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AGENCYMISSION

Francis Marion University is a four-year public institution established by the state of

South Carolina. It is located in the northeastern part of the state near the city of

Florence and has more than 4,000 students. Its purpose is threefold: to provide
students with an excellent education, stimulate inquiry and research, and serve the Pee

' | Dee region and the state of South Carolina.

Francis Marion University adheres to the primary purpose for which it was established
as a college in 1970: to make available excellent educational programs for the people of

| the region and the state. The University offers bachelor’s degrees in a wide range of

liberal arts disciplines, as well as in the health sciences, education, and business. The
University also offers professional degrees at the baccalaureate, master’s, and specialist
levels, and a professional doctorate.

While maintaining high standards, we serve students with a broad range of preparation

‘ and ability. We seek a wide variety of students, primarily from the Pee Dee region, but
1 also from the entire state, other states, and foreign countries. We believe that a student

body diverse in age, racial and ethnic background, and country of origin enriches the
education of all students. To achieve its educational goals, the University has
outstanding faculty members distinguished by high achievement and diverse academic
backgrounds. We provide traditional and, when appropriate, non-traditional instruction,
access to an excellent library as well as electronic resources, and staff members

committed to student learning and success. A low student-faculty ratio and faculty
| concern for the individua! student help us to achieve our goals. The University
recognizes the importance of the out-of-the-class-room experience and offers

opportunities for students to engage in activities that promote personal growth. In

| addition, the University provides students with special learning opportunities, such as

an honors program, internships, study abroad destinations, and cooperative degree
programs.

| Since our highest priority is excellence in teaching and learning, we believe that

intellectual inquiry and analysis by students and faculty members are essential. We
encourage all scholarly pursuits, including student research for courses and faculty
research for presentation and publication and for use in the classroom. The University
provides faculty members with support for professional development through resources

_ | for innovative teaching, scholarship, and service. Our goal of an academic experience
| built on inquiry and research as well as the transmission of information allows students
| to develop their ability to think and communicate, to gain knowledge and skills, to

| pursue a career or further study, to appreciate the creativeness of the human mind, to

be aware of the human and natural environment of the world, and to have the capacity
to pursue a life of learning and understanding.
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| The University also serves the needs of Florence and the surrounding area in ways

beyond formal education. Numerous artistic and cultural activities, athletic programs,
health initiatives, and outreach efforts benefit not only our students, but also the
community. To foster the economic development of the region, we offer consulting
services to business, industry, and government. Academic and practical assistance to

| area schools is basic to our endeavors. Faculty and staff members participate in and
| contribute to a wide range of community activities.

Francis Marion emphasizes liberal arts education while offering new academic programs

| with innovative technology. It is small enough to provide attention to each students, but
| large enough to offer a variety of academic and cultural resources. It thus combines the

advantages of a liberal arts college with the resources and programs of a public

| university.

Revision Approved by the FMU Faculty, October 13, 2016

Revision Approved by the FMU Board of Trustees, November 17, 2016

| Revision Approved by SC CHE, February 2, 2017
| Revision Approved by SC Legislature, April 19, 2017
| Revision Approved by SC Governor, April 24, 2017

AGENCYVISION

Francis Marion University aspires to be an academic leader recognized for innovation
and quality in teaching and learning with a commitment to outreach and service to the
Pee Dee Region of South Carolina and beyond.

| Ongoing objectives:

1. Transforming Education for a Rapidly Changing World: We must create a
transformative faculty whose scholarship crosses disciplinary boundaries and
whose energy sparks intellectual creativity. As such, we need to:

a. Maintain and expand quality academic programs.
b. Continue to support and build an excellent faculty
c. Maintain academic accreditations as indicators of program quality

2. Success Starts Here: We must develop new initiatives and measures to increase
our student success rates and further support our campus community of
scholars and learners. As such, we must:

a. Improve student academic success rates

b. Increase student enroliment and retention

c. Develop the technology on campus to address future needs of students,
faculty, staff and administrators

d. Maintain investments in informational resources and educational
support services

e. Increase external funding

f. Develop the physical facilities, natural resources and infrastructure of
the campus

g. Enhance the University’s image through an aggressive, focused
marketing campaign
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Creating Scholarship with Consequence: We must be responsive to our local
community which means launching new programs to support local industry and
creating organizations and structures that enhance culture and public life in the
Pee Dee Region and across the State. We must increase our commitment to
translational research, creative work, and practice in order to address great
challenges, notably in health care, life sciences, and engineering, but also in the
arts, humanities, professions, and social sciences. As such, we must:
a. Raise the quality, variety, and visibility of athletic, artistic, cultural, and
other community-supported programs
b. Emphasize career development and job placement services for all
students of the University
c. Increase internship opportunities for our students with business,
governmental, and public organizations
d. Develop new programs that support the initiatives and needs of local
employers

Connecting the Individual to the World: We must promote global and local
engagement to foster mutual understanding and encourage citizenship in a
global context. As the world grows more interconnected, so does the need for
self-reflection and critical thought, appreciation of diversity, civility,
reconciliation, and empathy across all spheres of life. As such we need to:

a. Increase opportunities for all students and faculty to become aware of
multicultural and global issues and to have international educational
opportunities

b. Support and fund student and faculty travel

c. Develop international partnerships

| This strategic vision is a call to action, a call to think boldly and to enact the
transformations envisioned.

| Approved by the FMU Faculty, October 18, 2012
- | Ratified by FMU Board of Trustees, November 9, 2012

Please select yes or no if the agency has any major or minor (internal or external) recommendations that would
aliow the agency to operate more effectively and efficiently.
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AGENCY’s DISCUSSION AND ANALYSIS

Founded as a state college in 1970, Francis Marion University (FMU) adheres to the primary purpose of its
establishment: to make available to people of all ages and origins an excellent baccalaureate education in the
liberal arts and select professional programs in business, psychology, education, and the health sciences.

FMU provides traditional classroom and laboratory instruction, innovated on-line and hybrid courses, as well as
access to an excellent library and electronic learning resources. FMU places high value on academic and
intellectual development of students, scholarly and professional development of faculty, and educational and
cultural enrichment of citizens of the Pee Dee. The University also delivers educational opportunities to a
diverse population and prepares South Carolina students to contribute to the growth and quality of life in South
Carolina. FMU embraces the development of professional programs and graduate programs in response to
community needs while recognizing the importance of increased interdependence in the world and awareness
of other cultures. The hope is that an examination of a common body of knowledge will ensure that students
have the necessary skills and information to function effectively and ethically in a rapidly changing world.

The University is accredited by the Southern Association of Colleges and Schools Commission on Colleges
(SACSCOC). FY2017-2018 marked the year of our SACSCOC accreditation reaffirmation effort. As such, we have
had a team of faculty, staff, and administrators working on this since fall 2016. We submitted our SACSCOC
Compliance Report on September 11, 2017, that was followed by our Focused Report submission in December
2017. We then underwent the SACSCOC on-campus site visit on March 13 through 15, 2018. Our final responses,
including our new QEP were submitted in August 2018. Final confirmation is expected from SACSCOC during
their December 2018 meeting.

The FMU Industrial Engineering program underwent initial program review by ABET (Accreditation Board for
Engineering and Technology) in 2017-2018. We will receive word from ABET in August 2018 on our
accreditation status. This status will then be made available to the public in October 2018.

The FMU Physician’s Assistant (PA) Program is currently on Accreditation Probation by the Accreditation Review
Commission on Education for the Physician Assistant (ARC-PA). Our Provisional-Monitoring Application was
submitted on July 12, 2018. Our site visit from ARC-PA is scheduled for October 4-5, 2018, with the next
accreditation review to determine our status occurring in March 2019. After this review we will be notified if
the Probation status is lifted and if our Provisional Monitoring application is approved. If approved we will be
cleared for Final accreditation status in 2020.

Following a successful site visit from the Council for Academic Accreditation (CAA) in Audiology and Speech-
Language Pathology, the accreditation arm of the American Speech-Language-Hearing Association (ASHA) on
April 2, 3, 2018, the CAA met in July, 2018 and granted accreditation candidate status for five years to FMU's
Master of Speech-Language Pathology program (MSLP). The First Cohort of MSLP students will being in fall 2018.
Additionally, to assist with student preparation, in fall 2017 we passed through our institutional process a
number of pre-requisite courses (pre-professional courses) needed for acceptance into the Masters of Speech
Language Pathology Program. Those pre-requisite courses in SLP began in January 2018.

The FMU School of Business is accredited by the Association to Advance Collegiate Schools of Business School of
Business (AACSB). The Interim report was completed in June 2017, a Peer Review Team has been appointed as
of August 2018 to commence work on our reaffirmation process: The Program Self Study is due in spring 2019
and AACSB will have a scheduled site visit in spring of 2020.
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The FMU School of Education is fully accredited through NCATE. In fall of 2021, we will go through the next full
accreditation under CAEP. The FMU Department of Fine Arts has programs accredited by NASAD (the National
Association of Schools of Art and Design) and NAST (the National Association of Schools of Theater). NASAD
compliance was last attained in 2014 with a ten year cycle. NAST compliance was last attained in 2017 with a
ten year cycle. The FMU Nursing Program, both pre- and post-licensure as well as the MSN /Nurse Educator and
MSN/Family Nurse practitioner tracks are accredited by the Accreditation Commission for Education in Nursing
(ACEN) until the 2020 cycle. Presently, the Doctor of Nursing Practice (DNP) program is a candidate for ACEN
accreditation.

The FMU Nursing Program in now in its second year of a HRSA Nursing Workforce Diversity grant totaling
1,817,437 for 4 years. Another HRSA grant, Scholarships for Disadvantaged Students in in its 3 year and totals
$2,265,457 for 4 years. The $645,540 grant for The Nurse Education, Practice, Quality and Retention (NEPQR)
Program — Veteran’s Bachelor of Science Degree in Nursing will finish in 2018, but we will still offer the
innovative RN to BSN program for any admitted Veteran students as a thank you for their service.

FMU’s School of Education became one of four teacher education programs in the country selected to
participate in a groundbreaking instructional program for teachers, funded by a $724,159 grant from the ECMC
Foundation through the prestigious Buck Institute for Education.

The Center of Excellence to Prepare Teachers of Children of Poverty hosted its 11" Annual Summer Institute on
campus on June 19-21, 2018. The two-day conference provided professional study opportunities for more than
400 teachers from as far away as New York, school leaders, and education stakeholders. Four keynotes
addresses delivered by nationally-acclaimed speakers, along with more than 30 breakout sessions, and the
Poverty Simulation were offered during the course of the institute.

The Center of Excellence for College and Career Readiness hosted Activate Academy this July. They had more
than 50 rising ninth graders from Florence County Schools on campus the week of July 23, 2018 to participate in

goal setting activities, field trips to area businesses, and sessions with university faculty.

Highlights of the vear in review (2017-2018)

During fiscal year 2017-2018, Francis Marion University was once again recognized by The Chronicle of Higher
Education as a "Great College to Work for" Honor Roll Recipient. This marks the seventh year in a row that we
have received that recognition. The University was also once again recognized as one of the South's Best
Regional Universities in U.S. News and World Report's "America's Best Colleges” issue. Additionally, for the first
time, FMU was recognized as one of the Best Ethnically Diverse Universities in the South for 2018 by U.S. News
and World Report.

In August 2017, FMU launched its redesigned website that has been well-received by students, faculty, staff, and
visitors alike. In September 2017, FMU’s School of Business and the Kelley Center for Enterprise and Innovation
partner to launch the inaugural Certificate in Executive Management class. Later that fall, the FMU’s Board of
Trustees approved a new Bachelor of Science Degree in Healthcare Informatics.

In December, 2017 FMU and Coastal Carolina University entered into an agreement with the Belle W. Baruch
Foundation to create the Belle W. Baruch Institute for South Carolina Studies at Hobcaw Barony, a 16,000-acre
research reserve located on the South Carolina coast near Georgetown, SC. Also in December, FMU’s first class
of Physician Assistant students completed the didactic portion of their education and began their clinical
rotations in January 2018. Additionally in January 2018 FMU'’s first class of Doctor of Nursing Practice students
matriculate.
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Highlights of the year in review (2017-2018) continued...

In early spring 2018, FMU’s Dooley Planetarium celebrated its 40th anniversary on campus with many public
showings and events. While in February 2018 FMU celebrated its Homecoming with the largest turnout in school
history. Later that spring, FMU and the South Carolina Council for the Humanities hosted a very well-attend
symposium entitled: Beyond Mother Emanuel and the Confederate Flag: A Symposium on Race, Culture and
Understanding.

At their spring meeting, the FMU'’s Board of Trustees approved of a new Master of Education in Teaching and
Learning, along with ratifying a new History secondary education track and new tracks in Business for Sports
Management and Sports Marketing in the Bachelor of Business Administration program. In late spring FMU
signed international study exchange agreements with Carlow College, St. Patrick’s, in Carlow, and University
College Cork in Ireland as well as with Montpellier Business School in Montpellier, France. FMU students and
students from these international partners will begin study at their various universities starting in the fall 2018
semester. Finally, at their summer 2018 meeting Francis Marion University’s Board of Trustees ratified the
Gerontology and the Psychiatric degree tracks for our APRN Program, providing yet more options for our
students all the while helping to meet critical healthcare needs in the Pee Dee region and our State.

Looking ahead to FY2018-2019, FMU has developed several high-level goals tied to its general mission and
overall strategic plan. Additional, these goals link to and support many of South Carolina’s Statewide Enterprise

Strategic Objectives (SESOs).

Goal 1: Provide South Carolina and the Pee Dee region with High Quality Higher Education

During 2018-2019, Francis Marion University will continue to develop and offer new undergraduate and
graduate programs designed to meet our student and community needs. In undergraduate initiatives, we have
a Biology secondary education track as well as a History secondary education track to start in fall 2018, to
address the predicted shortage in our region and state of High School teachers. Additionally after conducting a
feasibility study and with great support from the local medical community, we developed and will offer, starting
in fall 2018 a BS in Health Informatics. Also in the area of Healthcare/health science we will begin offering in
August 2018 our Master of Speech-Language Pathology program, while this December 2018 we will see our first
doctoral students graduate from our DNP program. Additionally, with the approval by our Board of Trustees of
APRN tracks in Gerontology and in Psychiatric nursing, we will move those new offerings through the CHE
approval process this cycle. Still more new offerings at both the undergraduate and graduate level include new
tracks in our BBA program for Sports Management and Sports Marketing and an innovated new graduate degree
in our School of Education, a Masters of Education in Teaching and Learning. Other programs on the horizon
include additional offerings in the School of Health Sciences with a feasibility study to be commissioned to
evaluate the need to develop programs in Recreational, Physical, and Occupational therapies. Additional
feasibility studies will be commissioned in due course to evaluate the need to develop new programs at both the
undergraduate and graduate level. All our initiatives here pair nicely with the SESO on Education, Training and
Human Development.

Goal 2: Provide Programs Necessary to Ensure Student Academic Success and Engagement

Throughout 2018-2019, FMU will continue with the development and support of the Center for Academic
Success and Advisement (CASA) to improve student retention, raise graduation rates, and provide for greater
academic success. This is a one-stop center where students can receive academic advising, course tutoring,
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career guidance, and other associated assistance. CASA is charged with duties such as freshmen student advising
as well as increasing student retention and improving our graduation rate. FY2017-2018 marked the first full
year that CASA has been operational and additional staffing and progressive ideas such as an ‘early alert’
warning system for student success/progression have recently been initiated. Other initiatives include
expanding University Life 100 course offerings for the entire freshman class, developing a peer-mentoring
program (Patriot Mentors) that will pair incoming freshmen with upper division students and offering more
faculty advising workshops to assist faculty in better serving students' academic needs. Additionally, we offered
for a second year the Summer Swampfox Seminar, a college preparatory course of study for students who are
minimally below admissions criteria; with satisfactory completion of the seminar they are admitted to the
University. Beyond those initiatives, we are continually seeking to increase institutional funding for needs-based
and merit scholarships. FY 2017-2018 marked our SACSCOC accreditation renewal effort. For this effort, we
developed a new Quality Enhancement Program (QEP) for the University. That program will build on our highly
successful past QEP, the REAL program, which has provided students with a rich array of experiential learning
opportunities. The new program, PEAK (Professional Experience and Knowledge), will focus on professionalism.
Whereas REAL broadens students’ perspectives, largely through travel opportunities, PEAK will foster skills and
experiences that are attractive to employers, which will assist them in obtaining career positions. PEAK will not
replace the REAL program, as we will offer both for our students. Instead, it will provide a necessary
complement; one that will help students make the transition from the university to the workplace. The PEAK
program is slated to begin on our campus in 2019 following the SACSCOC December 2018 meeting. Additional
efforts will be to increase enroliment and participation in the Leadership FMU Program, continue to encourage
and support our international exchange program with new partnerships established with institutions in France
and Ireland, and begin the new partnership with CCU and the Belle W. Baruch Foundation with the Institute for
South Carolina Studies (ISCS) at Hobcaw Barony. Our initiatives within this goal support the SESO on Education,
Training and Human Development.

Goal 3: Support Faculty and Staff Development

During 2018-2019, Francis Marion University will continue to provide faculty leadership training opportunities
through participation as appropriate in programs offered by the Harvard Institute of Education Management,
the American Council on Education, the HERS Institute, and similar programs both external and internal to the
Agency. We will continue to provide adequate professional development funding for faculty research and
development. Beyond those specific ‘higher-education leadership’ programs, for the 2017-2018 year FMU
funded 216 faculty travel and research requests totaling $285,846. Support at that level for faculty professional
development will continue in the current fiscal year. Additionally, the University will also continue its internal
staff development program for promising young staff members. Our initiatives within this goal continue to
support the SESO on Education, Training and Human Development.

Goal 4: Expand Cooperative Programs with Community Partners

During 2018-2019, Francis Marion University will continue working through the Pee Dee Health Education
Partnership—a consortium composed of the University of South Carolina, Francis Marion University, Carolinas
Hospital System, and McLeod Health—to deliver healthcare education programs to the region and the state. We
will collaborate as appropriate with the USC School of Medicine in bring third and fourth year medical students
to the Florence regional clinical campus of USC-SOM. Additionally, in cooperation with The City of Florence,
FMU’s Kelley Center for Enterprise and Innovation will further grow and develop in Downtown Florence the
Business Incubator in the North Dargan Innovation Center (NDIC). Building upon the successful launch last
September, FMU’s School of Business and the Kelley Center for Enterprise and Innovation will continue to
partner in a Certificate in Executive Management program. FMU will continue to reach out to area education
leaders and institutions as we grow the Patriot Pathways/Bridge Program between FDTC and FMU, as well as
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support and develop our 'Patriot College' for dual credit with FSD1 and Home schooled students. FMU's Center
of Excellence for College and Career Readiness will offer "readiness summits" to improve readiness for college
and for work in the region and the state. Working with local school districts, the Center will also sponsor the
annual "Activate Academy" for rising 9th graders and will increase the number of rising 9th graders participating.
Additionally, through the sponsorship and continued partnership with Duke Energy, FMU offers the Non-Profit
Leadership Institute (NPLI). This Institute brings together nonprofit professionals from across the Pee Dee
region to develop and enhance their skills over the course of several months. The Duke Energy Foundation
provides for scholarships to attend NPLI and to create a workshop on grant writing. Our initiatives within this
goal support the SESO on Education, Training and Human Development as well as the SESO on Public
Infrastructure and Economic Development.

Goal 5: Provide a Safe and Secure Campus Environment for Students, Staff, Faculty and Visitors

Francis Marion University will continue in FY 2018-2019, to develop and implement measures to maintain and
expand Safety and Security Systems and Measures for our campus community. These include installation and
maintenance of equipment and webcam monitoring on all classroom corridors and hallways as well as improved
locking systems on classroom doors as well as improvements and additions to the University’s emergency kiosks.
FY 2017-2018 saw the project to upgrade the security cameras in resident housing areas from older analog to
new digital cameras. Additionally, we added 64 new cameras. These new cameras bring our total camera count
on campus to 294 cameras. To enhance safety and security, our facilities department has started a big push to
replace the old outside lights with new, brighter and more cost effective LED lights. The University patrol officers
are now all equipped with body cameras. Last year we upgraded our emergency siren system to include a
command module which allows us to perform daily checks of the system as well as to visually track the status of
our emergency sirens on campus. We shall continue to develop and train our staff with the new equipment and
procedures. Furthermore, over the year we will work to develop strategies to get closer to 100%
enrollment/participation in our Swamp Fox alert network for students, faculty and staff. Additionally we will
continue to provide all appropriate training for faculty and staff in regards to active shooter situations, tactical
response, and Title IX issues. Our initiatives within this goal support the SESO on Maintaining Safety, Integrity
and Security. '

Goal 6: Improve the Technical Tools Necessary to Address Needs of the University Community

During FY 2018-2019, Francis Marion University will continue to develop the technology on campus to address
future needs of students, faculty, staff, and administrators. Ways in which we have addressed this is the
implementation of a 5-year refresh cycle for all laboratory and classroom computers along with other initiatives.
In the fall of 2017, we implemented a 24/7 computer lab in the residence hall area and for FY 2018-2019 we will
continue to offer this to our students. Data from fall 2017 semester indicate that the Housing Computer Lab was
accessed 8169 times by students while 4950 accessed it in the spring 2018 semester. Additional technological
upgrades were completed in 2017-2018 for a Sociology Computer Lab, as well as upgrades in CPUs in the
following classrooms: FH: 108B, 114A, 1408, 142B, 210A, 210B, 213A, 213B, 213C, 251A, 251B; CEMC: 208A,
208B, 210, 228A, 228B, 227, 234B, 241B; LNB: 131, 137, 145, 205, 214; MSB: 220; LSF: 308.

Fall 2018 will mark the final steps in the transition from BOSANOVA to our new Enterprise Resource Planning
System (ERP) Colleague by Ellucian which will bring better services, more streamlined business processes, and
increased transparency across the campus Colleague. This new system promises to provide faculty advisers with
easier access to student records, make possible more efficient enroliment of students, streamline student
advising, provide more efficient financial aid disbursement, and make possible more efficient data collection and
resource management. Throughout the past year we held workshops, training sessions, and data inputting
necessary to transition to this new system. The new academic system software will benefit students, faculty, and
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administration. Additional improvements in technology and technological tools include: maintain annual funding
to the Institutional Technology committee to award technology grants to individual faculty; purchasing headsets
for the Writing Center to facilitate on-line tutoring; purchasing a new career online software package;
developing infrastructure for planning and developing online and hybrid courses; purchasing Respondus, a
premier lock-down browser system, for on-line testing; and upgrading our Blackboard learning management
system in August 2018. All our initiatives within this goal support the SESO on Public Infrastructure and
Economic Development.

Goal 7: Facilities and Infrastructure

During the last year Francis Marion University completed upgrades in the soundproofing in various classrooms,
and therapy rooms in the Carter Center for Health Sciences in downtown Florence. This building supports the
Nurse Practitioner, Physician Assistant, and graduate clinical Psychology programs. Additionally it provides space
for third and fourth year medical students from the USC School of Medicine. To make the space useful for our
Speech Language Pathology Program which started pre-requisite classes in January 2018 and will begin the
Master’s level cohort in August 2018, the soundproofing upgrades along with specialized audiology equipment
was purchased and installed. Moving forward, building off our Campus Development Master Plan we anticipate
the renovation of the Former Federal Post Office building as an additional Health Sciences
instructional/therapies building. This building is located directly across the street from the Carter Center for
Health Sciences in downtown Florence. That along with the new construction of the FMU Honors Center to
house the University Honors program, our international exchange program, and the McNair Institute for history
and government will be the major new initiatives and projects for the coming year if appropriations are secured.

FY2017-2018 saw the completion of many renovation projects around the campus: The campus entranceway
signage/fountain off Highway 501/301 was completed; The Leatherman Science Facility’s Greenhouse
renovation was finished; FMU’s Rogers Library underwent renovations that included installation of new
automatic sliding entry Doors, a Computer Classroom renovation, and electrical capacity expansion for the 1st
Floor; The GAC Athletic Complex Entry Area drainage upgrade was completed in May 2018; Roofing projects
included, the Lee Nursing Building Re-Roof Project, The Ervin Dining Hall Re-Roof Project, and the Village
Apartment Roof Replacement, completed in August 2018. Beyond that in FY 2018-2019 we will follow our
routine maintenance schedule including summer refurbishment to maintain our facilities while working to
encourage environmental sustainability in any future projects. In doing this we will be good stewards of state
funds while we continue to develop and enhance the campus in a manner that is consistent with our strategic
plan which states that FMU “must maintain and expand its physical facilities to preserve their beauty and to
enhance the viability and environmental sustainability of the campus.” Our initiatives within this goal support
the SESO on Public Infrastructure and Economic Development.
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Subsection One: Risk Assessment and Mitigation Strategies

In this subsection we are required to identify the potential most negative impact on the public as a result of
Francis Marion University not accomplishing our goals and objectives. Simply put, if we do not meet our self-
imposed goals or address those Statewide Enterprise Strategic Objectives, we will fail in our very mission to
exist; which is to provide students with an excellent education, stimulate inquiry and research, and serve the
Pee Dee region and the state of South Carolina. From new program development, through accreditation
compliance and completion, undertaking faculty and staff development, and continuing with campus
infrastructure upgrades and maintenance, while safeguarding revenue for operations, we must embrace a
levelheaded, multifaceted approach to have success and serve the citizens of the Pee Dee region and our state.
Significant problems could arise if we as an institution fail to keep current with educational accreditations and
requirements as well as not remain current with new developments in all the various fields. Moreover, if we fail
to be good stewards and trustees of public funds, disastrous consequences could befall our agency. While we
are very prudent and efficient in regards to our agency’s operations, progressive and forward thinking on the
part of the agency’s leadership will help to mitigate the effects of an economic downturn or significant loss of
enroliment. Our ongoing initiatives of growing new programs, most recently in the area of the heaith sciences
has aided in keeping our capital and enrollments at very sustainable levels. Other alleviation strategies to deal
with possible financial concerns for the agency could include the desire for state appropriations to return to
levels prior to the 2008 recession. A continued appeal planned for the fiscal year will be an in state student
supplement, which requests for legislative appropriations to help shoulder our cost of educating a high
percentage (95%) of in-state students. An additional request in legislative appropriations is designed to grow
and develop our new initiatives and programs in engineering and the health sciences to recruit and hire
additional STEM faculty in the areas of Science, Technology, Engineering, and Math to help us expand these
programs to better serve our students, our region, and the State.

Subsection Two: Restructuring Recommendations and Implementations

One area of internal restructuring that came out of recommendations from our SACSCOC reaffirmation review
process was the creation of a University Planning Council. This new entity will be comprised of President,
Provost, vice president for administration, vice president for business affairs, education foundation director,
faculty chair, and other vice presidents, when appropriate. This Body was created by the university’s President
in April 2018 to perform more systematically the planning, budgeting, and assessment responsibilities previously
assumed by the senior staff. Serving the University Planning Council will be staff which includes: the director of
institutional planning, the director of institutional effectiveness, and the director of institutional research. Some
stated duties and areas of concern for the University Planning Council would include the following:

e Review Faculty Budget Review and Planning Committee recommendations

e Review finances of university (accounts, unallocated contingencies, reserves, development, and
education foundation balances)

e Assess implications to the university plans, goals, and programs

e Begin development of university Accountability Report

e Receive reports for programmatic accreditation reviews for existing year

e Review legislative FY18-19 appropriations

e Review FY19-20 planning assumptions [e.g., expected growth; availability of FTEs; community activities
and support (e.g., outreach to rural counties})]

Beyond the creation and implementation of the University Planning Council, there are no additional
restructuring recommendations at this time.
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agencyName: | FRANCIS MARION UNIVERSITY Fiscal Year 2017-2018
Accountability Report
Agency Code: ection:

Strategic Planning and pi

. 7-. d .
Description goL21e TimeApplicable Date e an Calculation Methad Meaningful Use of Measure

Statewide Enterprise Strategic Objective

L o’ 2 5 < Target Actual Avaliabliity
S Provide South Carolina and the Pee Dee region with high quality higher
Education, Training, and Human Development G 1 L EHsty e 2017-2018
education
Office of the Registrar Develop new programs to meet the
: Develop new baccalaureate programs, options and tracks designed to July 12017 to  and the Program
Devel S 1. , regional,
Training, and Human lopment 1 meet student and communlty needs 39 46 42 June302018  Inventory found at the Total :::g:s of our local, regional, and
SCCHE i
Develop and offer new programs
Education, Training, and Human Development M 111 Develop and offer new program in Biology Secondary education Fall 2018 Provost Office that will translate to marketable
skills and careers for our students
Develop and offer new programs
Training, and Human Development M 112 Develop and offer new program in History Secondary education Fall 2018 Provost Office that will translate to marketable
skills and careers for our students
Develop and offer new programs
Receive final ditation by the Accreditation Board of Engi ing and and majors that will translate to
i . N . o A 2018 P t Of
Education, Training, and Human Development M 113 Technology (ABET) for our Industrial Engineering Program ugust, 201 rovost Office marketable kills and careers for oiif
students
Develop and offer new programs
Devel d get d new tracks i BGS P : Educational studi j t will translate te
Tralning, and Himan Development M 114 evelop and get ‘apprcve new tracks in our rogram: cational studies Fall 2017 Provost Office and majors th? will translate to
and Health Studies marketable skills and careers for our
students
Develop and offer new programs
By 2018 ission a ibility study to evaluate the need to and majors that will translate to
: o e ! ) 2018 Provost Offi i
Education, Training, and Human Development M 115 develop a BS in Recreational Therapy degree 1. rovos ice Faikatable Sllsand Earears for our
students
25 By 2018 ission a ibility study to evaluate the need to Develop and offer new programs
Ve M ¥ Bl 5 2018 Provost Offi N
VEIRE TR T 116 develop an on-line BBA degree for working adults e and majors that will translate to
Education, Training, and Human Development M 1.7 Develop and offer new program in Healthcare Informatics 2018 Provost Office Develo;? and °"er_"ew progiams
and majors that will translate to
J 2018, d offé d d -requisity i
Education, Tralning, and Human Development M 118 By January , develop and offer undergraduate Pre-requisite courses in January, 2018 Provost Office DeveIo-p and offer new programs ]
Speech, Language Pathology that will support student success in
Develop and offer new programs
Receive approval from CHE for additional concentrations in Political Science to and majors that will translate to
™M Ll May, 2018 Provost Offi
lRinneanddumagDeyeiopment 213 include: International Affairs and Legal Studies i e es marketable skills and careers for our
students
Establish an MOU with Montpellier Business School, France for a Dual Degree off £ Int tiorial Continue to support, expand and
Education, Training, and Human Development M 1.1.10 Bachelor of Arts in International Business or Bachelor of Arts in Management May, 2018 ice OSHT d',::a fona develop experiential learning
and international exchange partnership i opportunities for all students
= . 3 3 . Continue to support, expand and
o Establish an MOU with Carlow College, St. Patrick’s, in Carlow, Ireland for an | Vo 4
Education, Training, and Human Development ™M 1111 5 ¥ W an ' N L . / Iretant May, 2018 Office:of lm,ematm"a develop experiential learning
international exchange partnership Studies et
opportunities for all students
& " " i e rt, d and
a5 Establish an MOU with University College Cork in Ireland for an international Office of International Continueto sulppo- upzr.] an
Training, and Human Development M 1112 . May, 2018 5 develop experiential learning
exchange partnership Studies i
opportunities for all students
Put through Faculty approval process and CHE approval process a new Al t 2018- Ma Developand offernew programs
Education, Training, and Human Development M 1113 g A pe ¢ B 8 PP i ugus Y Provost Office that will translate to marketable
program in Mechanical Engineering 2019 =
skills and careers for our students
By January commission a feasibility study for a Bachelor of Business August-December Develop and offer new programs
Training, and Human Development M 1114 4 § i % 5 . . Y ) . & Provost Office that will translate to marketable
Administration General Business major International Business Track 2018 "
skills and careers for our students
Office of the Registrar Develop and offer new graduate
Develop new graduate-level programs designed to meet student and and the Proj rograms that will translate to
Education, Training, and Human Development S 1.2 P ¥ P z. . 9 12 10 2017-2019 gram Total Brog! "
community needs Inventory found at the marketable skills and careers for our
SCCHE students
Developed and offered in January
August 2017 2018 our first Doctorate Degree the
Education, Training, and Human Development M 121 Develop and offer new program Doctor of Nursing Practice (DNP) B g ber 2017 Provost Office Doctor or Nursing Practice (DNP)
ecember that will translate to marketable
skills and careers for our students
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Agency Code:

FRANCIS MARION UNIVERSITY ] Fiscal Year 2017-2018

Accountability Report

Strategic Planning and Performance Measurement Template

. . — . —_ i -

Item'¥: 5 - Data Sou d it

s Description 2o8 ! Time Applicable fecan GalculationiMethaod| Meaningful Use of Measure
|

Statewide Enterprise Strategic Objective - A T
Measured L ! o Target Actual Availability

Goallif Str'a;egvr

Develop and offer new graduate

i : Put through Faculty approval process and CHE approval process a new August 2017 - programs that will translate to
Education, Training, and H 122 2 N . . R Provost Office
, Training, uman Development program in Educations an M.Ed. in Teaching and Learning May 2018 rove marketable skills and careers for our
students
Develop and offer new graduate
Di d il i hols in Appli i - il
Education, Training, and Human Development 1.2.3 evelo_p and offer new program M in Applied Peychology in Applied Behavior August 2017 Provost Office programs thas willtranslate to
Analysis December 2017 marketable skills and careers for our
students
Develop and offer new graduate
, , Enroll first cohort and start Master Speech Language Pathology (MSLP, ill transl:
Education, Training, and Human Development 124 ortand sta @ P nguage Fe ey ( ) August, 2018 programs tha? Will ransiste o
program marketable skills and careers for our
students
Develop and offer new graduate
& Put through Faculty approval process and CHE approval process a new MSN August 2018- programs that will translate to
i d .2 L Provost Office 2
EducationziealpingzanditiumanDevelopment 125 track in an Adult-Gerontology Acute Care Nurse Practitioner (AGACNP) December 2018 ek L marketable skills and careers for our
students
Develop and offer new graduate
i Put through Faculty approval process and CHE approval process a new MSN August 2018- programs that will translate to
2] 5 o Provost Office 2
EducitopilaibineZand HlimepiDevelcpment 126 track in an Psychiatric Mental Health Nurse Practitioner (PMHNP) December 2018 ove: ) marketable skills and careers for our
students
Work to complete accreditation from ARC-PA for our Master of Science in N 42017 ::ml:i:;z:‘:z:z:;:ht:':::the
Education, Training, and Human Development 1.2.7 Physician Assistant Studies (PA) program . Self study submitted July 2018, site gus! N Provost Office crecitall
st December 2018 program forward to complete
visit October 5, 2018 Ty
accreditation status.
Develop and offer new graduate
Ao By January 2019 commission a feasibility study to evaluate the need to August 2018- programs that will translate to
tion, Tr: t 1.2.8 Provost Offi
EdicatonaTainigeiand Human bevelopment develop an Masters in Physical Therapy Program December 2018 o8 marketable skills and careers for our
students
By January 2019 commission a feasibility study to evaluate the need to August 2018- DeverI:p a'l: otﬁ\:irl I";::‘g:tiu::e
Education, Training, and Human Development 129 develop an joint MBA with Psychology and Business with a concentration in gy Provost Office Programs a' 5
Ve b 2ostr . December 2018 marketable skills and careers for our
Of Theory and L and Or Behavior
students
August 2018- Ma: Continue to develop the faculty to
Education, Training, and Human Development 1.2.10 By Spring 2019 hire new faculty for MSLP program & 2019 i Provost Office meet the demands on future
enrollments
August 2018- Ma Continue to develop the faculty to
Education, Training, and Human Development 12059 By Spring 2019 hire new faculty for PA program B 5050 ¥ Provost Office meet the demands on future
enrollments
" " . Continue to develop the faculty to
0y e By Spring 2019 hire new faculty for new MSN track in an Adult-Gerontology August 2018- May
2. o t Offi
Education, Training, and Human Development 1.2.12 Acute Care Nurse Practitioner (AGACNP) 2019 Provos! ice meet“the demands on future
Continue to develop the Staff to
Education, Training, and Human Development 1.2.13 By Spring 2019 hire new graduate School Admissions Ct Augustz'ﬁ:;& May Provost Office assist with recruitment and
retention of our graduate students
. Develop and improve programs
o s Develop and Improve current programs to meet student and communi 9
Education, Training, and Human Development 1.3 P P s ngee e iy 2017-2019 that will translate to marketable
skills and careers for our students
. " o N . Develop and improve programs
B ng 2019 develop and implement new internship opportunities through 8-
Education, Training, and Human Development 131 pZ;:Zr;ips with busi:ess andpgor::':r:ent ! PR ! ¢ Augusrzﬁls - that will translate to marketable
__skills and careers for our students
Conti diversified St ul fferi to incl Contil 1
Education; Tralolog) and Human Development. 132 ontinue to offer di erl5| ied Summer School course offerings, to include more 2017-2018 ontinue to develop new ways to
travel courses and on-line courses reach more students
" & tinue to devel i
Education, Training, and Human Development 133 ‘Work to increase the number of on-line course offerings 2017-2018 Continue to develop new ways to
reach more students
Work to develop and implement new plans for Innovative Pathways:
approach to licensing teachers. Thisis to run through CHE and the SCDOE. Develop and offer new programs
Education, Training, and Human Development 134 2P i Soreih : . 2017-2018 that will translate to marketable
This would allow exceptions/waivers for creative ways to certify teachers. This .
N . skills and careers for our students
would make us the PACE center in the region.
. ‘ + " tinue t -goin,
Education, Train Ao Daveler B 135 Renew MOU with McLeod Regional Hospital to continue the 3+1 Biology Mav, 2018 con m\:do sulpport ‘:n :dl 8
fonJrainag,ancE s ciopmeni e Program with Medical Technology Emphasis v progrla .Fve opmen3
sustainability
Work to develop and get approved through CHE a new BS in Biology A +2018- M Develop and offer new programs
Education, Training, and Human Development 1.3.6 option/partnership in pre-professional studies with the Medical University of Uges 2019 Y that will translate to marketable
South Carolina skills and careers for our students
Education, Training, and Human ent 1.4 Develop new ways to sustain and costs 2017-2018
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Agency Code:

FRANCIS MARION UNIVERSITY |

e |
Measure [

Description 2017-18

Base Target Actual

Continue to work to develop partners and plans to seek legislative support for

Data Source and

Time/Applicabl
A Availability

CalculationiMethod

Fiscal Year 2017-2018
Accountability Report

ing and Performance Measurement Template

Meaningful Use of Measure

Continue to look for ways to

new exchange partners for our students

Studies

i i Hi 14. » N 7-2018
Education, Training, and Human Development 1 in-state enroliment supplement from the State Legislature 2072 support operations
Build our case with legislative support for passage of a Bill providing for the In- Cotiiits 156k £
. . : PR PPNy 'or ways to
Education, Training, and Human Development 14.2 State | for by their high 2017-2018 oY © A v
! support operations
percentage of in-state student enrollment
Education, Training, and Human ent 15 of STEM prog; 2017-2018
e Request appropriations to hi Ity in the STEM rticul i
Education, Training, and Human Development 1.5.1 a = Pe! p ! .ns o hire tmore taculty aress particularly August 2018 May Continue to Ioo'k forwaysto
mechanical engineering 2019 support operations
Continue to support on-going
Education, Training, and Human Development 15.2 By spring 2019, hire, train, and develop more Faculty teaching in STEM areas 2017-2018 program development and
o Provide Prog Vito e I T Workto prioritize student
Training, and Human Development 2017-2018 academic success, retention and
Engagement
completions
Education, Training, and Human Development 2.1 Provide ic Support Progi and 2017-2018
Education, Training, and Human Development 211 Continue to offer Writing Center Tutorials during Summer School 145 150 " 148, 2017-2018 CASA/FMU Writing Total Car'mnu»e 1 improve processes to
50% online 32 online Center assist with student success
Education, Training, and Human Development 212 Continue to offer Writing Center Tutorials during fall semester 1,291 1'500_ 1'43,7 2017-2018 CASA/FMU Writing Total Cor.atmu.e 10 IMprOVE Processes to
50% online 79 online Center assist with student success
Training, and Human Development 213 Continue to offer Writing Center Tutorials during spring semester 1,007 1’400, 1’39,7 2017-2018 CASAJFMU Writing Total Cor)llnu.e tolmprove processes to
50% online 72 online Center assist with student success
- Conti N "
Education, Training, and Human Development 214 Continue to offer Writing Center Workshops offered during the academic year 15 20 15 2017-2018 CASA/FMU Witting Total orft'"u,e tojmprove processesito
Center assist with student success
Continue to require all new Freshmen students to enroll and complete 1% ofall 100% of 100% of Continue to improve processes to
. i N . . il
Education, Training, and Human Development 215 University Life (UL 100) class as a way to them to higher ota all all 2017-2018 Office of the Registrar Total L P i
" freshmen assist with student success
and college life freshmen freshmen
2 Continue to develop and offer the Swamp Fox Seminar Summer Program for Continue to improve processes to
2,14 . . N P 11 2 1 2017-2018 CASA M N
EducitioniaminezandCmaniDeveloRient e at risk/low performing students to achieve admission s 1 otal assist with student success
Contil ¢ k with A rt ‘bridge’ to FMU d i i
Elication Training and fLimanDetelonment 217 ont mm.e o work with Area partners to offer 'bridge' program to calles 12 2 12 2017-2018 Office of Enroliment Total Corlmnu'e to improve processes to
the patriot pathway program Management assist with student success
Continue t it and develop our Patriot Mentors P to place them in Continue to i
Education, Training, and Human Development 218 0 recriiit and.develop o ! ntors Programtop 42 50 42 2017-2018 CASA Total °’,‘ mu? oimprove processes to
all UL 100 classes assist with student success
Continue to add to the staff to develop, and support the Center for Academic tinue to i t
Education, Training, and Human Development 219 ! e e cevsiop) ppofHELemenionacatemt s 7 5 2017-2018 casa Total Lontinueto improve processestd
Success and Advisement (CASA) assist with student success
- By October re-new our Reciprocity Agi with NCSARA for August-October Continue to support processes to
L1 e " S Pi st Offi 2 =
Education, Training, and Human Development 2.1.10 clinical placement and distance learning sites 2018 rovo: ice asshat with student success
Education, Training, and Human Development 2111 Develop and offer more discipline-specific University Life (UL 100) classes 8 15 9 2017-2018 CASA Total CorftnnuF toimprove processes to
assist with student success
N N . N Continue to support and develop
- Work to offer m ind improved student orientati sions for both 1 day Of )
Training, and Human Development 2132 2 ores © mp on sessio v 5 1day 6 1day 5 lday 2017-2018 ffice of Entaliment Total processes to assist with student
and 2 day sessions during summer 2 2day 4 2day 2 2day Management success
Office of t Continue to devel w ways to
Education, Training, and Human Development 2113  Summer courses offered 168 180 172 2017-2018 ice:of Entollmen Total ! evelapnewwaY
Management/Registrar reach more students
Education, Training, and Human ent 2.2 Increase Student ‘with Enrich Opp 2017-2018
Continue to support and develop
Education, Training, and Human Development 2.2.1 Continue to provide REAL grants to support experiential learning opportunities 55 60 57 2017-2018 Provost Office Total processes to assist with student
engagement
1014in 10631 Continue to support and develop
Education, Training, and Human Development 222 Number of Students participating in REAL grant funded experiences ‘2017 1,100 12018"' 2017-2018 Provost Office Total processes to assist with student
: engagement
Continue to support and develop
Education, Training, and Human Development 2.24 Increase enroliment in the Leadership FMU Program 19 25 21 2017-2018 Student Affairs Total processes to assist with student
engagement
o . " . Continue to support and develop
Continue to support and develop our international exchange program to off tional .
Education, Training, and Human Development 225 nueto supp) P Fmanonale BE prog! % 10 15 13 2017-2018 Office of Irternation Total processes to assist with student

3of1l



Agency Name: FRANCIS MARION UNIVERSITY I Fiscal Year 2017-2018

Accountability Report

ic Planning and pl
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: ¢ [ i 1
Description. 203728 Time Applicable Data Sourccand L CalculationiMethad Meaningful Use of Measure

I
Type oure
] _ Base Target Actual | Availability

Goall Jl [Strategy) IVieasure

" N " To be Continue to support and develop
Develop a new Quality Enhanc t Plan (QEP), appropriately titled
Education, Training, and Human Development M 226 ‘.’ Q % v e (QEP), approp! ¥ tle 0 1 [} implemented in Provost Office Total processes to assist with student
Professional Experience and Knowledge (PEAK) 5649
5 S Continue to support and develop
A & Develop a Module for the Study of Southern Culture for Foreign exchange f International -
Education, Training, and Human Development ™ 227 P v £ o 0 1 0 20172018 Office of Internationa Total processes to assist with student
partner students Studies
s s = 2 Continue to support and develop
Provide more travel rtunities for FMU students for study abroad durin, . A
Education, Training, and Human Development M 228 ! Tavel oppo “ N arstudy:anrea) g 3in 2017 5 3in 2018 2017-2018 Officeiof Inn':manonal Total processes to assist with student
Maymester/and summer course study trips Studies
N " Continue to support and develop
Continue to support and develop students attending the FMU Student & " i N
Education, Training, and Human Development ™ 229 10 supp P J 73in2017 100  85in2018  2017-2018 Student Affairs Total processes to assist with student
Leadership Conference
engagement
Continue to support and develop
Training, and Human Development M 2210  Increase student participation in the and ition Day (RED) 39in 2017 50 37in 2018 2017-2018 Provost Office Total processes to assist with student
engagement
Education, Training, and Human Development {9 3 Support Faculty and Staff 2017-2018
Education, Training, and Human Development S 31 Faculty development through training and special program attendance 2017-2018
Continue to support and develop
Education, Training, and Human Development M 311 Faculty Advising Workshops 3 4 3 2017-2018 Provost Office Total processes to assist with Faculty
development
Faculty Higher ed. Leadership Training Opportuniti Harvard, HERs, ACE, 5 5 il 1 rt Facul
Education, Training, and Human Development M 3.12 e::::u yHighere #ship Training Opportuniies @ o A 3in2017 8 6in 2018 2017-2018 Provost Office Total 3:3;:“;:;"“" aculty
] development
Contil und and support Faculty G ities for Te i Facull
Education, Training, and Human Development ™ gy contintietofund and support faculty SroupTravel Opportuntiestor Team 4, 647 4 4in2018 2017-2018 Provost Office Total Continue to support Faculty
over spring break (usually Jr. Faculty) development
Education, Training, and Human Development S 3.2 Staff development through training and special program 2017-2018
" . .. . il rt Staff
Education, Training, and Human Development M 321 Provide for in-house workshops and other training programs 23in2017 25 33in 2018 2017-2018 Business Affairs Office Total ::\r::l:::':)nstuppn @
Continue to fund and support Staff Group Travel Opportunities for Team . Continue tt rt Staff
Education, Training, and Human Development M 322 andsupp P PP ! 23in2017 40  30in2018  2017-2018  Business Affairs Office Total ontinue tosuppol
development development
Continue t¢ rt the Staff Leadership Fell P hort of staff . Conti ff
Education, Training, and Human Development M 323 ire‘ta sqppors the StaffLesdership ellows Program foraicahort ofatt 553 8  6in2018 20172018  Business Affairs Office Total Ontinye 10 Support ta
members development
Public Infrastructure and Economic Development G 4 Expand & B with C ity Partners 2017-2018
Work with regional partners to provide Quality Healthcare to the Pee
Eoalic g 2 s Dee Region and State and offer clinical experience for our students 201722028
" s o Support and expand opportunities
Provide cl | and office s for USC 3rd and 4th year medical students at
Public and i M 411 Frovideclinicaland office space for USC 3rdand dthyearmecical Sdentsat - ygin2017 30 32in2018  2017-2018 Provost Office Total to grow our health care
our Carter Center for the Health Sciences .
partnerships in the future.
Continue through the Pee Dee Health Partnership, to provide healthcare Support and expand opportunities
Public Infrastructure and Economic Development M 4.1.2 education to the region and state FMU, USC, McLeod Health, and Carolinas 2017-2018 to grow our health care
Hospital System partnerships in the future,
Continue to maintain and develop agreements with Physicians, SLPs, Nurse School of Health Support and expand opportunities
Public and i M 4.13 Practitioners and PAs, etc. to serve as preceptors for our students in their 25in2017 75+ 61in 2018 2017-2018 Science Total to grow our health care
clinical rotations ! partnerships in the future.
Continue the development and support of the Advancing Rural Community School of Health Continue to Support our health care
M .14 1 1 1 2017-2018 T 8
Public and 4 Health Program (ARCH) Science otal partnerships in the future.
public ey M 415 Continue to suppm.-t.and devel?p the p?rtnership with Hop,:—}«lealth, Irjc to 2017-2018 Continue Fo S.upport our health care
develop plans for clinical therapies, services, and student clinical rotations partnerships in the future.
Public and i s 42 Develop new initiatives through Business and Government Partnerships 2017-2018
3 s Continue to Support our Business
Continue to develop and support the Kelley Center for Enterprise and
Public and ic M 421 0 e P ane Appor e e Ky el P 2017-2018 partnerships with local govt. and
Innovation with joint partnership with the City of Florence .
other agencies
- e Continue to Support our Business
Grow the Business Incubator (The NDIC) through partnership with FMU and
Public and i M 422 . e (Th ) En ! 3 2017-2018 partnerships with local govt. and
the City of Florence. kb s
Continue to support the Public Procurement Education Initiative for Small and Continue to Support our Business
Public and i M 423 Minority Businesses in the Pee Dee Region in partnership with the City of 2017-2018 partnerships with local govt. and
Florence and Florence County other agencies
Continue to Provide administrative support for the Co-op Internship Coritinue to Siipport our Busihess
Public and i M 424 opportunity at OTIS Elevator for the School of Business and Industrial 2017-2018 parinerships PP
Engineering
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Fiscal Year 2017-2018
Accountability Report

Strategic Planning and Performance Measurement Template

LR LI labili CalculationiMethod Meaningful Use of Measure
Measurel || A SRy Base Target Actual Availability
" " " Support and expand opportunities
Continue to support and grow the Patriot Pathways/Bridge Program between
Public and M 425 PR g athways/Bridge Prog 2017-2018 to grow our Education partnerships
FDTCand FMU .
in the future.
. N - Support and expand opportunities
Continue to support and develop our 'Patriot College' for dual credit with FSD1
Public and i M 4.2.6 : Py P ® creditw 2017-2018 to grow our Education partnerships
and Home schooled students )
in the future.
Continue to support and develop FMU's Center for Excellence for College and Center for Excellence Support and expand opportunities
Public and D M 4.2.7 Career Readiness in offering workshops for K-12 TEACHERS from many school 336 350 318 2017-2018 for College and Career Total to grow our Education partnerships
- districts in the region. Readiness in the future.
Continue to support and develop FMU's Center for Excellence for College and Center for Excellence Support and expand opportunities
Public and i M 4.2.8 Career Readiness in offering workshops for K-12 STUDENTS from many school 112 140 132 2017-2018 for College and Career Total to grow our Education partnerships
districts in the region. Readiness in the future.
il d i itute and ! i i hi
public i M 429 Continue developm.en.( an'd support of the Rural Leadership Institute and the 1 1 1 2017-2018 Provost Office Total Support Fcfucatwnal and internship
profit institute opportunities
% i " 5 Support and expand opportunities
, Continue to support and develop our partnerships with the Pee Dee Education N N
Public and M 4.2.10 Cofisortiti and t&19 P Dee Scliool DIstilcts 2017-2018 'to grow our Education partnerships
in the future,
Continue to support and develop the History Internships with various local . Support Educational and internshi
Public Infrastructure and Economic Development M 4211 R PP 3oyt P s Ty ntemships Wi : 7in2017 15 12in 2018 2017-2018 Department of History Total PRl S lenatancintemanig
entities, museums and historical societies opportunities
Public and o M 4212 Continue to work witi'| Duke Energy Foundation to develop and offer the Non- 2017-2018 Support Ft{uoational and internship
Profit Leadership Institute (NPLI) opportunities
% Provide a Safe and Secure Campus Environment for Students, Staff, Facul
Maintaining Safety, Integrity and Security G 5 Camp % 4 Ity 2017-2018
and Visitors
Maintaining Safety, Integrity and Security S 5.1 Maintain and Expand Safety and Security Systems and Measures 2017-2018
All 5 of our emergency towers are d ing. N d modul
added in 2018. [failyc:,ystem tests ::]eacr:)n::lrc‘tn;:g M::’t:llo;’:r’:::'ati'::al c:ecks 5 towers 5 towersin Campus Police/Public Coritinue o update/upgrede and
3 . il
intaini i i L 8 2017-2018 Total i
Maintainiog Safetylntegrityand Secupity M ek are conducted for all of our officers and dispatchers so they are proficienton  in 2017 2018 Safety :::‘:: our security systems on
their use. P
We continue to expand the number of cameras we have in our classroom and 330 264 Contl § dité lipgradeand
5 o i o N N . . nue to upda
£ administrative buildings as well as our retail outlets and housing. We just Ca Poll .
Maintaining Safety, Integrity and Security M 5.1.2 f B 2 ! : A 5 ‘. & s Cameras 300+  Cameras in 2017-2018 mpus Police/Public Total develop our security camera
completed a major camera upgrade project in housing switching over the last Safety i st
e in2017 2018 footprint on all campus buildings
of the old analog cameras to digital cameras.
We continue to upgrade the tactical equi it and poli r for our
Pg equlFmen 20 p‘.’ ce gear fol 5 20 Body 25 Body 3 " Continue to update/upgrade and
T 2 officers. We have also up the our use to receive % 5 Campus Police/Public "
Maintaining Safety, Integrity and Security M 5.1.3 i " o o " cameras in 30+ cameras in 2017-2018 Total develop our security systems on
calls and perform their dispatching duties. Patrol officers all equipped with Safety
2017 2018 campus
body cameras
We've continued our practice of providing administrative active shooter
s & training for our faculty and staff. We also have conducted and will conduct 1 exercise 1 exercise Campus Police/Public Continue to provide training to
.1.4 . p i 1+ 2017-2018 Total 3
Malpiaiingsatetylotegiityand Secirlly M S more department/school-level active shooter and violent response training for in 2017 in 2018 1 Safety < provide a more secure campus
our faculty departments
Our police officers attend several tactical-level active shooter response 7 7 N ca Police/Publi Cottinueto Brovide triifing 1o
Maintaining Safety, Integrity and Security M 5.1.5 courses throughout the year. Select officers have also attended and been exercises 7+ . ;’;Elr;'ses 2017-2018 e ;npus olice/Public Total coilien m:rre <acire camgus
certified in active shooter train-the-trainer type classes. in2017 " afety pro) P!
2 2 exercises Human Resources Continue to provide training to
Maintaining Safety, Integrity and Security M 5.16 Continue to provide Title IX training for all responsible faculty and staff exercises 2+ : 2017-2018 Total s P
: in2018 Office provide a more secure campus
in 2017
< ST . § s Continue to update/upgrade and
Lk 5 Develop strategies to get closer to 100% enrollment/participation in swamp 91%in . 90% in FMU Communications
i . 1. - Total i
iaptaninceatet/bnieetiandSeci M 5L fox alert network for students, faculty and staff 2017 do0% 2018 2017:2018 Office ot developoursecurity;systemson
campus
S g " " Continue to update/upgrade and
o - i Continue to upgrade Classroom Door security, upgrading locks in non- )
Maintaining Safety, Integrity and Security M 518 radlitional ClassTosiis 2017-2018 develop our security systems on
campus
27 i z tional a Police/Publi Continue to update/upgrade and
Maintaining Safety, Integrity and Security M 519 Continue to maintain and upgrade if needed Emergency Kiosks on campus op.era u?na 27+ oPera !o & 2017-2018 mpus rolice/ruRie Total develop our security systems on
| Kiosks in Kiosks in Safety e
2017 2018 B
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Availability
Target Actual
72 o ::r:::: Camns Facilities and Continue to update/upgrade and
Maintaining Safety, Integrity and Security 5.1.10 Continue to upgrade outside lights to LED lighting (el all .mn 2017-2018 rt\p o Total develop our security systems on
nsdonein sdonein Maintenance Dept. B
2017 2018 P
Improve the Technical Tools Necessary to Address the Needs of the
Public and P o 2017-2018
University Community
Public Infrastructure and Economic D ent 6.1 Provide for 2017-2018
Public and 6.1.1 Implement a 5-year refresh cycle for all laboratory and classroom CPUs 2017-2018 Campus Technology Continue to update/upgrade and
develop our campus technology
il il i dat
Public e and 6.1.2 Implement a 24/7 computer lab in the residence hall area Llabin 1+ Llabin 2017-2018 Campus Technology Total Continue toupdate/upgrade and
2017 2018 develop our campus technology
26 rooms -
Public and 6.13 Continue to upgrade CPUs in classrooms upgrades 2017-2018  Campus Technology Total Continue to update/upgrade and
N develop our campus technology
in 2017
By January 2018 finalize the transition to the new campus-wide ERP syst i de and
Public sod 6.1.4 y January I.na ize the transition to e\ p i system 2017-2018 Campus Technology Continue to update/upgrade ani
Colleague by Ellucian develop our campus technology
‘a0 s 52 Continue to update/upgrade and
Provide training and input sessions with Faculty and Staff on the Ellucian workshops folrlne workshops develop our campus technology and
Education, Training, and Human Development 6.1.5 Colleague ERP program to Ct i i Improve ili sessions ) :;(w[;up sessions 2017-2018  Campus Technology Total provide requisite training to Staff,
manage data, and maximize resources offered in wlor s :ps offered in Faculty and administration
2017 Pighnet 2018 personnel
Maintain annual funding levels for the Instituti Te [o ittee t inue t rt
Public Infrastructure and Economic Development: 6.1.6 s ndine ° 2017-2018 Provost Office Continue to ,S‘A]F,’p? campus
award technology grants to faculty technology initiatives
By A t 2018 d board s i il
Public < 617 y August have completed new upgrade to the Blackboard learning 2018 Campus Technology Continue to update/upgrade and
management system develop our campus technology
August pur d install headsets for Writing C il itil i
Public e 4 618 By . gust p! 'chase and install headsets for Writing Center Staff to facilitate 0in 2017 124 12 in2018 2018 CASA/FMU Writing Total Continue to update/upgrade and
on-line tutoring Center develop our campus technology
Public Infrastructure and Economic Development. Develop and/or Improve Facilities and 2017-2018
Public ] 741 Provide New Facilities to meet the needs of new Initiatives and 2017-2018
Programs
Request state funds to cover the construction of the Honors Learning Center E .
on campus. This facility will provide both instructional and office space for the Continue'to press for funding to
Public and [ 7.11 Lowed . P . . N P ) 2017-2018 Office of the President support new campus infrastructure
Honors program, International studies, and the McNair Institute for history SR
initiatives
and government
i & n s i Continue to press for funding to
Capital Bond Bill request funding work to initiate construction o
Public and 7.1.2 a!.n ? " red e . y T3 campus 2017-2018 Office of the President support new campus infrastructure
building to house the schools of Business and Education R
initiatives
Public and i 72 Renovate existing Facilities to meet the needs of the campus community 2017-2018
Request state funds to cover the renovations of the old US Post Office in Continue to press for funding to
n
Downtown Florence, that was acquired by FMU in 2017. This facility will N .
Public Infrastructure and Economic Development 7.2 . 3 + A v Isfaciltywi 2017-2018 Office of the President support new campus infrastructure
provide both instructional and office space for the Speech Language-Pathology s
. o g initiatives
Program as well as serve as a Therapies Building
Begin to renovate and develop the
" " " N new Therapies building in
By January 2019, begin Renovations to old Post office fc w Therapies Office of Bl 3
Public Infrastructure and Economic Development 7.22 v. . ry 4 2% kel P 2017-2018 tea. ol ‘usmess downtown Florence for clinical and
Building in downtown Florence Affairs N N
instructional use by our students
and faculty in health sciences
3 100 By spring 2018, have renovations in
m
e Completion of Renovations to the Carter Center for Health Sciences to N Office of Business place to sound proof various
Publi and D 7.23 N des in 2017-spring 2018 Total 5
& provide for the New Speech Pathology Program ;gi’: el Rring Affairs clinical/teaching spaces for the SLP
Program
" Continue to support campus
Public and 7.24 Undertake on Business Building in Florence 2017-2018 Office of Business infrastructure initiatives and

Affairs

renovation projects
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Data Source and
Availability

Office of Business

Fiscal Year 2017-2018
Accountability Report

ic Planning and p!

CalculationMethod! Meaningful Use of Measure

Continue to support campus

Affairs

Public and 7.25 Campus entranceway renovations to add new signage and a fountain 2017-2018 Affairs infrastructure initiatives and
renovation projects
: Continue to support campus
" . : . f B
Public and 7.26 C of ther of the L Science Facility 2017-2018 Ofﬁcer ffa i::mess infrastructure initiatives and
proiects
N Continue to support campus
Public and 727 Renovations completed at the Rogers Library facility opg0g  Ofice stBuiness infrastructure initiatives and
al
renovation projects
. Continue to support campus
Public and 7.2.8 C ion of ions /Re-Roofing project on the Lee Nursing Building 2017-2018 Ofﬁce:f;e;:xssmess infrastructure initiatives and
r ion projects
4 . % P . Continue to support campus
C of the Roofing project on the Ervin Dinning Hall Offi u: 3
Public and 7.29 € prol € 20172018 e of Busines infrastructure initiatives and
Complex Affairs x N
renovation projects
. Continue to support campus
Public and 7.2.10 C ion of the i Roofing project on the Village Apartments 2017-2018 Ofﬁce:f:al?:ssmess infrastructure initiatives and
renovation projects
. Continue to support campus
: . . . & Offi Business i e
Public Infrastructure and Economic Development 7.211 Continue to in all projects 2017-2018 ce of Busi infrastructure initiatives and

renovation projects
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Accountability Report

Strategic Planning and Performance Measurement Template

Description 20180 eenldney DatasSourceand ’ CalculationiMethod Meaningful Use of Measure
’ Availability |

Target Actual

Provide So ion with hi
Education, Tralning, and Human Development G 1 3§ GiiCucinaend thelkse bhe ek i bighiquaiity hignet 2018-2019
Office of the Registrar Develop new programs to meet the
Develop new baccalaureate programs, options and tracks designed to estimate estimate  July12018 to and the Program
Education, Training, and Human Development s 11 3 I, regi
’ % i meet student and community needs 2 of48  ofd4s  June302019  Inventory found atthe Total needs of our local, reglanal, and
state.
SC CHE
Finish feasibility study to evaluate the need to develop a BS in Recreational D‘;’““F “"‘::’:"'Imw prognm
Education, Training, and Human Development M 111 Therapy degree and move that program through the approval process: both 2018-2019 Provost Office and majors that wil translate to
y marketable skills and careers for
institutional and CHE
our students
Finish feasibility study to evaluate the need to develop a on-line BBA degree Develop and offer new programs
for working adults and move that program through th | S
Education, Training, and Human Development M 112 f’fk "B? ts and move that prog ugh the approval process: 2018-2019 Provost Office and majors !h?t will translate to
both institutional and CHE marketable skills and careers for
our students
Develop and offer new programs
Finish Facul! HI 1l
|Education, Tralning, and Human Development ™M 113 nishFactky ap‘".wal procese and CHE Spproval process'for & fislprogram 2018-2019 Provost Office and majors that will translate to
In Mechanical Engineering marketable skills and careers for
our students
Develop and offer new programs
By August 2019 hire Cultural Anthropologist and begin Anthropology courses and majors that will translate to
Education, Tralning, and Human Development M 114 in the Department of Sociology and Jisted in History where B 2018-2019 Provost Office rarketable skills hd CaTears for
our students
Begin exchange of students in Jan 2019 with Montpellier Business School, Ofiice of Intriatioaal De;"k’p a"'::’:"[::?::x‘:m:'s
Education, Training, and Human Development M 115  France for a Dual Degree Bachelor of Arts In International Business or 2018-2019 ieeof Imernavons and majors that will translate to
4 Studies marketable skills and careers for
Bachelor of Arts in and ge partnership
our students
Develop and offer new programs
Education, Traning, and Human Development M 116 Begin exchange of students with University College Cork in Ireland for an 2018-2019 Office of Intlematlonal and maJors that will translate to
international exchange partnership Studies marketable skills and careers for
our students
Develop and offer new programs
Education, Tralning, and Human Development M 117  InJanuary 2019 begin to offer BBA in Sports Management 2018-2019 and majors that will translate to
marketable skills and careers for
our students
Develop and offer new programs
Education, Tralning, and Human Development M 1.1.8 In January 2019 begin to offer BBA In Sports Marketing 2018-2019 and majors that will translate to
marketable skills and careers for
our students
Office of the Registrar Develop and offer new graduate
Develop new graduate-level programs designed to meet student and estimate  estimate and the Program programs that will translate to
Education, Training, and Human Development s 12 . 2018-2019
4 L m! P! community needs 30 13 11 Inventory found at the et marketable skills and careers for
SCCHE our students
Develop and offer new graduate
Education, Tralning, and Human Development M 121 InJanuary 2019 begin to offer an M.Ed. in Teaching and Learning 20182019 Provost Office “ programs:that will translate to
marketable skills and careers for
our students
" Continue to support on-going
ing 2019, k to hi faculty t rt MS in Appli
Education, Training, and Human Development M 122 By:spring,  work o hlre addiional faculty to st n Applied 2018-2019 Provost Office program development and
Psychology in Applied Behavior Analysis program
sustainability
Continue to support on-going
dditic Master Sy h
Education, Tralning, and Human Development ™M 123  Byspring2019 work to hire additional facuty to support Master Speec 20182019 Provost Office program development and
Language Pathology (MSLP) program £
sustainability
Complete Faculty approval process and CHE approval process of a new MSN Develop ‘mt: °:fe|'“":w g[ratdu‘ate
Education, Training, and Human Development M 124 trackin an Adult-Gerontology Acute Care Nurse Practitioner (\GACNP) 20182019 Provost Office programs. thitt wil: trans'ate 1o
. marketable skills and careers for
Program to start in Fall 2019
our students
Complete Faculty approval process and CHE approval process a new MSN Develop a"t: "tﬂe‘r"":w slr:tdut:te
Education, Tralning, and Human Development ™ 125 trackin an Psychiatric Mental Health Nurse Practitioner (PMHNP) Program to 20182019 Provost Office Progane Sl Wil gens S
: marketable skills and careers for
start in spring 2020
our students
5 " Continue to support on-going
By spri to hire additional faculty to rt Master of Sc
|Education, Tralning, and Human Development M 126 i ',"g 2019wtk to hireaddiional faculty to support Master of.clence 2018-2019 Provost Office program development and
Physician Assistant Studies (PA) program i~
sustainability
" Continue to support on-going
Work to complete accreditation from CAA ASHA for our Master of Speec!
Education, Training, and Human Development M 127 P fori peech 2018-2019 Provost Office program development and
Language-Pathology program
sustalnablility
Continue to support on-going
t dit: o Master of Sci
|Education, Training, and Human Development M 128 Work t_O completeaceredifation from ARC:PA for ol Master.of Sclence In 2018-2019 Provost Office program development and
Physician Assistant Studles (PA) program sustainability
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Accountability Report
Agency Code: I s ction:
Strategic Planning and pl
|
Statewide Enterprise Strategic Objective i s AR K oS Description D [ Timelapplicable D‘r sf:”;‘,l"f:'"d Calculation Method Meaningful Use of Measure
Goal. |[Strategy. Measure! Base Target Actual | wvailability
rai to Ll C
Education, Tralning, and Human Development G 2. Proyide Programsiiecessary/to EnsieStudenthcatonlicsuccasand 2018-2019
Engagement
Education, Tralning, and Human Development S 2.1 Student Body i 2018-2019
While its i to ing students from the Pee Dee
Education, Tralning, and Human Development M 211 region, FMU must i Increase from other areas of SC, 2018-2019
as well as nationally and Internationally
L i ctand
£ ducation, Training, and Human Development M 212 Develop more programming efforts on campus to attract and keep students 20182019
and aid in student engagement
Education, Tralning, and Human Development. s 2.2 Student Body and 2018-2019
and Human Development L 221 Expand services which promote academic success 2018-2019
and Human Development M 222 Expand tutoring and mentoring services 2018-2019
and Human Development M 223 Establish formal systems designed to improve graduation rates 2018-2019
Seekto holarshi d fundil ds-based i
Education, Training, and Human Development M 224 ek lornareaseiach oy hfps and funding for nee S ased andmertt 2018-2019
Launch the First Fund project
Education, Tralning, and Human Development M 225 Continue to offer Writing Center Tutorials during Summer School 148in  estimate estimate 2018-2019 CASAJFMU Writing Total Corftmue 1o fiprove processesito
2018 of 150 of 150 Center assist with student success
Education, Tralning, and Human Development M 226 Continue to offer Writing Center Tutorials during fall semester 1437 in  estimate estimate 20182019 CASA/FMU Writing Total Continue to improve processes to
2018 of 1,500 of 1,500 Center assist with student success
Education, Training, and Human Development M 227  Continue to offer Writing Center Tutorials during spring semester 1397 in  estimate estimate 555505 CASA/FMU Writing Total Coritinue to Impove processes to
2018 of1,500 of 1,500 Center assist with student success
Conti ffe Center W ffe h i il i i
Education, Tralning, and Human Development M 228 ‘ontinue to offer Writing Center Workshops offered during the academic 151n 2018 estimate  estimate 20182019 CASA/FMU Writing Total Continue to improve processes to
year of 15 of 15 Center assist with student success
Continue to require all new Freshmen students to enroll and complete - sl "
Tralning, and Human Development M 229 University Life (UL 100) class as a way to acclimate them to higher education estimate 1 00% 100% 2018-2019 Office of the Registrar Total Contlnde toimprove.progessesto
and college life of 95% assist with student success
Education, Training, and Human Development M 2210 Continue to develop and offer the Swamp Fox Seminar Summer Program for  estimate estimate estimate SiE50i8 A il Continue to improve processes to
e at risk/low performing students to achieve admission of 12 of 20 of 15 A assist with student success
Education, Tralning, and Human Development M 2941 Continue to work with Area partners to offer 'bridge' program to FMU called  estimate estimate estimate 20182019 Office of Enrollment Total Continue to improve processes to
i o the patriot pathway program of13 of 15 of 15 Management assist with student success
Continue to recruit and develop our Patriot Mentors P t hi i
Education, Tralning, and Human Development M 2212 ontinue to recruit and develop our Patriof rs Program to place them  estimate 60 estimate 20182019 CASA Total Continue to improve processes to
in all UL 100 classes of 50 50 assist with student success
Continue to add to the staff to develop, and support the Center for Academic Continue to Improve processes to
Education, Tralning, and Human Development M 2213 2018-2019 CASA
% 8 P Success and Advisement (CASA) 7in2018 8 8 Total assist with student success
By October re-new our Authorization Reciprocity Agreement with NCSARA Continue to support processes to
inin, evel M 2,14 Pi t
Tralning, and Human Development 224 for clinical placement and distance learning sites October; 2019 Feost Ofics assist with student success
Education, Traning, and Human Development M 2215  Develop and offer more disclpline-specific University Life (UL 100) classes ~ €imate 5 estimate  5g10 5610 casa Total Continue to Improve processes to
of 12 of 14 assist with student success
B . " timate estimate estimateS Continue to support and develop
Work to offer more and improved student orientation sessions for both 1 d: e
Education, Training, and Human Development ™ 2216 ; dlmp : slofe % iday 6 1day 1day 2 20182019 e of Enrollment Total processes to assist with student
and 2 day sessions during summer Management
2 2day 4 2day 2day success
Education, Tralning, and Human Development S 23 Increase Student with Enri Opportunities
o . . Continue to support and develop
< Continue to provide REAL its to support experiential learnil
Education, Training, and Human Development M 231 oBRa m:i:;;' ! eran i P aming estusr;\ate 60 '“ls"s‘a‘e 2018-2019 Provost Office Total processes to assist with student
engagement
timat timat Continue to support and develop
Education, Tralning, and Human Development M 232  Number of Students participating In REAL grant funded experiences "1 g’;a € 1,100 “1 ';“D‘;e 2018-2019 Provost Office Total processes to assist with student
’ 4 engagement
timat timate Continue to support and develop
Education, Tralning, and Human Development M 233 Increase enrollment in the Leadership FMU Program es ':l‘a " 25 o zms e 2018-2019 Student Affairs Total processes to assist with student
engagement
% % Continue to support and develop
Continue to support and develop our international exchange program to offer Offi {
Education, Tralning, and Human Development M 234 P P BE:Prog 13 15 15 20182019 fce of International Total processes to asslst with student
new exchange partners for our students Studies
engagement
o n To be Continue to support and develop
Offer a new Quality Enhancement Plan (QEP), appropriately titled
Training, and Human Development M 235 it il ‘(PE AK)"" priately ) 1 0 implementedin Provost Office Total processes to assist with student
2019 engagement
To be Continue to support and develop
Develop a Module for the Study of Southern Culture for Foreign excha
Education, Tralning, and Human Development M 236 #1oP 9 4 © ® nge [} 1 [¢] implemented in Office.of Intfrna(lonal Total processes to assist with student
partner students 2019 Studies engagement
____engagement
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o tems e . [ ;
Statewide Enterprise Strategic Objective Tnel | L em Deserintion RUIEL i Appiira D‘;:::;ﬁ;"d CaleulationiMethod Meaningful Use of Measure
L ilabili

Goalll [Strategyl Ivieasire Target  Actual ‘

] . Continue to support and develop
Provide more travel opportunities for FMU students for study abroad during estimate estimate Office of International
ducatio d Huma it 2.3. i
E n, Tralning, and Human Developmen! M 3.7 Maymester/and summer course study trips 3 5 4 2018-2019 Stidies Total processes to assist with student
engagement
i " N Continue to support and develop
Continue to support and develop students attending the FMU Student estimate estimate
Educ and lopmen M .3, - i
ducation, Tralning, Human Develop t 238 Leadership Conference & 100 @ 2018-2019 Student Affairs Total processes to assist with student
engagement
timat timaty Continue to support and develop
Tralning, and Human Development ™ 239  Increase student participation In the Research and Exposition Day (RED) ;; imate so & ‘4"0‘3 € 20182019 Provost Office Total processes to assist with student
engagement
Education, Tralning, and Human Development G 3 Support Faculty and Staff 2018-2019
Education, Training, and Human Development S 3.1 Faculty through training and special program 2018-2019
rmat timat Continue to support and develop
Education, Training, and Human Development M 311  Faculty Advising Workshops es ’3“’ € 4 es "3““ € 20182019 Provost Office Total processes to assist with Faculty
development
Fi . Lead inil 5 i
Tralning, and Human Development ” 312 aculty Higher ed. Leadership Training Opportunities @ Harvard, HERs, ACE, 6in2017 8 estimate 2018-2019 Provost Office Total Continue to support Faculty
etc. 7 development
Continue to fund and support Faculty Group Travel Opportunities for Team estimate Continue to support Faculty
Education, Training, and Human Development. M 313 over spring break {usually Jr. Faculty) 4in2018 6 & 2018-2019 Provost Office Total develosrigit
Educatlon, Tralning, and Human Development S 8.2 Staff through training and special program 2018-2019
estmate, Continue to support Staff
Education, Tralning, and Human Development M 321  Provide for in-house workshops and other training programs 23in2018 25 25331n 20182019 Business Affairs Office Total d:vellz::n:m PP
2018
Continue to fund and support Staff Group Travel Opportunities for T
Education, Tralning, and Human Development M 322  comtin ne P P Travel Opp sforTeam o n2018 40 UMM 20182019 Business Affairs Office Total Coritinue tp support Staff
35 development
Continue t rt the Staff Leadership Fellows fi hort ff i
Education, Training, and Human Development ™ 333  Continue tosupport the Staff Leadership Fellows Program fora cohortofstaff 0 g estimate 55085019 puginess Affairs Office Total Continueto support Staff
members 8 development
Public Infrastructure and Economic Development G 4 Expand C i 8! with ity Partners 2018-2019
Work with regional partners to provide Quality Healthcare to the Pee
AT et 3 1 Dee Region and State and offer clinical experience for our students 20152002
- N " Support and expand opportunities
We will continue to provide clinical and office space for USC 3rd and 4th year estimate
Public and M 411 imedical students at our Carter Cafiter for the Health Sclences 32in2018 35 35 2018-2019 Provost Office Total to grow our health care
partnerships in the future.
Continue through the Pee Dee Health Partnership, to provide healthcare Support and expand opportunities
Public and M 412 education to the region and state FMU, USC, McLeod Health, and Carolinas 2018-2019 to grow our health care
Hospital System partnerships in the future.
Continue to maintain and develop agreements with Physicians, SLPs, Nurse Support and expand opportunities
Public and [ M 413 Practitioners and PAs, etc. to serve as preceptors for our students in their 1?;1:‘ 75+ estlsr:at: 2018-2019 SChQ:I ,0‘ Health Total to grow our health care
clinical rotations R partnerships in the future.
Continue the development and support of the Advancing Rural Community School of Health Continue to Support our health care
Public and M 414 2018-2019
Health Program (ARCH) ! : : Science Toul partnerships in the future.
public e M 415 Continue to support and develop the partnership with Hope-Health, Inc. to 20182019 Continue to Support our health care
o develop plans for clinical therapies, services, and student clinical rotations partnerships in the future.
Continue through the Pee Dee Health Partnership, to provide healthcare Support and expand opportunities
Public and M 416 education to the region and state FMU, USC, McLeod Health, and Carolinas 2018-2019 to grow our health care
Hospital System partnerships in the future.
Continue to maintain and develop agreements with Physicians, SLPs, Nurse 5 Support and expand opportunities
Public and M 417 Practitioners and PAs, etc. to serve as preceptors for our students in their 26;1‘; 75+ est;r;a(e 2018-2019 Scho:l[of Health Total to grow our health care
clinical rotations Fenee partnerships in the future.
Continue the development and support of the Advancing Rural Community School of Health Continue to Support our health care
Public and M 418 2018-2019
Health Program (ARCH) E : ! Science Total partnerships in the future.
public ol M 418 Continue to support and develop the partnership with Hope-Health, Inc. to 2018-2019 Continue to Support our health care
o develop plans for clinical therapies, services, and student clinical rotations partnerships in the future.
Public Infrastructure and Economic Development S 42 Develop new initiatives through Business and
& Continue to Support our Business
Continue to develop and support the Kelley Center for Enterprise and
ublic Y A
1 et " 423 Innovation with Joint partnership with the City of Florence “018:20:9 parinerships with Jocal govt and
other agencies
5 0 " Continue to Support our Business
% Continue to grow the Business Incubator (The NDIC) through partnershi ith
public and M a22 o0 e : ot Flmn; i ) through p e 2018-2019 partnerships with local govt. and
) other agencles
Continue to support the Public Procurement Education Initiative for Small and Continue to Support our Business
Public and M 423 Minority Businesses In the Pee Dee Region In partnership with the City of 2018-2019 partnerships with local govt. and
Florence and Florence County other agencies
Public o) 5 M 424 Continue to Provide administrative support for the Co-op Internship 20182019 Continue to Support our Business
i opportunity at OTIS Elevator for the School of Business and Industrial partnerships

30of9



FRANCIS MARION UNIVERSITY I
Agency Code: I I <tior: ]

Fiscal Year 2018-2019
Accountability Report

Strategic Planning and Performance Measurement Template
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Statewide Enterprise Strategic Objective ST L Descrintion 201210 e nntanley  DatasSourceand Calculation Method Meaningful Use of Measure
G031 [Stratepyl Fiveastre: Base Target Availability
. Support and expand opportunities
Continue to support and grow the Patriot Pathways/Bridge Program betw
Public Infrastructure and Economic Development M 425 FD:C and FMUpp 8 ys/Bridg 8 cen 2018-2019 to grow our Education partnerships
in the future.
" ; . o Support and expand opportunities
x Continue to support and develop our 'Patriot College' for dual credit with
Public and M 426 £SD1 and Hum:pschoole 45k d=:ts 8 2018-2019 to grow our Education partnerships
in the future.
Continue to support and develop FMU's Center for Excellence for College and - rnat Center for Excellence Support and expand opportunities
Public and M 427 Career Readiness in offering workshops for K-12 TEACHERS from many esz'm: e 350 esf 3"3"; ¢ 2018-2019  for College and Career Total to grow our Education partnerships
school districts in the region. 4 Readiness in the future.
Continue to support and develop FMU's Center for Excellence for College and st estimat Center for Excellence Support and expand opportunities
Public and M 4.2.8 Career Readiness in offering workshops for K-12 STUDENTS from many 513; o 160 1'40 o 2018-2019  for College and Career Total to grow our Education partnerships
school districts in the region. Readiness in the future.
inue developm d rt of the Ri dership Institute
public o ™ 429 Contl nui. evelopt en.t an' support of the Rural Leadership Ins! and the q 1 " 20182019 Provost Office Total Support Educational and internship
P institute opportunities
" Support and expand opportunities
Continue to support and develop our partnerships with the Pee Dee
Public and M 4.2.10 Education Consortium and the 19 Pee Dee School Districts 2018-2019 to grow our Education partnerships
in the future.
Continue to support and develop the History Internships with various local estimate Support Educational and internship
bl 2 D
Public and M 4211 entities, and historical societies 12in2018 15 15 2018-2019 Department of History Total opportunities
Conti ith Dul tion t hi - i
T T D elelopment M 4212 ontinue to work wi ke Energy Foundation to develop and offer the Non 2018-2019 Support Ec{uoauonal and internship
Profit L Institute (NPLI) opportunities
Malntalning Safety, Integrity and Security. G S Provide a Safe and Secure Campus Environment for Students, Staff, Faculty 2018-2019
Maintalning Safety, Integrity and Security S 5.1 Maintain and Expand Safety and Security Systems and 2018-2019
B Continue to update/upgrade and
Malntaining Safety, Integrity and Security M 511 Continue to upkeep and use of our emergency tower system 5,:;‘;;5 8 esuz\ate 2018-2019 g:;:pus Palice/Public Total develop our security systems on
. Y campus
‘We will continue to expand the number of cameras we have in our classroom 2a4 Continied date/upgrade and
o " . N 0 update/up
and administrative buildings as well as our retail outlets and housing. We just estimate Campus Police/Public s B
MalnualniggSatecyslntegrityand Secuby ™ 512 completed a major camera upgrade project in housing switching over the last clar;;ras 300+ 298 20182019 Safety Total :levte Ir{ptour sﬁcu”w car:e:":‘
of the old analog cameras to digital cameras. n2013 dotprintionall camptisbulicings
We will continue to upgrade the tactical equipment and police gear for our 25 Body Himat c Police/Publi Continue to update/upgrade and
Maintaining Safety, Integrity and Security M 513 officers. We have also upj the our use to cameras 30+ es ';:a € 2018-2019 Sa;npus olesiuRle Total develop our security systems on
recelve calls and perform their duties. Patrol officers all equipped _ in 2018 afety campus
We will continued our practice of providing administrative active shooter 1 . & Police/Publi ContiiiEt etraliiign
Malntalning Safety, Integrity and Security M 5.1.4 training for our faculty and staff. We also have conducted and will conduct exercise 1+ es"Tate 2018-2019 Sa;-npus Olice/Rubllc Total on (:ue o provide training to
more department/school-level active shooter and violent response training in 2018 nfety Proyidea more secure Campus
our police officers will attend several tactical-level active shooter response 7 — ai Police/Publi Continue vide training t
Maintaining Safety, Integrity and Security ™M 515  courses throughoutthe year. Select officers have also attended and been  exercises 7+ © ’7"‘ € 20182019 s f’“p‘“ olice/Public Total on ‘;‘”e 0/provide training o
certified in active shooter train-the-trainer type classes. in 2018 afety provide a more secure campus
2 o . fon
Malntalning Safety, Integrity and Security M 516  Continue to provide Title IX training for all responsible faculty and staff exercises 2+ UM 50189019  Human Resources Total Cofitinueto provide Gsinlng to
In 2018 2 Office provide a more secure campus
s & s . Continue to update/upgrade and
Continue to develop strategies to get closer to 100% enrollment/participation ~ 90% in estimate FMU Communications N
Maintalning Safety, Integrityand Security M el in swamp fox alert network for students, faculty and staff 2018 1o0% 95% 2018:2019 Office okal deve;:: ourseculity systems.on
camj
27 .
tion estimate Campus Police/Public Continue to update/upgrade and
Malntalning Safety, Integrity and Security. - 518  Continue to maintain and upgrade if needed Emergency Kiosks on campus ‘:‘:i’l:sks 27+ 7 20182019 OV Total develop our security systems on
in 2018 compLs
4 Improve the Technical Tools Necessal \ddress the Need:
Publc and Economic D G 6 e e Technie s i 20182019
University Community
Public Infrastructure and Economic Development S 6.1 Provide for Hardware and Software upgrades 2018-2019
Public and M 6.1.1 Continue with the 5-year refresh cycle for all laboratory and classroom CPUs 2018-2019 Campus Technology Continue to update/upgrade and
develop our campus technology
Continue with the offering of a 24/7 computer lab in the residence hall area. 1 labin estimate Continue to update/upgrade and
Publ and M 6.1.2 Ttet 2+ 2018-2019 Campus Technol Total
fe Develop more such facilties 2018 of2 Pz TectCiony o develop our campus technology
& d
Public and [ M 6.1.3 Continue to upgrade CPUs in classrooms. 2018-2019 Campus Technology Total Continue to update/upgrade and
develop our campus technology
Education, Tralning, and Human Development S 6.2 Provide for Staff/Faculty Training on new systems 2018-2019
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CalculationiMethod Meaningful Use of Measure

Continue to update/upgrade and

university, its faculty, and its students

Provide training with Faculty and Staff on the Ellucian Colleague ERP 52 N develop our campus technology
Education, Training, and Human Development M 6.2.1 program to C it Improve ity, manage data, sessions stifnate 2018-2019  Campus Technology Total and provide requisite training to
and maximize resources ;Oﬁ::d In ofs Staff, Faculty and administration
personnel
Public shd ” 622 Maintain annual funding levels for the Institutional Technology Committee to 20182019 Provost Office Continue to support campus
award technology grants to faculty technology initiatives
Public Infrastructure and Economic Development G 7 Develop and/or Improve Facilities and Infrastructure 2018-2019
Public Infrastructure and Economic Development s 7.1 Provide New Facilities to meet the needs of new Initi and 2018-2019
Continue to request state funds to cover the construction of the Honors Continue to press for funding to
Public and If M 711 Learning Center on campus. This facility will provide both instructional and 2018-2019 Office of the President support new campus
office space for the Honors program, studies, and the McNair infrastructure initiatives
s Seek a Capital Bond Bill request funding work to initiate construction on a Continue to press for funding to
i e M L2 campus bullding to house the schools gf Business and Education 20162019 (Office oithe Rresident SUppOTL pew campus
infrastructure initiatives
Public Infrastructure and Economic Development S 72 - Renovate existing Facilities to meet the needs of the campus 2018-2019
Request state funds to cover the renovations of the old US Post Office in Continue to pressfor funding to
publlc and M 721 Downtown Florence,.that was acquired by FMU In 2017. This facility will 20182019  Office of the President SpBOFE REW campus
provide both Instructional and office space for the Speech Language- N s
Pathology Program as well as serve as a ies Building Infrastructure Inktiatives
public e M 722 By January 2019, begin Renovations to old Post office for new Therapies 2018-2019 Office of Business Begin to renovate and develop the
Building in downtown Florence Affairs new ies bullding in
Office of Business Continue to support campus
Public and M 7.23 Complete renovations on Business Incubator Building in downtown Florence 2018-2019 5 Infrastructure Initiatives and
Aftalrs renovation projects
) Office of Busiiess Continue to support campus
Public and M 7.24 Complete renovations on FMU Arts Gallery in downtown Florence 2018-2019 Affalrs infrastructure initiatives and
profects
) Office of Business Continue to support campus
Public and M 7.25 Follow the routine maintenance schedule including summer refurbishment 2018-2019 maintenance initiatives and
Affals renovation projects
publl hd M 726 Continue to develop and enhance the campus in a manner that will increase 20182019 Office of Business E;:L:::c:::m::ﬂc:::::
student involvement in campus life Affairs %
renovation projects
Continue to support campus
public and M 727  Continueto in all projects 0ig2019)  OffiesofBusiness st e WA
Afialrs renovation projects
b o & & Enh:ncf the University's image through an aggressive, focused marketing. 20182019
campaign
Public and s 81 Develop strategies to publicize the rankings and achievements of the 20182019
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Agency Name:
Agency Code:

Program/Title

1. Educational & General:

Francis Marion University

Administrative costs of instructional related

Section:

General

017

FY 2017-18 Expenditures (Actual}

Other

Federal

Fiscal Year 2017-2018

Accountability Report

Program Template
Associated Measure(s)

1.1.1,1.1.2,1.1.3,1.1.4,1.1.
7,1.1.8,1.1.9,1.2.1,1.2.2,1,

instruction programs at the University including salary,  $ 9,273,560 $ 14,608,578 $ 3,047,445 26,929,583 $ 9,329,690 $ 15,335,776 3,255,679 $§ 27,921,145 23124121012111.2
fringes, and other operating costs. 124.2.13,1.5.2
Admissions, enroliment marketing, financial 2.1.1,2.1.2,2.1.3,2.1.4,2.1.
ii. Educational & General: assistance, orientation, student affairs, 5,2.1.6,2.1.8,2.1.9,2.2.8,
1,307,170 517,364 3,097 7,1 1,372,353 4,733,58 23,097 6,129,032
Student Services athletics, counseling services, and other $ $ 4 $ 2 5,847,631 3 72 $ 2 $ ' 4.1.1,4.1.3,4.1.54.2.1,4.2.
student services. 2,4.234.25
Administrative institutional expenses
Ill. Educational & General: including the Offices of the President, 1.15,1.1.6,1.1.14,1.2.8,1.2
! ,519,5 ,531,655 86,555 7,7 ,284,824 3,438,656 86,555 6,810,035
Institutional Support Business Affairs, the Provost, Development, $ 3 09 $ 3,531,655 $ 7,437,719 3 32 $ 4 $ [t 9,2.2.1,2.2.2,2.2.6,5.1.6
Accounting, Human Resources, etc.
V. Educational & General: Campus facility physical plant support 5.1.1,5.1.2,5.1.3,5.1.4,5.1.
Fa'cilities Maintenance . {including utilities) and campus police S 2,078,168 $ 8,194,139 $ 101,746 10,374,053 $ 2,074,131 $ 8,720,180 101,746 $ 10,896,057 5,5.1.8,5.1.9,5.1.10,6.1.1,6
services. .1.2,6.1.3
Professional development funds, library, 113114111011.111
. tional & G . twi i i .1.3,1.1.4,1.1.10,1.1.11,1.
Xc:::cav t(::a ort enera! nean ork ope:atlo: S,t:nrzlm:n; support $ 1,290,995 $ 3,770,947 $ 66,443 5128385 S 1,411,938 $ 3,969,647 66,443 $ 5,448,028 1.12,3.1.1,3.1.2,3.1.3,3.2.1
mic Supp ::e agement, and other academic suppol 322,323,616
as.
VL. All Other ftems: Research, z::'t'::; r:':e:e'k:heuf;:terg"r ﬂ:z fi hild, 13.1,1.3.4,1.35,2.1.10,2.2
Public Service, Depreciation, "~ = \* I" t'::lt "Z | t':g one s 508,517 $ 130576 § 8,884,755 9,523,848 $ 552,763 $ 11,359 8,844,804 § 9,408,926 .4,2.2.9,2.2.104.2.7,4.2.8,
Scholarships, and Auxiliaries. e, 'pIns _' €, and other 4.2.9,4.2.10
miscelianeous items.
Total 64,941,219 $ 66,613,223
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Im!m FRANCIS MARION UNIVERSITY Fiscal Year 2017-2018
Accountabllity Report
H180

Legal Standards Template

Doesithislawispecity/wholyour Does the law specify a
Law/Number. Jurisdiction Type otilaw, Statutory Requirement and/or Authority Granted agency must or may serve? product or service your If yes, what type of service or product?
(Y/N) agency must or may provide?

If other service or product, please specify

what service or product.

1 59-133-10 et al. State Statute Francis Marion University as a state agency No No - Does not relate directly Higher Education
2 1-1-820 State Statute Deals with the content of annual reports. It must have the agency's mission No Yes Report our agency must/may provide

No - Does not relate directly

3 1-1-810 State Statute Requires that the Agency complete and submit and annual accountability report No
to any agency deliverables

Higher Education

Annual accountablli rts as required in section 1-1-810 must be accessible to the
ntabllity eports as require e No - Does not relate directly

4 117.29. State FY 2018-19 Proviso Governor, Senate Finance Committee, House Ways and Means Committee, and to the publicon No Higher Education
N to any agency deliverables
or before fifteenth, for the purpose of a zero-base budget analysis and in order to
C issi Higher E ; ission of i by - it
s Siafe Skakie ommission on' igher Education annual report; o Y No No - Does not relate directly Higher Education
institutions for inclusion in report; alumni surveys. to any agency deliverables
59-101-350
6 17.74 state FY2017-18 Proviso State Appropriation Act Proviso 117.74 No No=Desnotrelste irectly Higher Education
to any agency deliverables
7 1116 State FY 2017-18 Proviso Proviso 1116 Outstanding Institutional Debt No No - Does not relate directly Higher Education
to any agency deliverables
s 117.34 State FY2017-18 Proviso Proviso 117.34 Agency Debt Collection No No - Does not relate directly Higher Education
to any agency deliverables
Al hi U mission stat¢ t to allow the ing of the doctoral di i -
s 50-40315 State Siiite pproves change in FMU mission statement to allow the granting of the egree in No No - Does not relate directly Higher Education
Nursing Practice to any agency deliverables
It requires state supported institutions of higher learning to submit to the Commission on
Higher Education the total number of out-of-state undergraduate students during the prior No - Does not relate directly
. Higher Educati
10 R e FY2017-18Provis0 1o o year that received abatement of rates He to any agency deliverables perrestion

South Carolina public colleges and universities shall take into consideration the definition of

ti-Semitism for purposes of whether the alleged practice was motivated by anti- No - Does not relate directly
Semitic Intent when reviewing, investigating, or deciding whether there has been a violation of No to any agency deliverables
a college or university policy prohibiting discriminatory practices on the basis of religion.

11 11.23 State FY 2018-19 Proviso Higher Education




Agency Name:
Agency Code:

FRANCIS MARION UNIVERSITY |

) |

Fiscal Year 2017-2018
Accountability Report

H180

Customer Template

|Divisions or Major Programs

Board of Trustees

Description

Officials that are charged with
responsibility for overseeing
effective governance of the
Agency

Service/Product Provided to/Customers

Makes legal and fiduciary decisions,
approvals organization's missions, strategic
goals and objectives as well as new
programs.

Executive Branch/State Agencies

ly for the following (1) Industry: Name; (2) Professional Orga

Demographics.

Board of Trustees

Officials that are charged with
responsibility for overseeing
effective governance of the
Agency

Makes legal and fiduciary decisions,
approvals organization's missions, strategic
goals and objectives as well as new
programs.

Legislative Branch

Office of the President

Public leader of the Agency

Reports to the Board of Trustees and State
Govt. on the state of the Agency

Legislative Branch

Office of the President

Public leader of the Agency

Chief spokesperson and provides a public
face of the University

General Public

Office of the President

Public leader of the Agency

Initiates partnerships as well as fund raising
efforts with business and industry

Industry

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

Various industries and economic concerns

Office of the President

Public leader of the Agency

Provides leadership, direction and vision for
the Agency

Executive Branch/State Agencies

Office of the Provost

Chief academic officer/office that
oversees undergraduate and
graduate programs at the
University

Provides oversite of all academic programs,
at the University

General Public

Office of the Provost

Chief academic officer/office that oversees
undergraduate and graduate programs at the
University

Enroliment management, student retention
other student related issues

General Public

College of Liberal Arts

The division within the University charged to
provide instruction in the liberals arts and
sciences

Provides instruction in the liberal arts and
sciences at both the undergraduate and
graduate levels

General Public

College of Liberal Arts, Department of
Biology

The Department within the CLA
Division charged with instruction
in Biology

Provides the development of internships and
School placements for our students to better
their educational experience and to meet
accreditation standards for the Secondary
Education Track Option of the Program.

General Public

College of Liberal Arts, Department of
History

The Department within the CLA
Division charged with instruction
in History

Provides the development of internships and
School placements for our students to better
their educational experience and to meet
accreditation standards for the Secondary
Education Track Option of the Program.

General Public

College of Liberal Arts, Department of
Psychology

The Department within the CLA
Division charged with instruction
in Psychology

Provides the development of internships and
practicum placements, etc. for our students
to better their educational experience and to
meet accreditation standards for the rigor of
the Program.

General Public

College of Liberal Arts

The division within the University charged to
provide instruction in the liberals arts and
sciences

Develops and implements internships and
partnerships with local govt. and businesses

Industry

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

Various industries and economic concerns

School of Business

The division within the University charged to
provide instruction in business related
disciplines

Provides instruction in business related
disciplines at both the undergraduate and
graduate levels

General Public

The division within the University charged to

Developed partnerships and internships

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

School of Business provide instruction in business related o R Industry Various industries and economic concerns
discipli within local industry
isciplines
The division within the University charged to Developed parti hi dint i
o e 3 shi
School of Business provide instruction in business related evelopec partherships:andintemsnips Local Govts. City of Florence, County of Florence

disciplines

within local Govt.




Schoot of Education

The division within the University charged to
provide instruction in teacher education

Provides teacher education instruction at
both the undergraduate and graduate levels

General Public

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

School of Education

The division within the University charged to
provide instruction in the health sciences,
Nursing, PA program

Developed partnerships and internships
within local school districts

School Districts

FSD 1-5, various other School districts in the region

School of Health Sciences

The division within the University charged to
provide instruction in the health sciences,
Nursing, PA program, and SLP Program

Provides education and professional training
in the health sciences at both the
undergraduate and graduate levels

General Public

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

School of Health Sciences

The division within the University charged to
provide instruction in the health sciences,
Nursing, PA program, and SLP Program

Developed partnerships and internships with
local health care providers

Industry

Mcleod Regional Medical Center; Carolinas Hospital System

School of Health Sciences

The division within the University charged to
provide instruction in the health sciences,
Nursing, PA program, and SLP Program

Developed partnerships and internships with
Educational providers, school districts, etc.

General Public

Rogers' Library

The division within the Agency that provides
physical access to various holdings and
collections of documents, books, etc.

Provides access services to various holdings
and collections for students, faculty and the
general public

General Public

Center for Academic Success and
Advisement

Newly established center to assist in student
advising, retention, and increased graduation
rates

Provides one-stop assistance in student
advising, tutoring, and career development

General Public

Enroliment Management

Division at the Agency charged with student
recruitment, admissions, financial aid and
registrar functions

Works to recruit new and transfer students,
provides open houses, orientation events, as
well as financial aid and registrar functions

General Public

The Pee Dee Education Consortium, which represents 19 school districts in the region

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

The Center of Excellence to Prepare

Teachers of Children of Poverty

Center at the Agency developed to
educate both students and current
educators in areas of instruction
for children of Poverty

Works to train current teachers from the
local school districts. Provides workshops
and other on-site training programs

School Districts

FSD 1-5, various other School districts in the region

The Center of Excellence for College and

Career Readiness

Center at the Agency developed to
prepare local school children for
the transition to college and post
high school life

Provides guidance and training for school-
age children in the region. Established the
Activate Academy, provides various
workshops and training sessions

General Public

School-aged children from throughout the region

The Gail and Terry Richardson Center for

the Child

The Gail and Terry Richardson Center for the
Child serves as a regional and state model for
the dissemination of best practices in early
childhood education, evaluation, and
intervention

Following a creative curriculum, the Center
works to enhance and support children’s
intellectual, social, emotional, and physical
growth and development.

General Public

Preschool aged children from the Pee Dee Region

Campus Technology

Assists and utilizes technology in the teaching
and learning environment of the University

Facilitates and promotes the effective use
and integration of information technology in
teaching and learning, scholarship and
creative activity, business processes, and
community engagement and service.

General Public

Serves FMU Faculty, Students, and Staff

Counseling and Testing Center

The Office of Counseling and Testing (OCT)
assists students in enhancing their academic
and personal well being.

Support the academic goals of Francis
Marion University by coordinating testing
services for the University. OCT coordinates
testing accommodations for students with
disabilities, administering exams such as
CLEP, MAT, and proctoring exams for those
in distance education courses.

General Public

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American



Business Affairs Office

Division at the Agency that includes financial
services, Human resources and facilities
management

The office is responsible for the business
operations of the University including
accounting and budgeting of the University's
revenues and expenditures and conducting
all purchases of the University. In addition to
the financial oversight of the University, the General Public
office also coordinates construction projects,
oversees maintenance of all University
facilities, campus police, and overseeing the
University's bookstore, dining services, and
housing operations.

95% students from SC; The University enrolls students from 36 states and 16 foreign countries; 48% of our
students are African-American

Facilities Management Dept.

Facilities Management is charged with keeping
the campus facilities and grounds clean and
well maintained.

This department is responsible for

construction of new facilities, renovation to

existing facilities, vehicle dispatch/rentals, General Public
setups for special events, facility keys, and/or
shipping/receiving.

Serves FMU Faculty, Students, and Staff

Campus Police/Security

Campus Police Department is an organization
committed to providing a safe and secure
campus environment for students, faculty, staff,
and visitors

investigates crimes, responds to

emergencies, conducts crime prevention
education/awareness and provides support  General Public
services tailored to meet the needs of those

who reside, work and visit the campus

Serves FMU Faculty, Students, Staff, and campus visitors

FMU Foundation and Development
Office

The Francis Marion University Education
Foundation was organized to provide a means
for soliciting and accepting substantial gifts of
money or property in order to build an
endowment fund that would aid in the
promotion of the educational purpose and
welfare of Francis Marion University.

The primary focus of the Foundation has
been to provide scholarship support for
students, In addition, the Foundation has
assisted faculty members by granting funds
for professional development and sponsored
various lecture series and cultural events.

General Public

Serves FMU Faculty, Students, and Staff

Community Relations

The office serves as the official
communications channel through which the
university disseminates information internally
and externally

The office has four major functions: external
media relations, internal communications,
production of official university publications
for off-campus audiences, and marketing and
communications support for university
initiatives.

General Public

Serves the people of the Pee Dee Region and our State




Agency Name:
Agency Code:

FRANCIS MARION UNIVERSITY l

Fiscal Year 2017-2018
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Accountability Report
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Partner Template

Type of Partner Entity

Associated Goal(s)

Providing classroom, clinical and office space for 3rd and 4th yr. medical

USC Medical School Clinical Program Higher Education Institute
Scho i gra € residents in new Carter Center for the Health Sciences 1,24
L Working on various initiatives to improve health care and services for the
Pee Dee Health Partnership Non-Governmental Organization & . P 1,2,4
Pee Dee residents
A ization Reciproci Working with rovide a for more clini ites in neighbori
SC State Authorization Reciprocity Agreement State Government ing with body to provide access fo inical sites in neighboring 124

(SARA)

states, particularly SE North Carolina

Coastal Carolina University

Higher Education Institute

Joint partnership to establish the Institute for South Carolinas Studies in the

Humanities at Hobcaw Barony 124

Belle W. Baruch Foundation

Non-Governmental Organization

Joint partnership to establish the Institute for South Carolinas Studies in the

1
Humanities at Hobcaw Barony 24

ACE Fellows Program, Harvard Institute, HERS,
Penn State Deans and Chairs Academy

Professional Association

Working with various entities to provide training and professional
development for FMU faculty members

Partnership with the organization to assist in issues of faculty governance

AAUP Professional Association i

and compliance

R . Partnership with the organization to assist in issues of accreditation, facult

SACSCOC Professional Association .. P . & ¥ 1,2,3,4

training and compliance

. . . Working with various entities to provide training and professional

Staff Leadership Fellows Program Higher Education Institute & P g P 3

development for FMU staff members

L Working with various community, governmental and business for profit

Kelley Center for Enterprise and Innovation Non-Governmental Organization g ¥, 8 p 1,2,4

~

and non-profit entities to provide internships and training for FMU students

North Dargan Innovation Center

Local Government

Working with various community, governmental and business for profit

. . . 1,2,4
and non-profit entities to provide internships and training for FMU students

~

Working with local government to provide internships and training for FMU

City of Florence/County of Florence Local Government 1,2,4
students
Partnership to provide internships for FMU students in the school of
GE Healthcare Private Business Organization . p1o provi . .p . 1,4
Business and the Industrial engineering program
. . o Partnership to provide internships for FMU students in the school of
Beneteau Boat groupe Private Business Organization . R . . 1,4
Business and the Industrial engineering program
. . L Partnership to provide internships for FMU students in the school of
BMW North America Operations Private Business Organization . ptop R 'p R 1,4
Business and the Industrial engineering program
Partnership to provide internships for FMU students in the school of
Honda Corp. of America, SC Branch Private Business Organization ptop P 1,4

Business and the Industrial engineering program




Partnership to provide internships for FMU students in the school of

Sonoco Products Compan Private Business Organization X R
pany & Business and the Industrial engineering program 14
. . L. Partnership to provide internships for FMU students in the sch f
Webster Rogers Accountants LLC Private Business Organization . ptop l P st in the school o 1,4
Business
Partnership to provide internships for FMU students i hool of
Raines Group Private Business Organization . Ip to provide int b st in the school 0 1,4
Business
. . . Partnership to provide internships for FMU students in the school of
ACS Technologies, Inc. Private Business Organization . pto provi . P ' 1,4
Business and the Computer science program
. . - Partnership to provide internships for FMU students in the school of
OTIS Elevator Corp. Private Business Organization . . . . 1,4
Business and the Industrial engineering program
Partnership to provide internships for FMU students in the school of
Ruiz Foods Private Business Organization i ptop P 1,4
Business
Partnership to provide internships for FMU students in the school of
McCall Farms Private Business Organization . o provi P ts in the sc © 1,4
Business
. . . Continue to support and grow the Patriot Pathways/Bridge Program
Fl Darli n T ical Col Higher Education Institute
orence Darlington Technical College g between FDTC and FMU 1,2,4
Continue to support and develop our ‘Patriot College’ for dual credit with
Florence School District One K-12 Education Institute ' O supp pou I &e alcreditwi 1,2,3,4
FSD1 and Home schooled students
Continue to support and develop FMU's Center for Excellence for Coliege
Florence School District One K-12 Education Institute and Career Readiness in offering workshops for K-12 students and teachers 1,2,3,4
from many school districts in the region.
Continue to support and develop FMU's Center for Excellence for College
Pee Dee Region School Districts K-12 Education Institute and Career Readiness in offering workshops for K-12 students and teachers 1,2,3,4
from many school districts in the region.
. Continue to support and develop our 'Patriot College’ for dual credit Home
Homeschoolers Individual 4
schooled students
- . . Partnership to provide internships for FMU students in the school of Health
Hope Health, Inc. Private Business Organization . 'ptop P 4
Sciences and Psychology program
Partnership to provide internships for FMU students in the school of Health
Pee Dee Mental Health Center Private Business Organization X ptop P 1,2,4
Sciences and Psychology program
. . . . . Partnership to provide internships for FMU students in the Psycholo
Lighthouse Ministries Private Business Organization ptop P Y &Y 1,24
program
} . Partnership to provide internships for FMU students in the school of Health
South Carolina Department of Corrections State Government . ptop P 1,2,4
Sciences and Psychology program
. Partnership to provide internships for FMU students in the school of Health
McLeod Regional Medical Center Non-Governmental Organization . ptop P 1,24
Sciences
Partnership to ide internships for FMU students in the school of Health
The Pee Dee Education Consortium K-12 Education Institute Ership to provide inte psto students inthe o 1,2,4

Sciences and Education




R R L Partnership to provide internships for FMU students in the school of Health
Private Business Organization 4

Carolinas Regional Medical Center .
Sciences

Partnership to provide cooperative major programs for FMU
undergraduate students in Engineering, Forest Resources, and Wildlifeand 1,2
Fisheries Biology

Clemson University Higher Education Institute

Partnership to provide cooperative major program for FMU undergraduate

McLeod Regional Medical Center Non-Governmental Organization
8l l & students in MRMC Schoo! of Medical Technology 124
. Partnership to provide cooperative major program for FMU undergraduate
Ci f Ph Higher Education Institute
USC College of Pharmacy & ' students for a B.S. in Pharmaceutical Studies 12,4
. . . Partnership to provide cooperative major program for FMU undergraduate
MU llege of Pharma Higher Education Institute
SC College of Pharmacy & students for a B.S. in Pharmaceutical Studies 1,24
National Association of Colleges and . - Partnership with the FMU Career Development Office to provide guidance
Professional Association 1,2,4
Employers (NACA) and reference/referrals to our Students
iversity of Pri P hip with the F ti i
University of Prince Edward Island, PEI, Higher Education Institute artnership wit _ .e MU International Studies Programs to offer study 124
Canada abroad opportunities for our Students
. Partnership with the FMU International Studies Programs to offer stud
DeMonfort University, Leicester England, UK Higher Education Institute P " g Y 1,2,4
abroad opportunities for our Students
Universite de Caen Basse-Normandie, Caen, R i i Partnership with the FMU International Studies Programs to offer study
Higher Education Institute " 1,2,4
France abroad opportunities for our Students
M lier Busi Sch li Partnership with the FMU International Studies Programs to offer stud
ontpelier Business School, Montpelier, Higher Education Institute rship wi . .e nationa ies Programs to o y 124
France abroad opportunities for our Students
Carlow College, St. Patricks, Carlow, Republic Higher Education Institute Partnership with jcf.le FMU International Studies Programs to offer study 124
of lreland abroad opportunities for our Students
University College Cork/National Universit . . . Partnership with the FMU International Studies Programs to offer stud
v 8 . /National University of Higher Education Institute P " & y 1,2,4
Ireland, Cork, Republic of Ireland abroad opportunities for our Students
H University of Appli i Partnership with the FMU International Studies Programs to offer stud
EAH Jena University of Applied Sciences, Jena, Higher Education Institute ip t I l g Y 124
Germany abroad opportunities for our Students
FH University of Appli iences, . . . Partnership with the FMU International Studies Programs to offer stud
Iversity pplied Sciences Higher Education Institute P o & v 1,2,4
Schmalkalden, Germany abroad opportunities for our Students
. . . Partnership with the FMU International Studies Programs to offer stud
Universitat Koblenz-Landau, Landau, Germany Higher Education Institute P " g v 1,2,4
abroad opportunities for our Students
. Partnership with the FMU International Studies Programs to offer stud
Universitat Trier, Trier, Germany Higher Education Institute P n & v 1,2,4
abroad opportunities for our Students
E r Partnership with the FMU International Studies Programs to offer stud
AOQ, European Academy, Otzenhausen, Higher Education Institute a ip th U ional Studies Prog 0 y 124
Germany abroad opportunities for our Students
. . . . . . . Partnership with the FMU International Studies Programs to offer study
Wildsumaco Biological Station, Ecuador Higher Education Institute " 1,2,4
abroad opportunities for our Students
Pontificia Universidad Catdlica del Ecuador . . . Partnership with the FMU at the Wildsumaco Biological Station to offer
Higher Education Institute 1,2,4

(PUCE) Quito, Ecuador

study abroad opportunities for our Students




Partnership with the FMU at the Wildsumaco Biological Station to offer

University of North Carolina Wilmington Higher Education Institute
y gt & study abroad opportunities for our Students 1,24
American Association of Colleges for Teacher . L Voluntary association Advocacy and capacity building in the field of
A Professional Association ] 3
Education {AACTE) education
Council for the Accreditation of Educator . L Accrediting body Advancement of equity and excellence in educator
Professional Association 3

Preparation (CAEP)

preparation through evidence-based accreditation
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Review
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Type of Entity

orting.
Frequentys

Current Fiscal Year: Submission |

Date or Review Timeline
(VM/DD/YYYY)

Last day of subsequent month

maryof Information Regliestéd in lﬁe Report or
\ Reviewed > .

Fiscal Year 2017-2018
Accountability Report

Report and External Review Template

Method to Access the Report or Information from the Review

1 internal Review and Report  Sole Source Procurement Report Services, 5C State Fiscal State Quarterly ™ " ds Required reporting of ali sole source procurements Paper copy upon request.
Accountabiiity Authority aiter quarter en above $10,000.
Divislon of Procurement Last day of subs : th
2 internal Review and Report  Emergency Procurement Report Services, SC State Fiscal State Quarterly a?: ay;:t s:’ quue" mon Required reporting of all emergency procurements. Paper copy upon request.
Accountability Authority ¥ quarier ends above $10,000.
Record of Applied Pref Division of Procurement g b "
3 Internal Review and Report Pw" ° p:’ ed Preferences Services, SC State Fiscal state Quarterty L’::t ay of su S:que"‘ month  gequired reporting of any contract awards declded by  Paper copy upon request.
rocurements Accountability Authority after quarter ends application of state-required preferences.
Division of Procurement Last day of subs t th Required reporting of any procurements of items found
4 internal Review and Report  Procurements Using 10% Rule Services, SC State Fiscal State Quarterly st day of subsequent mon and documented 10% cheaper than avallable on State  Paper copy upon request.
N after quarter ends
Accountabllity Authority Contract.
Division of Procurement Last day of subs ¢ th
5 Internal Review and Report  Trade-In Sales Services, SC State Fiscal State Quarterly st day of subsequent mort Required reporting of any trade-ins of equipment, Paper copy upon request.
" after quarter ends
Accountability Authority vehicles, etc,
6 internal Review and Report Minarity Business Enterprise Progress small & Mivority Bus}ness' State Quarterly Last day of subsequent month Required reporting of University purchases from Paper copy upon request.
Report Contracting and Certification after quarter ends " N
Certified Minority Businesses.
_— Hizati "
7 Internal Review and Report Minority Business Enterprise Utlization  Small & ijnOI'IlV Business State Annually August 31, 2018 Anticipated utilization of Certified Minority Businesses  Paper copy upon request.
Plan Contracting and Certification
during the year.
information about crime on campus and our efforts to
improve campus safety as well as inform the publicof  Post cards are malled out to afl students with the information. Or they can
Jeanne Clery Disclosure of Campus. N .
Security Police and Campus Crime crime in or around campus. Support for victims of access the website to pull up the full report which Is posted online,
8 Internal Review and Report o P! US Dept. of Education Federal Annually September 30, 2018 crimes on campus and policies and procedures are Mardcoples are also available upon request or at several locations on campus
Statistics Act Report & Annual Fire Safety N . N
Report covered in the report as well as emergency notification  such as the HR office, Housing Office, Student Affairs and the Campus Police
P procedures and how and where to report crimes. The  office,
report also includes fire statistics for the campus.
Data on students; nder, major, SAT/ACT scores,
9 Internal Review and Report  CHE Enroliment File CHE State Twiceayear  Varles according to semester udents; race/ge major, / e Upload data text file to CHE website
HS graduation date, student level, etc.
" . dates/ch: dent it b
10 internal Review and Report  CHE Identifier File CHE State Twice a year N N UF ates/changes to student soclal security numbers Upload data text file to CHE webslte
Varies according to semester  since last upload
N Data on courses; department, # of credit hours, CIP.
1 Intel d R CHE Course File Ve i p iy . ta text fi it
1 rnal Review and Report CHE State Twice a year arles according to semester code, start/end dates, method of instruction, etc. Upload data text file to CHE website
" " id FE, N
12 internat Review and Report  CHE Disbursement File CHE State Twice ayear  Varies according to semester Data on students recelving particular aid including LIFE, Upload data text file to CHE website
Hope, Palmetto Fellows, Natlonal Guard, Peli, etc.
" ; includ i
i3 Internal Review and Report  CHE Faculty File CHE State Twice ayear  Varies according to sermester Data on our faculty; includes area of teaching, tenure Upload data text file to CHE website
status, rank, race/gender, date of hire, etc.
" " " "
14 Internal Review and Report  CHE 14 ABC File CHE State Twice a year Varjes according to semester Data on students tha't recelve senlor citizen walvers or Upload data text file to CHE website
employee tuition waivers
" 3 ) , d N
15 Internal Review and Report  CHE Completlons File cHE State Twiceayear  Varies according to semester D22 07 Braduates; race/gender, major, degree level, | ioad data text file to CHE website
program info, hours earned, etc.
. Dat: it d f N
16 Internal Review and Report  CHE Facllities File CHE State Twice ayear  Varies according to semester ,a 3 on FMU - ate o o Upload data text flle to CHE website
kind of use, original cost, size/area, renovation info, etc.
. CHE Results of Professional Exams {for Numbers of test takers, passing rates, etc. of Education Enter data into CHE's form and email it to the appropriate CHE
17 Inte d Ri
nternal Review and Report CHE i€ Reporting) CHE State Annually September 30, 2018 PRAXIS exams and Nursing BSN exams representative
B i itut ion; web , N
18 Internal Review and Report  IPEDS institutional Characteristics IPEDS Federal Annually closing dates vary year to year; bas[c institution information; web addresses, enter data on IPEDS website
tultion/fees, etc,
19 Internal Review and Report  IPEDS Completions IPEDS Federaf Annually closing dates vary year to year; numbers of graduates by major CIP code, race/gender  enter data on IPEDS website
20 internal Review and Report  IPEDS 12-Month Enrofiment {PEDS Federal Annually closing dates vary year to year; unduplicated headcount for fiscal year enter data on IPEDS website
" b i 3 der,
21 Internal Review and Report  IPEDS Admissions IPEDS Federal Annually closing dates vary year to year; numbers on applicants, acceptance, race/gender, enter data on [PEDS website
SAT/ACT scores
: i 3 t "
22 Internal Review and Report  IPEDS Financlal Assistance PEDS Federal Annually closing dates vary year to year; ﬁnanc!al assistance figures; numbers of students enter data on {PEDS website
receiving as well as dollar amounts
23 Internal Review and Report  IPEDS Graduation Rates PEDS Federal Annually closing dates vary year to year; graduation rates, transfer out rates, etc. enter data on IPEDS website
24 Internal Review and Report  {PEDS Graduation Rates 200% IPEDS Federal Annually closing dates vary year to year; far:::atlon rates; different cohort and way of looking at enter data on [PEDS website
N similar to graduation rates, but presented In a different
25 internal Revier IPEDS Outcomes IPEDS ] ter d bsit
internal Review and Report Federal Annually closing dates vary year to year; way; this was new data that they asked for last year enter data on IPEDS website
26 Internal Review and Report  IPEDS Enrollment IPEDS Federal Annually closing dates vary year to year; numbers of students by race/gender, FT/PT, enter data on [PEDS website
degree/non-degree seeking, etc.
27 internal Revlew and Report  IPEDS Academic Libraries PEDS Federal Annually closing dates vary year to year; data on library collections and expenditures enter data on IPEDS website




data primarity from income statement/balance sheet;

Internal Review and Report  IPEDS Finance IPEDS Federal Annually closing dates vary year to year; L enter data on IPEDS website
revenue, expenditures, assets, llabilities, etc.

Internal Review and Report  IPEDS Human Resources IPEDS Federal Annually closing dates vary year to year; data on FT faculty and staff and PT faculty and staff enter data on IPEDS website

Internal Review and Report  EEC Employment File SC Human Affairs Commission State Annually closing dates vary year to year; data on facuilty and staff; race/gender, department, pay enter data into formatted Excel workbook and emalt it to our EEC consultant
band, job group, census code, etc,

. . N data on applicants; race/gender and status {appiled, .
Report  EEOA; i i Tt $C Human Affairs Commission B 3 enter data Into template and 1 it to our EEO ltant

Internal Review and Repo pplicant information Repot tate Annually closing dates vary year to year; interviewed, hired, etc.) for each EEO job category er data Into template and email it to of consultan

internal Review and Report  EEQ Progress Report SC Human Affairs Commission State Annually closing dates vary year to year; data on actual work force; ra‘ce/ gfander for each E£0 job enter data into template and emall it to our EEO consultant
category that reveal underutilization In certaln areas

NCAA Divislon [ APP/APR {Academic data on student athletes; academic progress including
d i i
External Review and Report  Performance Program/Academic NCAA Outside Annuatly this year 8 weeks after first day GPAs, credit hours, NCAA eligibliity, athletics aid status, enter data on NCAA Web Portal

Progress Rate) Data Organization of Fall classes e,

data on student athletes; academic progress including

ICAA Division 11 APC {As i i ' 4
External Review and Report 04 Divsion 1l APC (Acadermic NCAA Outside Annually (s yearsdue date: February L, oo it hours, NCAA eligiblity, athletics aid status, enter data on NCAA Web Portal
Performance Census} Data Organization 2019 ete.
External Review and Report  NCAA Graduation Rates NCAA Outside Annually this year's due date: June 1, data on student graduation rates per cohort; non- enter data on NCAA Web Portal
Organization 2019 athlete grad rates and athlete grad rates by sport
Ameri . " " . . )
External Review and Report  AAUP Facuity Compensation Survey MEJP {American Association of Outs»d? Annually closing dates vary year to year; data on faculty; number/salary/t?st °f'be"em5 by enter data into template and upload to website
University P Q January 31, 2019 race/gender, tenure status, rank in various forms
Ct G Un H
CUPA HR- Facuilty in Higher Education CUPA {College and University Outside due dates can vary; January31, data on faculty; number/amount of faculty per teaching ]
External Review and Report Professional Assoclation for o Annually area by CIP code, rank, tenure status, average safary,  enter data Into template and upload to website
Salary Survey QOrganization 2018 .
Human Resources) lowest/highest salary
N College Portrait {of Undergraduate VSA {Voluntary System of Qutside due dates can vary; closes data spanning from enroliment, tuition/fees, graduation
¢ Report v " data on College Portrait website
Externa Review and Repor Education} Accountability} Organization Annually October 31, 2018 rates, financial assistance, baslc FMU Information enter data on College
N data on faculty; enroliment numbers, graduate and
. AACSB International — Cutside g g "
External Review and Report  Business School Questionnalre (BSQ) Assoclation to Advance Organization Annually May 20, 2013 , prog mission and last published BSQ on the AACSB website, 2017-2018

Callegiate Schools of Business objectives

Program History, Relevant State Law, Governing
Guidelines, Program Description, Goal
Request for EIA Program for Fiscal Year h, {f

Outputs, Qutcomes, External Factors, Program South Carolina Oversight Committee Website Current Report Avallable from

N 2017-18 and E|A Program Report for N N
External Review and Report Fiscal Year 2016-17 Education Oversight Committee State Annually May 20, 2019 Outcomes, N ion, External Dr. Tammy Pawlosk, Center Director
Evaluation, Program Planning and Fiscal Information,
Potential EIA Reductions, Loss of EfA Funding,
Recommendations, Current Program Budget, Budget
Summary, Future EiA Funding Requests
Regquired per State Reports the revenue received in the previous fiscal year The re‘p ort ls:: “Ie d m}he FMU website and Is at
Internal Review and Report  Fines and Fees Report Appropriation Act Provise State Annually September 30th from fines and fees of the University as well as pi//www.Imarlon port. A copy of the' report
. . is also mailed to the Chairman of the House Ways and Means Committee as
117.74 authorizing legisiations, fee rate, and fee names,

well as the Chairman of the Senate Finance Committee

‘The Fiscal Operations Report and Application to
Participate (FISAP) is used by schools to apply for
US Dept, of Education Federal Annually September 30th Campus-Based Program funding for the upcoming The report is posted to the Federal Student Ald Website
award year and to report Campus-Based Program
expenditures for the previous award year.

Fiscat Operations Report and Application

internal Review and Report to Participate

[nstitutional reporting ensuring FMU compties with the

Office of Research integrity, US OR; policy on research misconduct and the PHS
Annual Re, bl
Internal Review and Report -n port on Possible Research Department of Health and Federal Annuaily between January 1 and March 1 ions in to ions of research This report is posted on the ORIl website,
Misconduct N each year . N N
Human Services misconduct, administrative actions taken, and overall
policy compliance,
Internal Review and Report  Title 1l report US Dept. of Education Federat Annually April 1, 2019 Single Assessment Institution and Single Pass Rate Data A copy is avaflable via the Institution and the Dept. of £d.
N Slx criterla evaiuating: Mission, Faculty, Student
- - -2014
Internal Review and Report  {Nursing Self-study Report [Accreditation Commission for o ou‘_s'd:_ Other ?S‘N 20210711 MSN - 2014 fast onie Curriculum, Resources, Learning and Program Online
Education in Nursing rganization uly Outcomes
A - "
Internal Review and Report ~ ACEN Yearly Report Ccmdftau? n Corv'zmlsslon for Qutside Annuaily 2019 Faculty and student information Online
Education in Nursing Organization
Departr f Lab it it , and P
Internal Review and Report Sf:uth Farollna epartment of Labor, State Soard'of Nursing for state Twice ayear 20182019 Data on Facuity, Student Curriculum, and Program paper format and mafted
Licensing and Regulation South Carolina Qutcomes
N State Bosrd of Nursing for N Data on Faculty, Student Curriculum, and Program ,
Internal Review and Report State Board of Nursing for South Carolina South Caroling State Twice a year 2018-2019 Outcomes Paper format and mailed
Ameri iati Outsid
internal Review and Report  AACN Annual Survey erican Assoclaf on Colleges ae Annually 2018-2019 Faculty and student information Online
of Nursing Organization

Nurse Education, Practice, Quality and
(nternaj Review and Report  Retention {NEPQR} Program — Veteran’s HRSA-14-071 Federal Annually 2018-2019 Program Progress and the number of Students funded  Online
Bachelor of Science Degree in Nursing

Scholarships for Disadvantaged

internal Review and Report Students

HRSA-16-069 Federal Annually 20182019 Program Progress and the number of Students funded  Online




52 Internal Review and Report  Nurse Faculty Loan Program HRSA-16-065 Federal Annually 2018-2019 Program Progress and the number of Students funded ~ Online
Enhancing Nursing Education to Promote South Carolina Developmental
53 Internal Review and Report  Advocacy for Patients Living with Disabilities Counclil, Office of the State Annually 2018-2019 Program Progress Paper submission
Developmental Disabilities Governor
The Foundation of the National
54 Internal Review and Report Promoting Positive Nursing Educating Student Nurses’ Association, Outside Annually 2018-2019 Program Progress Paper submission
Outcomes in South Carolina Inc. Organization
55 External Review and Report ~ ARC-PA Self-study Commission on Education for Other 2018-2019 -4 i Online
. Organization Learning and Program Outcomes
the Physician Assistant
il d graduatic i
Report on completion and graduation Higher education Act of 1965 Requlrefi to annually disclose a feport on.complenon or . )
56 Internal Review and Report  rates of degree-seeking, full-time US Congress Federal Annually 2018-2019 graduation rates of degree-seeking, full-time Online at www.fmarion.edu/about/reports.
students 8 undergraduate students
Required to maintain practices that are transparent. As
part of Francis Marion University’s effort to provide
57 External Review only Transparency Review Comptroller General State Monthly Monthly throughout the year to the of South Carolina, Each Online at http://; .fmarion. /2 ranspar ports
monthly report will indicate from what source the funds
are spent and for what purpose.
58 External Review only Travel Reviews Comptroller General State Annually 2018-2019 Requiredtd fmaitaln prafnces that are transparent to Paper Copy
be good stewards of public funds.
58 External Review only T am— Comptroller General/State State Annually 20182019 Required to maintain practices that are transparent to Online at http sc.gov/Rep: /Pages/index.aspx
Auditor be good stewards of public funds.
Annual Rental Value Residence Required to maintain practices that are transparent to
60 Paper Coj
External Review only Reporting Form Department of Administration State Annually 2018-2019 be good stewards of public funds. P PY
61 External Review only Equity in Athletics Disclosure US Department of Education Federal Annually 20182019 Required to maintain practices that are transparent  gjine at http//ope.ed.gov/athletics
concerning equity in sports
62 External Review only SF-SAC Data Collection Form Federal Audit Clearing House Federal Annually 2018-2019 Required data collection Paper Copy
63 External Review only Annual Report of Unclaimed Property Office of State Treasurer State Annually 2018-2019 Required data collection Paper Copy
Senate, House of
& External Reviewonly  Outstanding Institutional Debt Representatives, shd State Annually 20182019 Regired to malntain practices thatare tansparent®  poper copy
Commission on Higher be good stewards of public funds.
NCAA Revenue and Expenses National Collegiate Athletics Outside
Paper Co|
65 External Review only Reporting/Review Assoclation [ —— Annually 2018-2019 Required data collection P PY
6 External Review only NCAA Agreed Upon Procedures National Colleglate: Athletics Olslde Other Every 3 years Required data collection fosasc [ [index.aspx
Association Organization
& External Review only Pro\{lso 117.34 Agency Debt Collection Senate and House of state Annually 20182019 Required to maintain practices that are transparent to Paper Copy
Review be good stewards of public funds.
68 External Review only EZ-Audit Annual Submission US Department of Education Federal Annually Annually nexton 3/31/2019 Regliiced to malfitain praclices thatdre bransparent to Paper Copy
be good stewards of public funds.
69 External Review only Procirement AUdiER&view State Fiscal Accountability State Other Varies - Planned for every three Required to malintain practices that are transparent to sy an / [PS-agency-audit-reports.ohtm
Authority years be good stewards of public funds.
ractices that are transparent to Sl
70 External Review only Building Condition Survey Commisslon c.:n Higher State Other Every 3 Years next due 7/2020 Requlred to malntain practices nep Paper Copy from Ct on Higher [Facilities Files
Education be good stewards of public funds.
7n External Reviewonly  Indefinite Delivery Contracts Review Office of State Englneer state Quarterly  Quarterly w/ submission at end Required to maintain practices that are transparentto .. copy from Office of State Engineer/Facllities Management Files
of each quarter be good stewards of public funds.
Budgeting and Control Board
72 External Review only Annual Real Property Review Commission on Higher State Annually Annually7/1/2019% Reguired toifraintaln praﬁ:tlces thataretransparentto Paper Copy from Facilities Management Files
g 6/30/2020 be good stewards of public funds.
Education
Capital Budgeting Unit -
Comprehensive Permanent Executive Budget and Annually 7/1/2019 to Required to maintain practices that are transparent to
Paper Copy from Facilities Management Files
» External Review only Improvement Plan (CPIP) Commission on Higher state Annually 6/30/2020 be good stewards of public funds. P Py €
Education
Annual Audit Conduted by
External CPA Firm required by Required to maintain practices that are transparentto - P Ip, PRSI
74 Exte | Revi 1} Fi dit and R SC. P ASpX
ernal Review only inancial Audit and Review Comptroller General and SC State Annually 07/01/2019 to 06/30/2020 be good stewards of public funds.
State Auditor
Center of Excellence for College and
issi i ui actices that are transparent to
75 External Reviewonly ~ Career Budget & jture  ComMission on Higher State Annually 7/1/19-6/30/20 Required to maintain pr tare transp Paper Copy
be good stewards of public funds.
Review
i i spa 0
76 External Review only Monthly Charge Card Useage Comptroller General State Monthly Monthly Required to maintaly practices that are trarisparent® http://www.cg.sc 2spX
be good stewards of public funds.
77 External Review only Tucker Hipps Act South Carolina General State Annually 2018-2019 Required data collection / fmarion.edu/stud:




