance with all applicable requirements set forth by the U.S. Securities and
Exchange Commission rules, the New York Stock Exchange and the Sarbanes-Oxley
Act.

Board Member 2007-2010

ECONOMIC AND REGIONAL DEVELOPMENT:

5.

Member, Irmo Chapin Recreation District 1977-1981

- Chairman, 1980-1981

Member, Regional Economic Development Commission 1982-1994

- Chairman, 1992-1994

What is your estimate of the time required to serve as a member of the Board of Directors
for Santee Cooper? Are you able to give that time to the position?






I estimate three to four days per month. One day to review materials prior to the meeting,
and two or three days for the meetings. I will be able to dedicate whatever time is
necessary.

Do you have a relationship with any of the charities that Santee Cooper has supported in
the last five years? If so, please provide the name of the charity and describe the

relationship.

No.

Have you made any political contributions in the past five years? If so, how much and to
whom were the contributions made?

2009 2010 2011 2012 2013
ACRE (federal

PAC) $500 $500  $500 $500 $100
ECHO (state PAC) $24 $150 $150 $75 $25
Barrett ‘

Clyburn $500

DeMint $200 $200

Graham $200 $200 $200 $200 $200
Wilson $200 $200

Do you or any of your immediate family members (as defined in S.C. Code Ann. § 8-13-
100) have a business, financial, or other relationship with Duke Energy or any of its
subsidiaries, SCE&G, or an electric cooperative? Do you or any of vour immediate
family members have a business, financial or other relationship with any other investor-
owned utility or electric cooperative that operates outside of South Carolina? Please
include any stock that you or an immediate family member own in these companies
and/or any mutual funds that you or an immediate family member own that invests in
these companies.

My son, William Edward Wolfe, currently works for Prysmian Cable. Prysmian Cable

may furnish cable to Santee Cooper and other electric utilities.

9.

As a director of Santee Cooper would it be ethical for you, your family. or businesses or
charities with which you or they have a business, financial, or other relationship to
benefit from any Santee Cooper business opportunity or contract? Why or why not?

Absolutely not, it would be a conflict of interest. A conflict would exist because the
director would have either a direct or indirect interest in such an opportunity or contract.

Operations of Santee Cooper

What services does Santee Cooper perform, and where are those services performed?






Santee Cooper provides the production, generation and transmission of low cost
electricity and water.

Santee Cooper distributes electricity to retail customers in Berkeley, Georgetown, and
Horry Counties. Santee Cooper also distributes electricity to 20 electric cooperatives
serving their members in all 46 counties in the State. Santee Cooper also serves 29 large
industrial customers and the Charleston Air Force Base.

Water is sold to Summerville, Santee, Goose Creek, Moncks Corner, and Berkeley
County.

Generally, who are Santee Cooper’s customers? Who is Santee Cooper’s largest
customer?

Santee Cooper, in conjunction with the Electric Cooperatives in South Carolina, produce
and/or distribute electric services to approximately 2,000,000 people in all 46 counties of
South Carolina. They also provide water to over 75,000 customers through the Santee
Cooper Regional Water System and Lake Marion Regional Water System. They also
provide economic assistance to the 22 economic development alliances in South
Carolina.

As of 2013, Santee Cooper’s largest customer is Central Electric Power Cooperative and
Central is responsible for about 60% of Santee Cooper’s sales.

What are Santee Cooper’s most valuable assets?

The customers it serves, its employees and the generation and transmissions facilities it
owns and Lakes Marion and Moultrie.

Why was Santee Cooper created, and what are its goals? Do you believe Santee Cooper
has fulfilled these goals? Should Santee Cooper continue to exist as a quasi-state entity?

Santee Cooper was created to improved navigation on and provided hydroelectric power
from the Santee and Cooper rivers in South Carolina. With the creation of Lake Marion
and Lake Moultrie, the project was intended to improve the health, recreation, and
economy of the area.

Its goals are to improve the quality of life for all of the citizens of South Carolina by
-Providing and distributing low-cost, reliable energy, water, and other essential services;
-Providing excellent customer service;

-Maintaining a quality work force;

-Operating according to the highest ethical standards;

-Being a steward of the environment; and

-Being a leader in economic development.






Yes, I believe Santee Cooper has fulfilled these goals. It has a satisfaction rating of 89%,
which indicates high customer satisfaction and excellent customer service. It also has a
system reliability rating of 99.9% for distribution and transmission which demonstrates
the high quality of the work force.

Yes, while it has been an issue debated in the past, Santee Cooper is an asset to the State
of South Carolina. As such, it should continue to exist as quasi-state entity.

Do vou believe legislative approval is required before Santee Cooper may sell or lease,
real or personal property that is used in the generation, transmission, or distribution of
electricity if the sale or transfer would not materially impair the authority’s ability to
meet generation, transmission, and distribution needs of its ongoing operation including
an adequate reserve capacity and reasonable growth in needs? If the sale or lease would
materially impair Santee Cooper’s ability to meet generation, transmission, and
distribution needs of its ongoing operation including an adequate reserve capacity and
reasonable growth in needs, could Santee Cooper sell or lease, real or personal property
that is used in the generation, transmission, or distribution of electricity without
legislative approval?

Yes, I believe legislative approval would be required before Santee Cooper may sell or
lease, real or personal property that is used in the generation, transmission, or distribution
of electricity.

No, not without legislative approval. Only the sale or transfer of property considered
surplus may be permissible without legislative approval.

How does Santee Cooper compare to government-owned power companies in terms of
generation of electricity and sales of electricity?

Santee Cooper is the State’s largest electricity producer and seller. On a national level, it
is the third largest government-owned power company in sales of all public power
companies in the country.

What is Santee Cooper’s current bond rating, and why is that important?

As of 2013, Santee Cooper’s current bond rating is AA-, which is considered “High
Grade.” Santee Cooper’s bond rating is important because a bond rating indicates credit
quality, the issuer’s financial strength and ability to pay a bond’s principal and interest in
a timely fashion and affects the marketability and value of the bonds.

How much money does Santee Cooper contribute to South Carolina’s budget per year?

In 2012 Santee Cooper contributed $19,615,000.00 to the State’s budget. That number
represents 1% of its annual budgeted operating revenue earnings to South Carolina’s
budget each year.






10.

What is the dominant fuel source for Santee Cooper? What other sources of fuel are
utilized? Do you envision any changes in sources or mix of generation?

Santee Cooper’s dominant fuel source is coal. The following sources are also utilized:

58% Coal

10% Nuclear
30% Natural Gas
2% Renewables

I envision that the use of coal will continue to decrease due to existing and future
legislation requiring clean energy and that there will continue to be an increase in nuclear
and natural gas. I also envision that Santee Cooper will continue its efforts in developing
renewables such as solar.

What are the major legal, financial, and personnel challenges facing Santee Cooper
today? :

The major legal challenges are likely to come from new regulations from Washington DC
that impact generation.

The major financial challenges will likely come from the costs of building new
generation to meet the demand side in a state with a growing population. Another major

cost may come from compliance with new energy regulations.

The major personnel challenges will likely be dealing with personnel planning and
attrition due to seasoned experienced employees retiring.

Best Practices for Board of Directors

When the board and the management disagree, how do vou believe the disagreements
should be resolved?

The board is tasked with the global vision of the company while the management is
tasked with the day to day operations. Directors should observe the chain of command
regarding the day-to-day operations of Santee Cooper. When the board and management
disagree they should first determine if it is a management or board issue that is at the
heart of the disagreement and where appropriate rely on General Counsel’s advice or an
outside expert where appropriate.

If a company is doing business with Santee Cooper and you are personally acquainted
with the company’s management or familiar with their line of work, how would vou
handle the situation? Do you think this is a benefit or a conflict of interest? Would you
participate in the negotiations between Santee Cooper and this company?






Because the issue could be a potential conflict of interest, before any activity takes place,
I would fully disclose my relationship to all directors and management. I would not
participate in the negotiations as that is a management function.

Describe the duty of loyalty and the duty of care you would owe to Santee Cooper.

A board member owes a duty of loyalty to Santee Cooper, its customers, bond holders
and people of South Carolina. A director should act in good faith and in the best interest
of Santee Cooper.

To whom do you as a Santee Board member owe duties? What would you do in the case
of conflicting interest?

A board member owes a duty of loyalty, care and confidentiality to Santee Cooper, its
customers, bond holders, and the people of South Carolina.

Before any board action takes place, I would fully disclose any actual or perceived
conflict to all directors and excuse myself from any board action concerning that matter.

What are the differences between directors and managers? Specifically, what are the
roles of each in the business operations of Santee Cooper?

Directors are charged with the global vision for the company. That includes establishing
board policies and objectives, monitoring the performance of the Executive, and
approving financial materials.

Management is charged with carrying out the day to day activities of the company. That
would include policies established by the board and running the day to day activities of
the company to achieve the global goals of the company.

Is it proper for the board of directors not to heed or follow the advice of general counsel?
If so, in what instances is it proper?

It depends on the situation. A board should generally follow the advice of general
counsel. However, where an issue exists with such advice the board should request a
second legal opinion to review the advice.

What is the proper role for the board in regards to Santee Cooper’s pursuit of economic
development for the area and South Carolina?

The board in conjunction with management should be on the lookout for proper
economic development opportunities. Economic development was one of the primary
purposes for Santee Cooper being established. Before any final decision is made, costs
should be considered, how costs will be recovered, how will the rates be affected.






10.

How important is board unity? How would you handle a board member who acts on his
own without the knowledge and approval of the board?

Board unity is critical. Iam a firm believer that you treat one another the way you would
like to be treated. If unity on an issue is not possible, each board member should state
their position but also be open to changing their position where appropriate

A board member acting on his own without the knowledge and approval of the board is a
bad situation. General Counsel should be informed and the situation should be addressed

by the entire board pursuant to any applicable bylaws or board policies.

What would be your first three immediate goals to achieve as a member of the board?

Meet and get acquainted with the Board and senior staff.
Review and understand Santee Cooper’s strategic plan.
Review and understand Santee Cooper’s Board policies and financial reports.

What role should a director’s political or ideological beliefs play in making a decision?
Should a director base his decision solely on what is in the best interest of Santee

Cooper?

They should not play a role in making a decision. A director should make a decision
based upon what is in the best interest of not only Santee Cooper, but its stake holders: its
customers, bond holders, and the people of South Carolina.

Freedom of Information Act

What is the purpose of the Freedom of Information Act (FOIA)? How can you ensure
that the Santee Cooper Board complies with the FOIA?

The purpose of the Freedom of Information Act (FOIA) is to encourage public access to
government information and to enable the general public to access the information.

A director can ensure that the Board complies with FOIA by ensuring that the company
has adopted a FOIA policy and confirming with management and general counsel that all
requirements of FOIA are being adhered to. Board actions should not be taken in
Executive session.

What types of interactions sufficiently constitute a “meeting” in order to fall within the
terms of FOIA? Are e-mail communications and chance social meetings subject to
FOIA?

A “meeting” is a gathering of a quorum of the directors in person or electronically where
the discussion or action regarding anything over which Santee Cooper has supervision,
control, jurisdiction or advisory power takes place.
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E-mails and chance social meetings are subject to FOIA if they comprise a quorum and
discussion or action regarding anything over which Santee Cooper has supervision,
control, jurisdiction or advisory power takes place.

Are there any practices and/or safeguards that could be put in place in order to avoid
violations of FOIA?

The first safe guard should be an up to date FOIA policy. Directors should not
participate in any discussions with other directors (in person or through electronic means)
regarding any matter over which Santee Cooper has supervision, control, jurisdiction or
advisory power unless such discussions are pursuant to a properly called meeting of the
full board or a duly authorized committee and the meeting is in full compliance with the
FOIA. No board action should be taken in executive session.
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