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AGENCY MISSION

SUBMISSION FORM

University of South Carolina Upstate aims to become one of the Southeast’s leading
"metropolitan" universities ... a university that acknowledges as its fundamental reason
for being its relationship to expanding populations along the 1-85 corridor. It aims to
be recognized nationally among its peer institutions for its excellence in education and
commitment to its students, for its involvement in the Upstate, and for the clarity and
integrity of its mission.

As a senior public institution of the University of South Carolina with a comprehensive
residential campus in Spartanburg and commuting and degree completion operations
at the University Center Greenville, the University’s primary responsibilities are to offer
baccalaureate education to the citizens of the Upstate of South Carolina and to offer
selected master’s degrees in response to regional demand.

USC Upstate strives to prepare its students to participate as responsible citizens in a
diverse, global and knowledge-based society, to pursue excellence in their chosen
careers and to continue learning throughout life. Curricula and services are designed
for the University’s students, four to seven thousand in headcount, who are diverse in
background, age, race, ethnicity, educational experience and academic goals. Students
are drawn in large proportion from the Upstate where many choose to remain for their
careers. A broad range of major curricula are provided in arts and sciences and in
professional fields of study required by the regional economy, including business,
education, and nursing. Through on-site instruction, distance learning, continuing
education and inter-institutional articulation agreements, both traditional students and
working professionals are served across the region.

Consistent with the international character of the Upstate, the University promotes
global perspectives across its programs. Supporting the regional employment
objectives of most of its students, it provides extensive experiential learning
opportunities.

The university’s mission rests upon a foundation of partnerships with the education,
corporate and service organizations of the Upstate. The faculty provides leadership in
promoting the Upstate’s economic, social and cultural development. This is achieved
through its teaching, professional and public service, basic and applied scholarship and
research, and creative endeavors.
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The University’s core values not only serve as the philosophical underpinnings of the
institution’s mission, but they serve to govern attitudes, behaviors, and decisions in

daily activities among stakeholders. As such, the University of South Carolina Upstate
affirms that...

PEOPLE come first. We are committed to creating an inclusive environment wherein
we respect our differences as we pursue our common academic purposes. Our
employees, students, parents and partners are the University’s most valuable assets.
We aim to work hard, work smart and always do the right thing. We cooperate and
collaborate with colleagues and constituents, aiming to be responsive, flexible,
accessible and friendly in our service. We strive to be goodwill ambassadors for the
University, and to advance its reputation and its metropolitan mission.

AGENCY VISION
STEWARDSHIP of resources is critical to accomplishing the University’s mission. We
understand the importance of evaluating and reflecting on our daily activities in order
to gain the highest value in return for the University’s and our own professional
investments. As employees, we aim to apply principles of honesty and fiscal
responsibility in order to conserve student, partner, and University resources as though
they were our own.

INTEGRITY as an academic institution drives our daily activities. That integrity includes
a passion for teaching and learning, and a belief that every employee and student has
aright to learn and progress as far as he or she is able. We seek, therefore, to provide
a distinctive learning environment that supports and encourages employee growth and
personal and professional development.

Please select yes or no if the agency has any major or minor (internal or external) recommendations that would
allow the agency to operate more effectively and efficiently.

Yes No

RESTRUCTURING B
RECOMMENDATIONS: X O

Discussion regarding restructuring provided below under Restructuring Recommendations.

Please identify your agency’s preferred contacts for this year’s accountability report.

Name Phone Email
PRIMARY CONTACT: | Sam Cooper, PhD 864-503-5854 scooper/@uscupstate.edu
SECONDARY CONTACT: | Pam Steinke, PhD 864-503-5005 psteinke@uscupstate.edu
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AGENCY’S DISCUSSION AND ANALYSIS

As USC Upstate enters its second year of Chancellor Brendan Kelly’s leadership, there continues to be campus
wide assessment of resources and processes. These efforts are yielding positive changes and continual
improvements that are benefiting students, faculty and staff, and the Upstate community. Among the
significant advances that are making USC Upstate a stronger and more engaged institution are the following:

e Top rated consulting teams are being partnered with to provide objective external review and guidance
on advancing specific and broadly defined “next steps.” Extensive collection, analysis and use of data is
driving the day-to-day operation and planning for the institution. Informed decision making is now
established as the modus operandi.

e In addition to the above describe external review and partnership, USC Upstate has strengthening
internal data collection and analysis. Within the past year, a new department was established with a
dedicated Director for the purpose of internal data provision. This department, Institutional Research
& Business Intelligence, has made tremendous strides promoting easy data consumption. Previously,
Institutional Research was combined with Institutional Effectiveness and concentrated largely on
external reporting.

* To add additional focus to academic assessment, distance learning, research, faculty development, and
learning technologies, an Associate Provost & Vice Chancellor for Academic Affairs was hired.

® The newly established role of Dean of University College was developed to oversee and promote
student success.

* A new Chief Diversity Officer was hired. He also serves as special assistant to the Chancellor for equity
and inclusion.

* An extensive review of the academic organization was completed that led to specific program
restructuring helping to ensure that students and the community are best served by optimal academic
preparation opportunities. Among the realignment efforts was the reorganization of the College of Arts
and Sciences into two separate colleges, namely The College of Science and Technology and The
College of Arts, Humanities, and Social Sciences. Further, the School of Education is now the School of
Education, Human Performance, and Health. This better accommodates the rapidly growing Bachelor
of Science in Exercise and Sports Science and opens new avenues for career-relevant degree programs.

* New Strategic Plan that focuses on the following three strategic priorities that create transformative
opportunities:

o By Providing Rigorous, Career Relevant, and Accessible Education
o By Enhancing the Quality of Life in Upstate South Carolina
o By Being the University of Choice for Faculty and Staff, Students, and the Community

We expect our trajectory to continue to be positive as evidenced by core metrics (e.g., increased enrollment,
increased graduation rates) and other student success, academic excellence, community engagement, and
institutional effectiveness metrics. USC Upstate has clear relevance to the residents of the Upstate, and we are
committed to providing the highest quality educational experience to advance the educational attainment rates
of the region.

It should also be noted, as briefly mentioned above, that USC Upstate has released a new comprehensive
Strategic Plan that will be effective beginning in academic year 2018 — 2019. This new Strategic Plan is outlined
in the Strategic Planning FY2018-19 spreadsheet template presented later in this report. This is an exciting
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Strategic Plan that will lead USC Upstate forward. In partnership with Studer Education, many of the metrics
for the new plan are currently in development. In cases where these metrics are currently being defined, a

note will appear in the spreadsheet template.

The chart below provides additional highlights of new and developing initiatives at USC Upstate.

Activity

Goal 1 Student Success — We will recruit, retain, and graduate increasing numbers of
well-prepared students

Strategy 1.1 Increase the student population and persistence through graduation.

Natural Sciences and Engineering has partnered with the Student Success Center
to have a full-time dedicated advisor for first year students. This approach allows
for proactive advisement and earlier interventions for students who are not on
track to reach desired outcomes during their first year.

We provide an AGOGE extended orientation program that supports the freshmen
student transition into our community. This program exposes students to faculty,
staff, services and programs that helps them connect to Upstate. The Freshman
Leadership Experience Program (FLEX) targets Freshman who want to develop
their leadership skills in hope of obtaining leadership roles on campus. This
program highlights those students who held leadership in high school
organizations and helps them transition into the collegiate environment.

In Counseling Services, we implemented a plan to train all faculty and select staff
in Mental Health First Aid Training over a two year period. This training will
support students with mental health needs and support their ability to achieve
academic success.

Conducted plagiarism prevention workshops throughout the year - 657 students
completed the workshop. Redesigned the Agoge game to acclimate new students
to the university library and its resources - 58 students completed the Agoge
game.

Strategy 1.2

Respond to workforce needs of the State of South Carolina

Implemented Advanced Manufacturing Management degree program.
Continued to recruit students to the program and promote its impact on the local

economy. The degree is geared to Upstate industries.

Beginning in Fall 2017, a unique 2+2 degree was implemented by Natural Sciences
and Engineering that allows students with an Associate of Applied Science in
Mechatronics to pursue a Bachelor of Applied Science in Advanced Manufacturing
Management. The development of the program was a cooperative effort among
USC Upstate, technical colleges in the Upstate, BMW Manufacturing Co., and
other manufacturers to provide leadership skills and advancement opportunities
for Mechatronics degree holders. It was specifically crafted to meet the needs of
the manufacturing base in the Upstate and beyond. During the 2017-18
academic year, NSE created a new chemistry BA major designed specifically for
health professionals or those interested in working in chemistry-related fields
with their bachelor’s degree. The program became active in Fall 2018.

Provided leadership development programs in Student Life which contributed to
the skill development of students as they progress into their careers and graduate
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studies. This includes; Leadership Advance, AGORA Organizational Trainings,
Women in Leadership and the Freshmen Leadership Experience Program (FLEX).

Goal 2

Excellence in Teaching and Learning — We will continually improve the quality of
the educational experience we offer.

Strategy 2.1

Increase the capacity and effectiveness of all academic programs, strengthening
our status as a leading academic institution in the Upstate of South Carolina.

Conducted negotiations with Landshut Hochschule, Anglia Ruskin University, and
Universidad Francisco de Vitoria for dual degree programs as well as faculty and
student exchanges. Exchanges have begun with these schools and continue to be
more deeply developed.

Implemented a college-wide event that recognized faculty scholarship. Featured
faculty scholarship on webpage and in college newsletter.

Initiatives to encourage students to work with faculty to submit research to
Upstate Research Symposium. Several of our faculty directed undergraduate
research projects, which were presented at the SC Research Symposium in April
and later submitted to the USC Upstate Research Journal.

Natural Sciences and Engineering offered courses with service learning
components in microbiology, genetics and animal behavior.

HIMS 499 students performed service-learning internships in the healthcare
industry.

Through INFO 798 and INFO 799, graduate students have participate in important
faculty-led research as a requirement for completing the MS in Informatics
degree. Through INFO 399, undergraduates participate in faculty-led research as
well.

We have a dual-degree program with Landshut University in Germany. Landshut
students come here and take USC Upstate classes and Upstate students go to
Landshut for a year.

Strategy 2.2

Align instruction with the needs of 21* Century learners.

The Office of Distance Education supported development of an online/distance-
education non-majors botany lecture and laboratory course in Natural Sciences
and Engineering.

Two instructors in NSE were newly trained in active learning pedagogical
approaches and three instructors from this unit now teach some or all courses
using these approaches in classrooms designed for active learning.

Incorporated active-learning technology and techniques into the INFO 101 course
and service-learning into the HIMS 499 course.

Strategy 2.3

Increase Opportunities and support for faculty and staff professional
development.

Increased funding to supplement TAPS grants for international conference travel.

We began emphasizing professional development for our athletic academic staff
and they attended a national conference for athletic academic advisors.
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Goal 3

Community Engagement - We will strengthen our connections and relationships
with businesses, organizations, and people to address needs in our region and
further realize our Metropolitan Mission.

Strategy 3.1

Increase Community Engagement in fulfillment of our Metropolitan Mission.

The College of Arts and Sciences sponsored over 100 events that were open and
advertised to the Upstate community. Faculty spoke at many meetings in the
Upstate and around the country.

NSE expanded its work on Upstate plants and animals. It is featured online.
HPPA finalized a second volume of essays on Upcountry South Carolina history.
Initiatives have been made to provide translation services to Spanish speakers
and instruction for translation services. MCS faculty work with Spartanburg
Health Systems on statistical data.

Dean of the Library is concentrating on local research of women in WWI —
specifically the nurse training school at Camp Wadsworth.

Began an initiative with our Marketing staff and Men's Basketball program called
"Character Counts" whereby we had roughly 600 local elementary and middle
school students attend a game for free at USC Upstate as an incentive for good
behavior.

Established a Networking Dinner with local businesses and professionals across
multiple industries where students had a chance to meet with professionals in
industries that they were considering for a career and have dinner with them

Goal 4

Institutional Effectiveness - We will achieve new efficiencies and effectiveness
through care assessment, cost/benefit analyses, assignment of the right people
in the right positions, and refinements to processes and procedures.

Strategy 4.1

Improve Communication.

Communication and Tools — implemented electronic newsletters for faculty and
staff, students, and key stakeholders to inform them of University news and
notable accomplishments for improved visibility and communication.

The library is implementing more modules of the LibGuide family of software to
allow sharing of calendars and scheduling of rooms.

Televising more of our Softball and Baseball games so that fans and supporters

have more opportunities to see games on TV. Hopefully, this helps develop new
fans due to increased visibility.

Strategy 4.2

Support faculty and staff development.

Training/Employee Relations offered a variety of topics. 69 formal trainings were
offered with 1572 attendees. The Center for Excellence in Teaching and Learning
(CETL) offered 12 workshops with 131 attendees.

Received funding to supplement TAPS grants for international conference travel.

Strategy 4.3

Increase and maximize institutional revenue.

Dr. Leonhirth won an externally-funded grant on the order of $100,000 from
SCRA that she will be executing this coming year in the Department of
Informatics.

Increased private support benefiting the University and those it serves with a
260% increase over the previous year.

Strategy 4.4

Foster a culture of assessment and continuous improvement throughout
the University.
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25% of campus wireless and switches upgraded- Vendini - Online Ticketing
Solution- Starfish - student success tool- Academic Works - Grant & Scholarship
app- Vector - Not Anymore - Title IX/alcohol training software.
Accreditation/Compliance/Assessment/Eportfolio/Planning Software tool.

Mathematics Program revised assessment goals and SLOs for program
improvement.

Charged a new group called the Physical Learning Environments Advisory Team to
analyze current learning spaces and determine experiences for future classrooms
and upgrades.

Strategy 4.5 Provide facilities that support a rich academic, residential, athletic, co-
curricular, and sustainable environment in which students, faculty, and staff
effectively interact.

The library began major renovations in May 2018 and will continue through June
2020.
Strategy 4.6 Confirm the institution’s commitment to diversity.

A new Chief Diversity Office was hired. He also serves as special assistant to the
Chancellor for equity and inclusion.

Multicultural Student Services provided increased partnerships with academic
partners in women's and gender studies; African American Studies; Faith Based
Community Organizations and Lone Oak Elementary.

Implementation of Blackboard Ally accessibility checker for all Bb courses
Requiring all software contracts to have the following: VPAT statement-

compatibility with screen readers and other accessibility tools.

Hired Help Desk student staff that consists of individuals whose demographics are
underrepresented in the technology field (veterans, minorities, females).

Submitted a proposal for SC INBRE membership that included specific strategies
to recruit and retain students from underrepresented minorities in programming.

RISK ASSESSMENT AND MITIGATION STRATEGIES:

USC Upstate continues to grow and thrive in the Upstate of South Carolina as evidenced by increased applications
and enrollment, annual graduation numbers, more robust partnerships, targeted community engagement, and
programming responsive to workforce needs. In the unlikely event that Upstate fails to achieve its goals and
objectives, opportunities for high quality public post-secondary education at the Baccalaureate and Graduate level
will be severely curtailed in the Upstate of South Carolina. The impact on the economy and the quality of life in

our region would be catastrophic.

Extremely low levels of state funding, relative to public universities in other states, continue to be the greatest
threat to both growth and sustaining operations of USC Upstate. If we continue on our current trajectory, the risk
is that, at some tipping point, public post-secondary education in the Upstate will no longer be affordable for most

of our residents. The risk is one that the General Assembly could resolve before it becomes a crisis.

RESTRUCTURING RECOMMENDATIONS:
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An extensive review was conducted in the Fall "17 semester to determine the best organizational structure for
USC Upstate’s academic departments. The intent of this effort was to identify how to best meet the needs of
students with respect to developing and delivering innovative, career-relevant academic programs, as well as

managing resources as efficiently and effectively as possible. Please see the letter from Chancellor Kelly for a
detailed discussion (pp A10 - A12).

UNIVERSITY ORGANIZATIONAL CHART

University of South Carolina Upstate

Chancellor
[ Erendan Keliy
Executive
Assistant 1o the
Chancellor
v v 2 - v [ 7 ] v .
Vice vice Chancellor Athletic Vice Chancellor Provost and Chief Diversity Vice C hanc ellor [ Vice Chancellor
Chancellor for Finance and Director Student Affairs senior Vice Officer for External University
Enroliment Administiation & Dean of Chanceﬂml for Alphonso Atkins Relations and Advancement/
services i F i Academic Partnerships, Exec Director of
|— Donette Stewart = P Lawra Puckett-Boler | Affairs Exec, Dir., USC Upstate
- T Metropolitan Foundation
oy I !

Studies Institute

Meredith Brunan
A —— F
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TO:  Dr. Harris Pastides, President j\ —’\\
FROM: Dr. Brendan B. Kelly, Chancellor USC Upstate e L& -

— =

RE:  Proposed Reorganization of Academic Affairs at USC Upstate

In late September 2017, our Provost, Dr. CIif Flynn, announced to the campus plans to undertake the first
look at reorganizing our academic structure in at least a decade and a half. This was inspired by the
realization that we must be prepared to serve our students and support our faculty in challenging times
where resources from the state have dwindled dramatically over the last decade. There is no reason to
believe that environment will change any time soon. But these times also present great opportunity. The
Upstate is one of the fastest growing regions of the United States, with a wonderfully diverse population,
the highest level of international investment per capila in the nation, and a community that has come
together to boldly address important issues that its members face. As the public regional comprehensive
university of the Upstate, USC Upstate must be a leader in providing the region with the kinds of
graduates that not only are prepared for careers, but to be informed, productive. involved citizens. To do
that, we need ensure that USC Upstate has an academic structure that will allow us to readily:

Plan and deliver new, innovative, career-relevant academic programs

e [Enable the tens of thousands of citizens in the region with some college to complete their
degrees

e Manage our people and our resources efficiently and effectively so that we target our
dollars at maximizing our efforts

e Improve our enrollment management so that classes are offered in ways that maximize
enrollment and the use of our full-time faculty at times and in ways that best serve our
students

e Leverage our strengths as a university to build greater capacity in teaching, scholarship,
and service
Encourage collaborative work among faculty
Have greater flexibility and innovation to serve the community
Prepare and plan for the future

The Process

We began a thorough, deliberative process to get feedback from faculty and units throughout the
university. At Provost Flynn’s request, in the last live weeks of the Fall semester, from October 23 1o
December 1, then Senior Associate Vice Chancellor for Academic Affairs, Dr. Warren Carson, visited
each of the academic units seeking their input on a) where their members saw themselves in our academic

www.uscupsiate edu
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structure, as well as b) with what other units, is any, did they see their units best paired. Dr. Carson, a
respected faculty member and administrator, was retiring on December 31 after 34 years of service at
USC Upstate. His reputation and his imminent retirement made him an ideal choice for this task, as he
had the trust of the faculty and would have no vested interest in a particular outcome. On January 24, Dr.
Carson presented to Provost Flynn a report in which he, based on his findings, recommended that the
College of Arts and Sciences be divided into two units, as the current structure was “unwieldy” and
difficult to manage, and failed to give adequate voice to the diverse units represented therein, and to the
College as a whole. On February 5, as a result of Dr. Carson’s recommendation, Provost Flynn asked the
chairs and directors of the College to present him with their models of how such a division of the College
might look, which they did on February 27. They provided two recommendations: 1) to maintain the
College of Arts and Sciences and add a second associate dean to “allow for more representation of more
academic programs within college leadership;” or, if the College were to be divided, 2) that the College
be split into “no more than two colleges, designed to create greater unity of purpose and mission within
each college and to promote greater equity across schools and colleges.”

Rationale and Resulting New Structure

As a result of this process, it became clear that the current structure did not give us the best chance to
accomplish the desired outcomes noted above. The number, size, and diversity of units that make up the
College of Arts and Sciences creates tremendous challenges for its member units. Advocating for faculty
and existing programs, as well as developing new, career-relevant degree programs requires knowledge
and discipline familiarity that is difficult to acquire with majors ranging from theater to chemistry, from
informatics to history. Further, effectively overseeing and managing budgets and enrollments, particularly
given the demands to offer general education courses for the entire institution, has become incredibly
difficult. A rearrangement of the College into two smaller, more cohesive units will allow for more
effective management of our resources.

1 propose that effective Fall of 2018, the College of Arts and Sciences at USC Upstate be restructured into
the following two Colleges:

The College of Science and Technology, comprised of the following units:
Division of Natural Sciences and Engineering
Division of Mathematics and Computer Science
Department of Informatics and Engineering Systems; and

The College of Arts, Humanities, and Social Sciences, which will consist of the following units:
Division of Languages, Literature, and Composition
Division of Fine Arts and Communication Studies

Department of Psychology
Department of History, Political Science, Philosophy, and American Studies
Department of Sociology, Criminal Justice, and Women’s Studies

Interdisciplinary Studies, because of its unique connection to retention and degree-completion, is
proposed to be moved under University College.

Provost Flynn proposes the appointment of two interim deans to one-year terms, which could be renewed
beyond the first year, to oversee this transition. This will enable us to promote talent from within and
delay the need for and the expense of two searches.

Two main concerns that arose regarding the proposed reorganization were:
® The increased cost of adding another dean
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e The pace of the change and the empowerment of academic leaders

Those valid concerns were effectively addressed in the proposed reorganization. First, we will not
appoint associate deans for the new Colleges. The new Colleges — smaller and more coherent, and
with capable division and department chairs — can be managed without another layer of
administration. So rather than increase cost, the reorganization will result in savings.

Second, with regard to the pace of change, no changes would be made within or across units of the new
colleges. We think it is important to empower the deans and department chairs in the new colleges to
consider how best to organize themselves and create synergy and opportunities for innovation. So the
interim deans would be asked to collaboratively examine the organization of programs within their
colleges and let whatever changes are proposed emerge from the faculty in those areas. And department
chairs will assume a stronger role in leading their respective units, resulting in better management
of enroliment and scheduling, advising, and other key academic functions.

In addition to the creation of two colleges, another important proposed change involves the School of
Education. To better accommodate Exercise and Sport Science (one of the largest and fastest growing
programs at USC Upstate), as well to provide a paradigm to inspire new, career-relevant degree programs,
the School of Education is proposed to be renamed the School of Education, Human Performance and
Health. Within the School, two departments would be created — the Department of Education and the
Department of Human Performance and Health,

Finally, the department chairs and directors recommended that the African-American Studies program
become the Center for African-American Studies and that it, along with the Center for Gender and
Women’s Studies, should be moved under Academic Affairs, and “closer to university-wide efforts to
promote equity and inclusion where they can better fulfill their more expansive missions that include both
academic programming around critical identity studies as well as faculty and student leadership initiatives
and broader matters of campus climate.” Under the proposed reorganization, both of the Centers will be
housed in Academic Affairs.

1 am convinced that these measured changes will put USC Upstate in a better position to address the
challenges we will face and to take advantage of the opportunities that we are presented with in the years
ahead. I have great confidence in all of our faculty and academic leadership to fulfill the promise of our
strategic priorities and continue to “create transformative opportunities,” not only for our students and the
region, but for faculty and staff as well.

Thank you for your support and consideration.
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UNIVERSITY OF SOUTH CAROLINA - UPSTATE

eiEriptian
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UNIVERSITY OF SOUTH CARDLINA - UPSTA Fiscal Year 20182009

Strategic Planning and Perfarmance Mesjurement Template
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UNIVERSITY OF SOUTH CARCLINA - UPSTATE

Fiscal Year 2018.201%
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Agency Name:

UNIVERSITY OF SOUTH CAROLINA - UPSTATE

Agency Code:

H340

LA, Unrestricted ERG

1.B. Restricted E&G

Purpose

Activities that directly support the primary
mission of the University to educate the
state's diverse citizens through teaching,
research and creative activity and service.
Current fund resources received by an
institution that have ne limitations or
stipulations placed on them by external
agencies or donors, and that have not been
set aside for loans, endowments, or plant.
These resources are normally derived from
state appropriations, student fees, and

E

General

_Act'rvities that directly support the primary

mission of the University to educate the
state's diverse citizens through teaching,
research and creative activity and service.
Current fund resources received by an
institution that have limitations or
stipulations placed on their use by external
agencies or donaors. These resources are
normally derived from gifts, grants, and
contracts and used predominantly for
research and student scholarship activities.

II. Auxiliary Services

Self-supporting activities that exist to furnish
goods and services to students, faculty, or
staff, and charge a fee directly related to the
cost of the goods or services, These
activities include student health, student
housing, foed service, bookstore, vending
and concessions, athletics, parking, and
other services,

III. C. Employee Benefits: State Employer
Contributions

Fringe Benefits associated with Salaries
reflected in the figures and categories above,

Includes State Retirement, FICA, State Health $

Plan Premiums, Unemployment
Compensation and Waorkers Compensation.

TOTAL

B911,697 $ 27,169,376 § - § 36,081,073 &
- § 11,469,972 5 14,430,502 § 25,900,474 S
-8 3,950,032 § - § 3,950,032 5
2,521,000 5 10,448,383 § 214,028 §  13,183411 S

FY 2018-19 Expenditures (Projected)]

General

Other

Federal

Fiscal Year 2017-2018
Accountability Report

Program Template

9,777,839 § 42043675 S - § 51821514
- § 11445787 5 14469524 § 25915311
- 5 4253487 § - § 4253487
2,767,877 S 10,633,193 S 281,314 § 13,682,384

Page 1 of 2



UNIVERSITY OF SOUTH CAROLINA - UPSTATE | Fiscal Year 2017-2018
Accountability Report
=

ram/ Title Purpose

Program Template

ed Measure(s)

TOTAL ] Other Federal
$ - $ T

General

Total $ 11432697 $ 53,037,763 $ 14644530 § 79,1149%0 S 12545716 $ 68376142 S 14,750,838 § 95,672,606
$ = s 5

F‘ir 2017-18 expenditures reported as
prepared for Comprehensive Annual
Financial Report. FY18 financials are still
under review and not final as of the due date
for this report. Year-end Financial
Statements will be provided to Comptroller $ - $ -
General by no later than October 1 in
accordance with Proviso 117.58 of the FY19
State Appropriation Act, FY 2018-13
projected based on FY 2018-19 State
Appropriation Act.

] - $ 5

| t
Ba a.nce o § 79,114,990 s
Variance

Page 2 of 2



m UNIVERSITY OF SOUTH CAROLINA - UPSTATE Fiscal Year 2017-2018

Accountability Report
[ T

Legal Standards Template

this
Type of Law ; AEENCY MUSt oF may serve?
N

specify who your . ¥
ikl If other ser t, plecse speclfy

Law Number
what 5

1 Act No. 36 of the 1367 Session of the General Stk S i of the £ County Ci far Higher ion. Grants authority a Mo - Dows not refate directly

Assembly i owr higher education in Alken County and adjacent areas to the Commission, . ta ary agency deliverables
2 51-1-810 of 5C Code of Laws State Statute Annual accountability report to be submitted to the Govenor and General Assembly Ne Yes Repart gur agency must/may provide
3 § 1-1-820 of 5C Code of Laws State Statute Required content of annual accountability reports Mo Yes Report our agency must/may provide

No - But relates to manner in
4 § 1-1-550 of 5C Code of Laws State Statute Qualified henorably discharged vaterans have preference for employment No which one or more agency
daliverables s provided

Other service or praduct gur agency
must/may provide

wn

Procurement Services

§ 11-35 of 5C Code of Laws Statute Specifies procedures for procurement of goods and services Yes Yeos

" i servi roduct our agency
s §55-28 of SC Code of Luws stare Statute and relating to the teacher educstion programs Yes Yes Cxher sevvloe of peoduct ol e ncy Teachar e programs
must/may provide

e 3 " " p Ioe Of duct I i
7 59101 of ST Code of Laws State Statute Statutary of entleges and of higher learning s Ve Other service. or QroduCEoGe Iguncy Teaching, research and service
must/may provide

Other service or product our agency

st 4 athletic services
must/may provide udant an

B §58-102 of 5C Code of Laws State Statute Statutory requirements for student athletes Yes Yes




Mo - But relates te manner in

must/may provide

of the State C an Higher Education with sutharity over public
L] 58-103 of 5C
§58-1 Code of Laws State Statute EHE + aellication b tha Shata Mo which ene or mare agency
deliverables is provided
Maating [ 0 . Palmetto program, itive grants,
ble] §59-104 of 5C Code of Laws State Statute Gavernor'sfrofessor of the Year ition, endowed pr Yes Yes Report our agency must/may provide
through and planning, institutis qull
1 556105 af 5C of Lawit St Statut Statutory reguirements for a comprehensive sexual assault policy to address prevention and " NoBat relates or manrier by
. awarenessof sexual assault = whll:_h oy,
deliverablas is provided
Statutery i for inclusion of infc ion regarding sex offenders in
2 4§ 59-106 of 5C Code of Laws State Statute el 3 aporis Yer Yes Repart our agency must/may provide
Statuter i ding i and of tuition fees for permanent Other service or product our
13 59-107 of 5€ Cade of La Stat sta : i S ICRRAO Mt
§ " 3 L * g i d athar expenses, for issuance of State Institution bands No il mustmay provide Biknes/Aceaun g serlces
Statutary requirements for incentives to retain and attract new nurse faculty and to provide Other service or product cur agency
14 9-110 of 5C Cads i
65 of St Code of Laws State Statute technologyto increase accessibility to dinical education needs e iad must/may provide HE Pl s
15 §53-111 0f SC Code of Lsws state Statute  State schorships and loan programs Yes Yos Sliner sepuloe of pracTt LIRBEIY Financiil Al ancrusiesyerontin
must/may provide services
16 §559-112 of 5C Code of Laws State Statute Raequirernens for determination of tuition and fee rates and abatements Yes Yes Cither service or produtt our agancy Business/Accounting services
must/may provide
17 §59-113 of 5C Code of Laws State Statite Fiequirements far tultion grants Yes Yas DOther sarvice or product cur agency Financial Ald and Business/Accounting
must{may provide services
1 §59:114 of C Code of Laws state Statute  National Gurd College Assistance requirements Yes Yes Dithie seroice o prodlict oLz Apency Elnancit Aid sndl sinead/ et niing

zervices




Other service or product our agency Financial Aid and Business/Accounting

18 § 58-115 of 5C Code of Laws State Statute Avthority avd requirements for state student loans Yes fes :
miust/may provide services
X . Other service or product our agency
0 §59-116 of 5C Code of Laws State Statute Authority ad requirements for campus police Yes fes i Campus Police
must/may provide
% § 58117 of 5C Code of Laws sidte St Statutery authority for the University of South Caroling and its governance by a board of o Yas Oither service ar praduct our agency Research, Teaching nd Public Service
trusteas must/may provide
22 § 58-118 of 5C Code of Laws State Statute Statutary requ demic end Yes Yes Othar sarvice. or product auraguncy Business/Accounting services
must/may provide
bE] §56-142 of 5C Coda of Laws State Statute Statutary aithority and requirements far state nesd-based grants Yes Yes Ot sevice or rocllict iour ageney Financial i Blsdrmedccintiod
must/may provide services
i i Buesil Aceauntt
4 § 55-143 of 5C Code of Laws State Statute i of astate to fund grants and scholarship programs Yes Yes Other service o product our agency Financial Aid and Business/Accounting
miust/may provide serdces
ri § 58147 of 5C Code of Laws State Statute Fequirements for higher education revenue bonds Mo Tes Other sarv|x or praduct ode agency Business/Accaunting services
miust/may provide
i il i Business/A ntl
% § 59-149 of 5C Code of Laws state Statute izatien and requi for the LIFE prog Yes Yas QEMTI M STRORCECICIgNY i e
must/may provide services
No - But relates to sources of
7 § 59-150 of 5C Code of Laws State Statute Use of Lottery funds in suppart of higher education Yes funding far cne or more
agency deliverables
18 59-1 of 5C Code of Laws State Statute Retitement yystem for employees Na Yes Distribute funding to another entity




Establishment and requirements of the South Carclina Research Autharlty to facilitate

Other service or product cur agency

29 §13-17 of 5C Code of Laws. State Statute research anivitles at institutians of higher education No Yes st misy pn Research, activities
Requires piblic colleges and universities to maintain a report of violations of the Institution's
30 5 558-101-210 (A1} of 5C Code of Laws State Statute Conduct o Student Organizations by fraternity and sorority arganizations farmally affiliated Yes Yes Repart our agency must/may provide
with the ingitution
Requires pudlic colleges and unlversities to develap BY plans and to reduce ;
g t
L5 & 48-52-620 of 5C Code of Laws State Statute energy comumption by 20% by 2020 No Yas Repart our agency must/may provide
32 Fd4-06-80and4 -ﬂ:::-:waf Sk Cor it State Statute Requires tha submission of an anrual reprt of recycling data to be submitted to DHEC No Yoz Report our agency must/may previde
Regulations for drivers of vehicles an campuses of the Liniversity of South Caralina System; No- But relates te mannes in
a3 119 Code of State Regulations State Regulation autharity to Issue fines and autharity of Chancellor to appoint boards, committees, and courts Ve which ana or more agency
to overses egulation deliverables is provided
34 62 Code of Stata Regulations, Sec. 250-262 State State i gated for South Caralina National Guard Celiege Assistance Program Yes Yes Other seriice, e griodictiSur digncy Financial Ald services
must/may provide
35 62 Code of State Regulations, Sec. 300-375 State state P feor Palmetia Fellcws: Schalarship Program Yes Yes DRt ey or prochuct e ageney Financial Aid services
must/may provide
% 62 Code of State Regulations, Sec 450-505 State State Regulti for the SC Need based Grant Program for public institutions Yer ves Oither service oe rdlict ol sgercy Financial Aid services
misst/may provide
3 62 Cede of State Regulations, Sec. 510-522 state State Regulti for the Governar's Tesching Scholarship/Lasn Program Yas Yes r::;;:’::’n‘:‘f:“““ ourgency Financial Ald services
38 62 Code of State Regulations, Sec. 540-590 State State P far the Atri Teather Loan Program Yes Yo Dl Seevice SR dmecy Financial Aid services

st may previde




EL] 52 Code of State Aegulations, Sec 600-612 state Regulation 's:;: boceribii for the determination ef rates of tuition and fees (State Yes Yes :u":{;':i:'r:;:.md““ -+ Businass/Accounting senvices
a0 62 Code of State Reguations, Sec. 700-750 State Regulation aﬁ??:ﬁ;’;rm;‘:‘:mf‘ #nd funding anl tee Reduction, Biansion, No "&L::." or:gla;rﬂu::::::n:\:“
deliverables Is provided
" 62 Code of State Regulations, Sec.820-900 State Regulstion  State Reguation promulgated for matehing af gifts and funds for institutionsl endowments Yes Yes ﬁ:;;::ix:“’”“ UL ARy Buslness/Accaunting servicas
1 62 Code of State Rnsulniw.-S!c.BOU.ﬁ— Stabs State Reguiti for the af the S HOPE schalarship program Yes Yed Other service Dr product cur agency Financial Aid and Business/Accounting
900.140 must/may provide Services
43 62 Cade of State Regulations, Sec. 1000-1040 i Regulation i:‘:wwp’ppuls for the of LIFE Schelarship and Palmetta Fellaws Yes Yes r:;;:::i:u?:dp:bdud our agency :r:qr::l Aid and Business/Accounting
v 52 Code of State Regulations, Sec 1100-1170 State Regulation ?rm::::ﬁ:fnscm#:IE;;dyl!:m!::naI::&hinismﬁan of the program far free tultion Yis Yos atuh;:;r:i:;:;mwn our agency ::r::':::“\id and Business/Accounting
45 B2 Cu;i::lv::;::zﬂg.n;lzﬂons. ik R:egulmn :::1;,”; e for the i fion of th:LIFE and LIFE Yas Ver ZT!el;:;:I:::dToduct our agency ‘F:::::_Ilid and Business/Accounting
‘5_ Act No. ltiﬁi.g:::: :::.i?:? Session Stk Rt :!:;:;:.“1:::2;:: (:::::tﬁ:fnur:::um Carclina Retirement System with stipulated i Yes zm:::;rzmn o:uenq' HRL | Payroll services
i Act No. 22;&:::;3:2 :::;ﬁl? Session Shate — t:::t::::: :;::;i::::::xl:‘l::gm spauses and dependents of mﬁit-ar_‘- personnel and Yes Yes ﬁ:;;::i:v:‘rdp:odun our agency BB IRELg s
a8 O5H Act of 1970 Federal Statute to provide a safe free of serinus recognized hazards Yes Yes Uithes service-of prichict ourgsicy Safety services.

must/may provide




Mandates the completion of IPEDS surveys in a timely and accurate manner for institutions

website.

48 20USC 1094, Sectian 437(a){17) Federal Statute piFic|pating in Fedlaral financial assistance programs Na Yes Repart our agency must/may provide
" Mandates the collection and reperting of racial and ethnic data of students to the Department Z

57 P.L 109-270, Section 421{a)(1) Fedaral Statute of Education for institutions p pating in Federal financial sssistince programs Ko ‘fes Report our agency must/may provide
Mandates the collection and reparting of racial and ethnlc data for Institutional staff to the

51 29 CF.R. 1602, subparts O, P, and O Federal Deg of Education fer | prticipating in Federal finsncsl assistance pesgranis Ne Yos Report our agency must/may provide

Ne - But relates te manner in
L to ensure on the basis of sex of students and employees of i
2 HHE R Pat 060 Fede FeBIIEN tucationa nstitutions that receive fadaral financlal sssistance yuk whichicins o ices Aancy
deliverables is provided

Requires z annual notice identifying the availability of i and financial aid

53 4CF.R. 68E41(c] Federal Regulation informatios as required under FERPA Yes fes Report our agency must/may previde
Must mak fadhim by and enrolled students i regarding how and

54 34 CF.A. 668 Sections 43.44 Fadera! Regulation where to cntact individusls designated to assist enrolled or prospactive students in abtsining Yes Yes Repert our agency must/may provide
the institutonal or financial aid infarmation

34 CFR.668.41 {a)-d), 34 C.F R, 6642, 34 3 Requires to make availsble T M ol G adants ahaut

55 CER. 66843 Federal Regulation Hinancial ald Yes Yes Report our agency must/may provide
Figuirement that stdents ba notified that drug law violations will result in & loss of eligibility for 2

56 34 CF.R.6E8.40 Faderal Regulation any Title 4, HEA grant, losn, or work-study assistance Yes es Repert our agency mist/rmay provide
Requirement to inform students of their rights to privacy of student records, what infarmation

57 34 CFR.568.41(c), 34 CF.R. Part 99 Federal A s in publically avaitable di e, and how the student can refuse to allow the Yes Yes Repart our agency must/may provide
ralease of nformation

i Ent to it ified i 8 it of Education's Col Navi
8 20U5.C. 1035301V Federal - No Yes Repart our agency must/may provida




59

34 C.F.R. 668.41(a)-{d), 34 C.F.R. 658,43

Federal

Regulatian

Reguitermnent to make available b i d lbed studants i ion about
Pacilities Aces available to individ with disabiliti

HEOA Sec. 488(a)(1}{E)

Federal

Statute

Repart aur agency must/may provide

Reguires irstitutions to make avadlable to prospective and enrolled students infarmation about
student diversity

Yes

61

34 CFR, 668.41(a) (d], 34 CF.R, 66843

Federal

Aegulation

Reguires irstitutions to make avislable to prospective and enralled students information about
the price ol attendance, induding tuition and fees, books and supplies, room and board,
transpartaton costs, and any additional costs for a program in which the student is enrolled or
expresses an interest.

fes

Report our agency must/may provide

Repart our agency musy/may provide

&2

20 U.5.C. 10153a), 20 US.C. 10158(h)}

Statute

Fequires i iomns to make availabl their & net pris

Nz

&3

34 C.F.R. 668.41(a)-(d], 34 CFR. 65843

Fedaral

Regulation

Requires intitutions to make available to prospective and enrclled students Information
related to refund palizies, for afficial wil and to return Title
IV grants arloan aid

64

65

HEQA Sec. 112

Federal

Statute

Fequires thit the ISBN and retail price information of required and recommended textbooks
and supplemental material be made available to students at tha time of course registration;
alos regquires disel of ather lated metrics such as th ber of students
enralled ard the masimum number of students to be enrolled in the class

Yes

Repart our agency must/may provide

Report our agency must/may provide

e

Yes

Report our agency must/may provids

34 CFR 668.41(a}-(d), 34 CFR 6EE43

Federal

Requires the institution to make available to prospective and enrclled students information
about thy ic program of the institution, including current degree programs;

i I, lab ¥, and other physical facilities that relate to the academic program;
fazulty and other instructional persanned; and any plans by the institution for improving the
academic programs.

HECA Sec. 4BE[g)

Federal

Statute

Requires the institution to publicly disclose inf ion abaut the institution's palicies
ragarding tha transfer of credit and articulation agreements.

Repaort our agency must/may provide

Repart our agency must/may provide

&7

34 CFR, 668.41(a)-(d), 34 CFR. 66843

Federal

Aegulation

Requires the institution to make available to prospective and enrolled students the names of
Bgencies, o bodies that accredit, approve, or license the
and its prog ; and pi | fer obtaining or reviewing documents describing
accreditation, approval, or licensing.

fes

Repart our agency must/may provide

-3

HEOCA Sec. 488[al1){E}

Fedaral

Statute

Requires the Institustion to snnually make availsble to current and prospective students the
irstitution’s palicies and sanctions related to copyright infringement, computer use and file
sharing

Yes

Report our agency must/may peovide




69

HEOQA Sec. 201

Federal

Statute

Requires th: submission of an annual Teacher F ion Program Rep gh the state
tothe U5 Department of Education

HNo

Repart our agency must/may provide

HEOA Sec, 107

Federal

Requires intitutions to distribute in writing to each student and each employee standards of

conduct thit clearly prohibit the unlawful possession, use, or distribution of illicie drugs and
fon's property or as part of any of the

alcohal by and on the
eI sation of sopll

law descrigion of heaith risks;
ar yprograms; and clear

Repart our agency must/may provide

T

HEOA Sec 4B8[a)(1}[E)

Federal

Statute

Requires intitutions to make available to current and prospective students infarmation about
institutions policies regarding vaceinations

HEQA Sec. 438(e)(1)(8)- (0]

Federal

Statute

73

HEQA Sec. 488(g)

Federal

Statute

Requires for an annial security report that includs response and
procedure:, imely warning and a crime log

Tes

Other service or product sur agency

i i Speahe Enrcliment Management services

Repart sur agency must/may provide

Aequires intitutions to have a policy in place regarding notification procedures for missing
students for those residing in on-campus student housing facilities

HEDA Sec. 4BB(a)[LHE)

Federal

Statute

Requirements of a fire safety repart and fire log

HEOQA Sec, 493(a)13(4]

HEGA Sec. 428(alL)(E|

Federal

Federal

Statute

Mo

Yeu

Repart cur agency must/may provide

FReport our agency must/may provide

Requires the institution to disclose to the alleged victim of any crime of viclance, ora

nonforeible tex affense, the results of any disci ¥ | by the
against a student who iz the alleged perpetrator of such crime or offense

Yes

Repart ur agency must/may peovide

Requires that instituti ks ilable to cusrent pective students the retention
rate of certficate- or degree-seeking, first-time, undergraduate students

HEDA Sec 48E(a)(2}-{3)

Federsl

Statute

Requires that institution must annually mak, ilable to and enrolied students
the 150% ion ar ion rate and st rates of certifi or degrea-
seeking firt-time, fulltime, undergrads students. Th duation rates must be
disaggregated by gender, major racial and ethnic subgroup [as defined in IPEDS], recipients of
a Federal Pell Grant, recipients of a subsidized Stafford Loan whe did not receive a Pell Grant,
and studests who did not recelve either a Pell Grant or 2 subsidized Stafford Loan

Yes

Repart our agency must/may provide

Report our agency must/may provide

HEDH Sec. 428(a){3), Sec. 488jd)

Federa!

Srature

Specifies the requirements of a report on the completion, graduation, and transfer out rates of

NCAA stsudent athletes receiving athletizally related student aid

No

Report cur agency must/may provide




et ke

current and students

Specifies thit

ding the pl in of, and types of employment obtained
7 HEQA Sec. 425(2)(L)IE} Federal Statute by, graduates of the institution's degree or certificate programs if those rates have been Yes tea i U ey mist/riag profide
calculated
Requires that institutions make avalfable to current and prospective students information
ED HEDA Sec, 488(a)[11{E| Federal Statute regarding the types of graduate and i ion in which g f the Yes Yes Report our agency must/may provide
institution's4-year degree programs enrofled
Specifies the details of reports to be submitted to the U.S. Department of Education and the
34 CFR 568-41{a}-(b), 34 CFR 668 41{g), 34 informationte be ghven to current and prospective students about the gender of
BL CFREESAT Federal it i egiste athlatic teams, 9 . 7 with fos Yes. Repert our agency must/may provide
athletics, and salary of coaches
Requires imiitutions to make a good faith effart to distribute mail voter registration ferms for Other service or praduct our agency G
EZ HEDA Sec. 453(a)(1} Fadaral Statute Federal and State slsctinne Yes Yes must/may 2 Veter registration services
Requires trat inform all eligible b enrolied in the Institution about the
- 34 CFR 688,14 [61{11 Federal Reguiati availability of and their eligibility for grant from the state in which the institution is ¥ " Other service or praduct our agency £ 3l Aid services
el o gL located, ide sources of i ion about grant from other states to - i must/may provide et
barrowers from other states
Requires i o provide about rights and af students and Ottiar sl T,
84 HECA Sec. 432[z Federal Statute institutionsunder Title 1V, HEA foan programs o students at any time that information Yes Yes il i '\’nf; el ol Financial Ald services
regarding loin availability is provided ‘may pra
Requires that potentlal students, students and parents of students who receive a Title IV laan
b informaed that details of the laan will be submitted to the National Student Loan Data .
- HEDA Jes AeN Fiaral SRS ygtem andwill be aceassible by gusranty agencios, lenders, and institutions determined o be o e Repartaurapmey must/ ey provie
authorized sers of the data system
Specifies the detalls of discl ired prior to the dishs ent of Federal Direct loar i agency
e HEOA Sec. 48lg) Federal Biia 4 etalls osure required prior to the wsement of eral Dire: ns or Yas o Other service or product our Financlal Ald services
Parent PLUS foans must/may provide
Spacifies the detalls of ired exit ling to barr i der the FFEL, Federal i
E? HEDA Sec. 438(k} Federal Statute T o s o R RN NCRE i i Yes Yes Sthar. EII'W“OT RIoduct o sguicy Financial Ald services
Direct Loan, or Perkins Loan programs must/may provide
Spacifies the details of di quired of or affiliated 3 . ’
= HEOA Sec. 433(a)(1) Fedaral e feg, R that provid regurding & privite Yos Yes Dther service or preduct our egency Financial Aid and Business/Accounting

eduration laan from a lender to a prospective barrower

must/may provide

services




Specifies the disclosure of terms and conditions and cede of conduct for agents of an

Othar service or product our agency

Financial Aid and Business/Accaunting

83 M 3 L Sue. i
EA S 493jaN1L Sees 4330 Foderal SR iution fat provides educational loans e e must/may pravide services
" No - But relates to manner in
Anti-dlscrinination under educati et ecelving Federal financial
90 Amaricans with Disabilities Act Title I Federal Statute wﬂ::," Redermder:aay edication program.RActivity recening Federal financie Yes whick oive of miore ageney
deliverables is provided
No - But redates to manner in
a1 Civil Rights Act Title VI Federal Statute Prahibits employment discrimination L1 which ene e more agensy
deliverables is provided
PR o Mo - But refates to manner in
Ariti-di Ination und ducation tivity receiving Federal i lal
a2 Eduestion Amendments Act Title ¢ Federal s R R e R Sy FermMing el o Yes which one cr more agency
deliverables is provided
Funds provided to to develep instrustional material and programs and te implement Other service or praduct our agency Higher Education Institutions may apply for a
93 Froviso 142 State FY 2018-19 Provisa i SRR Ne Yas R grant from the Department of Education to
learning opps related ta histary must/may provide 7
develsp curriculum
. - . . N - But relates to sources af
5 fundi llacatio CHE to Teaching Feflows Py for the of it
a1 Proviss 146 State FY 2018-19 Proviso :::::: g nby T SR T g e Ne funding for ane ar more
agency deliverables
No - But relates to sources of
95 Proviso 1A.7 State FY 2018-19 Pravisa Specifies thit apprope; forall 1A provisos be disbursed on a quarterly basis No funding for ane or more
agency deliverables
Specifies thit institutions may provide a tuitlon wadver for one three-hour course for puble i s
96 Provite 14 3E State FY 2018-18 Proviso school teachers who serve as supervisors for full-time students completing education degree Yes fes Otharsenvice of Brodyct puragancy Tustion walkvers.
B must/may provide
« reguiremEnts
STEM centers that provide and sci Mo - But relates to sources of
a7 Proviso 1440 i science 5
roviso 1. State FY 201E-1% Proviso and studeniz aey b bednchsded In th state's STEM strategic plan Yes funding fer n!ne or mare
agency deliverables
" . . i —— . - Other service or product our agency i L
58 Provise 14.47 State FY 201E-1% Pravies Specifies a perindic evaluation of any institution cerrently hosting a Teaching Fellows program Yos Vag by the Canter for Educator Recruitment,

must/may provide

Retention and Advancement.




Directs CERRA to develop i and i and o publish

Other service or product our agency

ar stipends

99 Proviso 1455 State Ff 2018-19 Proviso eligibility citeria for higher ed institutions to provide services to support rural teacher Yes Yes Educational services.
¢ must/may provide
recrultmest and retention
Requires slate agencies receiving lottery funds develop snd implement procedures to monitar x
100 Provise 3.1 Grate F¥ 201B-19 Proviso expenditures of the funds HNo Yes Repart aur agency must/may provide
: _ Allinstitutions of higher education receiving lottery funds must collect and retain the SUNS =
10t Prowiso 3,4 State F¥ 2018-19 Proviso. rrumbet of tiicnts that was isigriadin high sehoel, Yey ey Report our agency must/may provide
& e n i oduct ency
100 Proviso 3.6 State 71 201818 Provisa States appropeiated Lottery funding and to f higher ed No Yes Stherervice an AL U 08 Technology repair and maintenance
must/may previde
__ Requires hkigher ed institutions to cooperate with CHE in providing service for the GEAR-LP Other service or product our agency Teacher ed programs to reach disadvantaged
ple:] Provisa 11.3 State F¥ 201E-19 Proviso pregeam Yes. Yes By M R rmiddle school students
i R with ntation fi h instituti d Fagi i
10 Provisa 1.4 — FY I018-18 Provisa C{enesmmc.utlue comlvc_tﬂeforfl"&tu represe; n fram research institutions an NG Vs Board, commission, or committes on which
four-year teaching universitias someane from our agency must/may serve
Speciti in-state tuti te o ilit: d vet: ha ticipate in the Troo ryice
106 Provisn 11.7 State Ff 201E-19 Proviso sl e pto Yes Yes Ot 0'_- product our agency Business/Accounting services
Teachers pragram must/may provide
ional ided to fost th attending hij educational ial Al i i
106 Proviso 118 siste FY 201819 Proviso .Adr.ith.ni need-based funding provided to foster yous nding higher educational Vor 7 Other service or product our agency F|I’|B_Mli Ald and Business/Accounting
institutions must/may provide services.
i i f certai eterans to be admitted to high il & i i
1 Proviso 11.8 ki FY 2018-19 Provise Wawus_ﬂ!u a.ne leslrll:lﬂ.)n for children of ain war veterans admi o higher s Yes Other service or product our agency Flnarmal Aid and Business/Accounting
aducation with free tuition ‘must/may provide services
Mandates that institutions cartify that students are mesting all requirements for thelr declared
108 Proviso 11.10 State F¥ 2018.19 Praviza major and are eligitle programe making progress toward complation if they are receiving LIFE Yes Yes Report our sgensy must/may previde




Require thet students with disabilities use all ather sources of funding before college transition

Other service or product our agency

Financial Aid and Business/Accounting

state abatemants and fee waivers

. X I H Vi i i i
108 Froviso 11.12 State F¥ 2018-19 Provisa ¥ grants are provided (] ‘s sy etk
ot & G sl :
11c Proviso 11.13 State F¥ 201B-1% Provisn Authorizesthe use of Falmetto Fellows and LIFE scholarship awards in the summer Yes Yes ke nr product cur agency Fma!\ﬂal Aid and Business/Accounting
must/may provide services
2 - Requirement that reguests for full-time equivalent positions be covered by sufficlent ravenus o -,&" felates e manner in
22 PRI e d H 2l i to fund thesalary, fringe, future pay increases, and health insurance adjustments b \Which:cpue of meoes ager oy
! ! daliverables is provided
3 Requirement ta repart to the G on Higher ion metrics i with out of B
112 Proviso 11.15 State FY¥ 2016-1% Proviso shate shuteante atd Fee wilvers Yes Yes Repart our agency must/may provide
i to repart on debt to the Charis of the Senate Finance Committee,
113 Provisa 11.16 State FY 2018-19 Proviso the Chairman of the House Ways and Means Committee and the Commission on Higher Yes Yes Report our agency must/may pravide
Education
~ _ Requires alogitudinal repart fram CHE showing 5 year trends in tuition and fees for public =
18 Prifiia 1017 State FEI0IB19 Pachitc eolleges and universities in the State and for all SREB states during the same time period b L Repart our agency must/may peovide
115 Provise 11.19 State FY 2016-17 Proviso Authorizes the use of Palmetto Fellows and LIFE schaolarship awards in the summer Yes Yes Ener eIt o A0S Ty our age oy Flna!nal' Ald and Business/Accaunting
must/may provide services
Requires that all institutions take into consideration the definition of anti-Semitism when ath : o s
126 Provise 1121 State FY 201818 Provisa reviewing, investigating and ining if conduct on campus is in viclation of anti Na Yes AL Sariion O BROCk) 8- e Judicial reviews of conduct
PR = must/may provide
discriminaion policies '
i o Requirement that requests for full-time squivalent pasitisns be covered by sutficient revenus N:*"_:h'hu’ Lo
4y a2y sate Frambay vy to fund thesslary, fringe, future pay incressed, and health insurance adjustments . : v oneor r_nnre agency
deliverables iz provided
Requi 13 rt to the Ce igh i atris i ith out of
18 Proviso 1129 State FY 2016-17 Proviso _y oo o Ot Githie g ik ¥es Yes Report our agency must/may prowide




to repart on institutional debt te the Chariman of the 5 Fi

118 Provisa 11.30 State FY 2016-17 Praviso the Chairmsn of the House Ways and Means Committee and the Commission on Higher Yos Yas Report our agency must/may provide
Education
o No - But relates to sources of
o F lovss it ith charges to sut-of- z
120 Proviso 11.42 State FY 2016-17 Praviso SEbte vetere ShdeAte Yes funding for one or more
agency daliverables
No - But relstes to saurces of
Restricts th of late funds for Defence of Indigents pensation to tate
111 Proviso 61.2 State ¥ 201818 Praviso :U ! :‘:;. i sl e LR Yes funding for ane or more
il o agency daliverables
_ . Requires stite agencies to enter into data sharing agreements with the Departmant of =
122 Proviza B3.6 State FY 2018-19 Pravisa _ PR tralning Yer Yes Report our agency must/may provide
Requires the i i i of any @ related to the institution whan
123 Proviso 51,25 State FY 2018-15 Froviso requested by the President Pro Tempore of the Senate or the Speaker of the House of Yes Tes Repart our agensy must/may provide
Fepresentative in the manner requested.
Roquires thit the o t of pay made to CED of a college or
124 Provise 93,14 State FY 2018-19 Praviso umiversity be set by the Board of Trustees and be reported to the Department of Yos Yoz Report cur agency must/may provide
Adminsitration
Limit: ation i to classified and wnclassified | to the ratio of that the i
125 Proviso 93.15 State FY 2018-19 Praviso its comzansation |cr.|ru5.us clasi a_n wnclassified employees ratio o Yes Yes Other service or product our agency Wi/ Payroll services
employes’s base salary is paid from appropriated funds must/may provide
Fermits employes wha are serving on active military service as a result of an emergency or oth " roduct
126 Proviso $3.17 State FY 2018-19 Frovisa conflict touse a spesified amount of annual leave and up to 50 days of sick leave a3 if it were Yes Yes :"",““' ";:: MEOUR Y HR / Payrall services
annual leaw per calendar yesr b
_ Reguires intitutions to provide evidence when requested that cyber security policies and .
127 Froviso 93.20 State FY 201813 Proviso standards meet o xceed those sat by the state Mo Yoz Report our agency must/may provide
Specfies when halidays are to be abserved when they fall on a Saturday or Sunday. Directs the .
128 Provisa 92,21 State FY 2018-19 Provisn payment of sty bills ar pramissory notes that fall due on obierved holidays ta be payable an Mo Yes e SAPWOR A0 oI Our Apancy Businass/Acocounting services

the day follzwing the holiday

mriwsst{mey previde




Requires sencies to follow accounting palicy directives issued by the State Comptralier

DOther service or product our agency

isa 87, 3 : 1 7
15 i Ch i Sate FY AL Rvonden General inwnformance with Generally Accepted Accounting Princlples {GAAF) Ho Yex must/may provide Buctness/Aocounting sesvices
Flestricts new enrollments into the 5C tuition prepayment program for the year and limits the
. tuition incresse for students in the prepayment program to 7% of the tuition and fee level of Other service or product our agency Financial Aid and Business/Accounting
150 Froviso 36.8 state FY 201813 Provis0 2006.07, Mandates that tuition and fas lavals above 7% not be passed on to the students but ez Yes must/may provide services
rather be qvered by & fee waiver
i ies such as i of higher to provide services to the Other service or preduct our agency ; i
131 T e
Proviso 102.5 State FY 2018-19 Proviso Revenue ad Fiscal Affairs Office in an effart to ote eflicient and P Yes fes FriLstimay provide Business/Accounting sendces
¥ - ; —— Mo - But relates to manner in
Fiscal Autharity to remaove any permanent position ina
132 Frovise 104.2 State F¥ 2016-17 Frovisa state agency that rmains vacant for mone than 12 manths Mo which one or maore agency
deliverables is provided
Limits the siary of agency heads to rates established by the Agency Head Salary Commissian
and mandates the State Fiscal Accounting Authority to conduct a study of agency head and No - Does not refate directly
133 is X 2
Prasa f49, e FY 2018 13PrOVE0 1o cniead tlagh prasicinrit comprensitalan ¥ery 4 years with the costs of thcstudy belng ha to any agency dellverables
shared by prticipating agencies.
= . Requires that the casts of an annual audit of federal funds received contracted to a nationally 3 -
134 Proviso 105.1 Srate FY 2018-1% Proviso recagnized(PA firm be covered in equitable partian by each state agency Na Yes Distribute funding to anather entity
Specifles ansmployer premium increase of 7.4% and a subscriber increase of 0% for the State Oth [ ko
135 Proviso 108.6 State. FY 2018-18 Provisa Hesith planand the Publi Bonefit Autharity to adjust the plan and Yes Yes “"e“‘ o °fdp'° ey HR and Business/Accounting services
benfits tomsure fiscal stability of the plan Mg provee
Mandates il state agencles to provide & list of their employees who are competent to serve as
i _ court examners to the Judicial Department and for courts to use state employees wheneser .
136 Provita 117.5 State FY 2018-1% Proviso feasible andfor state 1o recelve na additional far parforming such No Yoz Report our agency must/may provide
services.
Requires the rernittance of all revenues and income collected, except fees received as tuition,
: matriculation and registration, to the State Treasurer, Requires that fees levied to be used te Other service or product our agency " "
bl PeviiNzs State FY-20aE.0 Fvaviso Fulfill the pupase for which the fee was levied and that such fees not be charged in excess of Ra Yes ity provide Business/Accounting services
the amaunt necassary to supply the service for which the fee was charged,
transfer of app ions within programs and within the agency with
138 Proviss 117.9 State FY 2018-1% Proviso notificationto the Executive Budget Offi e C: Generat, Limits tonot No Yes Report our agency must/may provide

exceed 0% of the program budget.




Directs the fiuation of student fees applicable to student housing, dining halls, health services,

No - But retates to sources of

138 Provise 117.11 State FYRUBA0Provis o cersonal By 16 ApErop et Banid o Trustets Na funding fa one or more
agenzy deliverables
. . Renquires State Agencies to report filled vacant positions broken out by race and gender by =
140 Provise 117.13 State FY 2018-19 Proviso October 313t vo the State Human Affaire Commissian: Ho Yes Repart our agency must/may provide
Autharizes the Executive Budget Office to monitor FTE employee pasitions at state agencies
and to reduce the number of authorized pasitions when agencies are carry an excess of "
141 Proviso 117.14 State FY 2018-1% Proviso pasitions. fequires agencies to update FTE employee Information wlth the Executive Budget Mo Yos Report our agency must/may provide
Office.
= a housing all to i F state @ of higher learning and Other service or product sur agency
147 Proviso 117.15 State FY 2018-19 Proviso ‘establishes compensation restrictions No Yes R Business/Accounting services
Establi itis and el and 1 i
143 Provise 117.20 State FY 2018-19 Provisa u_‘“ ok pf trayel an o “ Ho Yes atkarssing °f PUOdHv G, Busiress/Accounting sefvices
state empleyees and relocation expenses for new emplayees must/may pravide
Requires that institutions that provide funds b th ization collect a
repart that includes an accounting of how the funds were spant and the outcome meatures
144 Provisa 117,21 State FY 2018-19 Froviso used to detsrmine success of goals. Agencies receiving the report must forward the No Yes FRepart our agency must/may provide
infarmation to the Chairman of the Senate Finance Committee andthe Chairman of the House
Ways and Means Committee
Autharizes the carrying forward of unspent general fund apprepriations from the prior fiscal Mo - But ralates to sources of
145 Prowiso 117.23 State F¥ 2018-19 Proviso year to the rurrent fiscal vear. Limits the carry forward te a masimum of 10% of the original Ho funding for one ar more
general fund agency deliverables
Requires agencies to first consider ing for il Boods and services
146 Provise 117.25 State FY 2018-19 Provise through the Dep, af G ions Prison Program when procuring goods and Mo Yes bt ot uf Rra PN RN Procurement Services
i must/may provide
services,
: _ Mandates the reporting of the top 10%, not to exceed 25 employees who have incurred travel ~
147 Proviza 117.26 State FY 201E-19 Proviso ‘expences alng with a brief summary of the type of travel incurred No Yas Repart aur agency must/may provide
FRequi ians th day harge fe 1o thase ch i
118 Froviso 117.28 Stata FY 2008-19 Provisa cieshbichy i o floss e Yes Yes Oither divicar g pracisc ur aigeriey Business/Accounting services

by private entities and to not set lower rates for faculty, staff, or students of the institution

must{may provide




Requirernent to identify key program area descriptions and expenditures and to link these to.

$100,000.

must/may provide

e Prave 11722 — Bravsasrroven key financd and performance measures In an Annual State Accountability Report He Yo Rport cur agericy. mustfhmr provide
_ Allows for e collection of service charges to cover casts associated with processing and Other service or preduct our agency 5

150 Provise 117.30 State FY 2018-19 Proviso. erilscting o id hata e ta di gx acai L] Yes sy provide Business/Accounting services
151 e e i Fi 181 SPries reparting of amaounts due to an institution and methods wed to No Vi gt St ipaey Py el

callect thatdebt

_ Mandates sgencies to purchase of recycled stesl when [t can be acquired at a competitvely No - Dows not relate directly
152 Proviso 111.41 State FY 2018-19 Proviso. reasonableprice Mo 46 g agaicy Selvarables
waiver of all isions tha require | general fund appr i Other service or product our agency Financial Ald and Business/Accounting
o .

i P iiaas state FIADIEA9PIOUED o, coptthom specied for LIFE and Palmett Fellows Schalarships e e must{may provide services
154 Proviso 117.45 State FY 201818 Pravise Frovides anexception for universities and colleges to a provision preventing an increase in Mo Vs Other service or product our agency Parl.ing sarvi ces and Business/Accounting

parking fess must/may provide sarvices

use of i imb te affset expenses related 1o & claim, Oither service or product our agency £ : 3

158 Proviso 117.47 Srate F¥ 2018-19 Proviso permilitingthe funds to ba retsined, e el and earrisd 1 o HNa Yes must/may provide HR and Business/Aceaunting services

Requires &l state sgencies to furnish to the Human Resources Division an organizational chart
156 Proviso 117.48 State FY¥ 2018-19 Provise showing allsutharized positions, class title, class code, position number and indications as to Na Yes Repart our agency must/may provide

whether sith positions are filled or vacant

Mandates tat state agencies actively pursue cost savings through collabarative efforts and Mo - But relates to manner in
157 Proviso 117.50 State FY 2018-19 Pravise where feasble to combine administrative suppart functions to maximize efficiency and Mo which one or more agency

effectivenss. defiverables is provided

Permits state agencies to spand state, federal, and other sourcas of revenue to provide lump oth . T
158 Proviso 117,55 State FY 2018-19 Proviso sum bonuwss, not te exceed 53,000 per year. Limits bonuses to employeas earning under Na Yeu bl heloblie o HA and Business/Accounting services




salaries of rach pasitions and to consider the poassibility of delay before filling such vazant
pasitions.

must/may provide

159 Proviso 117.58 State FY 2018-19 Provisa  Requires te submission of annual audited financial statements to the State Auditor's Offica Mo Tes Repart aur agency must/may provide
Autharizes the use of state, federal and other sources of revenue to provide lump sum
; . bonuses torecruit or ratain werkers in critical needs jobs. Bonuses cannot exceed $10,000 per Other service or product our agency , .
A5 Frndin 120 Sty FY2018-19Pravisn. |y sl misk be based on the State Human ResoLirees guidelines, Alsa per its psid ot Y must/may provide HR mnd By shues JAcesunting Smciioes
i i inFTE i deemed critical.
Author heads to institute velunt, 1 furlough of nat th ji ct gency
151 Provisa 117.68 State g R i e e i e e e ™ Yes Other atvice ar ettt oUra HR and Businass/Azcounting services
30 days perflscal year must{may pravide
162 Proviso 117.70 State FY 2018-1% Proviso Mandates compliance with anitdiscrimination laws in the event of a reduction in force No Yes zt;.:r:l;ot‘rzodua i HF and Business/Accounting services
16 Froa 417 7L —_— P p— Rz!qlllr.es that the agency head take 5 days furlough in the current fiscal year in the event of a e Yes Dther service af product our agency R and Business/Accaunting services
reduction i force, must{may provide
Waives the requiremant to submit printed coples of reports mandated by Sections 2-47-40, -
47-50, and53-103-110 of the 1976 Code of Laws and to submit documents electronically.
. Brovi Waives submission of reports required by Sections 59-101-350, 58-103-30, 59-103-45/4), and " ¥ " " i
15" PO INE R s FERGHEL B 55-103-160)0) for the current fiscal year with exception of student pass rates on professional . - APRIE QU ARG TRy ey provice
examinatioms and data elements reguired by the Commission on Higher Education
o Systemn, -
Requires thit a report be made available to the public on the institution's website showing =
165 Pravisa 117.74 State FY 2018-1% Proviso aparegata ssuntsof finws and faws fhiat wars Ehinge-and col Tyt o Tl yuir No Yes Report our agency must/may provide
Requires mendatory furloughs and for in the event bt + Bt ralatng o maerdn
i e 5 i S general furds tea gency are less than the g | funds approp for " which
TR o o V0 the agencyin the prior fiscal year. The requirement includes situations where there s a o g °';:|°’ 'I"‘“‘ pency
midyear aooss-the-board reduction A
for of furloughs in the event general funds appropriated N
167 Proviso 117.76 State FY 2018-13 Provizo to 3 state sgancy are less than the general funds appropristed for the agency in the prior fiscal No et Olh;;’ i) UI_’:"””“ En. gy HR and Business/Accounting services
wear and whan there is & reduction in force, TR WA provice
Requires that state agencies realize a cost savings of at least 25% in the aggregate when
164 Prowiss 15777 State — managing positions that become vacant due to retirements, Requires agencies to review No Yes Other service or product our agency HR and Businesss P




Frevents state agencies from dismissing, suspending, demoting, or reducing the compensation

Other service or product our agensy

recruitment provide the institution fully reimburses all costs using non-genaral funds,

169 Provise 117.80 State FY 2018-19 Proviso of an empliyee solely because of swoen regarding alleged giventoa o Yes < HR [/ Payroll services
: must/may pravide
legislative ommittae
Mandates that state i ate withi roved limits and t oid rating deficit: agency
7 Froviso 117,61 state FY 201819 Proviso A CRAE WL ARRRUES [imIBnEe S oneraing orichs %o Yes S O proshout Business/Accounting services
for the fisal year. must/may pravide
Reguires stite agencies to provide a link enline to monthly reports containing substantially all
171 Provize 117.84 State FY 2018-19 Provisa Infar In tha monthly state card Stipulates what Ho Yes Repart cur agency must/may provide
must and must not be on the website.
Ne - But relates to manner in
Ires tht | Iation that levi i fee, fi that atherwi:
71 Provise 11785 State Fi S5 punen: IS S ary proposal o regulaticn that ledes or Jowrsases a fee, fine or it atherwises ™ which cine or mere ageney
generates mvanue be titled to indicate the fee, fine or revenue source
deliverables Is provided
FRequires state agencies to pay from recovered monies the cost associated with the State Fiscal Mo - But relates to manner in
17 Provise 117.BE State FY 2018-19 Provise Accountablity Authority contracting with firms to conduct recovery audits of payments made No which one or more agency
by state agencies to vendors for good and services. deliverables is provided
In the evert of a base reduction, gencies are to first institute payroll management strategies N - But relates to manner in
7 Proviso 117.91 State F¥ 201819 Proviso such as furlbughs, empleyee compensation reduction and hiring freezes; followed by Mo which ane or more agency
eliminating zdministrative overhead costs; and as a last resort, reducing programmatic funding deliverables is provided
Stipulatas how b ductions in the event i sessed a ba:
175 Proviso 117.92 <tate FY2007-18 Provisa il " 5 0 manage agency reductions in agencies are as: abase Ne s Other service or product our agency HR { Payroll services
reduction. must/may provide
Regulres agencies to provide efther a separate audit of federal expenditures or a schedule of
176 Proviss 117.98 State FY 2018-19 Frovisa all federal program expenditures to the Office of the State Auditor bo later than August 15th Na Yes Report our agency must/may provide
wach year,
# S : i o - But relates to sourees of
Al wducat titut to tate ai ft for the of athletic
177 Provisa 117.101 State P AT Py T TGN wclucation institions Lo use state "‘: el ,:mk Mo funding for one or more
provide the hully '8 NAn-gEne " agency deliverables
) _ Allows higher education institutions to use state aireraft for the purpose of athletic il Bu_t FaL pouron of
178 Provise 117.102 State FY¥ 2017-1E Provizo No funding for one or more.

agency deliverables




173 Provise 117.05 State FY 2018-19 Prewiso | itians and details of di f any breach of security of data systems. Yes Yes Repert our agency must/may provide
180 Provise 117.106 State FY 2017-18 Provisa the itians and details of di Fany breach of security of data systems. Yes Yes Repert our agency must/may provide
Mandates all state agencies to submit an logy plan and an inf:
121 Provise 117,112 State FY 201E-19 Proviso security plin to the Department of Adminsitration by August 12t of the fiscal year and to No Yes Report our agency must/may provide
submit arychanges or updates to the plans as they ocour.
Mandates il state agencies to submit an i gy plan and an
182 Provisa 117.113 State FY 2017-18 Proviso security plin to the Department of Adminsitration by Avgust 15t of the fiscal year and to Ma Yes Report our agency must/may provide
submit any changes or updates to the plans as they occur,
Allpwance lor state employess to donate annual or sick [eave to specific ttate employess in — " iy
183 Proyiso 117,322 State FY 201819 Proviso the event of @ medical emergency rather than to a leave pool account. Establishes conditions MNe Yes v ARy HR [ Payroll services
must/mey provide
for such transfers.
far state o annual or sick leave to specific state employees in Oth . "
184 Provise 117.124 State FY 2017-18 Provisa the event ol s medicsl emergency rather than to a leave pesl account, Establishes conditions Ne s W SUTHLIN D7 produ LT Mgy HR / Payroll services
must/may provide
far such trinsfers.
& i 5 No - But refates to sources of
= _ Awthorizes funds allocated for praviso 118.16 of Act 286 of 2014 be redirected for the purpase
183 Proviso 117.131 State FY 2016-17 Proviso of energy eficiency repalr and maintenance Mo funding forafteor more
agency deliverables
Directs the Department of Administration {DOA) te implement vpdated palicies to protect
ik T i ¥ 2018.18 Prosisg ME1® teoIogies such 35 celllar phone, tablets and laptops and to consolidate =l eisting i iy
e i "2V protection plans in effect at state agencies, The DOAs to implement a statewide contrat far ? i
pratectingall state cwned mebile devices, ver PO
[Directs state agencies to emplay guidelines established bu the State Flscal Autharity for
ntracts eiceading 550,000 in which the agency takes into considerati rospeCtivi rvice "
187 Proviso 117.153 state Y 201819 Provisp Corocts Hoeeding 550,000 in which the A T R LR P : No Yas DNsE AT prase e AN Procuremant Services
contactor'srecard of promptly paying Its employees when considering a new or renewal of must/may provide
enisting contracts,
Specifies the creation of a 5C Industry, and Data and Board il i hich
1RE Previsn 117.155 State FY 2018-19 Proviso oversight committee to link industry, workforce and education data, Procedures shall be Yoz Yer e o CoT e

developed far the sharing of personal information currently held by state agencies,

someone from our agency must/may serve




Mandates that state agencles submit all fiscal and ic workflow for accounts
Provize 118.1 State F¥ 2018-19 Proviso payabée to the Office of Cs General by July 12, 20185 for the 2018-19
fiscal year,

Ha Yes Repart our agency must/may provide

131

Prohibits intitutions from using general approgriated funds to compensate employees
Proviso 118.6 State F¥ 2018-19 Proviso engaged inlobbying on behalf of the institution or from using state funds to enter into
contracts for lobbbying services

Specifies that a portian of funding appropeiated for the School for the Deaf and Blind, be used

p
Prowiso 6.11 Atale: FY 201819 ProvISt o fund the.Ed. Program In Visual Impalrment at USC-Upstate

No - But relates to manner in
Nz which ane or more agency
dalivarables is provided

Other service or product our agency

Yoo Yes :
miust/may pravide

An educatianal program




UNIVERSITY OF SOUTH CAROLINA - UPSTATE ] Fiscal Year 2017-2018

Accountability Report

Agency Code: H340 20C |

Customer Template
Specify only for the following Segments: (1) Industry: Name; (2) Professional Organizati Name; (3)
Public: Demograph

Divisions or r Programs e/Product Provided t 5 stomer

Baccalaureate and graduate programs in Arts

Academi i i i LS. i 1
cademic programs and Scierices; Business; Education; and Nursing Post Secondar Education General Public Spartanburg County, Upstate South Carolina, Socuth Caraolina, U.5. and Internationa
Programs to facilitate transition from secondar
Schalar's Academy, Dual Enrollment i . y Post Secondary Education School Districts
to post-secondary education
. ) . Provides community-based research and
Metropolitan Studies Institute Data, technical support and expertise Local Govts.

evaluation services

Baccalaureate and graduate programs that

Academic Programs respond to employer need (e.g., Health Well-prepared work force Industry Local industries (e.g., BMW, Michelin, Milliken, QS1, Spartanburg Regional Health System)
Informatics, Advanced Manufacturing, Nursing)

: ; ) ) Prepare students to enter the work force ) ) .
Service Learning Provides student internships, in-vivo learning exj P * General Public Locan nonprofit agencies and government entities (e.g., Detention Center)
with real-warld experience

) Assists with ing local i d
Provides resources, space, support and e O COMpATICR A

Greenhouse Business Incubator i
mentoring to area entrepreneurs.

creating a thriving entrepreneurship General Public
ecosystem,

Comprised of a mock house and mock
courtroom, participants can engage in
opportunities to improve skills in detection,
reporting and responding

Frovides training for child protection workers,
Child Protection Training Center educators, and first-responders both locally and
rationally,

General Public




Agency Name:

UNIVERSITY OF SOUTH CAROLINA - UPSTATE |

Agency Code: H340

20C |

Fiscal Year 2017-2018
Accountability Report

Partner Template

Name of Partner Entity

High Schools

Type of Partner Entity

K-12 Education Institute

Two Year Institutions

Higher Education Institute

USC Columbia

Alumni

Local Government

Description of Partnership

Supply USC Upstate with quality students as entering
freshmen

Supply USC Upstate with qualified transfer students

Provides central coordination of many administrative
functions and serves as a source of strategic support

Individual

Employers

Private Business Organization

County Delegation

State Government

Community Partners

Community Partners

Local Government

Associated Goal(s)

1,23,4

Source of student referrals, financial and institutional support
and advice
Source of jobs for graduates, identifies changing workforce
needs in community, refer and support employees for further
education

Provides legislative support

Source of service learning and internship opportunities

Non-Governmental Organization

1,23

1,3

1,3

Source of service learning and internship opportunities

1,23




Partner through Campus Compact and to promote quality of

Four Year Institutions Higher Education Institute . .
life in Spartanburg County through various initatives




m!m UNIVERSITY OF SOUTH CAROLINA - UPSTATE I

Report or Review Name

Type of Entity

Summary of Infermation Requested in the Report or

Reviewed

Fiscal Year 2017-2018
Accountability Report

Report and External Review Template

Submitted every 10 years covering all aspects of the

" Sauthern Association of Colleges o 3 ¥
1 External Review and Report DE-Comph_ame Eem.ﬂcaﬂnn Repart and Schools Commission on Federal Other a2 u.tlun and.oemf\nng that WL‘?‘“IF“ Fovset Contact Dr. Pamela Steinke
of the Reaffirmation Committee Calle 4 Las was 2012,
—_— — — ges — The next compliance certification is in 2022,
Southern Association of Colleges Submitted every 5 years covering multiple aspects of the
. External Review and Report  SACSCOC - Interim Report and Schools Commission on Federal Other March 1, 2018 institution and certifying that institutional practices meet Contact Dr. Pamela Steinke
Colteges. accreditation requirements.
Southern Association of Colleges 4 " ™ "
3 External Review only SACSCOC - Institutional Profiles and Schools Commission on Federal Annually January 15, 2018 Contact Dr. Pamela Steinke
completions data
— SR - - i
Southern Association of Colleges
a External Review only SACSCOC - Financial Profiles and Schoals Commission on Federal Annually January 15, 2018 USC Upstate financial information and IPEDS finance Contact Dr. Pamela Steinke
Calleges
Detailed information about campus security policies and
5 External Review and Repart  CLERY Annual Security Report Federal Government Federal Annually October 1, 2017 incidents Contact Mr. Klay Peterson
F < . State Law Enforcement Division Criminal activity report which gets forwarded to the FBI .
3 External Review and Report  SCIBRS Criminal N:llulty_kgpijri_ st N State Monthty tracking whe is stopped, cited, and arrested Contact Mr. Klay Peterson
Naticnal Center for Education Public Contact Report. Three reporting dates annually. _
7 External Revl, nd Report  IPEDS Federal Al I Contact Dr. Pamela Steinke
e Statistics |NCES) b ey Generated by USC Columbia. b s
a2 External Review and Repart  CHE Instituti Hecti Repart € ission on Higher Ed State Annually Detober 20, 2018 Professienal exam pass rates Contact Dr. Pamela Steinke
9 Esternal Review and Report  CHE 301 Report Commission en Higher Education State Annually Employment of Associate's Degree reciplents Contact Dr. Pamela Steinke
0 External Review and Repert  Accountability Report SC Department of administration State Annually September 15, 2018 Hnanek wat!pi:;":':‘“':nld SRy IhImALion Contact Dr. Famela Steinke
: = e e Financial Aid expenditures and spglication for funding for
Fiscal
11 External Review and Repart P:;Lf:::;;:;?‘pw' Application bo US Department of Education Federal Annually September 15, 2017 Federal Work-Study Program and Federal Supplemental Contact Ms, Bonnie Carson
2 Education Oppartunity Program -
12 External Review and Report  Financial Ald Reauthorization us of Ed Federal June 30, 2018 Financial Aid eligibility data . Contact Ms, Bonnie Carsan
Sauthern Regiceal Education DOutside Hursing faculty characteristics and vacancies and i
i i i i I Contact Dr. Pamela Steinks
13 External Review and Report  Annual Survey of Nursing Education Board (RER) & Annually entoliment demographics ac ‘amela Steinke
American Associstion of Colleges Program characteristics, student apphications,
14 External Review and Report  Annual Survey of Nursing Education o !:'u::“ ‘m; PSR Federal Annually October 30, 2018 demographics, NCLEX pass rate, completions, faculty Contact Dr. Pamela Steinke
e chararteristics
SC Department of Labor, Biennial report of program characteristics, facilities,
i5 External Review and Report  Nursing Program Biennial Report Licensing, and Regulation (SC State finances, program evaluation, completions, and faculty Contact Or. Pamela Steinke
= LA} EharartEraiics
. FY17 Annual Progress Report State Report on implemented energy conservation measures
Centact Ms. Shend T - Watt:
16 External Review and Report GovermentErevy Conyervation ket State Energy Office State Annually September 30, 2018 on campus and report on "success stories'. ontact Ms. Shery Turner- 5
17 Extarvial Rdlww and Ruport :ﬂz:ﬁ:ﬂ:ﬁmd Waste Reduction SCDHEC State Annally September 30, 2018 Freport on type and quantity of recyciables Contact Ms. Sheryl Turner-Watts
< o - 5 year plus planning document to identify capital
18 External Review and Report Plan [CPIP) ' CHE via USC Columbia State Annually March 1, 2018 permanent improvement projects: Scope, estimated cost Contact Ms. Shery Turner-Watts
to construct/renovate/O&M for facilities.
1 FY Athletics Annual Facilitles Operating NCAA via LISC Upstate Athletics Outside Report annual cost of utilities, house keeping. building
Contact Mr. Danlel F
1 Extemal Aviawand Report Costs Report Office DOrganization Anquslly Spparaliae 20,2018 and ground maintenance costs for all athletics facilities neact Mr. Denle) Pl
20 External Review and Report  Governor's Budget Requests for FY Governor's Office State Annually September 30, 2018 Capital or Non-Recurring Apgropriation Request Contact Ms. Sheryl Turner-Watts
Campus Police: Commission on . i
Cutsid A dited 201 flirmati
21 External Review and Report  Accreditation for Law Enforcement 5 e_ marig 6, reatfomation Contact Mr. Klay Peterson
Organization 2020

_ Agencies (CALEA)




Outside

2 External Review and Report  Schoal of Education: CAEP .._ Accredited Dct 2011 - Dec 2018 Cantact Dr, Pamela Steinke
Outsid Reaffirmed in 2014; Next F
3 External Review and Report  School of Business: AACSB i = imiicn s i 2000 Cantact Dr. Pamela Steinke
4 External Review and Report  School of Nursing: CCNE - M3SN initial Ul’:;:;flelm 11/2015 to 11/2020 Contact Dr, Pamela Steinke
11/2011 - 11/2021 Asked for
25 External Review and Report  School of Nursing: CCNE - BSN continuing D:‘"_"":m "::: ::::;‘b: 'i:‘::;:":'“:rd Contact Dr. Pamela Steinke
2020.
i Accredited 10/2001; Next
6 External Review and Report  Compater Science: ABET org ticii comprehensive review 2020- Contact Dr, Pamela Steinke
2021.
o o g T i Accredited 10/2007 - Present;
27 External Review and Report ABET jzati Hext comprehensive raview Contact Or. Pamela Steinke
Orafnlattion 2020-2021
Initial Accreditation: 10,/2008;
2 External Review and Repert  Art and Graphic Design: NASAD D:""'d:m Wosk fese compraentive Contact D, Pamela Steinke

review 2020-2021.




