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AGENCY MissION

The Medical University of South Carolina (MUSC) is South Carolina’s only
comprehensive academic health science center. Our purpose is to preserve and
optimize human life in South Carolina and beyond. MUSC provides an interprofessional
environment for learning, discovery, and healing through (1) education of health care
professionals and biomedical scientists, (2) research in the health sciences, and (3)
provision of comprehensive health care.

As a public institution of higher learning, MUSC provides a full range of educational
programs in the biomedical sciences and actively engages in community service and
outreach. The campus is located on more than 50 acres in the city of Charleston. A
diverse student population of more than 2,750 students in six colleges (Dental
Medicine, Graduate Studies, Health Professions, Medicine, Nursing, and Pharmacy)
study for degrees at the baccalaureate, masters, doctoral, and other professional levels.
MUSC has academic programs that employ traditional and distance education methods.
The University also provides residency training for over 750 graduate health
professionals and is comprised of approximately 1,425 full-time and 300 part-time
faculty.

Please identify your agency’s preferred contacts for this year’s accountability report.

PRIMARY CONTACT:

SECONDARY CONTACT:

Name Phone Email
Suzanne Thomas, PhD 843-792-1533 thomass@musc.edu
Patrick Wamsley, CPA & CFO 843-792-8908 wamsleyp@musc.edu

I have reviewed and approved the enclosed FY 2014-15 Accountability Report, which is complete and accurate

to the extent of my knowledge.

AGENCY DIRECTOR
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David J. Cole, MD, MUSC President
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AGENCY’S DISCUSSION AND ANALYSIS

In FY15, the Medical University of South Carolina’s academic enterprise had the following notable achievements,
among others:

* An enterprise-wide Strategic Plan, Imagine MUSC 2020, was developed with broad-based input and
approved by MUSC Leadership

* Strategic Plan also includes a plan for ‘Embracing Diversity & Inclusion’, including all necessary initiatives
and objectives for this goal

* College of Dental Medicine students and faculty provided care to over 1,600 patients during Dental
Access Day

* National Research Service Awards for MD/PhD students success rate for MUSC students is 59%, which
far exceeds the national average of 38%

* Several new degree programs approved by the Commission on Higher Education that will help meet
needs in the state (PhD Biomedical Imaging; MS Medical Sciences; Masters in Public Health; MS Health
Informatics; RN to BSN)

* US News & World Report shows multiple academic disciplines at MUSC are ranked in the top 30—
Nursing school, Health Care Management, Occupational Therapy, Pharmacy

* MUSC’s online graduate nursing programs ranked #1 by US News & World Report

* Percentage of students graduating from MUSC’s College of Medicine (98%) is above national average

* Successful renewal of the nationally prestigious Clinical and Translational Science Award, funded by the
NIH’s National Center for Advancing Translational Sciences

In addition to these accolades, a systematic evaluation of how MUSC is performing in its mission shows that the

university maintained or improved outcomes both compared to targets and to FY14 rates, on nearly all metrics.
The following report shows these results.
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Goal 1: Provide health and science education and training which prepares students to
competently serve the state’s health professions and science needs.

Strategies to achieve this goal include providing students a quality education and supporting students’ timely
transition to career. Of the seven measures we use to index our performance toward achieving this goal, MUSC
met or exceeded the target for 6 of 7 indices, shown in Figure 1.

Figure 1. Goal 1 metrics
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Summary. MUSC is performing well in its education mission. We maintained excellence or improved
performance for nearly all indicators of success in our education goal. Notably, through focused attention,
increased accountability (e.g., on-time graduation rate is now a metric in every degree program’s internal
assessment plan) and increased emphasis on early intervention for students at risk of decelerating, MUSC met
its target for 90% of students graduating on time. In doing so, MUSC is helping to meet the state’s growing need
for healthcare providers.

While our students are passing their licensing exams at a high rate (we have an average 92% pass rate on the
first attempt on licensing exams, and nearly 100% on the second attempt), MUSC seeks to achieve success
comparable to the nation’s elite academic health centers. Thus, we set an ambitious target, wherein our first
time pass rates on 10 specific licensing exams will be equal to or greater than the national first time pass rates
on those exams. We typically achieve our target (8 exams of 10 show this result); in 2014-2015, 7 of 10 key
exams had MUSC's first time pass rate exceeding the national first time pass rate.
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Goal 2: Advance the knowledge of health sciences for the citizens of South Carolina
and the nation, in addition to keeping our instructional focus contemporary

Strategies to achieve this goal include supporting research activity at the institution and imparting state of the
art health and science information to students. Of the six quantifiable measures we use to index our
performance toward achieving this goal, MUSC met or exceeded the target for all indices, shown in Figure 2
(green bars reflect where target was met or exceeded).

Figure 2. Goal 2 metrics
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Summary. MUSC is performing exceptionally well in its research mission. We received a renewal of the CTSA
grant that supports the South Carolina Clinical and Translational Research Institute. Our focus in the 2014-2015
year was to maintain or improve our standing as a top research institution both in terms of NIH awards and
research expenditures, but also to expand our research portfolio to include more industry partnerships and
other sources of research support. For the former, MUSC advanced its position in research funding and
expenditures compared its peers, approaching the top 20% of research universities for federal funding for
research and the top 10% in research and development expenditures. To foster partnerships in research outside
of academia, MUSC has invested in the Foundation of Research Development and the Center for Innovation and
Entrepreneurship, two central administrative resources to help facilitate these relationships. To further support
our advancement in our research mission, MUSC recently elevated its senior research official position from
Associate Provost to Vice President (a national search is pending). MUSC expects to continue to grow its
research profile and its national ranking, despite an increasingly competitive research funding environment.
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Goal 3: Improve the value of the university by providing productive and effective
infrastructure overseeing general university functions

We achieve this goal by providing a supportive environment for constituents (employees and students) and by
enhancing MUSC’s national reputation as an academic health science center. Of the 10 (quantifiable) measures
we use to index our performance toward achieving the goal, MUSC met or exceeded the target in all, shown in
Figure 3 (green bars reflect where target was met or exceeded).

Figure 3. Goal 3 metrics
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Summary. MUSC is successfully supporting its mission through effective infrastructure and leadership.
Following the first year of Dr. David Cole’s service as MUSC’s president, the university has continued positive
trends in outcomes in each of its mission areas. With the broad-based input and involvement of university
constituencies in creating and implementing MUSC's new strategic plan (Imagine MUSC 2020), to begin in FY16,
MUSC is well positioned to continue its journey to achieve national and international recognition as a premier
and transformative academic health sciences center.
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